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Abstract

The objectives of this research were 1) to study the level of potential development of
auto parts business entrepreneurs. 2) To study the factors of organizational management affecting
the potential development of auto parts manufacturing business operators in Bangkok, the
questionnaire was used to collect information from the auto parts manufacturing business. In
Bangkok, 321 people used descriptive statistics. And multiple regression analysis. The results
showed that 1) Developing the potential of entrepreneurs producing auto parts in Bangkok
Overall, it's at a high level. and 2) Organizational management factors, organizational structure,
systematic management style, personnel, and shared values affects the development of the auto

parts business in Bangkok.
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