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Abstract

This research aims to 1) To study the level of organizational commitment of military officials,
organizational culture Organizational leadership, motivation in government service, and happiness in
government service. 2) A study of organizational culture, organizational leadership, motivation in
performing official duties, and happiness in performing official duties as they influence military officials'
organizational commitment, and 3) A guideline for strengthening the organizational engagement of
military officials is proposed. This research is a combination of quantitative and qualitative research.
The quantitative research includes a sample group of military officials under the Infantry Center of
the Royal Thai Army, consisting of 360 samples. The size of the samples was determined using the
criteria of 20 times the observation variable. Stratified random samples were used to collect data.
The data were analyzed by a structural equation model. For qualitative research, collecting data by
means of in-depth interviews consisted of executives, unit chief executives, and commissioned and
non-commissioned officers, totaling 18 people. and analyzed the data with content analysis.

The results showed that 1) Organizational engagement of military officials' organizational
culture and organizational leadership Motivation to perform official duties and happiness to perform
official duties are both at the highest level. 2) Motivation for official performance had the highest
causal effect on the organizational commitment of military officials, followed by organizational
culture, organizational leadership, and happiness in official performance, respectively, and 3) The
guidelines for strengthening the organizational ties of military officials under the Royal Thai Army
Infantry Center are chart-based, with the motivations for performing official duties that have the most
influence as the bottom-pushing base. There is organizational culture and organizational leadership
in the middle, and happiness in the performance of duties is also promoted at the upper level.
In addition, the organizational commitment of military officials must consist of loyalty, unity, loyalty
to the organization, and dedication to work. The research results are useful to government agencies

in the Department of Army Personnel, Department of Military Education, Department of Army Welfare,
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and other government agencies of the Army to use as a guideline for policy formulation strategies to

build military official engagement to be more efficient.
keywords: The Organization Commitment; Military Officials; The Infantry Center
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Chi-Square=70.37, df=58, P-value=0.12785, RMSER=0.024

A 2 wuusasdasiadseudusiuduuumaden (standardized solution)
NG 2 WU AduUsEANSLE NS (Path Coefficient) syrinasauUsudsfusuUsuranay
AthwiinesdUszne (Factor Loading) szsrinssaudsusksusususednsiialuBeuanynia
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971nA1 Beta kay Gamma

faudsany A fauUsdase
dUWUS  COLE COCU  MGOP ENGO ORCO
cocu DE 0.76** N/A N/A N/A N/A
IE N/A N/A N/A N/A N/A

TE 0.76** N/A N/A N/A N/A
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faudseanu A fianUsdase
fUWuS  COLE COCU  MGOP ENGO ORCO
MGOP DE 0.15*% 0.68** N/A N/A N/A
IE 0.52** N/A N/A N/A N/A
TE 0.67** 0.68** N/A N/A N/A
ENGO DE 0.18* 0.25* 0.46** N/A N/A
IE 0.46** 0.31%** N/A N/A N/A
TE 0.64** 0.56** 0.46** N/A N/A
ORCO DE 0.44** 0.27* 0.89** 0.31* N/A
IE 0.13* 0.43%* 0.10* N/A N/A
TE 0.57** 0.70** 0.99%** 0.31** N/A

Chi-Square= 70.37, df=58, p-value = 0.128, GFI=0.98, AGFI=0.94, RMR=0.019,
RMSEA=0.024, CFI=1.00, CN=458.53
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'
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