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Motivation and Effectiveness in The Performance of Judicial Officials

Case Study: Administrative Office of The Criminal Court Ratchada
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Abstract

Independent Study on Motivation and Effectiveness in Performance of Courts of Justice:
Case Study: Administrative Office of the Criminal Court, Ratchada Its objectives are (1) to study
the motivation of the judiciary officials (2) to study the effectiveness of the performance of the
judiciary officials The researcher conducted a survey research by analyzing the data. According to
the quantitative research process, the sample group used in the study was 139 people of the
Court of Justice, Administrative Office of the Criminal Court, Ratchada. In this study, questionnaires
were used to collect statistical data. Are statistics, percentage, mean and standard deviation.
Using Pearson's correlation coefficient analysis.

The analysis of the data showed that the overall opinion level was at a high level. When
considering the motivating factor on each side, it was found that the side with the highest level
of opinion was the success in the work. The second is the nature of the work. Job responsibility
In the work progress Acceptance And supporting factors on each side Found that the side with
the highest level of opinion Is the aspect of job security Followed by the relationship between
people Policy and administration Working environment And in terms of salary and compensation
For work motivation correlates with effectiveness. In operation Significantly at 0.05 with a very
high level of correlation (r = .854), with all aspects having a statistically significant positive

correlation at the .01 level.
Keyword: Motivation, Effectiveness.
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