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Abstract

This research aims to 1) Study the competency of the personnel of the office of the
headquarters of the Royal Thai Armed Forces Headquarters. 2) Studying competency of the
personnel of the office of the headquarters of the Royal Thai Armed Forces Headquarters.
A questionnaire was used to collect data from a sample of 243 offices of the headquarters of the
Royal Thai Armed Forces Headquarters personnel. The statistics used to analyze the data are
Frequency, percentage, mean, standard deviation, t-test, and one-way variable. The results

showed that 1) the competency of the personnel of the office of the headquarters of the Royal
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Thai Armed Forces Headquarters was at a high level, with an average of 3.88. and 2) Personnel
of different genders and ages of service had significantly different competency of the personnel
of the office of the headquarters of the Royal Thai Armed Forces Headquarters at the 0.05 level.

However, the age, education level, and average monthly income were not different.
Keywords: Competency, Office of the Headquarters of the Royal Thai Armed Forces Headquarters
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