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Self-Development of Tourism Authority of Thailand Personnel
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Abstract

This research aims to study the level of self-development of the Tourism Authority of
Thailand personnel. The population is the Tourism Authority of Thailand personnel of 348
samples using Taro Yamane's formula with 95% confidence. A questionnaire is a tool for collecting
statistical data, Percentage, Mean, and Standard Deviation. The results showed that Personnel
self-development. The overall and individual aspects are high. When considered in detail on a
case-by-case basis, it can rank the factors from most to least, namely learning, followed by
evaluation. Goal setting making friends, finding appropriate resources, self-diagnosis, patience and

effort.
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