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Abstract

This academic paper aimed to explain the overall framework of human resource
development for migrant workers in Thailand which the government realized the importance to
public policy. The paper begined with the situation of migrant workers and also discussed the
importance of human resource development for migrant workers, concepts of human resource
development. Lastly offered an interesting some suggestion in order to purpose the specific

guidelines for human resource development for migrant workers in Thailand.
Keywords: Guidelines; Human Resource Development; Migrant workers
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A dusIn s e nsuywdAai Nadler and Nadler L na1dsuuiAnnisimmn
n3nensuysd niefi3endunmdingwin Human Resoure Development (HRD) daagfounduluiile
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UNANLD

NITYTLTINUTEAIAD 1) ANYIUITUNAUIANAINARDNITINNUNE AY 2) NNTINHUNNT

9

PdmaronmaiulnegedBuvesuiiannzileulupaandnninduisUszndalng nusivsudeyasn

widstayanRegil (Secondary Source) MlANIUNTRY MHNELYFUTENBUIUNITRY WUULARAITIENTS

o

Foyausyd1¥ (Wuu 56-1) WuU 56-1 One Report uazAzkuuNan1sUsEfiunivledvesaunaudasy

an1dunssuNIsUIENlvg (I0D) 31uu 192 U3EM 581319l .. 2561 89U w.A. 2565 nTenveyalay

a

I adfdanssaun laun Aafe diudowuuninsgiu A1asan Awian adadeeuuy Lo
nMATsanduiusiiesdu uasmliasiinsanneeldanvaa

NANISANBINUIN 1) UsTENAUIanTnaIdiensnszandavesaududives (OWN) nsadu

aaa

81U191UN13UINTV8IUTEE1UNTIUNTS (Dual CEO) dINasonI5IhNuUNE agildedAgyni1eadng
5¥AU 0.01 kag 0.05 2) 2) N15INWNUNENTAAINIE Fns1dunBliulaifyananuiaze (ETR)
gnndlun1Biularenseuaiuangnsainianssuaiuiu (TAX/CFO) wagdnsndiunglulase

'
o aaa

AunswdTiu (TAX/ASSET) dnasionisiiiulnoenedidu agedtsdfgynisadanszau 0.01 wag 0.05

v a

ANEARY: UTTENAUIR; NTINNUNE; NMsiiulnag gty

Abstract
This research aims to 1) study corporate governance influencing tax planning and 2) tax

planning impact on the sustainable growth of listed companies on the Stock Exchange of Thailand.
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The study examined and collected data from secondary sources, including the financial
statements, notes to financial statements, annual report forms (Form 56-1), Form 56-1 One
Report, and evaluation scores from the website of the Thai Institute of Directors Association (IOD)
of 192 companies between 2018 and 2022. Descriptive statistics such as standard deviation,
minimum, and maximum, as well as inferential statistics such as Pearson product-moment
correlation and multiple regression analysis, were applied to analyze the data.

The results showed that 1) corporate governance, as measured by ownership
concentration (OWN) and CEO duality, significantly influenced tax planning at statistical levels of
0.01 and 0.05; and 2) tax planning, as measured by the effective tax rate (ETR), the ratio of income
tax to cash flow from operations (TAX/CFO), and the ratio of income tax to total assets

(TAX/ASSET), significantly impacted sustainable growth at statistical levels of 0.01 and 0.05.
Keywords: Corporate Governance; Tax Planning; Sustainable Growth
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Abstract

This research aims to 1) study the level of social responsibility and image development
of specialized financial institutions under the Ministry of Finance, modern organizational
management, organizational management, communication, and shared value creation. 2) study
the causal factors underlying the influence of modern organizational management. Organization
management, communication, and creating shared value influence the development of the
corporate social responsibility image of specialized financial institutions under the Ministry of
Finance; and 3) propose a model for developing the social responsibility image of specialized
financial institutions under the Ministry of Finance. This research is a combination research.
The quantitative research consisted of interviews with employees and executives working in
specialized financial institutions under the Ministry of Finance, with 380 samples. The size of the
sample was determined using the 20-fold rule of random observation variables. The stratified
sample group was used to collect data using a questionnaire. The data were analyzed by a
structural equation model. for qualitative research Data was collected through in-depth
interviews. It consists of 15 experts who specialize in building the corporate image with
sustainability and social responsibility, have knowledge and experience of at least 5 years in both
the government and private sectors, and analyze data with content analysis.

The results showed that 1) Image, social responsibility, corporate management, modern
corporate management, communication, and shared value creation is all at a high level.
2) Modern organizational management had the highest total causal influence on the corporate
social responsibility image, followed by shared value creation, communication, and organizational
management, respectively; and 3) The form of image development is visualized, consisting of the
most influential modern organizational management at the bottom, shared value creation and
communication in the middle, and organizational management helping to promote it at the top

level. In addition, the image of social responsibility must consist of the participation of
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stakeholders, the economy, society, and environment. The results of the research are beneficial
to specialize financial institutions under the Ministry of Finance, which can use the research results
as a guideline for formulating policies and strategies to effectively create an image of social

responsibility.

keyword: The Development of Corporate Image; Social Responsibility; The Specialized Financial

Institutions (SFls)
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FaUTuna (Quantitative Research) wagn15338L89AMAIN (Qualitative Research) (@317
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2. UszvInsuazngufleeng

2.1 MAToBUTINN Usznnslaun wiinau wagguims AufdRmiiogluantunsiu
wngia Meladaiansensianisnds 91w 474 au nauiiegnsimualagldina 20 W vaeiauds
dunald 990U 18 fwds Ae 19 X20 wWinfiu 380 fe81e (Kline, 2005) Imamszﬁmﬁaaéwuummqsﬁy’u
Stratified Random Sampling AMUIMLUUFAGIUVUIAVDINANAIDY 1T MUNTEAVTYNYIURT SEAY
USENMIU UALTZAUNANNIS

2.2 Fanmunn fliteyadfayliun fidernng geungnisiunsaianmdnvaiosdnsme
Arussiu mesuRinveusedsau Aiflanug uarusraunisallitiesndt 5 9 amisnuniadguasionsy
sstsday 15 au Tnensidonuuuianzas (Purposive Sampling) Tagldnisdunvalidsdn (In-depth
Interview)

3. \nTasfionaznsinssvidayaiilélunnside

3.1 N53desdausuna taun wuuaeuay wusdu 6 @ Uszneuse Yadediuyana N3
Fan1sesdng nnsuimsesdnsasiolul n1sdeans nsaenmATIN uag s wdnalaw
Suiinvousadiny Tafinisnsiaasuaiiunss (Validity) vosia3 esio 91nfidsavgdiuiu 5 Ay
As19dEUANASIEion (Content Validity) Inglgimadia 10C (Index of Item Objective Congruence)
Tnokunausidne 0.60-1.00 yndadiniu nénanduinlunaaedld (Tryout) Aundusogneiisina
IndiAssiungudednaaisdiuiu 35 au iilemAinudesiu (Reliability) nuisnisvesnseuuia
(Cronbach) Tagldduuszaviuear (oL - coefficient) léAAandosiuminiu 0.952 -0.976 Fauiluld
W3stunguiegneiamuald dufunstinsiesideyaidenssamn (Descriptive) liAiaanud Arfesay
Anade Andsauuinasg dmfunmslinneideyaidadnsd (inferential) 19n1siinseviosdusznou
W398 U (Confirmatory Factor Analysis: CFA) Lazn15ILATIEALUUTIaR9EUNTSTIATIASTS (Structural
Equation Model: SEM) faglusunsudnsagunisadia

3.2 MFITFIAUAMN F28N15TAAIIUATI (Validity) A78N15ATIIABUTBLAUUUAILLEN
(Triangulation) Tnemsiaaauatsddudaya (Source of Data) #wm$uAd1ud asiu (Reliability)
lé’ﬁmmﬁﬁame%’a;ﬂadwﬁmmmL%@ﬁ@ié’ (Creditability) n1sfsmniuinausidus (Dependability) n13
delounan1539e (Transferability) waznislaidndes (Bias) Inedeyaiithaniinsesy asduteninu
U35818 (Descriptive) 71l9annnsdnng uagnsduniwalidsdn dmnaeamuiiolildunagvesde
maslunisduniel

3.3 M9 euleatoyaseniensITeLBaUTuIMuazidanMnIN (Mixed Method) Tagin

Al

NanN1539eL TS IalaA18nSnasiy fAteeiesanuiilugngeursinsideidausuia il

[ [ ~

WitedunwaldadniuglideyadAy ieidunisUagaseunazdudunansideddelsuna lian

1 A a di‘/
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NAN1539Y
1. ouingusvasAden 1 iefnwissauanudifyuasianuswlnns

dl 1 dl ! dl U
f1919% 1 F’ﬂLQ@EJLL&S’&’J‘L!LUEJQLUU&J’W]ii’W‘USUBQWJLL‘USLLNQ

AIUTIRS X | SD | &duil | szduaruddny
nMsiauAnanwalausuRaveusiedsal (COSR) | 4.21 | 0.62 1 TRRUER)
N139AN1599AN5 (ORMA) 4.10 | 0.57 2 1IN
n1susMIsesAnsatelng (MOMA 4.08 | 0.65 5 YTy
n15deans (COMM) 4.10 | 0.62 3 1N
N58319AMAIII (CRSV) 4.08 | 0.60 4 1N

NA15T 1 731 N159ANN509ANS (ORMA) dszduanudidnanniign (X = 4.10) auly

81du 1 wontu N15d0a15 (COMM) N15a313AaAITIM (CRSV) tag NMsUIMIsasdnsadelvd (MOMA)

[y

ﬁﬁszmummﬁwﬁ’mmnﬁwmLsziuﬁ’u Tnodadudsu 2.3 uaz 4 Tneilaaasissatunuaisu X = 4.10,
4.08, .4.08 @3UNITWAIUINING NWUANUSTURAYDUS DFIAL ﬁﬂ'wmmﬁwﬁ@asﬂuswﬁ’umaﬁqm (X =
4.21)

2. neuingusvasdded 2 ileileAnudaduiBaanmmuesdninavesnsuimsesAnsasioln

'
aaa a 1 U

N59AN1T09ANT N1sFeans MsadquAtsIN NanswasensHmuAmEnwalaTUinYe uAediAy
Yo3an1dun1siuamgi Meladainnsensinisads lneiarsananiuudtaesadeniigisel a
Wy Ivdenadesiutoyaidausydng faaia1sanA1veILUUTIR0NIUNATINATI U DY

M15197 2 LEAIAINISHIUNILIATFIUVBIRUUTIADINIUETDN

318015 ANEnn HUUT1AD9RN KUUIADY
GHEEE MY MaLen
1. Chi-square (x?) *Hlnd 0 557.46 90.52
*Wnu df 142 78
Relative Chi-square Na‘Wﬁ(}(z/df)< 2.00 393 1.16
2. GFl > 0.90 0.87 0.98
3. AGFI > 0.90 0.82 0.94
4. RMR wlna 0.00 0.014 0.006
5. RMISEA <0.05 0.088 0.021
6. CFI *0.00-1.00 0.99 1.00

7. CN > 200 139.86 448.21
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¥

INENTNA 2 WU ANUTBIRUUTIABIMNARNTEITE LAY aenndesiutoyattelsydng
InediAs N aevNAT
AT 2 UaAIRaNTInTsikuuTaewmnaunislassadiidunsiassmudeniiaenndesiv

Toyaidausydng nananUTuAEeT vaslunaue

JDE =0

ERp |=0.3dg |

o

.:.‘_\

0.88

.18 ‘_*-.:4‘9{4
-0.06p.04 0.7
!0,04\,47/-3,9.'.
wy

TRAN <=0.

80 =0 .

NTE

ACH =40

[

3

iﬁi <
Vol

Chi-Square=90.52, df=78, P-value=0.15728, RMSEA=0.021

AT 2 WUUINAR9lASIAS19ANUALNUS L UUNILEDN (standardized solution)

INAINA 2 WU ANFUUTEANSLEUNS (Path Coefficient) 5131983k UTHRNAUA LU S akAY
AimnasRUsEned (Factor Loading) seninednusuraiufiudsusydnddanludauinyne
A15199 3 WAANAEDH NANTISILATIEDNTNAN19I9SY (DE) 1900y (IF) dndnasiy (TE) vo9satUswel

91nA1 Beta kay Gamma

Aauusniu AN AuUsdase
Funus MOMA  ORMA  COMM CRSV COSR
ORMA DE 0.90** N/A N/A N/A N/A
IE N/A N/A N/A N/A N/A
TE 0.90%* N/A N/A N/A N/A
COMM DE 0.59%* 0.29% N/A N/A N/A
IE 0.27* N/A N/A N/A N/A
TE 0.86** 0.29* N/A N/A N/A
CRSV DE 0.11% 0.23* 0.61** N/A N/A
IE 0.73** 0.18* N/A N/A N/A
TE 0.84*  0.41% 0.61** N/A N/A

COSR DE 0.38** 0.21* 0.16* 0.63** N/A
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fianusnny AN fauUsdase
fUWUS  MOMA  ORMA  COMM CRSV COSR
IE 0.47** 0.31** 0.38** N/A N/A
TE 0.85** 0.52** 0.54** 0.63** N/A

Chi-Square= 90.52, df=78, p-value = 0.157, GFI=0.98, AGFI=0.94, RMR=0.006,
RMSEA=0.021, CFI=1.00, CN=448.21

91nM15199 3 wuin Jadedidsviwanugegarenisimuiniwdnualnuiuinveusedny
(COSR) Beemud1diu 1 Ao nsuimsesAnsadelvd (MOMA) 1 0.85 ddu 2 Ais N1as1anmAIII
(CRSV) difn 0.63 & 3 Ao Msdeans (COMM) difn 0.54 wazdfudl 4 Ae nsdaesdng (ORMA) dirn
0.52 ﬁy’awmﬁszﬁuﬁaﬁﬁm 0.01

3. mouinquizasdded 3 il eauesUuuUNTHALIAMEnvalASuAnTeUR o 9AN

9998010UNTRURNIZAY NMUlPAITANIENTIINITAAS

ANSIWAIUINISNAIUINTWANHAIAIUSURAYDUADHIAUVDS

A010UN15HULANIZAD NMElAFINANTENTINITARINIETA

HINANTZNITIINITAAS
- =
ANSIANITBIANT
@ @
N385 19AMAITIY nsdeans
@ @

ASUSIMsRIANSae Tl

2NN 3 mwu,mugﬁﬂﬁﬁwmmiﬁmmmwé’maﬁmm%"uﬂmja‘um'aé’mmaqamﬁ’umiﬁumwwﬁfa

MElAFINANTENIINTAINETHAITANTENTIINITAR

INAINA 3 WU mwLLmuqﬁs‘Uqumiﬁwmmwé’ﬂmimm%’uﬂmawiaé’mm N BNGARKD!

Y

[ a

nIsuanizis Melddsinnsznsienisads Aldnuansidedlsunanasdrnunin ddnvauzidy

AmuHuIivsENoUme NsUsnsesdnsadelminidvenaninunfiandugiundnduegasan n1sass
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ANIAIIN HATNITFRANTOLATINAN kaEN1TINNITOIANT BEIUTEAULUME YITENISAMUAN UKW LA

9

Aaa

IINBYBNANWAT LALBVENAN19P0Y UagBvanasnandUswlsninidnsnaasdimasiony

aAUTI8Na

N15338 UBUUNSHAILIN STALININE N walAUTURAYa U dIANYeIan I TuN TR U NI A]
melddannsensienisaaeneladeinnsensinisads nseAusenaderunuIINNITITY §ITula
Wauensediusenalasuuseaniiu 2 @1 fe sAusienanisagevanuigiuiulunaaunislaseas
uaveRuTeNanMA1 Fusnduisivy aumduwnRongu] Smansstuauigiuiidalinndedsd

1. 8AUsIgRaNINAFBUANNTIUNAlATIETIIAT B AUF LTS R UUTIaRImIBEBNENE N
NNINTIUAEINTNAN D0

1.1 Msusysasrnsateluy (MOMA) JanudunusagnsInun15IAN15e9Ans (ORMA) 11N

a

fgaminiu 0.90 Mduuilensssiiiosninesdnsiinisuimsesdnsaduade Inefiguimsiinauiudin
AN AUNUANULEUIY AEUNNSANUNENFITUAUIE wardas19TaLdsd P RIn15USUISINNITaIAN
a QI &( =} 1 U d' o % 6 U a 1 [}

ANULINTUY FOIAINUIAD FINANIMTINUNITADETS (COMM) NISHAIWININENYAIAINSURAYEUF DFIAL

1w

(COSR) uazn15as19AnAI3Y (CRSV) Wiy 0.59, 0.38 wa 0.11 audwu Aduuilensazilosnind

s o/

ANTUTMITUIMITDIANTE L]

a IS

gl Tnefifusmsiiangdi Snnsdndunumuulous duduauniy
ninsssuiung uariinsasdeidsngiliAansiann nmdnualausuisveusedinuiiistuuay
nsadenaiTmifiiudu uardmwannadoutunsaiianuAisin (CRSV) mafmuinmdnwalaau
SURmveURedIAL (COSR) Warnsdeans (COMM) Wiy 0.73, 0.47 way 0.27 Aussy

1.2 M3dnnsesdng (ORMA) fauduiuslagnssfunisdeans (COMM) innitgaviiiy 0.29
fiduruionssdesnin dnsdnesdng Inefinistnasssuussanaiidiome Snsuftiaunguune
waziinsuszndldinaluladlunsdniunuizdmalfiinnisdoansfidussansamilfiuunnty
T9IRIIAD N5AT19AMAIIIN (CRSV) WagnisimuInmanwalausuRareudedeau (COSR) iy
0.23 waz 0.21 muddy iduwuiasyilinisdanisesdnsfimfntuasyiliAan st nwdnuel
aufulateusodiay uagnsaiienmanT ity wardmwanadonsunsiamnnwdnualiana
Suiinvausiadanu (COSR) kagnsasneAmAIsIn (CRSY) Wity 0.31 uay 0.18 auasu

1.3 n3deans (COMM) dmnuduiuslaensadunisadisnmuaisan (CRSY) uagn1swaun
awdnualaufulaveusedany (COSR) Wiy 0.61 uaz 0.16 mudsu Mduduiannauniesnini
msfeasiififistuaghlfiinadrenuansufimdiuty uwardmansdoutumsimunmdnsaiai
Sulinvausadsay (COSR) Winiu 0.38

1.4 Msasanmasn (CRSV) danuduiusingnsaiunisiauinimanealanusuiinveuse

damy (COSR) Wi 0.63 Aduaull Myasisnauaswifindu Tnanisinsiauindnduiivn In1s
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visldauerdaudduindsated fausauile waedarufssmovomineinsagylidnisiam
adnuaianuiuiiaveuredsauiifiusyAvsamainiy

2. 95U1EANA1ResH e UITITY ARG YY)

nmsauededuny uazniseAumonanuiitiaueudty ffeauouusiaziwiaus
soluil fAnwvetiiausnmAdiusing qildannisfnmadsdesnidusunmuiussdouisite auen

NIAUNG 8 F9i]

€

a

1. AAIANUSEUBUITIY

q

ANSIAA

ee

& vee A £ a o . . | aAav a
U E}Iﬁﬂ‘lsﬂLaaﬂi“dmi?ﬁlﬁlLLUUNaﬂJNa’m (mixed method design) 5¥1#319N1539LLUS

al

U310 (quantitative research) wagn13533eLTaRnNIN (qualitative research) Ingn1sasiiuuanuny
N lglun19398189UTua HIUAUZNTINAITNANTAUINTIVADUAIINLNLINTI (i0C) LAaZNAFDUAIM
Y] a = Yaa ° v o a & s =Y

Watureaaiewle lagltisnisAuiunltsadulszdnsiean (cronbach’s alpha) ton1snou

wuudsuaNaNysal H37891N153ATIElAaaNN1S 1ASaaTIe (structural equation model: SEM)

=

= [~ a
P90 DU UM AUANINE

aa

A7 E1U19031A18% 9AUTENOU (factor analysis) N1S3LATILHBN

a

Wa (path

D) X

analysis) Wagn1sUszanaAImsdiwes Tumsimseiannes (regression analysis) Linaeduluguues
aunnslaseasne (SEM) msidentdlusunsu reufiawesdniagy naifdessndunaiinnisinezi
ToyaaUsuna NtedmuadouasdenldtuunigaludegiulunsimssiiioUssunarinisines

VNPT MILNTUTBINUALNEIATHAE a1nsadiaszrilunalaniouiuwazanunsaimunlimuysdang

(% L3

Iedauaaiaadeuls (dynamic) vialliinsmageuanunsavedunalnaennasdiudey alelsedng
L=} ! 1 = r.ﬂ' ! o 1 N (% g.J/ a 124
w3ely wazsmaaeuliudsiudeuluwa Wenquiiegraudsy Auiunsiinseilunaaunislasaasng
Jaduwmediadiessiigausunaiviuaioliaiugndes Meluszdevds wasludadenanssdaivinis
finsuszliuAnunaming mnunaRvedwuudtaes Ingldayilinanudidulavesuuudiass wazdinis

YSULAgULUUINEDY

=3

dmumITedaunn gAnwldnsdun1waliatgdn (in-depth interview) MNELBI98Y

o [

AugNIIIuNsaiamMsiaunmanyalasdinsaleauddu nssuiinveusiedian MlAN3 wag
Uszaumsndldtosndt 5 U namhisnuniaijuasionsy
2. MyITuAslieeIduNIITNUMILITIUNTIY WeadenduwUsiidunainngus nsnsiuguuuy

WagN15M5IaaeuFUMUY Medeyadeuszdndaudidu duilinsdniudeyaszdensyyidieniny

Va v YV IS

JRUABUUATALLURANNE IduReaiiaiuseusluileisesasndnnisvemae)iineidesiudiiuds lny

[}
Va o ¥ o = v a a

IdeResRmdeniiLys vivasAusznauddgineitedliegamangay s3uHULINFULUUTLAASH

o

3

AUFUNUS 5EMI 19 IMUTNT 0RIAUTENOUTN ADAAG DI UNG WY waIzrBsaI1uITndlaATIas e

AuduNusuNInTIvaeuiudoyaaseiiusiusiuanls wedudulunanfideasetu 3ndaany

a

~ v yal v =
LN aingmﬂ YIVBINID

2 L3

v a lo v a A Y & ¢
ﬁ@ﬂﬂa@ﬁ%ﬁ@lﬂﬂ‘Us{J@yjaL?N‘Uigf\]ﬂw‘ﬂLﬂ‘Ui’J‘UirJﬂJﬁJ'ﬂ,ﬂ FIF1U5LUUBIAAIN
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gaulald@ney Wiluilu “guuuunisiamnnsiaunnmdnsalausuiingeusednuuesantunisdu
wmgin melddatansensnnsadanelidstanszmsnsads” fwrnnsdnuidendsi anmnse
oiuMENanNanAdesTULLIARAE U lAMULITTIIN ST dWTUauAf AN LdITUST LS
Tniiansananathninesiuszney (factor loading) fail

2.1 1153AN1989AN5 Usenaunie Ausuyssuna audfuaniunguuie wazmalulad
asauma 4afiansanlinsuuaniungmane ﬁmﬁ;fmﬁ“ﬂmaqaqﬁﬂizﬂaumﬂﬁlqm 309893179
suUszanal wazmaluladansauna dsflauaenadosiunasuidoifenuningi esdnsiuvam
\lsswe seAn1sfiavgnesuiuandsauldazdeseglunsounavseifovesdeny uaviinsiinalulad
asaumallunsiausenadesiunanuiteresdeng newslva (2556) nsnwiliTaguszasd
iefnuniladeiifiavninasoanuivinveuseodsruvasudtnaanziloulunaandnninguiasemnelng
HANITITENUTIT N15IANITBIANT AusuUTzunn n1sUJURmMuNgvune wasmelulad d8nsnaniauan
oAU UARYOUABdIANYBIUTENUINTAgAYed Mohammed and Rashid (2018) Han13398mudn
NNTIAN1T0IANTUANEIAYABAINTTUANSURATDUADEIANTDININTT

2.2 Msdeans Yszneume suasUselowd Munailusdla fuanuaenndesiuinmsssm
vosdsn uagdunsufduius Saiarsanldamnanuaenndesiunusssuvesdan Sanminves

IS a v s = 14

3 -'-NI A ! L3 va o =
aeRUsENaUNINTIgn sevawnfe aulusdla anseuselevd uazn1siuuRdusius Fellmnuaenades

AunanuAdedenunIng ssdnsdeansadifiguauarliinUsslovigan Wawmedeyasedeinaads

a a U

adda | U ¥

nsdeansidlanssiu wazddeansuazdSuansivinuniinseiu aenadesiunanuisovesdunsii
ansjaaiauay indin 1anidos (2564) AnwnssdumnuAniiuesiuuinisanlsusuifsfuaiy
Suinveusedsan nansAnwINUI1 n1sdeans Fuasyussled suealusda Muanuasandesiv
Fausssu wazdunsivfduiusiamuduiusiBauiniussaumnudn iuve sl Suuinisanlsusy
Aenfuanusuiinveuseding wasnan1s3seves Gurlek, Duzeun and Uyeur (2017) #an133enuin
MsdeasvetesAnsdsHaieRansIIMIAUIANLRnYeURB AL

2.3 MIATNAMAITIN UTeNouaIe UREATMe Auiisldama auausinde wagau
AraLissnaramingns deinnsanldmufismeramineins aminvasesdusznouinniign
sesaanAe Arwanile nandnel uagaaldnuan dellanuaenndesiunasmideiBinunInit esdns
Wanndudlineulandduanudsdu dssuunuisunussgndldlunszuiunsudletgmmsdan
wagldusglovtannnisadaqauensinannsdalassasiamineginsuaznisdanisaelussdnsaenndes

a &

U a o a6 a o a a U = a a
funanuITevemsUial unuzanas, ATInG Nalsauins wavyes 537y (2564) Anwdvsnaveulouiy
AUSURAYDUABFIAL NITUSTISTANITAUSURAYDUADFIAL TAIUSITUDIANT NISHAIUTINYD4
Wiinu wazUsedninaninusuiiaveusadiuyed niK. HANISITENUIN BNTNANITAS19ANAITIY

AU KA AuTTlERNAT AUAIINTINTD wALAIUANNTEINaRENITNEINT dwNaseUseaninanI1Y
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%’Uﬁmawi@é’mmmﬁqm LAHAIIUIUDY Ki-Han, Ji-Eun, Myeong-Guk, And Jae-lk (2015) nan153ae
WU NMFATNANAIIIN AURERsi e suvialdnual dinareninusuinveusiednuvetasins (csr)
2.4 msuimsesAansadelud Usenaudie aruaied iy dauuleutenisaduanu
Frumdnsssuiviauay Funsaredeudes Sefimsanldann duulevismssniuau Senhminves
p3AUsENOUINAGA Fe%aAD Awfth nsaisteldssuaznisairedeides dsfimnuaenndosiu
HAUITELTAUAINT BIANTHNITINUNUNITTIANTITAINS dnsaniluaulaguiRniuasseussu

a

Anusunveusiodnu uay lfuamidelindaandsay aenadesiunanuisevesoying 9auns
(2561) laAnwinginssuanusuiinyeuiadinuuededAns (CSR) veaUsznaunsiamnavuinnansiay
pungal (SMEs) Tudseimnelneg nan1sAnwInuil ANUSURATeUsodInNYeIDIAns tRSUBNSNaNIMS
1NNsUIIsIAMsadielus Aruuleuignsanilunuy AundnsssuivIa MuAILEdl Wag A1UN1T
a5 sfeidsuarnanuiseves Pérez & Rodrisuez Del Bosque (2013) nansidemuin nsumsesdng
astelual ivlAnUssansnmausuRinveunedinuuetasnns (CSR) ¥a909ANS

2.5 MSRAUININENYAANUTURAYIUABAIAY UTenaunle a1unisilaiusinvadidiule

Y

a

dude AulAsygne Audiay waza1udwndsy Feaia1sanlanaindsindey dA1umUnves

I3 d‘ & a o ~ ] v v a = o
@Qﬂﬂigﬂ@UﬂJ’]ﬂ‘Wq@ AU D Lﬁi‘t@ﬂ"ﬂ GRIZEN LLagﬂqillﬂ'JU?JN‘;U@Q%lla')uvLﬂa']ut,ﬁEJ FIUAINU

'
1 = aa = 1 1

donnaodiuNAIUITETIAUNINGT Bernsguanudusgreminguid f3nddndediusan dns

<9

Y
WAL NANAR IUSEUULATYFNY WaraIANTALESUATEINAFTE) ADAAADINUNAIUITEVDISINS Ny

43
[ '
aa v § A v aa

LA (2556) NMsAnwUTTngUsvasiiiie@nu Uaen 18nSnanennusulnvoUsodIALIeIUTEYNIN
nefoulunatavdnninduiauseinalng nanidenudn anusuiaveudedinuvasussnanne e uly
panavan ninduwrsusemalngaunisidiusinvesddiuladiuds muasugia audey wazanu
dawndey sglusziugunn aeandesfun1sideuss Lee & Yoon (2018) namsanwnuin esAUszney
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Abstract

The purpose of this research was to study the communication process to promote lifelong
learning. of Burapha University Chonburi Province. It is qualitative research. Data were collected
by in-depth interviews with 16 key informants and analyzed using content analysis. The result as
followed: 1) The sender must be a person who has knowledge in the subject being disseminated
especially personal media that is very important for presenting content that the audience can
use what is conveyed and 2) Message content It should be about the essential skills required.
3) The channels of substances It should be presented with videos presented through various
social media channels that are most reached by the audience. 4) Receiver should be skilled in
communicating with uneven tone. Must be interesting since opening the content issue because
most of the recipients are in teenagers and have different interests should conduct a survey first
to see what content issues the audience is interested in. The results of this research are beneficial
to the university in applying the results of the study. used in the development of communication
processes to promote lifelong learning of students and be a part in helping to drive society

towards efficient and sustainable development.
Keywords: Communication process; lifelong learning; Burapha University
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Abstract

This research aims to 1) to study the importance of mass media management in creating
a peaceful society, political system, and regulatory system. media business system and media
ethics system. 2)to study the causal influence of the political system, regulatory system, media
business system, and media ethics system on mass communication management in order to
create a peaceful society; and 3)To present a guideline for mass communication management to
create a peaceful society, this research is a combination of quantitative and qualitative research.
The quantitative research has a sample group of 400 examples of mass communication in political
media, criminal media, and entertainment media in Bangkok. The size of the sample was
determined using the 20 times rule of the observation variable. A stratified random sample was
used to collect data using a questionnaire. Data were analyzed by structural equation modeling.
For qualitative research, data were collected through in-depth interviews. It consisted of a group
of mass communication executives, mass communication educators, independent academics in
mass communication, politicians, and lawyers, totaling 17 people, who analyzed the data with
content analysis.

The results showed that 1) Mass media management to create a peaceful society, political
system, regulatory system media business system, and media ethics system were all at a high
level. 2) regulatory system, the overall causal influence on the management of mass media to
create the most peaceful society is followed by the political system, media business system, and
ethical system, respectively; and 3) get a guideline for mass communication management to
create a peaceful society. It is graphical, with the most influential regulatory system at the bottom,
the political and business systems of the media in the middle, and the ethical systems of the
media supporting it at the top. In addition, the management of mass media to create a peaceful
society must include justice, reconciliation, internal peace, and freedom. The research results are
useful to various agencies, such as the Political Development Council Establishment Committee

and the Office of the Prime Minister's Master Plan Drafting, and the Reconciliation Committee has
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used the research results to formulate strategies for development and management to create a

peaceful society in the future and become more efficient and effective.
keyword: Mass Media Management; Social Peace
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1. Chi-square (%) *#ind 0 274.12 125.02
*nu df 160 138

Relative Chi-square navins( y 2 /df)< 200  1.71 0.91

2. GFI > 0.90 0.94 097

3. AGFI > 0.90 0.92 0.95

4. RMR wlnd 0.00 0.019 0.013

5. RMSEA < 0.05 0.042 0.000

6. CFI *0.00-1.00 0.99 1.00

7. CN > 200 299.56 55575




>8 SSRU Journal of Public Administration Vol. 7 No. 1 January-April 2024

INENTNA 2 WU ANUTBIRUUTIABIMNARNTEITE LAY aenndesiutoyattelsydng
InediAs N aevNAT
AT 2 UaAIRaNTInTsikuuTaewmnaunislassadiidunsiassmudeniiaenndesiv

Toyaidausydng nananUTuAeing 9 vadlinauda

o.4z2+ EFTL \

0434 EMSO fw——_ __

0.3g% EPMO /
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Chi-Square=125.02, df=138, P-value=0.77835, RMSEA=0.000

AN 2 LUUINABIASIAS19ANUAUNUSLUUNIBEDN (standardized solution)

INAINA 2 WU ANFUUSEANSLEUNTS (Path Coefficient) 513198k USHRSAUA LU SR akaY
AMTinesAUsenad (Factor Loading) seninaduusurafiuiiwlsusednuiianludeuinynd
A15199 3 LEAASAEADH NANTISILATIEVIBNTNAN199Se (DE) 1980 (IE) Bndnasiy (TE) va9satUswel

91nA1 Beta kay Gamma

sy Ay faus9asy

FUWUS SUSY POSY MEBS MEES MMCP
POSY DE 0.92%* N/A N/A N/A N/A

IE N/A N/A N/A N/A N/A

TE 0.92%* N/A N/A N/A N/A
MEBS DE 0.55** 0.30* N/A N/A N/A

IE 0.28* N/A N/A N/A N/A

TE 0.83%* 0.30* N/A N/A N/A

MEES DE 0.13* 0.29* 0.55** N/A N/A
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MMCP DE 0.13* 0.32% 0.25% 0.54%* N/A
IE 0.70** 0.32** 0.29** N/A N/A
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Chi- Square= 125.02, df= 138 p-value = 0.778, GFI=0.97, AGFI=0. 95, RMR= 0. 013,
RMSEA=0.000, CFI=1.00, CN=555.75
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3iA1 0.54 YauuaseautivdAgy 0.01
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Abstract

The objective of this research were to study the responsibility of environmental, social, and
governance (ESG), and intellectual capital affect the profitability of companies listed on the Stock
Exchange of Thailand. Secondary data was collected from financial statements and annual
registration forms of 145 companies listed on the Stock Exchange of Thailand from 2018 to 2022.
Data were analyzed using descriptive statistics, including frequency, percentage, mean, and
deviation. Standards, maximum values, minimum values, and inferential statistics include Pearson
correlation analysis and multiple regression statistics.

The results of this study found that the corporate governance score (CGR) and the
proportion of major shareholders (SBP)have an influence to the opposite direction of intellectual
capital (IC), with statistical significance at the 0.05 level. The proportion of independent directors
on the board of directors influences each other in the same direction as intellectual capital (IC).
Statistically significant at the 0.05 level, investment asset efficiency (CEE)and capital structure
(Leverage)have inter-influences in the same direction as profitability. Statistically significant at the

0.01 level.
Keywords: Environmental Social Governance (ESG); Intellectual Capital; Profitability
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nYUY Juaeyney (2564) Anwianuduiussenitamunielynn lenalunisiiule wazwa
anduuvesuignaansidoulunatanannsndurislssimnelng ngudiegne 31uu 428 UTEN

Li591nqUgAaIMNITUNITITU MUINTININBINUTINOFIMITUNIT NI wagnoanTasi i on1sanuly
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Judain loud dnsmanauunusiedunsng (ROA) SniHanauunuredIuvesyiieiu (ROE) uazdn
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Anuludaszuaannznssunis (BIND) danuduiusidauiniununislygregndidedAgnisada
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M3AusIUTIUTaYS

n9deluadailiBun1939eiBaUsunns (Quantitative Research) Nndeyanisnil (Secondary
Data) vesusenannzidoulunainnanningurisseindlng usivsiudoyaannIun1shty wuuLans
s18msteyaUszdd Auansegluivledvesmarandnninduriaszmalng (www.set.orth) Tudl

va o

w.A. 2561 89U w.e. 2565 591 5 U wenanil gIdeldvinmaiiusivsiudeyanuidsde s unar

Y

sal a v

13815 38 Inendnus wavdeyanivlediiieites

n3AATIEtaYA

Tumsinsgndeya T0adi Sruiu 3 dw laun aifidanssaun (Descriptive Statistics) afifigs
auuU (Inferential Statistics) wavadiAvasn1sannoennAas (Multiple Regression) laeldlusunsy
d15a3y SPSS lunsuszananadeyatislunisiesiey

aa a

1. Myasgideyaadfidanssnun (Descriptive Statistics) 1un1sedunanimsiuvesiiulshy
sUvesAtadfnugIu vnavedeyaidosduieidudwdsiliiusiusiu lawn aud wazsosas
(Frequency and Proportion) Aintade (Mean) @189 uuaInsg1u (Standard Deviation) Agaan

(Maximum) A1ga (Minimum) suaa%’a:,ﬂa
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a U v s Y

2. ANFILATIERTRUAADATI9ULIU (Inferential Statistics) 1UUNITILATIZUAMNFURUS VD IH7

Y 9

& o a v v 6

wUs lneldnishnsesianduiusiiesdu (Pearson Correlation Analysis) mAduuseans anduius
iennaauAMuduTusSsEIsanUsA s 2 fduldindululufiennda uasdruduiusiuanntes
wiedle TngldiiavvosAmduussanianduius () Fannaduuszansandunusiiandlng -1 wie 1
wansden1sdanuduiusdulusedvas unmindAndlng 0 wansdanisladanuduiusdu vin
wisamnedy + sneanusn nmsfinuduiuslulufiamaiiontu wissmnedy - wneaudn ns
Tanuduiuslulufanemseaiugng

3. n15AsIvvideyaaiAvesnisannesnyAad (Multiple Regression) 3A5199A LT onAn
duszAvsanduiunisonnsnygaiiuansanuduiudssminsiulsdasy fuduusdeiu uasiauds
ﬁﬂﬂimﬁuéhLLﬂimwmﬁﬁﬂaﬂmé’uﬁuéaQIUEﬂLG‘BQLE’?u lnguanianuduiuslugUaunisonnosidaduy Snva
feameilagliisideniuysieififiudud sdassuuudunau (Stepwise Regression) uazthdayail

winaualUUssananasmelysunsudnisagy

NANT3INY
HANISANYIANUSURAYBUATUA IR BN IAY 555010 (ESG) Ndanasionunisdygyives
a o a [ U & a U 1 -&J
Usenmanngideulunainnanning duaaguasuanslumsieialuil
A15999 1 wanssEAuAINSURATOUMMUAIINaRNdIAY 535UAUI (ESG) Ndwnasianunadynyives

UsEnannzleulunaianannsne

ANuFuRnvaURuAwIndeudieY ssnAuta | | drudsavunasgiu
Aaag (Mean)

(ESG) (s.D.)
sEAUMIANuUgLananis (CGR) 3.120 0.906
nsilsredelusfudadiu (THS) 1.716 1.334
mslasunstassnunudiduannsidamedeya 0.175 0.380
AU ESG (CSR)

N3IRUAY ESG100 (ESG) 1.539 1.161
nsilsredelusiudadi (DJS) 0.059 0.236
VUIPANLNTTUNITUTEN (BSIZE) 10.033 2.444
dndiuAugnIIUNTOaTE (IND) 42.838 10.345
dadrunisiinuseyy (TIME) 7.554 3.326
YUINAULNTIUNTNTIE0U (AC) 3.131 0.342
ndusteviusglvg) (SBP) 63.657 14.986
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M19197 2 wansszAudayanunialayg (0) NdwmaderuaiunsatunsviiilsvesuTenaanzieouly

AANANANNING
dayanunedygyn (10) Aade (Mean) |  drudsauusnasg
(5.D.)
Usgdnsnmyuuywd (HCE) 7.761 14.443
Usganinmmulaseaiia (SCE) 0.511 40.228
UsgAnEnmyugannudusius (RCE) 32.541 193.602
Usgansnmaunsndasu (CEE) 0.158 0.092
Uszansalunsaisyarfia (MVAIC) 40.951 201.506
lassas1aduyu (Leverage) 0.426 0.208
A13197 3 uansseiudeyamnuansaiils (Profitability)
dayanduaunsavinils (Profitability) Aede (Mean) |  drudsauuinasgiu
(s.D)
ShsHanpULTUAINAUNSNETaVIA (ROA) 9.009 6.335
SRTNARDULNUAINAIUYDINDOYU (ROE) 12.500 10.281
ansduTIAUnsieyad1uneid (PBY) 2.463 2.615

g

MFesgiaduUsyansanduiusseninennusuinveuiuiuindon dinu ussEnavuia
(ESG) wazyunelayan (10 veasusdnaansideulunaiavannindurisussmalng wudn yunistyan
(I0) Fauduwus fudndrunmuenssunisdasy (IND) A sedueddynieadd 0.01 (Sig. < 0.01)
AduUsyAVSanduius wirtu 0.232 Sauduiuslufiemsuin e dndnuanenssunsdass
(IND) it numq‘i‘]tyaﬂﬁLLmIﬁmﬁm?’fumﬂUé’w wazdndugtovusglvg (SBP) fiszsutiodfay

[y

N9@dA 0.05 (Sig. < 0.05) AENUTTAVTANSUNUS 111U -0.079 HAnuduiuslufiAnisay wneau

[ ' [
- = ¢ v A

1 dndugteviusglvaiiudu (SBP) Windu nunelya (10) aziuuwiliuanas #an153Aen Aall

dl a ¢ YR P o . . a av A
A3 4 NITIATIENANFAUNUSINYTEU (Pearson Correlation Analysis) AnualuAgIUNITIREN 1

R CGR THSI CSR ESG DJSI  BSIZE IND TIME AC SBP

-0.052 0.232* 0.008 -0.079*

*

IC -0.061 0.004 0.004 -0.040 -0.010 -0.008

CGR 1.000 0.447* 0.336* 0.230* 0.238* 0.224* 0.104* 0.195* 0.114*  0.004

* * * * * * * *

0.433* 0.392* 0.360* 0.329* 0.143* 0.153* 0.067*  0.004

* * * * * *

THSI 1.000
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R CGR THSI CSR ESG DJSI BSIZE IND TIME AC  SBP

CSR 1.000 0.183* 0.207* 0.197% 0022 0.078* 0.014  0.064*
* * * *

ESG 1.000 0.336* 0.259%* -  0.105% 0024 0.072%

* *0.062%

DJS| 1.000 0319 0.003 0.173* 0023 -0.078*
* *

BSIZE 1.000 -0.252%% 0.173* 0.264* -0.123**

* *

IND 1.000 0.037% 0.060  0.014

TIME 1.000  0.045 -0.144%*

AC 1.000  -0.051

SBP 1.000

aad

* sgaulpdIAyNanan 0.05 ** seautadiAgnisadann 0.01

'3 |

n153asgimAdulssdniandunus seninaunadagn (10 wagauaiuisavinnils

(Profitability) ve3us ¥naanzidoulunarandnnswgunslssinelvneg wuin auaiuisavinnils
(Profitability) fanuduiusiulsed@niamdunsndamu (CEE) AseaudedAgynieada 0.01 (Sig. <
0.01) ANFUUTLENT ANFUNUS WiNAU 0.585 HANUFUWUS TUTANIIUIN NU18ANIT UsEEnsaw

Aunndasu (CEE) Windu mnuannsaviriils (Profitability) fwwildaniinduniulusig nan1s3nsen

De
=De

d' a 4 [ U = U . . a a o -'-NI
AT 5 NMTUATIENANAUNUSLINYTAU (Pearson Correlation Analysis) ANUANNAFIUNITIRNEN 2

R HCE SCE RCE CEE MVAIC Leverage
Profit 0.028 0.024 -0.022 0.585** -0.014 -0.009
HCE 1.000 0.007 0.222%* 0.051 0.286** 0.060
SCE 1.000 0.003 0.044 0.203** -0.033
RCE 1.000 -0.048 0.977** 0.086*

CEE 1.000 -0.033 -0.267**
MVAIC 1.000 0.081*
Leverage 1.000

|
v o w aada

* SYLAUUYANAUNINEDRTN

o

0.05 ** szAutivdrAgyn1sanan 0.01
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Abstract

The objective of this research was to study the correlation between accounting
professional ethics as well as the internal control efficiency and the quality of financial report of
small and medium enterprise in the Bangkok Metropolitan areas. This research was quantitative
research. The sample group in this research consisted of 284 accountants in the Bangkok
Metropolitan areas. Data collection was conducted through questionnaires, and data analysis
involved descriptive statistics, correlation coefficient, and multiple regression analysis.

The research revealed that accounting professional ethics including integrity, professional
competence, due care and compliance with work standards, as well as professional behavior,
had a positive correlation with the quality of financial report in terms of relevance, timeliness and
understandability. Objectivity and independence, and professional competence, due care and
compliance with work standards had a positive correlation with the quality of financial report in
terms of faithful representation Integrity had a positive correlation in terms of comparability.
Objectivity and independence, and professional competence, due care and compliance with work
standards, as well as transparency, had a positive correlation the quality of financial report in
terms of verifiability. Furthermore, the result showed that internal control efficiency including
control environment, information and communication, as well as monitoring and evaluation,
had a positive correlation with the quality of financial report in terms of relevance and verifiability.
Information and communication, and monitoring and evaluation had a positive correlation with
the quality of financial report in terms of faithful representative and comparability. Risk
assessment, information and communication, as well as monitoring and evaluation, had a
correlation with the quality of financial report in terms of timeliness and understandability with

the statistical significance at 0.05 and 0.01 level.

Keywords: Accounting Professional Ethics; Internal Control Efficiency; The Quality of Financial

Report
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Abstract

This research aims to 1) to study the level of business value creation by entrepreneurs in
the drinking water industry, marketing strategies, internal knowledge management, customer
relationship management, and business environment. 2) to study the causal relationships among
marketing strategy, internal knowledge management, customer relationship management, and
the business environment that affects business value creation. 3) To present a business value
creation model for entrepreneurs in the drinking water industry This research is a combination of
quantitative and qualitative research. The quantitative research consisted of 400 samples of
drinking water consumers in Bangkok. The size of the sample was determined using the 20-fold
rule of random observation variables. The stratified sample group was used to collect data using
a questionnaire. The data were analyzed by a structural equation model. For the qualitative
research, collecting data by in-depth interviews consisted of drinking water inspection experts,
drinking water quality assessment experts, executives, entrepreneurs, or those who have expertise
in drinking water production, not less than 5 years for both public and private sectors.

The results showed that 1) Business value creation in drinking water industry enterprises,
marketing strategies, internal knowledge management, customer relationship management, and
the business environment are all at a high level. 2) The electronic market has the most causal
influence on the business value creation of drinking water industry operators, followed by the
knowledge management business environment and customer management, respectively, and
3)The business value creation model of drinking water industry operators is visualized in a chart,
consisting of the most influential electronic market as the bottom driving base, the business
environment, knowledge management in the middle, and customer management promoted at
the top level too. In addition, creating business value for the drinking water industry requires

entrepreneurs to consist of finance, stakeholder relations, resources, and operations. The research
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results are useful to the Food and Drug Administration, Ministry of Public Health, Ministry of
Resources and Environment, and Office of Consumer Protection in formulating strategic policies

to encourage drinking water entrepreneurs to add business value to benefit consumers.
keywords: The Business Value Creation; Drinking Water Entrepreneurs
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3. ipdesiiouasm A neideyaildlumsive

3.1 M33edeUsuna loun wuvasuau wuialu 6 dw Uszneuse Jadvdiuynna nain
Sidansednd n139nn13AN3 N13TANISENAT waraNINWINEEUNIIEIAY 1nEfin1InTINEEUAIILATS
(Validity) ENTELR mﬂﬁgv?jlmszmyﬁwmu 5auU mmaaummma@uﬁam (Content Validity) Ingle
wallA 10C (Index of Item Objective Congruence) tnguuLNMgTIAI8AT 0.60-1.00 NNTBAIAIN 16N
ntuthlunaaedld (Tryout) funguitegnefifimnalndiestunguiognaniedu 35 au Litewen
Ao (Reliability) nu3sn1suesnsouuia (Cronbach) Tnglddudszansuwaan (oL - coefficient)
audesiuminiu 0952 -0976 Fuhluldasefunduitedisimunld dmsunsiiesgidoyaids

Y

w53 (Descriptive) ldaauid Arfesay Anade Andonuuinnsg dnsumsileszsideyalds
91984 (Inferential) Tn153tATIzvi09AUTENOULTIEUTU (Confirmatory Factor Analysis: CFA) Wagn s
IpTzrLuUTIaeaNnIslasaaiie (Structural Equation Model: SEM) faglusunsudnsagunisada

3.2 MFITLAIRUAIN 678115TAAIUATT (Validity) A18N15ATIVEBUTDY ALUUAIULEN
(Triangulation) lngnsivaeuauld1s1udeya (Source of Data) d1msuaud efy (Reliability)
VLG’TﬁmsmﬁﬂLméﬁagad'}ﬁmmmL%ﬁ@iﬁ (Creditability) n1sfismiuinaeidue (Dependability) N3
anelounan153de (Transferability) waznislaidides (Bias) Inedeyafitiuniiasey azduteninu
U35818 (Descriptive) fildannsdung uagnsdunwaldsdn dnaeamuiiolildunasluesde
Aaulunsduntyal

3.3 M5 enlostoyaseninansidoidsuunauazifenunin (Mixed Method) Tng
nansIToidaTnaildadninaiy falesiesdrduiifugnsouvesnsidedaiana il
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HaN1339Y
1. peuinguszasRden 1 iefnwiseRuaud1AyveilUsulensa

A1519% 1 ARfgkard L TERUNLINTTIUYDIFIMUTIAY

TP IRTRIAR X | SD | &dui AU
AMUNFIARY
N1583194aAM19E5NA (VACR) 4.25 | 0.61 1 1nilan
nandiaansednd (EMER) 4.13 | 0.61 3 1N
N153AN5AUS (KNMA) 4.12 | 061 5 10
N359AN13gNA1 (CUMA) 4.12 | 0.60 | 4 un
ANINLINGOUNNTIND (BUEN) 4.15 | 0.62 2 1N

1nA157991 1 WUI1 anmIndounegsie (BUEN) fiszduanudidguindian (X = 4.15)
Fafuddu 1 voniiu nanndidenseling (EMER) N1359AN15gNAN (CUMA) Uag n153an15aus (KNMA)
(4.12) ﬁﬁszé’ummﬁwﬁmmmﬁmmLszi'uﬁ’u Tnesadudiau 2.3 uag 4 lneilanadsisosiunudisiu
X = .13, 4.12, 4.12 drunnsadsyarvnagsia (VACR) fimnrwddyeglussdunndian ( X = 4.15)

2. mau*?mqﬂizmﬁ%ﬁ 2 Lﬁaﬁﬂmmmé’uﬁuﬁﬁdmmmmﬂaqmﬁ‘mqmsmmm n139ANS

a1 |

ANN3NETUBIANT NTUIMTRNANFURNUS HNINWINRENNNTINT NeerasranT1Tas1aLanImM1egsna 1ng
#13ankuuTIaemaieniifidelaimudu Ivaenndesiudoyaideuszdny feeiiansand1ves
WUUTIRBINIUN TN IUN DU

A13199 2 LAAIAINITHILNINLIATFIUYBIUUTIADININETDN

318N13 ANEnm KUUIADINNY KUUANADY
GHEEE R MaLaen
1. Chi-square (x?) *Hlnd 0 731.94 98.01
*Wnu df 160 88
Relative Chi-square navis( y % /df< 2.00 a.57 1.11
2. GFl > 0.90 0.84 0.98
3. AGFI > 0.90 0.80 0.94
4. RMR wlna 0.00 0.012 0.005
5. RMSEA < 0.05 0.095 0.017
6. CFl *0.00-1.00 0.99 1.00

7. CN > 200 116.87 492.98
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Chi-Square=98.01, df=88, P-value=(0.21844, RMSEAR=0.017

AN 2 WUUINBBILATIES 9P INUFURUSLUUNILEDN (standardized solution)

INAINA 2 WU ANFUUTEANSLEUNIS (Path Coefficient) 5813198k U SRR UAILUThE LAY
AmtinesAusenad (Factor Loading) seninadudsuraiudnlsusednuiiantudeuanyni
A15199 3 WEAAIAADH NANTISILATIEVIDNTWaN19IMSI (DE) n198a (IE) BnSnasiy (TE) vaesauUsuwel

97nA1 Beta kay Gamma

fawdsmiuy A fauUsdase
FUNUS EMAR KNMA CUMA BUEN VACR
KNMA DE 0.91%** N/A N/A N/A N/A
IE N/A N/A N/A N/A N/A
TE 0.91%** N/A N/A N/A N/A
CUMA DE 0.16** 0.75%* N/A N/A N/A
IE 0.68** N/A N/A N/A N/A
TE 0.84** 0.75%* N/A N/A N/A
BUEN DE 0.16* 0.45** 0.32** N/A N/A
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faudseanu A fiauUsdase
Aunus EMAR KNMA CUMA BUEN VACR
IE 0.68** 0.24** N/A N/A N/A
TE 0.84** 0.69** 0.32%* N/A N/A
VACR DE 0.14* 0.13* 0.23** 0.63** N/A
IE 0.66** 0.46** 0.20** N/A N/A
TE 0.80%* 0.59%** 0.43** 0.63** N/A

Chi-Square= 98.03, df=88, p-value = 0.281, GFI=0.98, AGFI=0.94, RMR=0.005,
RMSEA=0.017, CFI=1.00, CN=492.98

31NA15199 3 WU Yadenddninasiugeansdon13asyanIm1egInvedy Usenaunis

9RAMNTILNAY (VACR) Seesnudidu 1 fie naiadidanselind (EMER) ffn 0.80 adiu 2 A Taiusssu

v

839AN15 (BUEN) &A1 0.63 d1du 3 Ap n159AN13gNA1 (KNMA) §1A1 0.59 uagaduil 4 As n133anTs
anA1 (CUMA) §ien 0.43 vianuafisgautiudfey 0.01
3. pauinguszasAden 3 et iaueguiuunmsadnayarIn1egsiaveslsenaun1senaIvngsy

¥
o

=
UM

N5a3193aAN T TNV UTENBUNTERAUNTIULRY

@ -
N59ANTTNAN
@ *
ANINLINGOUNNTINT N13AANIANS
@ -
a & a 4
AANADLEANTIUNE

AN 3 AUEUNIRTAS19YaAmN19TINVRIUTENBUNNTRRAINSSHLAY
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NN 3 WU NMINUNUYTINTATIYAAINNTINIVDIRUTENBUNNTRAIUNTINEIAYN 7ILAaN

HANTITELTIVTI LA TIRUNT Tanuvazdaunugiinnuszneusmenaindidansednd Nlidnsnasauy

wnfgadugundnadusgangn an1muInden19gsia uazn15InNAIING 9YATINEIN LaTNITIA N3

[
v 1 =]

anA1 duasuegluszavuuniy Nadnsimuanmunugilaaindninanimss uazdninaniedey

v a

LAEBNENaTINAINAILUSURINFINTBVENaLadINas oy

aAUsENa
N153983UIUUNTATYAAIMN9EIAAVRIUTENBUNTERAMNTINNAL N1SeAUTIEHATRAUNY

A U

91NM15338 FRdeliiaueniseiusienalasuniteandu 2 diu fe efusernan smadeuaNuRgiuiu
Tunaaunislaseatne uavedusenanuat fuszidouisise quearduuuAanguf dawanssiu
anfg el indodai
1. afusrenanIsnadevaunsiumalasaiviinseiauduiusuuuinaesmiadendnina
NNATIUALBNTNANDDY
1.1 na1ndidnnsednd (EMAR) fawduiuslagnsadunisdnnisaanug (KNMA) snniige
Wiy 0.91 589a9nAe danan1emsaiun13iInn1sgnA1 (CUMA) anImuwindaun1agsng (BUEN) wagnis
a¥ayarmIegIiavesiUsEnaunIsgnaInnssIniIA (VACR) Wi1iu 0.16, 0.16 uay 0.14 auady
wazdanan19eauiun1TIaNITana (CUMA) anmuinaaun1egsna (BUEN) uagn1sas1ayan1vnegsna

a &

Y9 UsENOUNTRRAMNTINLIAY (VACR) 1nfiu 0.68, 0.68 hag 0.66 auadu Mluiguililoswnain

AUsznounIsgaamnssuinauiinisinisnaindidanseind lnednisvinaiaddva In1sussyndly

walulagansaumakazuinnssusnislunssuiunsudn Julsugiasmsaduayuainmiienuniasy

a A ¥ 4

MAgIves uaghUszneunsidssuuinwianulasnsisvegnardudinarinliiinn1sdnnisAiug n1s
Famsgné m3dnaninuandeunnagsia uazmsadeyarmagsiavesius snounisgpanunssniny
Fnniu

1.2 nMsdansnag (KNMA) Sanudusiuslaenseiunisdnnisgndn (CUMA) snnfigaindy
0.75 599891178 ANTNWINGOUN9TIAY (BUEN) Uagnsasnayarmagsnaveusenaunisenaivnssy
i1 (VACR) 8 0.45 wag 0.13 auddy LATEINANID DUAUNITAT 19NN TNV
AUTENaUNNTENATVINTINLNAY (VACR) waranIniandauvnessia (BUEN) winfu 0.46 wax 0.24
uddu Adusuiionnandesandusznounisgranunssunifuiinsdanizaudmeluesdng lud
andunisineusy mylnsgiuanug nswustuanug waravauanuiveminnuiviliausadnnis
andlafiusyAnsnmannd iy

1.3 11359An13gnA1 (CUMA) dauduiuslaensaiuaninuindouniegsna (BUEN) kagns

a19yaAmM19EINIveRUsENUNTERaMNTTHAY (VACR) AU 0.32 uag 0.23 ANEAU kavdIna
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NedBNAUNITATIIYAAIMING SNV UTZNOUNITRAAIMNTINUIAY (VACR) i1y 0.20 Miluguil

Y o v & A [

91934109310 FUsENBUANTERAMNTTNUIANEINTTIANTTgNAT InedinnsuTmsgnandusius dn1sdnnns

[
I~) v

AN3RIanA1 NsAdeiiennuienelavesgnat wag dn1susaidiunisindulatevesgnen Fwilvll
ANINLINGOUNNTINANUNINTY

1.4 @nnuindaun1egsna (BUEN) daudunuslagnsaiun1sainayar1n19gsnaves

a a

AUsgnaunsenavinssuinny (VACR) winiu 0.63 Milutiuilendasienindnanmiindoundgsian

=

AUALTlNTaTwafIn19eINAveEUsENeUNTaRa NI INUIRNEUsE NS AMNLNNTY

% a

2. 95UN8AUANIETELITEUTEINY AMANULAATYY

q

PNAISLEUBTDAUNY LagN150AUTIENaMINNUNAULILAINY JUDlaUalUENILUINNEUD

! & e ° % ] Ay v = o & < v Y = ada o ]
soluil {fnwvednauenmAs i ildnnsAnwiassilesnlumunmumiiuseleuisidy aue

[

VNIAUNI B el

1 ]

1. ARANPIUSELUEUITINY

q

€

vy
v a

n15338A591 gANwuAenldN1TITouuUNaLNAIU (mixed method design) 5en319N15338134
U3u1a (quantitative research) wazn15338439ANIN (qualitative research) Iagn1sas1awuvaauay
Al TunFITOBIUS I HIUANENITUAITRANTAINTIFABUAMNULNLIATY (i0C) LAENARBUAINY
o O o ~ Yaa ° Y Y a £ s ~
WoNu veuniesile IngluisnisAuinnisardudszd@nduean (cronbach’s alpha) Lian1snoU

wuugsuNanysal H37891N153ATIElAaaNn1s 1asaasie (structural equation model: SEM)

= -’-N

B
Y
& a aa a ¢ & . a fa  a

Fetotlumaiianeai Anaiunsainsizst esdUsenou (factor analysis) 1153LASI¥YIONS WA (path

analysis) kazn13UsEINAIMTTEWes Tumsinsizviannes (regression analysis) Linaefiuluguves
aunslasaains (SEM) maidenldlusunsy roufiumesdsagzy meaddidosnnidumaiansinses
foyaiBsuiuna fiteiwiuaouardenldtumnnigalutagtudunsiesssiieUssunurmiines
ynen FenisuszanuAfisseiaien aunsalnneiluealindoutunaransafmualiiuusdang
I¢fanuaaiaiadeuld (dynamio) siiiinimaaeuainunssvaslunaitaenndesfudoyaifaszdng
vl uazmsneaeyliusudeuliea denduioghadiou fufunisinsesilunaaunislassaig
Jaufumadeiersidafinuiiuadianugnios Milusndeudd uadludaievanssdeisims &
nsUspluAunamEng AuneRveskuuTiaes tnsldaviinanudiiulaveswuuinaes waziing
Ududsuuuudnaes

a £

dmSuMITeenann gAnwildn1sduniwaliangdin (in-depth interview) 3MNLTEIYRYAY

9 Y

yaa 0

nsnsIRaeunfN §leIgaunsUsHuAuA MG §UTs gUsenauns wisevdiaudiungyly
nskamhauLLalitesndt 5 U Maniasguazniaenyy IIUIUNSEY 15 AY
a v Y Ao v - A (Y & I
2. MTIEATIIABIAENMIMUMINITIANNTTY Waldendulsiilunaainngul) nsmstuguuy

LAZNINTINEOUFULUY sredayaidauszdndmuaidu Jwihlinsdaiudeyasssesnseyisaeniy
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v ya

Y a Vo v a v ¢a & v I 2 v A v =
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14 o LYY a 1 io’ LY (3 . v dy
AIUANNFNRUSAILUT TneNansananAlIilnesAuseneu (factor loading) fiail

%4 ¥

2.1 M3IANTGNAT UTENBUAIEY AIUNITUTIMTINAIFUITUS FNUN1TINNITAINTANAT AU
aufianela wagdudunanisdadulaguilan deiansanldainanufionels fardmidnves
3AUsTNOUINAGN Fo%aanAe M3dansanuigndn Wumsmsandula waznsuImsgnAndusiug
puddy aenndostueuifediqunindedunudn fusenaunisgramnssninduiinisatis

2

awduiusfugnatluszerenidelies dnseusuminaulvaiunsadiemdeqndn a¥1ennsiuid
Usgiiulaungldusnmslindunnlddon uazdinsmaunuuinisiia aenndesiunanuifevesngusn
Fgug (2561) 1d@nwd sagunvunisaiisyad i slunisiauilasenisi inussianleamaly
nsunnEUAT Nan15IdenuI Jadunismsdianisandn mumsasaauduiusivanan auanug
Y93gnAn sumnuienelavesgnin wazsnunsdndulavesgnindaadenisaiisyarifislunisiaun
Tnssnsiinuszianleamalungammausiuns uaznauisoues Freudenreich, Ludeke-Freund &
Schaltegger (2020) HANIFITLWULN ‘fJ%%’Sﬁdamaaiamsa%’mﬂaﬁmmﬁﬁﬁaa p199ztinAntadedlfny

WNerfunsIamsgnamseriiauladiudsliiaauianelanaziianisaseyarnisgsialaussau

AUENSD

2.2 11339M15A1NS Usenauaie Aruaunsenlun1sineausy AuseauaIINg A1uns

1%
o Y 3

wisthumnud uazdumsavauawd deiarsanldannsudstiuang fashminesesdusznauain
flan se9a9unfe seAuAImg Auwdexlunisiineusy uay nsazauaNy mudy denadeariy
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pwnsiuiuioaisenuduudawenasugia nisidenu dafenisdamsanug dunisiineusy du
A Frunsudstiunuiuasiuasauannddmanensiiuyadindnsustomsiuiuiieadrsny
L%’;JLLsﬁwaqmswgﬁa LAY NAI1UITBUDY Gianluca, Gloria, Gianluca, Giuseppina(2020) NAN1FIFNUII
Aneamusansaireyarfiilsoglunszuluvimives Big Data 1AnIINNNsNsdANIIATISUANSNensTy

D9ANT WAYNISHEMNUTElevIne1930R
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1.1 eudvinsuazauulaune

1NNFAATIERTOYR WUT1 NTTANITANAT NIFIANTITAIINS ANTNKIARDUNNTIND Uae
mamﬁLé‘ﬂmaﬁﬂﬁﬁﬁw‘ﬁwaﬁamia%’mﬂammqqiﬁwaqQ’Uizﬂaumiqmammwﬁﬁu 1AEHANTT
NARDUNUTT FuUTuraziiuUs nan1snaaeudiladrsdulsidimanimsanasiulsidwaneriu
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LY 1

lnense wienAeladedudnlufidusuatuayuiindy ielilAmssAuiiuanntuninfiy endiegie n1s

Y a

FansaudssaronsadieyarmsgsiavesiUsenaumsgpamnssuinia egnaiitedidynisadad
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Abstract

The objectives of this article were to study 1) the context and situation of the propulsion
of seamless care the elderly in community 2) policy implementation of the propulsion of seamless
care system development the elderly in community and 3) model of the propulsion of seamless
care system development the elderly in community for healthy. This study applied qualitative
methodology, the tool was an interview form, in which data were obtained through indept interviews
of 30 key informants by purposive selection methods including staff of health management and
responsibity in elderly care in community. The data were analyzed by content analysis, and presenting
the results according to the research objectives.

The result revealed that the context and situation of the propulsion of seamless care system
development the elderly in community are the problem of the quantity of aging problem health
including the deterioration of health ,quality of life are decline. 2) the process of policy
implementation in the community were several important facts, such as carrying out activities to
care for the elderly in the community, promoting the health of the elderly in the community, the
measures to promote and evaluation of the propulsion of seamless care system development the
elderly in community for healthy. 3) an effective guidelines the propulsion of seamless care system
development for the elderly in community were (a) the clear policy of central public agency (b)
developpe participation of the propulsion of seamless care system for the elderly in community by
public agency is the center including private and civil society (c) should the local Government
be center of the propulsion of seamless care system for the elderly in community. (d) support the
participation of the elderly both in the family, community and society to social activity and (e)

should provide knowledge to aging and their family about health care for the elderly continuous.
Keywords: Propulsion Development; Seamless care system; Elderly in Community
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Abstract

The objectives of the study were 1) to investigate the level of customs procedures
knowledge and understanding on accompanied baggage among passengers with international
flights at Don Mueang Airport 2) to compare with personal factors the customs procedures
knowledge and understanding on accompanied baggage among passengers with international
flights at Don Mueang Airport, and 3) to explore the relationship between customs information
channels and customs procedures knowledge and understanding on accompanied baggage.

This study is quantitative research with purposive sampling of 324 passengers with
international flights at Don Mueang Airport. The data collection instrument was a questionnaire
administered. The statistics for analysis consisted of frequency, percentage, mean, standard
deviation, t-test, One-Way ANOVA, and Pearson Product Moment Correlation.

The finding shown that 1) passengers with international flights at Don Mueang Airport
possessed a moderate level of customs procedures knowledge and understanding on
accompanied baggage, 2) the personal factors in terms of age, education, occupation, and average
monthly income had differences on customs procedures knowledge and understanding on
accompanied baggage, However the personal factors in terms of gender had not differences on
customs procedures knowledge and understanding on accompanied baggage at a statistical
according to the statistical hypothesis testing, 3) customs information channels were related to
the customs procedures knowledge and understanding on accompanied baggage, and the
relationship between customs information channels and customs procedures knowledge on

accompanied baggage.

Keywords: Knowledge and Understanding; Customs Procedures; Accompanied Baggage;

International Flights
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Abstract

This research aims to study 1) the level of success of small and medium enterprises to
create competitive advantages in Bangkok and its vicinity. Organizational environment, strategic
management innovation, and organizational management. 2 ) the external environment,
innovation, strategic management, and management that have a causal influence on the success
of small and medium enterprises in order to create a competitive advantage in Bangkok and its
vicinity; and 3) create a model for the success of small and medium enterprises in order to gain
competitive advantages in Bangkok and its vicinity. This research is a mixed method research. The
quantitative research has a sample group of Entrepreneurs, business owners, or representatives
of owners of small and medium enterprises in Bangkok, and its vicinity was 400 samples. A
stratified random sample was used to collect data using a questionnaire. Data were analyzed by
structural equation modeling. For qualitative research, data were collected through in-depth
interviews. It consists of officials from the Office of Small and Medium Enterprises Promotion and
service sector representatives. representatives of the trade and manufacturing sectors, totaling 17
people and analyzing the data with content analysis.

The research results revealed that 1) the success of small and medium enterprises
Organizational external environment, strategic management, and organizational management
were at the highest level. Innovation was at a high level. 2) the environment outside the
organization has the greatest combined causal influence on the success of small and medium
enterprises. Followed by strategic management, innovation, and management, respectively; and
3) Get a model for the success of small and medium enterprises to creates competitive
advantages in Bangkok and its vicinity. It must include finance, stakeholders, internal processes,

and learning and growth.

Keywords: The Success of Small and Medium Enterprises, Competitive Advantage
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#28 (Boal & Hooijberg, 2019) wazosAn1sFasdinsinn1snagns finszuarunisdeideslunsiivua
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lngny, 2564)

msUimsiansesdnisliszauanudifaussauiminevesesdnisiidmunly denisuims
famstiu iunsvuiunmsveamsuszanunuuazsmianssusng q Tumshauvesyaangiddaeful
HuluogaiiussanBamuazysyaviua nsvuiunistenandadunihiivdnidessuiiduimaniedinns
94ANNT B9UTENOUME NMT1LKL N3TRBIANNT MItadudadanis MIUssaIteu LagnsAmUAN
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aundnynaulussdnisainanudidyvesdyminsdu JamAavuianatsuazvuinden dadudn
TuideumsugiavanvesUszimalng Mdundaylymnneiassghannd faivnunainnsssuined
Tsalaia-19 dwwalivnaiagsfaldsunansenuananiunisailuaded Tnsianizegnad slutan
nganmIuAsLArUSIama Sudufidwesiamirwiananuasruingonsiuauannds 344,118 518
LLazzﬁamummeﬂmmtﬁauﬁﬁqﬂﬂaﬁ% 2564 §3719U 50,178 518 anad1nNTIeLAgInuYesUnausouay
12.9 TurmefidAansenidnduauannda 10,393 18 Wintuandneufesay 14.5 (@inaudaady
FAVAIVUIANA LA VUYL, 2564)
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1. fAvelammusguiuunmsideiiunuunasney (Mixed Methods Research) Sivan1s3dendausuna

o

(Quantitative Research) wagm33eidiennin1n (Qualitative Research) (@¥1# Useanassdug, 2562)
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2. Usznnsuaznguiaogneildluniside

2.1 Ysggnslumsidoidasinm 1dun Ussenseildlumsfnuaded 1w fussnaunis
rvesgaia videmunureniwesiaufaranauazauingonlunguLas Utnma Suauviean
344,118 au (@rinduasuiamiavuianarsazyuingey, 2564) lagldisnisivuaiiegranisniy
WWIARYeY Hair, Black, Babin & Anderson (2020) fig Wiy 20 Winvaesiawusdane Tnglumsdnunass
ififegnaiaau 20 fuus Jeldngusegaviniu 400 Au

2.2 nauliteyandnlunsidoidanunin Ifun yaansiierdestuiamisvunanatauas
ngon Ingideniuuanianzas (purposive sampling) Wuglideyaddey (Key Informant) leun
dmihfndrinnudiaiifamitruanaazningen S 2 AU wagfununagIRanITuIg
$117u 5 AU FuvuNIATIAINISA S1UIU 5 AU LaFIuTUNIATIRINITHAR ST 5 AU TaTieAY 17
Au Ingldnisduniwaldsdn (In-depth Interview)

3. ipdesilonazmAnneideyaildlumside

3.1 119398 sUTuna laun wuvasuany wuadu 6 diu Uszneudie Jadediuyana
anmuandeunisuen uinnssu N1sTANISTINEENS N15UINITIANITOIANIT Uag ALE5T0S
Jamiaruianatsuazuiagen Taefimsnivaeuanunss (Validity) veardesile 9ngidevaduau
5 AU A5ITEOUAIINATIT i oW1 (Content Validity) Tneldimaiia 10C (Index of Item Objective
Congruence) Ingrinuinausidaeen 0.60-1.00 yndaranu wénanduilunaaesld (Tryout) funga
seesiitimnlndiAsstunguiiegisaiediuiu 35 au ilemereandesiu (Reliability) mu3snng
¥93A58UVTA (Cronbach) Tagldduuszansuearn (oL - coefficient) leAramidosiumindy 0.952 -
0.976 Fuhluldasetunguiiedrsienuald dmfunistiesevitoyaifnssnmun (Descriptive)

Y

Al Arfesar Aede Andoauunmnsgu dusunsinseiteyaifedneds (nferential) 143
AATIzisAUTEnauLleBudu (Confirmatory Factor Analysis: CFA) kagn153LATIZALUUIIADIAUNT
1A598579 (Structural Equation Model: SEM) fglusunsudnsagunisaia

3.2 NMFITFIAUAN F28N15IAAIUATI (Validity) A98N15ATId8 UL ARUUATINEN
(Triangulation) Tagnsiaasuatdid1s1udeya (Source of Data) dm¥uAud o3y (Reliability)
Ié’ﬁmimﬁqLmdqéﬁ’a;ﬂa'j’]ﬁmmmL%aﬁaiéf (Creditability) n15ftswiuinausidus (Dependability) n13
a18launanis398 (Transferability) Lagn1slianides (Bias) Im%gaﬁﬁmﬁmiwﬁ azdudeniny
U381 (Descriptive) 71 ldannsdang uagnsdun1valldsdn drnaeamuiiolildunagvesde
Anulunisdunival

3.3 maideulosdoyaseninensiseidsuTunauaziBaqunin (Mixed Method) Tngi
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HAN153Y
1. pauingUszasAden 1 liefnwseAuaud1Ay eIl UsuayNea

M13197 1 ARfgkardILTENUNIINTTIUTDIFIRUTUES

AuUsUAS X | sD | @il | sy
AUEATY

Audusavesiamiavuianaltkazuuin | 435 | 0.51 1 1niign
§0U(SSME)
ANNLINOUNEUBNBIANTT (EXER) 421 | 059 | 4 1niign
WINN5U (INNO) 4.02 | 0.51 5 Ty
M3IANTINALNS (STMA) 421 | 058 | 3 1niign
NTUIMNTIANT509ANTT (MAAD) 422 | 046 | 2 TRRUED)

[ 3 = U o

INA1TNN 1 WU NIFUTAITIANTITOIANTT (MAAD) mmummmﬁzymmﬁqm (X =4.22)

Jodudiu 1 uendu n133nN13NagNs (STMA) dnmuIndeunieuenasnnis (EXER) agluszauuin
7gn wazuInnssu (INNO) AflszaumnudAgunnviauaiuiy Inedaduadu 2,3 uaz 4 lnedaeds
Seafumudfu X = 4.22, 4.21, .4.21 d3uA3Na@ L5 30093 819N 3 UIANANLALVUINE DU AN

AudAyeglusEAvnign (X = 4.35)

'
=

2. pouinqUszasdted 2 ileAnwivesanmandounieuenesdnis uinnssy madaniadana
gnd uaznsuIMsinns Aildvsnadsammsonnuduiaveiamisruiananaazngeuiioaing
puilsiuSsunenisudsdulungaymavnuasuazUuuma Tasfinnsanainuuuitaswnadondifidels
Wt Waenadesiutoyalssing FesfiTnsandvesuuuiiaesmunasinsguieu

M19199 2 KARIAINITHIUNUNIANATFIUVBILUUTIABINIUGEN

3183 Aann HUUNADINIY KUUANADY
GHCEDRMY Maaen
1. Chi-square ( x2) *Hlng 0 639.12 103.02
*inu df 160 84
Relative Chi-square Navins( y % /df<< 2.00 3.99 1.23
2. GFl > 0.90 0.86 0.97

3. AGFI > 0.90 0.82 0.94
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31803 ANEDA KUUINADINY KUUINADY
AUNAFIU MaLaen
4. RMR wWlng 0.00 0.016 0.007
5. RMSEA < 0.05 0.087 0.024
6. CFI *0.00-1.00 0.98 1.00
7. CN > 200 129.40 459.76

o

INENTNA 2 WU ANUTBIRUUTIABIMNARNTEITE LAY aenndesiutoyattelsydng

-}

InedAp LN EvYNA
AT 2 WARIHANITILATIEMRUUINARIINANNSIASIas 1A uNTsT1aeImIadoniiaenndaeriu

Toyaidausydng nananuTuaeing 9 vadlunaudd

f;-‘-;-a ECON \
w13 22.37

rz
.9€

4.17

o= o %
i
g
<
]
" n

COOR [*E.

..”y

LAGP [=11.3%

i
=

Chi-Square=103.02, df=84, P-value=0.07780, RMSEA=0.024

AT 2 WUUIaR9LATIES 19ANNELNUSLUUNIEBN (standardized solution)

INAINA 2 WU ANFUUTEANSLEUNS (Path Coefficient) 5131993k UTHRNAUAILU WAL
AmTinesAUsenad (Factor Loading) seninaduusuraiuiiwlsusednuiialudsuinynim
A1519% 3 WAASANEDA WANTSILASIZITDNSNANIMSI (DE) n1988u (IE) BN5nasiu (TE) Ua9saukUsHia

971nA1 Beta kay Gamma

faudsmn AN AuUsdasy
FUNUS EXER INNO STMA MAAD SSEM
INNO DE 0.65** N/A N/A N/A N/A
IE N/A N/A N/A N/A N/A
TE 0.65** N/A N/A N/A N/A

STMA DE 0.73** 0.27** N/A N/A N/A
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faulsann A fauusdase
Aunus EXER INNO STMA MAAD SSEM
IE 0.17** N/A N/A N/A N/A
TE 0.90** 0.27** N/A N/A N/A
MAAD DE 0.66** 0.16** 0.11* N/A N/A
IE 0.17* 0.12** N/A N/A N/A
TE 0.83** 0.28** 0.11* N/A N/A
SSEM DE 0.23* 0.09* 0.48** 0.19** N/A
IE 0.65** 0.16* 0.14** N/A N/A
TE 0.88** 0.25** 0.62** 0.19** N/A

Chi-Square= 103.02, df=84 p-value = 0.078, GFI=0.97, AGFI=0.94, RMR=0.007,
RMSEA=0.024, CFI=1.00, CN=459.76

a I

91nR15139 3 wudn Jedefiiidnsnaiugeaadeninudiseiamisvuinnatsuazaungey
(SSME) i389audnfu 1 Ag @n1nkIndeun18uenaInnis (EXER) 1A 0.88 d1fu 2 As N153ANISLAING
gns (STMA) di1 0.62 §1u 3 Ao uinnssu (INNO) diA1 0.25 warddudl 4 As n1suSMIsTaAnTs
29MM3 (MAAD) i 0.19 sevmafisziutfoddey 0.01
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MNAMA 3 WU NINRRUEYTFURUUAMNE NS VITANAIVUIANAMAZUUINE DL D519

AulassunemsustulunammaiuaswasUsuana AlaannansiTedalsinauazdnunin

9 Aaa a Ql'

fidnwazdunmunugiuszneuiie aninwindeunisuenasin1sniidnsnasiuuinfiandugiundneu

ga19am N15IANTTNAYNS UazuINNTTU BYATINATN KATNITUTNITIANITOIANTT BglusERULLmEY
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©

(%
Y Y

Mainsivuan MU U ILFNENENaNINSe warBvEnan1eden wardvsnaTinandwlsulandng

dVSnaLazaINanany

aAUs18Na
Ms3degUnuuANNdITIvesiamAsvuIanatsLazruIng aui oa el UT BUN1aNnS
wistulunsammuvuasiazysuuna nseduseratedunuanNmside gideladnaueniseiusena
Tneuuseanly 2 diu fis efusienan snagevauuAgiuiulnaaunislasade wazeiusenanman
Frussouisife auaduuunAangul Swanssuauuiguisslinndodsdl
1. 8AUTIERANINAFBUANNTIUNALATIETIIATIEAUF IS R UUTIaRImMIBEBNENE N

VNN TIUAEINTNAN D0

1.1 annInaaun8uenaainig (EXER) 1A1NUduiusinensaiunsdnnsianagns (STMA)
1NTigainiu 0.73 599a31Ae dINANIINTITUNNTUTINTIANNTEIANNT (MAAD) wTnnTsu (INNO) uaz
ANUAILTIVIIAIMAIVUINNANBASIUINE DY (SSEM) WiINAU 0.66, 0.65 waz 0.23 AUAISU havadna
MedouiuANd IS veITa RV INNA ARG (SSEM) N39ANSITanagns (STMA) waznIs
USMI5IANIT89ANIS (MAAD) 117U 0.65, 0.17 wag 0.17 ANUAIAU ﬁLﬁuLsﬁuﬁLﬁ'aammmmma
ANINLINABUAIBUBNDIANTT WIT1AWATEEAY FInuuagTausIIN N1TLlloauasn)nany wag
wielulad mnesdmsifinuiiesgianimundeuunaitiuagilinisinniadenagns mavdmsdans
03Fms Matszgndliuinnssy weziianarudiiiefiamirmuianasuasunageuiuuny

1.2 uinnssu (INNO) anuduiusiaenseiu n1sdanisidenagns (STMA) mnfigawitdy
0.27 599a331A0 N15UIMIIANTBIANTT (MAAD) UarAIad 1598 lamAvLIANA1 LA I INEBY
(SSEM) 11U 0.16 wag 0.09 MINAIFU uazaINan1eeouiuaud 15999938 A VUIANALAZ YA
dou (SSEM) uarn13UsMmIs3aN15096n13 (MAAD) Wity 0.16 uar 0.12 muddu filuuienaazan
e winnssy ldnazduwinnssundadusiuazuinis winnssunszuiuns winnssunisnain
93 liin15dnN15139nagns N1SUIMITIANITBIANIT wasinAINd 15V NRAMAIVUINNAUAZ UL
doufiuanniy

1.3 N33 aiBanagns (STMA) dmnuduiudlaenssiuanudniavedamiavuinnaisuas
YUINEDY (SSEM) Uagn15UMITIANITeIANS (MAAD) Winfiu 0.48 wag 0.11 MUY kavdinan1weey

fiu Arudsavesiamnavuianaluazuwingan (SSEM) wiriu 0.14 Mduuiienaasiiiesninvaua
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NUUTLANDNINUNE VY
1.4 N15USMIS9ANI09ANTT (MAAD) Hanuduiusinenssiuniudnsavesiamnavuin
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<) [ L3 a A a 41” o Y a
220U N1TILAL N1FIRBIANIT NMSIUUTEINA NTUTEEUY NsUsslluRaiiiut uazyinliLAe
ANUANSIVOIANAIVUIANA AT VUINSDULANINTY
2. 95U1EANA1RIEsHLTEUITITY AuAMIULLIAANG YY)
PNAITEUDVOAUNY Lazn1soAUTIoNan U@ ILaItY dUoldusuuriaziuaus
' & v ° v ] av v = 1 & v % = ada o
aeluil fAnwivenauanuAIniud1e o Nlaannisfnwiassieeniduiiunuairiiusslieuizide
AAIN AUV B Al
1. AauAwussLlguisiy
MTIduATsl gAnwdenldn1sIduuuunaLNaY (mixed method design) 5¥¥i19N15I381T
U3 (quantitative research) uazn153388aRnNIN (qualitative research) lngn1sasiauuuanuay
NI UN FITUTIUTUIU HIUAMEATIUNTITNAITAUINTINEDUANNLTLINTI (1I0C) UagNA@aUAINM
Woallu veunsesle lasleasnisAruianiuatdulszd@niusani (Cronbach’s alpha) L an13MoU
¢ Ya o o a Iz Y .
wuvasunNanysal {378vn153As1siluiaaaunis 1aseasna (structural equation model: SEM)
= & a aaad a I3 ¢ . a sa a
Fetordumailaniead A7 au15071As18% 89AUSENBY (factor analysis) 1153 LASIEW B NS Na
(path analysis) kagn1sUszanaAInnsEwes Tun15inseinnnss (regression analysis) Limeiulugy
Y04aun15tATIaT1 (SEM) msidenldlusunsy aeuiiunesdniagy nuadfidesnndumeaiianis
a ¢ v a a aa { Y Y] a XY o Ly <) a ¢ o
Inngvideyalieusuiu NieTviiaivuardeuldiuunnngaludagdudumsieneiiiieuseunu
ANNITITIRBTNAT A28N1TUTEUIUANTEIATHALY a1U150TLATIEM LA lanTauiulazaIn1so
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o = [y A o
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dmiunsidedenmnn ganwldnisdunivaliangdin (in-depth interview) 310 3mt9N
MNATNNUAUATUIAMNIVUIANA WAL VUINY BN KALAILNUNIATIAINITUTNNT AIUNUNIATIND
N1 LaEFIUNUNIATININITHEN TIUVINEY 17 AU
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Abstract

Background and Aims Efficient procurement is crucial for colleges and universities to optimize
resource allocation and support teaching and research activities. This study examines the factors
influencing procurement performance in higher education institutions, using Jiangxi Institute of Fashion
Technology as a case study. It explores how procurement planning, resource allocation, employee
competence, and procurement procedures contribute to procurement performance. Material and
Method A questionnaire survey was conducted among 293 faculty members of Jiangxi Institute of
Fashion Technology who volunteered to participate, selected through a random sampling method. The
analysis included descriptive statistics and inferential statistics (correlation coefficients and multiple
regression analysis).

Results The study found significant positive relationships between procurement planning,
resource allocation, employee competence, procurement procedures, and procurement performance.
The combined influence of these factors explained 18.9% of the variance in procurement performance
(Adjust Rz = 0.189, F = 17.97, p < 0.000). While all factors contributed to improved performance,
procurement procedures had the strongest impact (beta = 0.256,t = 4.337, p < 0.000), followed by
employee competence (beta = 0.153, t = 3.536, p < 0.000), procurement planning (beta = 0.143, t =
2.939, p < 0.000), and resource allocation (beta = 0.131, t = 3.194, p < 0.00) to a lesser extent.

By analyzing the factors influencing college procurement performance, this study offers valuable
insights for developing preventive and corrective measures. These measures can promote the
sustainable and healthy development of college procurement performance, ultimately addressing the

bottlenecks hindering its progress.

Keywords: Purchasing Plans; Resource Allocation; Employee Competence; Procurement Procedures

and Procurement Performance
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Introduction

With the continuous rise in demand for higher education in China, universities grapple with
the challenge of maintaining quality education within the budgetary constraints imposed by the
government (Li et al., 2020). Adequately serving a large student population while upholding high
educational standards necessitates significant resources encompassing faculty, infrastructure, and
teaching materials. Effective procurement practices are vital for universities to optimize resource
utilization and cost-effectiveness in time, processes, and product acquisition (Rahman et al., 2017).
However, research indicates that many Chinese universities encounter procurement inefficiencies
leading to inflated costs (Zhang et al.,, 2019; Shambaugh, 2023). These inefficiencies often stem
from ineffective management and potential errors at various procurement stages including needs
identification, vendor selection, documentation, delivery inspection, and payment processing
(Wang & Zhao, 2018; Liu et al, 2024). Understanding the determinants of procurement
performance and procurement effectiveness in a university setting with a growing student
population is crucial for establishing a robust procurement system fostering transparency,
accountability, and cost optimization.

Jiangxi Institute of Fashion Technology (JIFT), a full-time private undergraduate college
specializing in clothing education approved by the Ministry of Education, serves as a case study.
Interviews with senior JIFT executives show that the annual purchase amount has been on a
yearly upward trend due to the increase in student enrollment and the depreciation of the
currency. Four key procurement challenges were identified: inadequate planning, inefficient
resource allocation, insufficient staff skills, and lax procedures. These issues, attributed to market
fluctuations, employee skill gaps, and non-standard procedures, resulted in delays in goods
procurement, substandard quality, delayed payments, and budget overruns.

While extensive research on public procurement exists globally (Qi et al., 2018; Mbura &
Kitheka, 2020; Abrahim & Tarekegn, 2020), limited attention has been given to university-specific
procurement performance. Understanding the impact of factors such as procurement planning,
resource allocation, staff capacity, and established procedures on university procurement
performance and procurement efficiency is critical. Addressing these aspects can mitigate
inefficiencies, ultimately reducing costs associated with educational resources.

Hence, this research aims to investigate how factors like procurement planning, resource

allocation, staff capacity, and established procedures influence procurement performance at JIFT.
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Through analysis, the study aims to provide recommendations for enhancing procurement

performance and promoting transparency and efficiency within the university.

Objectives of the study:

1. To clarify the level of procurement performance;

2. To clarify the level of purchasing plans, resource allocation, employee competence
and procurement procedures

3. To study the influencing factors of procurement performance: Purchasing plan, resource

allocation, Employee competence and procurement procedure.

Literature review

Purchasing plan

A procurement plan serves as a cornerstone of the procurement process, aiming to
optimize efficiency, effectiveness, and transparency (Changalima et al., 2021; Changalima & Mdee,
2023). This plan outlines the strategies companies will employ to secure the necessary materials
required for the production of goods and services. Within the procurement field, the concept of
a procurement plan is highly valued. It functions as a strategic roadmap, suiding the cost-effective
acquisition of essential resources (Gallego-Garcia & Garcia-Garcia, 2020)

Resource allocation

Effective project management relies heavily on the efficient allocation of resources, which
involves identifying and assigning available resources to tasks or projects that serve the
overarching business goals. This strategic process entails careful selection and distribution of
resources such as human capital, materials, equipment, and finances, all aimed at accomplishing
the project's objectives (Selaru, 2012; Zhong et al., 2018). An integral component of resource
allocation is the implementation of efficient scheduling, which is vital for the success of any
project. In competitive environments, scholars have suggested employing graph pruning
techniques to anticipate opponent decisions and identify unrealistic returns, underscoring the
significance of strategic resource allocation in such contexts (Abdul Malek et al., 2015). Resource
allocation is a complex process that requires thorough planning, strategic foresight, and adept
management. It not only ensures the achievement of project milestones but also aligns with

broader business objectives (Namany et al., 2019; Nzanywayingoma & Yang, 2019)
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Purchasing plan and Procurement performance

Effective management of procurement relies heavily on Purchasing Plans. Johnson et al.
(2021) emphasize the importance of considering not only quantities but also inventory strategies
and overall supply chain performance. Various studies indicate that effective Purchasing Plan
Management is pivotal for procurement performance. Cooper and Ellram (2018) and Govindan et
al. (2024) assert that Purchasing Plans extend beyond mere quantities, encompassing inventory
strategies and serving as a focal point within the procurement supply chain. Additionally,
Bemelmans et al. (2013) illustrate that a well-structured purchasing plan and function significantly
enhance overall purchase performance, with their maturity assessment tool aiding in pinpointing
areas for enhancement. Opuwari (2024) notes that centralized procurement, especially for large-
scale raw materials, can derive further advantages from a robust Purchasing Plan. This symbiotic
relationship is crucial: a meticulously crafted Purchasing Plan enhances procurement performance
through enhanced efficiency and cost savings. Subsequently, data on procurement performance
guides adjustments and optimization of the Purchasing Plan, leading to even more robust
outcomes.

Resource allocation and Procurement performance

Resource allocation plays a crucial role in various domains, including procurement,
wireless networks, cognitive radio networks, and edge-cloud computing systems. Angeletti et al.
(2019) emphasize the importance of reexamining the role of procurement biopsies during
allocation due to their high resource requirements and association with discards. Pham et al.
(2020) explore the applicability of the Whale Optimization Algorithm (WOA) for resource allocation
in wireless networks, demonstrating its effectiveness in power allocation and mobile edge
computation offloading. Kakkavas et al. (2020) contribute towards alleviating limitations in
Software Defined Radio (SDR) deployments by developing a resource allocation approach for
cognitive radios, showcasing its feasibility and performance analysis. In the realm of public
procurement, Yu et al. (2020) investigate the factors influencing the adoption of green award
criteria in European public procurement contracts, highlighting the importance of environmental
protection and resource reservation. Additionally, AlNuaimi et al. (2021) suggest that embracing
big data analytics capabilities within e-procurement functions can lead to improved
environmental performance through green e-procurement practices. Resource management in
NOMA networks is addressed by Yang et al. (2020) through the proposal of a deep neural network-

based resource management method that offers real-time resource allocation with simplified
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operations. Ali et al. (2020) focus on efficient resource allocation in Non-Orthogonal Multiple
Access (NOMA) systems to maximize system sum rate and energy efficiency by proposing optimal
solutions for user pairing and power allocation. Furthermore, Dinh et al. (2020) presents a hybrid
edge-cloud computing system where resource procurement and allocation decisions are made
based on cloud rental options and edge device local processing cost and capacity, aiming to
enhance user experience. Ahmed et al. (2022) develops a Stackelberg Game-based dynamic
resource allocation method for edge federated 5G networks to optimize performance in a
distributed manner. Lastly, Alanazi et al. (2023) highlights the need to enrich literature on
resource utilization and allocation processes' performance and outcomes, particularly in the
context of medicines resources allocation. They propose a conceptual framework and system
design to enhance the availability and utilization of resources in this domain.

By optimizing resource allocation, enterprises can improve all aspects of procurement
performance, including cost control, supplier management, risk management, process
optimization, quality management, etc. At the same time, enterprises also need to establish
scientific performance evaluation standards and continuous improvement mechanisms to
continuously improve procurement performance and provide a strong guarantee for the
sustainable development of enterprises.

Procurement procedures and Procurement performance

Effective procurement processes are the foundation for strong procurement performance.
Research by Montalban-Domingo et al. (2020) highlights the importance of integrating
sustainability criteria into these processes. Similarly, studies like Wambua and Kagiri (2019) show
that implementing practices like information technology (ICT), strategic partnerships, and risk
management within the procurement process lead to better overall organizational performance.
This link between process and performance is further emphasized by Jembe and Wandera (2019)
who found a positive correlation between compliant procurement procedures and improved
performance in Kenyan NGOs. Georgino et al. (2021) conducted a systematic literature review to
identify elements and practices under the responsibility of the procurement process that can
influence the financial performance of a company. Francis (2020) examined the influence of
procurement process on the performance of public entities in Kenya, highlighting the role of
specification writing, procurement plan, tender evaluation, and receiving procedure.

These approaches, which may involve tools like flowcharts and Six Sigma methodology,

aim to identify and eliminate inefficiencies within the process, ultimately leading to better
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procurement performance. By continually refining and optimizing procurement procedures,
organizations can ensure they are acquiring the right goods and services at the right price,
contributing to a sustainable competitive advantage.

From the literature review above, the author was able to synthesize it into a research

concept as shown in the figure.

Independent Variable Dependent Variable

Purchasing plan
Resource allocation
—) Procurement performance
Employee competence

Procurement procedure

Methodology

Population and Sampling

The target population for this investigation comprised teachers and employee of Jiangxi
Institute of Fashion Technology, totaling 1,229 individuals according to the Human Resource
records of the institute. Utilizing the Taro-Yamane statistical method, the sample size was
selected through a random sampling method as 293 participants to which questionnaires were
distributed.

Research tools

To gather pertinent information from participants, a survey methodology was employed
with a structured questionnaire. The questionnaire, comprising three sections, covered
Demographic Information in part one. This part included questions related to Gender, age,
education level, marital status, professional title, profession, department, years engaged in
procurement work, each offering two to five alternative options. The subsequent sections elicited
responses on purchasing plan (9 questions), resource allocation (7 questions), employee
competence (8 questions) and procurement procedure (9 questions). Part three was procurement
performance (10 questions). Part two and part three used a five-level Likert scale to measure the
responses of each factor in the study. The five-point scale from 1 to 5, from low to high.

Research step

The author conducted a comprehensive examination of the research instruments through

the following steps:
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Initial Draft: The author sought feedback on the draft questionnaires from an advisor to
ensure they adequately covered key dimensions like purchasing plan, resource allocation,
employee competence, procurement procedures, and performance.

Revision: Based on the advisor's suggestions, the author revised the content of the draft
questionnaires.

Expert Evaluation: To ensure content validity, the revised draft questionnaires were sent
to three experts who assessed the Index of Congruence (I0C) between the content and the
questionnaires. Only questions with an 10C score between 0.67 and 1.00, indicating good
agreement with the content, were included in the final study (Leekitchwatana, 2022).

Expert Feedback: The author carefully reviewed the experts' feedback and implemented
necessary changes to improve the content of the draft questionnaires.

Pilot Testing: To assess the reliability of the revised questionnaires, a pilot study was
conducted with a non-study sample group of teachers. The questionnaires were then analyzed
using Cronbach's alpha coefficient.

Reliability Testing

This research employed Cronbach's alpha to evaluate the reliability of the research
instrument for each variable. Acceptable values for our sample size typically range from 0.7 to
0.8, indicating a sufficiently reliable scale (Nunally & Bernstein, 1994). As shown in Table 1, all
alpha coefficients exceeded 0.7, ranging from 0.762 (employee competence) to 0.872. These
results confirm the internal consistency and reliability of the questionnaire data, supporting its
validity for measuring the variables of interest.

Data collection

All 293 distributed questionnaires were recovered and deemed valid, resulting in a 100%
effective recovery rate.

Data Analysis

The author utilized a computer package to analyze the data as outlined below:

Part 1: Demographic Information Demographic factors such as gender, age, education level,
marital status, professional title, profession, department, and years of experience in procurement
were analyzed using frequency and percentage values. This approach provides a summary of the
respondent pool's characteristics. Parts 2 and 3 focused on constructs like purchasing plan,
resource allocation, employee competence, procurement procedures, and procurement

performance. To analyze these sections, the author utilized mean and standard deviation values.
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Means provide an average score for each construct, while standard deviations indicate the spread
of scores around the mean. This approach helps assess the central tendency and variability within
each construct (Leekitchwatana, 2022).

Statistics used in data analysis

An overview of the specific statistical methods used:

1. Descriptive Statistics: The research began by calculating descriptive statistics for the data
collected through the questionnaire survey. This involved measures like mean, standard
deviation, and frequency. These descriptive statistics provided insights into the characteristics of
the sample (e.g., demographics) and the distribution of the variables.

2. Correlation Analysis: Next, the research conducted a correlation analysis to explore the
relationships between the independent variables (potential influencing factors) and the
dependent variable (the outcome). This analysis involved calculating correlation coefficients,
which indicate the strength and direction of any relationships between these variables.

3. Multiple Linear Regression: Finally, this study was employed multiple linear regression
to establish a model that predicts the dependent variable based on the independent variables.
This analysis helps to understand the combined effect of all the independent variables on the
dependent variable. To ensure the robustness of the model, research also examined Tolerance
and Variance Inflation Factors (VIF) to detect multicollinearity, which can occur when independent

variables are highly correlated with each other.

Results

The demographics of respondent groups

The proportion of male teachers answering the questionnaire is higher; The age group
mainly ranges from 31 to 50. Education level has a bachelor's degree or a master's degree
equivalent, doctor's degree or above less; Most of the teachers are married; There are more
teachers in business management, followed by human resource management. The highest age
group of students is between 18 and 20 years old. The proportion of time engaged in procurement

for 1-3 years, 4-6 years, 7-10 years and more than 10 years is similar.
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Descriptive analysis
Table 1 shows the mean and Standard Deviation of five variables: Purchasing Plan, Resource

Allocation, Employee Competence, Procurement Procedures and Procurement Performance.

Variable Mean SD Level of Agreement
Purchasing plan (PurchPla) 3.57 1.08 Agree

Resource allocation (ResoureAl) 3.28 1.13 Neutral

Employee competence (EmploComp) 3.72 1.03 Agree

Procurement procedure (ProcuPro) 3.66 1.07 Agree

Procurement performance (ProcuPerf) 3.41 1.02 Neutral

Table 1 presents the mean and standard deviation (SD) of five key variables related to
procurement processes: Purchasing Plan, Resource Allocation, Employee Competence,
Procurement Procedures, and Procurement Performance. The mean values range from 3.28 to
3.72, indicating varying levels of agreement or neutrality across these variables. Specifically,
Purchasing Plan, Employee Competence, and Procurement Procedure show agreement, with
mean values of 3.57, 3.72, and 3.66, respectively, while Resource Allocation and Procurement
Performance are rated as neutral with mean values of 3.28 and 3.41, respectively. The standard
deviations (SD) range from 1.02 to 1.13, suggesting differing degrees of variability in responses
across these variables. Overall, this table provides insight into the perceived effectiveness and
consensus regarding various aspects of procurement within the surveyed population.

Correlation analysis

Table 2 Correlation Analysis

PurchPlS ResourceAlS EmploCompSProcuProS  ProcuPerfS

PurchPlS Pearson
1 .115% .163%* .124* 251%*
Correlation
Sig. (2-tailed) .002 .001 .013 .000
N 293 293 293 293 2930
ResourceAlS Pearson
.115% 1 173** J121* 296%*
Correlation
Sig. (2-tailed) .002 .000 .015 .000

N 293 293 293 293 293
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PurchPlS ResourceAlS EmploCompSProcuProS  ProcuPerfS
EmploCompS Pearson
.163%* 173%* 1 .246%* .310%*
Correlation
Sig. (2-tailed) .001 .000 .000 .000
N 293 293 293 293 293
ProcuProS Pearson
.124* 121* 206%% 1 .358%*
Correlation
Sig. (2-tailed) .013 .015 .000 .000
N 293 293 293 293 293
ProcuPerfS Pearson
251%* .296%* 310%* .358%* 1
Correlation
Sig. (2-tailed) .000 .000 .000 .000
N 293 293 293 293 293

Table 2 presents the correlation analysis among Purchasing Plan, Resource Allocation,
Employee Competence, Procurement Procedures and Procurement Performance. The Pearson
correlation coefficients indicate a positive and statistically significant relationship between
Purchasing Plan and Resource Allocation (r = 0.115), Purchasing Plan and Employee Competence
(r=0.163, Purchasing Plan and Procurement Procedures (r= 0.124), Purchasing Plan and
Procurement Performance (r = 0.251), Resource Allocation and Employee Competence (r = 0.173),
Resource Allocation and Procurement Procedures (r=0.121),Resource Allocation and Procurement
Performance (r=0.296), Employee Competence and Procurement Procedures (r= 0.246), Employee
Competence and Procurement Performance (r = 0.310), and Procurement Procedures and
Procurement Performance (r = 0.358). All correlations have a p-value less than 0.05, suggesting a
strong and significant association. The sample size for each correlation is 293.

Overall, significant positive correlations exist between all pairs of variables. Notably,
Procurement Performance (ProcuPerfS) shows the strongest correlations with other variables,
particularly with Employee Competence (EmploCompS) and Procurement Process (ProcuPro$),
suggesting their interrelatedness. These findings imply that improvements in one aspect of
procurement tend to coincide with enhancements in other related areas, highlighting the

interconnected nature of procurement processes and performance.
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Regression analysis

Table 3 Coefficients

Coefficients®
Unstandardized Standardized Collinearity
Coefficients Coefficients t Sig.  Statistics
Toleran
Model B Std. Error  Beta ce VIF
1 (Constant) 1.182 276 4.288  .000
PurchPl .143 .049 .156 2939 .004 981 1.019
ResourceAl  .131 .041 170 3.194 002 981 1.020
EmploComp .153 .043 196 3.536 .000 .901 1.110
ProcuPro 256 .046 237 4337  .000 .929  1.076

R?=.200 Adjust R*=.189 F=17.966 Sig.=.000
a. Dependent Variable: ProcuPerf

This regression table 3 provides information about a statistical model, likely used to
analyze the relationship between one dependent variable and three independent variables
(Purchasing Plan, Resource Allocation, Employee Competence, Procurement Procedures, and
Procurement Performance. Breakdown of the key information:

Constant: The intercept of the regression equation. In this case, the constant has an
unstandardized coefficient of 1.182 and a standardized coefficient of 0.276.

Purchasing Plan, Resource Allocation, Employee Competence and Procurement
Procedures: These are the predictor variables. Each variable has unstandardized coefficients (B)
of 0.143, 0.131, 0.153and 0.256, respectively. Standardized coefficients (Beta) are 0.156,
0.170,0.196 and 0.375, indicating the standardized impact of each variable on the dependent
variable.

T-values: These values (2.939, 3.194, 3.536 and 4.337) indicate the number of standard
errors the coefficients are away from zero, Higher absolute t-values suggest more significant
relationships.

Sig. (Significance): The p-values associated with each predictor variable. In this case, all
four variables (Purchasing Plan, Resource Allocation, Employee Competence and Procurement
Procedures) have p.values less than 0.05 (0.004,0.002,0.000,0.000), suggesting that they are

statistically significant predictors.
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Collinearity Statistics: Tolerance and VIF (Variance Inflation Factor) are measures of
multicollinearity, the extent to which independent variables are correlated. Generally, a tolerance
below 0.2 or a VIF above 5 may indicate a collinearity problem. In this case, the tolerance values
are 0.981,0.981,0.901 and 0.929, and the VIF values are 1.019, 1.020,1.110 and 1.076 for Purchasing
Plan, Resource Allocation, Employee Competence and Procurement Procedures , respectively.
These values seem within acceptable ranges.

Model Fit: The R” value of 0.200 indicates the proportion of variance in the dependent
variable explained by the model. Adjusted R? considers the number of predictors and sample
size, yielding a value of 0.189. The F-value (17.966) and its associated p-value (<0.000) suggest
that the overall model is statistically significant.

Based on the results of the above coefficients, this study explores the relationship
between the dependent variable " Purchasing plan, Resource allocation, Employee competence,
procurement procedures" and the independent variable "procurement performance "

In summary, the regression model suggests that Purchasing Plan, Resource Allocation,
Employee Competence and Procurement Procedures are statistically significant predictors of the
dependent variable. The model as a whole is also statistically significant in explaining the variance
in the dependent variable. The collinearity statistics indicate no severe multicollinearity issues.

it can be seen that Purchasing Plan, Resource Allocation, Employee Competence and
Procurement Procedures were used as independent variables and Employee Competence were
used as dependent variable in linear regression analysis. From the table below, it can be seen
that the model formula is:

The regression formula based on the provided table would be:

Y =a + blX1 + b2X2+b3X3+bdX4+b5X5
y =procurement performance

a = constant

b = coefficient

X1 =Purchasing plan

X2 =Resource allocation

X3= Employee competence
Xd=procurement procedures

Y = 1.081 + 0.143*X1 + 0.131*X2+0.153*X3+0.200*X4
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Discussion

The discussion part will be clarified to match the goals of this study.

The first objective: To clarify the level of procurement performance

The primary goal is to elucidate the level of procurement performance. The findings
indicate that statements regarding procurement performance exhibit a moderate or neutral level
of consistency, with an average score of 3.41. The standard deviation underscores the variability
surrounding these averages, suggesting the perceived impact of procurement performance on
school management by the majority of respondents.

This finding aligns with the theoretical framework proposed by Aremu et al. (2020), drawing
from the perspectives of the resource-based view, contingency theory, and innovation diffusion.
Similarly, research by AlMuhayfith and Shaiti (2020) delves into the effects of enterprise resource
planning system adoption on firm performance among medium-sized firms.

The second objective: To clarify the level of procurement planning, resource allocation,
employee competence and procurement procedures.

The findings revealed a level of consistency in statements pertaining to procurement
planning, resource allocation, employee competence, and procurement procedures, with average
scores of 3.57, 3.28, 3.72, and 3.66, respectively. Variations in political systems between China
and foreign nations lead to disparities in procurement performance management, encompassing
differences in procurement plan formulation, distinct procurement business processes, and
diverse expectations regarding the quality and expertise of procurement personnel.

The standard deviation underscores the dispersion around these averages, suggesting a
general consensus among respondents regarding the influence on procurement performance. This
concurs with Bag et al (2020) assertion that procurement planning within supply chain
management positively impacts procurement performance, Denis (2019) observation regarding
the impact of resource allocation on procurement performance, and Liu et al (2019) emphasis
on the significance of enhancing the educational level and training of procurement personnel to
enhance procurement performance.

The third objective: To study the influencing factors of procurement performance:
Purchasing plan, resource allocation, Employee competence and procurement procedure.

Through an examination of college procurement performance, the regression model
underscores that procurement plan, resource allocation, employee capability, and procurement

procedures are statistically significant predictors of procurement performance. This finding aligns
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with Marunda's study of AUWSA (2020), which highlights the impact of overall resource allocation,
appropriate human and financial resource allocation, suitable procurement planning, and IT
allocation on procurement performance. Moreover, Mwakodi and Wandera's research (2019)
demonstrates that procurement plan, procurement information system, procurement personnel
capability, and supplier reliability positively influence county government procurement
performance. Collectively, these studies underscore the critical role of procurement performance
management in cost control, quality assurance, risk management, and overall enterprise

competitiveness.

Conclusions

This study deeply discusses the influence of procurement plan, resource allocation,
employee competence and procurement procedure on procurement performance. Through
detailed data analysis, we came to the following conclusions:

First of all, procurement planning has a significant impact on procurement performance.
It can help organizations optimize procurement process, standardize procurement behavior,
control procurement budget, improve supply chain management and support organizational
development.

Secondly, the impact of resource allocation on procurement performance cannot be
ignored. Resource allocation has an important impact on the performance of enterprises.
Reasonable resource allocation can improve the competitiveness and profitability of enterprises
and promote the innovation and development of enterprises.

Thirdly, employee competence directly affects the efficiency of procurement
performance. Excellent procurement personnel can help enterprises reduce procurement costs,
improve procurement efficiency, and ensure the stability of the supply chain.

Finally, procurement procedure has a positive effect on procurement performance.
Optimizing the procurement process plays a crucial role in improving the procurement
performance of enterprises. It affects not only cost control and efficiency, but also risk
management, compliance and supplier performance. In a globalized and increasingly competitive
business environment, companies must continuously optimize their procurement processes in

order to remain competitive and market position.
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Suggestions

Develop a Comprehensive Procurement Plan: Invest in creating a well-defined
procurement plan that outlines optimized processes, standardized procedures, and budget
controls. This plan should also integrate with supply chain management strategies and support
overall organizational goals.

Implement Strategic Resource Allocation: Conduct a thorough analysis of resource
needs within the procurement department. Allocate resources strategically to maximize cost-
competitiveness, profitability, and foster innovation in procurement practices.

Invest in Employee Training and Development: Prioritize the development of a highly
competent procurement workforce. Implement training programs to equip personnel with the
skills and knowledge necessary to minimize costs, improve efficiency, and ensure supply chain
stability.

Optimize Procurement Procedures: Regularly review and streamline procurement
procedures. Focus on optimizing processes for cost control, efficiency, risk management,
compliance, and maximizing supplier performance. Leverage technology solutions where
applicable to automate tasks and enhance transparency.

Continuous Improvement: Establish a culture of continuous improvement within the
procurement department. Regularly monitor performance metrics, identify areas for
improvement, and implement ongoing process optimizations to maintain a competitive edge.

By implementing these recommendations and focusing on these four key areas, university can
achieve significant improvements in their procurement performance, leading to cost savings,

increased efficiency, and a more robust and resilient supply chain.
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Abstract

This research aims to 1) To study the level of success of food supplement business
entrepreneurs in Bangkok, business management strategies, entrepreneur qualifications, marketing
strategies, and quality control. 2) To study business management strategies, business entrepreneur
qualifications, marketing strategies, and overall quality control influencing the success of dietary
supplement business entrepreneurs in Bangkok and 3) To present a model of success of food
supplement business entrepreneurs in Bangkok. This research is a combination of quantitative
and qualitative research. The quantitative research has a sample group of 400 samples of business
entrepreneurs, owners of dietary supplements, and distributors of dietary supplements in
Bangkok. The sample size was determined using the 20 times rule of the observation variable.
Stratified random sampling, uses questionnaires to collect data. Data were analyzed by structural
equation modeling. For the qualitative research, data were collected through in-depth interviews
with 17 successful food supplement business operators with at least 2 years of experience, and
data were analyzed through content analysis.

The results showed that 1) The qualifications of business operators are at the highest
level. The strategy of high-level business management, high-level marketing strategy, and quality
control and success of supplement business entrepreneurs were all at a high level. 2)
Characteristics of business operators had the most causal influence on the success of the food
supplement business entrepreneurs in Bangkok, followed by marketing strategy and quality
control, respectively; and 3) The entrepreneurial success model of supplementary food business
operators in Bangkok is depicted as a chart consisting of the characteristics of business operators
who have the most total influence as the driving base at the bottom. Marketing strategies and
business management strategies are in the middle and overall quality control is promoted at the
top level. In addition, the success of food supplement business entrepreneurs in Bangkok must
consist of profitability, stakeholder satisfaction, management processes, and the learning and

development of research results that are beneficial to organizations and government agencies.
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such as the Department of Industrial Promotion, Department of Export Promotion, Department
of Business Development, the Department of International Trade, etc., to be used as a guideline
for setting policies and promoting food supplement business development to be successful in

the future.
Keywords: The Success of Business Entrepreneurs; Dietary Supplements
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Chi-Square= 49.78, df=36, p-value = 0.063, GFI=0.99, AGFI=0.93, RMR=0.013,
RMSEA=0.031, CFI=1.00, CN=470.39
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Abstract

This research aims to 1) To study the level of organizational commitment of military officials,
organizational culture Organizational leadership, motivation in government service, and happiness in
government service. 2) A study of organizational culture, organizational leadership, motivation in
performing official duties, and happiness in performing official duties as they influence military officials'
organizational commitment, and 3) A guideline for strengthening the organizational engagement of
military officials is proposed. This research is a combination of quantitative and qualitative research.
The quantitative research includes a sample group of military officials under the Infantry Center of
the Royal Thai Army, consisting of 360 samples. The size of the samples was determined using the
criteria of 20 times the observation variable. Stratified random samples were used to collect data.
The data were analyzed by a structural equation model. For qualitative research, collecting data by
means of in-depth interviews consisted of executives, unit chief executives, and commissioned and
non-commissioned officers, totaling 18 people. and analyzed the data with content analysis.

The results showed that 1) Organizational engagement of military officials' organizational
culture and organizational leadership Motivation to perform official duties and happiness to perform
official duties are both at the highest level. 2) Motivation for official performance had the highest
causal effect on the organizational commitment of military officials, followed by organizational
culture, organizational leadership, and happiness in official performance, respectively, and 3) The
guidelines for strengthening the organizational ties of military officials under the Royal Thai Army
Infantry Center are chart-based, with the motivations for performing official duties that have the most
influence as the bottom-pushing base. There is organizational culture and organizational leadership
in the middle, and happiness in the performance of duties is also promoted at the upper level.
In addition, the organizational commitment of military officials must consist of loyalty, unity, loyalty
to the organization, and dedication to work. The research results are useful to government agencies

in the Department of Army Personnel, Department of Military Education, Department of Army Welfare,
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and other government agencies of the Army to use as a guideline for policy formulation strategies to

build military official engagement to be more efficient.
keywords: The Organization Commitment; Military Officials; The Infantry Center
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WeauesAns war aremasmewaziaslalunisiian Gyt uiwas wasUszands wauwi, 2559)
ANURNTUABNBIWINANLULUIARA YauueeT datauuazaiin (Allen & Meyer, 1990) Usznaulusie 3 fu
AoAuKNTUA 1Y Tnla (Affective Commitment) A3 N UA1UN1TA8E TUe1Y (Continuance
Commitment) kagANURNHUAMUUTINIAFIU (Normative Commitment) AuENTUAUTAlY et
@ a Yee Aa @ ) ~ o A Y U oA g a 9 =
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sold Inetrsnwnisazdaty Asle wazfnlafiagyhanuliivesdnmsegiafinauaunsn SIeumnnng
U A mieliesdnsussainguszasd asansiiaudAysanissuinnuausavewmued (Self-
Efficacy) ins1sidunnnuiiisvesyanainauiinnuaiuisatunisinssideunginssufivnlugimuneg
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voanulesgeinazinanisufuRnuaiauianelaluny nasnauyniiusessdns uazn1snagyila
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TunsufoRnuesraduiidmalosdnsiinsiaunluldognivssdnsamuasdiasaninn $15e¥ne

A 1% A &
ypaNsniinuiauansavselinunnmaisiely

\Heannmamaidsdiandliumannug anuamnse inve vieviruaRnnuedigninfiaiy
SuRevevagruiun Jufadutymuezdoriiaintuiuesdints matmumsneInsuywddesiansm

ludifivesnsvilidnsunismmsiinauyniuseasdn1s (employee engagement or commitment)
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IUIZHIANTIVY

1. WiefnwiszAunugnuseesfn1svesinTsnIsmms Sausssuesins anzdiiesdnis
wsegslalunsufudnunis wazanuarlunisugunsvnis

2. \fiofnwiansssuesdnig anzdihesdns usegdlalunisujtisivns wasanuaalunis
UFtRTIvNsATBvETaremy s oBsAnsUe T RIS

3. liBLAUBLUININISETUATI9ANULN T UADBIANTVRITITVNITINNT

FUNAFIUNITIY

1. 1edneeAns Twusssuesants usegdlalun1suiasvnis arugulunisudasuns
AIHAN AT OAUE N UADBIANITUBIUITIVNITNINT

2. AMh1109An13 TausTINeAnts usegalalunsuuRsuns dwwanenssieaiugulunis

UuRs1wng

3. AMERUNBANT WAz TRIUSTTNOIANTT dwwan1ansesiansealalunisufuasuns

A
Y
4. n1xE19IANTT ANANIIATINTRUSTTUBIANTT

Anlun1IY
1. §AdeldimuaguuuumaITedunuusanany (Mixed Methods Research) Svsn153deassnn

Q‘QJ s

3gdug, 2562)

]

(Quantitative Research) wagn5i98ig9Ran1 (Qualitative Research) @v# Usedn
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2. Usswnsuazngusmedns Nldluniside
2.1 MAToBUTUIU Usernslaun 91519015vm5dein Augn1smmissiu nesvinunlne
I1UU 3,598 AU Naumpgmvualagldinne 20 Wi vewiuUsdunala 91w 18 fawds Ae 18X20

Wiy 360 39819 (Kline, 2005) Tnen15d1A18E19UUUKUIYY Stratified Random Sampling Au3a

LYY Y [y

WUUARAIUYUNIAYBINGNFAIDY NI WUNTEAUFYYITAT TEAUUTENIU UALTEAUNANIS

LA 7]
'
1% 1 1 = Y a o s

2.2 Benunn glideyadidgloun nqui 1 sedufusms 9w 3 au laun 1) §0yunaued

o q )

N335 2) HUYINslsuseuwIgdunmIsun wag 3) AUYIINSAUSANGIE1T8 NquN 2 nau

€

USmssgauiainmiag 1w 5 au loua 1) seeiaywnislsaseunmssiu 2) geruienasnisfing
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nauT 3 sEAutudyy1dns 91w 5 au loun A3-e1a1sgtueeiuen 2 Au JugAiuln 9IuIU 2 Au
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e
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Tadun1snsudniseuwiedu 4) dUsdunesiutdniseuuiedu 5) fUirunisnesiestdnissuunedu

Y

N
ey

D.

4

uay dusnsonn-Hups $1uu 1 AU uaznauTl 4 sedutulsevau Suau 5 eu ldud a3 duse I1duien
(W)-AULon $IUIU 5 AU TITIAY 18 AU LABn1SIEeNLULLE1Za (Purposive Sampling) Tagldnns
fun1wallTean (In-depth Interview)
3. ipdesilouasm Al neideyaildlumsive

3.1 19398 sUTuna laun wuvaeuany wuadu 6 diu Usznauaie Jadvdiruynaa
TAUsTINRIANIT AEH109ANTT WseelansuiRsvnis anuarlunsuiisunis wasanugniu
fo09Ans Inefinmsaaeununss (Validity) vesaiesdlie angidenvg@inu 5 au nsadeunny
s dailon (Content Validity) Tngldimaiia 10C (Index of Item Objective Congruence) 1agk1u
nuiFABA 0.60-1.00 yndasinnu vdnamiutilunaaedld (Tryout) fungudegsiifinulndifes
funguiieesaTasiuan 35 Ay LilemAIAuIdesiu (Reliability) muisnnsvesaseuuia (Cronbach)
Tngldduuszansuoan (O - coefficient) Ifanuidoiumingy 0.952 -0.976 Fnhluldassiung
fhogevianuald @miunsiiesgiteyaifanssaun (Descriptive) Iananud Arfosay Aade
AndsauuInnsgIu dmdumieseiteyaididnsds (Inferential) TimsiiasgriesAuszneuldedudy
(Confirmatory Factor Analysis: CFA) Lagn193LAT1ERRUUTIaaun15lATIa519 (Structural Equation
Model: SEM) sglusunsudnsaguneada

3.2 NMFITUFIAUNN A18A15TAAIUATE (Validity) A28n15nTId0UT 83 anuUaNuE
(Triangulation) lagnsivaeuauld1s1udeya (Source of Data) d1msuaud ey (Reliability)
léfﬁmsmﬁqLmdaﬁﬂ’azﬂa’j’]ﬁmmmL%aﬁaié’ (Creditability) nsftanfusnaeidy 9 (Dependability)
nseneleunanside (Transferability) wagnsliddes (Bias) Inedeyafiinniinsei azdudeanu
U35818 (Descriptive) fildannsdann uagnsdunwaldsdn dnaeamuiiolildunasluesde

manulunisaunwal
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3.3 N30 euleal oy ATENI 1NN TITELTIUTUIULAZITIAMNAIN (Mixed Method) Tagin

a

Nan1539eL TS ailaA18nSnasiy fatesiesaduiilugageursinsiveidausuia il

[ [ ~

WitedunwaldadniuglideyadAy ieidunisUagaseunaziudunansivedesuna Tian

YNYNDUINTITU

NaN15IY

o

1. 5EAUANUNNNUABDIANITVRIUITIVNITNYINT TWUSTINDIANT A1eR8eANTT wsepalaluy
nsuuRsIuns warauaulunsuiRsunis

A13199 1 AeduuardL oL uuNINTEIUYRIAIUTHRA

Aauusuele X | SD | &eui LAY

AUHATY
AUENTUADBIANTT (ORCO) 3.73 | 0.52 4 Gl
TUEIIURIANIS (COCU) 398 | 0.54 | 2 1N
AE9IANNT (COLE) 4.06 | 0.47 1 1N
wsegelalunisufidsunis (MGOP) 369 | 058 | 5 1N
Augulun1suuRsIunig (ENGO) 3.78 | 0.55 3 11N

N5 1 WU Aediiesdnis (COLE) fisyfuanuddamnniian (X = 4.06) dadudsi
1 uentiu Jwusssuesdnig (COCU) anugulunsufiisens (ENGO) uay wssgdlalunmsufoisens
(3.69) ﬁﬁszﬁ’ummﬁwﬁmmnﬁy’wmLszi'uﬁ”u Tnesadudiau 2.3 uaz 4 lnefianadoisesiunuaisu
X = 3.98, 3.78, 3.69 dwnnuyniiusiessinisvesiisvnsnms darewddnegluszaumnian

(X = 3.73)

[

2. TAINTTINBIANTS AEHU199AN1S 13993lalunsuURsivns wazaduavlunisuus

= | v &

519N1SNABNENARAMUKNTUAEIANTITVBITITIUNITNINT IAETIITUIINUUUTIRBINIUTINTIRIY

=

oW WaeaadeaiutoyalieUszdng feafiansaneiveswuuinaasiunueiiingguiou

A151991 2 LARIAINITNIUNUTNINTFIUYBIUUTIABINUEDN

518N15 ANEnA KUUIADINNY WUUIADS
GHEEE R MaLaen
1. Chi-square ( x?) *Hlnd 0 576.14 70.37
*Wnu df 125 58
Relative Chi-square navins( y * /dN< 2.00 4.61 1.21

2. GFl > 0.90 0.85 0.98
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318013 ANEDA LUUNADINIY KUUINADY

GHEED LY MaLaen
3. AGFI > 0.90 0.79 0.94
4. RMR w1lng 0.00 0.041 0.019
5. RMSEA <0.05 0.100 0.024
6. CFl *0.00-1.00 0.96 1.00
7. CN > 200 113.94 458.53

NPT 2 WU AuveLUUIasIaieniigIdulaiauny aennfesiuteyalieuszdny
TngdlAs1unavna
AN 2 LAAIHANITIATIZTRUUTIBDIRLENNSIATIaS 19T un1s31anamadaniiaanndadniu

ToyaieUsedng nananuTuaAIe1e vaslinauia

RECE
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WOEN
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Chi-Square=70.37, df=58, P-value=0.12785, RMSER=0.024

A 2 wuusasdasiadseudusiuduuumaden (standardized solution)
NG 2 WU AduUsEANSLE NS (Path Coefficient) syrinasauUsudsfusuUsuranay
AthwiinesdUszne (Factor Loading) szsrinssaudsusksusususednsiialuBeuanynia
A15197 3 UARIANERR NANIIATILRENSNANIIRSY (DE) medon (IF) Bvswasan (TE) vossfuusurs

971nA1 Beta kay Gamma

faudsany A fauUsdase
dUWUS  COLE COCU  MGOP ENGO ORCO
cocu DE 0.76** N/A N/A N/A N/A
IE N/A N/A N/A N/A N/A

TE 0.76** N/A N/A N/A N/A
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faudseanu A fianUsdase
fUWuS  COLE COCU  MGOP ENGO ORCO
MGOP DE 0.15*% 0.68** N/A N/A N/A
IE 0.52** N/A N/A N/A N/A
TE 0.67** 0.68** N/A N/A N/A
ENGO DE 0.18* 0.25* 0.46** N/A N/A
IE 0.46** 0.31%** N/A N/A N/A
TE 0.64** 0.56** 0.46** N/A N/A
ORCO DE 0.44** 0.27* 0.89** 0.31* N/A
IE 0.13* 0.43%* 0.10* N/A N/A
TE 0.57** 0.70** 0.99%** 0.31** N/A

Chi-Square= 70.37, df=58, p-value = 0.128, GFI=0.98, AGFI=0.94, RMR=0.019,
RMSEA=0.024, CFI=1.00, CN=458.53

1NANTNA 3 WU YITeNLBNSNATINAEAREAIUENTURDDIANTS (ORCO) K3ENANIERAU 1

Ao usegdlalunsufUassnis (MGOP) e 0.99 d16iu 2 Ae TwusssuesAnis (COCU) A1 0.70 @Ry

'
v A

3 fie NMIgHUB3ANTS (COLE) dlfn 0.57 uazeandun 4 Ao AugulunsufuRunis (ENGO) den 0.31
NanuANszAUtEdIAgy 0.05

3. LAUBLUINNNTETHATNANUYNTUABDIANITVRITITIYNTINNT

NSLERNATINAMURNNLADDIANTTVRITITIUNITITHIAIR
AUINITVINITIU nasvinunlng
E = E =

AugulumMsudRsuns

@ *
TAUSTINBIANTS ANILEUNBIANT
= =«

wsegslalunisugudsnunis

AT 3 MUY SLERATAIN LR BIANNT YR T1UNTNINS

o

dainaudn1smssu newinunlng
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PMNAMA 3 WUTT ANURLATUUIMNINISIET AT AN NTUA 8BNS VRITITIYNITNIMSE AR
AU NIINIMTTIU Newinunlng 71t anuan1s3 Tuid el unauazd snanin danvusiduninwnugl
Saa a a

Usenoudae usagdlalunmsu URsensiddvswasiuunigadugundndueg a1ven Tanusssuesinig

waznTEEtheIrn1segnTnans waernugulunsu iR TiwmseylussAuunaig Nensmuunn T d

v a

1FaNBVBHaMNImSe wardvBnaeday wasdrsnaTundwlsurandaniisvsnauazemas o

aAUsENa

N15398 WUINNINSLETUATANMULNHUADBIANIIVRIUITIVNIINITAIR AUGN1IINITIIU
nesinunlng n1seAusenatedunuainnsive gIdeldinaueniseiusenalaewtseandu 2 dw
Ae aAUTIENaNIIAdaUaNAFINAULLAaaNN1ITIATIEs e wazafuTeNanuAl Aussileulsive
ARG YT TenanseivauuRgiuisel fnndedsdl

1. afuTeranIImadauaunIslunalaTailiaeiauduiusLuuTIaemInieondnsna
NNINTUALBVENANDY

2 o s = U w6 LYY 3 d' Y A &
1.1 amMeriesAns ANUdunuslagnssnuIRueITUBIANIS HANEALNINY 0.76 MUY

Y

(%
Y o

wuidudownan fihwesesdnsiifideriemiuazanuda Insnsedumsiym farwanansalunis
UsuiuazauBangu uasdanssmhliiiiausssnesdnisinifiunntu sesasnfe dswanangedy
ANURNNUADDIANITVDITITI¥NIIIMS ANHEUlunIsUSURTI9NS wavwsegslalunisudasunis
Wi 0.44, 0.18 wag 0.15 muddy MlutuiidesnnanmniamgiinfifugduagiliAna
yviusonadnms damugulumsufifisunis uesiaussgdafiuannty wavdmanisdeutuusgdlaly
N5UURTI9Ns anuavlunsufinsiunis uag anuyniusiestdn15veetnsun1snms wiiu 0.52,
0.46 wag 0.13 AUANY

1.2 Yausssuesins Tmnwduiudlaoasatuussgdlalunsufdisiuns snfigaindu 0.68
fduduiifoswnan mnitwussauesdnsiidauivinoy fdmsu waelinsdalasanuas
npsdeou asiliAnussgilalumsufifnemafiunniu sesaunie miugniusiessdnisves
drgrmsvms wagaugulunsufoRnenis wihtu 0.27 uay 025 sudduilifuruiidesnnan
yndiamsssuesinsiaasihliiAnanuyniusessdnisvostisenismms uazinaugalunis
UftRTIsnnfismndu LAZAINANIIaUTUANURNTUADBIANITVDITITIVNITNIMT UazANaulung
UURT 1915 Wi 0.43 Uag 0.31 aueaneu

1.3 us9galalunsufiRsivnts danuduiusiaenseiunnnuyniiusessdn1sveadnsnynis
v wazarwaulunsufoResns wihtu 089 was 046 Mduduiidesnindrsenismmslds

AmauLNuLazUsElerdlifieme lasuniseeusy wagldanwasvesnuiudfaenndesiuaiiug
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ANNAINITAVDIAULDY FOIILAAANURNTURDBIANITUDITIYNITUINTANAGU Uazdenan1edeuiu
ANUENTUADBIANTTYBIUNTIVNITNMNT Wiy 0.10
1.4 augulun1suuisvnis Seanuduiuslaenseiuauyniunesddn1sueddnsnvnis
s Wiy 031 duduilifosnn drswmemmsianuanlunsionu ferdusudlunu Sany
wanalalun1svinau uazdanunszasiesulunisiinu Mlvinaiiuanugniusesinn1sves
dr51nsmmaLiuaniu
2. 95U1EANA1REsH T8 UITITY AAIAIULUIAANG Y
Mnnsiaueteduny waznseAunenanuiiaueudiu ffeaueuusiiazinaue
siolutl fAnvvethiauenmadiusig q ldannsfnunedadeanfudugmadiusadeuizide
AnuAsEUNgL] Kol
1. AU deuTsiag

q

[V v
v a v

n539eAsel gRAnwidenldnsideuuunaina1y (mixed method design) 5¢1319N15398L8
U310 (quantitative research) wagn1533e4T9RNIN (qualitative research) Iagn1sas1awuvaaUnY
Al luns398139U5 0 KuAnEnsTINSRINTNINTIERUAINITBINSS (100) WasnnaaumAIy
oty venainaile lasld3snseuindieaidudszansuoana (Cronbach’s alpha) Wisn1smau

& Y.

wuugsun1dany el #398v1n153iesesilanaaunis laseasne (structural equation model: SEM)

'
= =

3
Fafodumnaianvadfifiannsoinsest esdusenau (factor analysis) 115345189 BNSNa (path
analysis) Wagn15UszanaAndives lun1siaseianney (regression analysis) Lisefuluglves
aunslasaaine (SEM) msidenldlusunsy roufinmesdsasy meadmdesannifumaiiansinse
foyaiBsUiina et wiuaouardonldtunnnigalutagtudunsiessiieUszuumiines
ynA fenmsUsznudifisseiaufien ausoteseiluealindentusasannsofmualidudsdans
I¢dmnunaiaiadeuld (dynamic) feiliinmavaaeuanunsivesnnaiaenadosiutoyaifsuszing
vi3oli uarnaveseuliusudsuliea ienduiedravey dufunsiemeilaeaaunislasiadig
FudumaiindiesgiidsTinaiivuaiodemnugnios filusadoudd uadudaiomassddnnis
finsuszliumnunawmnneg AnunefvawuuIaes tnglddvilinaudriuldvednuudngaes waziinis
Uiudsunuuinans

a Y

dmiumIdedanunm Janwldn1sdun1ualianzdn (in-depth interview) 31nnguTEAU
AUSYNS NAURUIMSTERUMIMTmMUY naussuTudyTRs uazngusdutuUsEay

2. meAfundsilesedonismumuissanssy Wiodendudsiibunaanngud nmsmsu
SULUU WagmInsaaauguuy MedeyaiBsuszdndaudiiu Seilinsdafiuteyaazdosnsgiinge
ATITDUADUNATALVINALKG §Idedaainnuseusluiaidowuarndnnisue winufiiAatestusus

lnerfifenesdnionsauls viveesdusznaudAgyineitesldegrsmngan siuduumguuuuiianda
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(Y s

Aruaiusseminsiud videasdusenouiiaenndeatungul] uazazdesanunsntlassadanuduiug
funnsaeutudeyasssiiiususnnld itefusulueaiiiifoatniu Idauaenndeniolii
Toyadsuszdnydfifusiusananls fsannsaduesdaud weoliiiiAoatemIefaulald@ny
Uldidu “wuamianisiasuadnannugniuneesdn15ve9915190 19N sdIA A UEN1TNIITINY
nasvimunlne” Fannsfnuiidondell anunsnedusenanuaenadofuLAnLATuiAldnUTIL
255059 dmiuamuaduaLdLTsTuds Tnefansanainanininesduseneu (factor loading)

[

N

e

2.1 anugalunsuumnusivnis Yseneume auaususudluau auanuianetaly

N394 wagauAunsEiesasulun1sinu Faarsanlinnunseiesedulunisviinu dedmiin
13 A - =2 = ot =~ A Yy o

Y8983AUTENOUNINTGA Sa9aenme AnufianelaluuwazAuTusudluu Gadlmn uasnadeiv
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Abstract

The objectives of this research were (1) to study the quality level of public health services
of the Singburi Provincial Administrative Organization and (2) to compare people's opinions on
the quality of public health services of the Singburi Provincial Administrative Organization, is
classified according to demographic factors. (3) To study problems and guidelines for developing
public health services for the people of the Singburi Provincial Administrative Organization. This
research applied quantitative methodology, The research area were Mueang Sing Buri District.
Sample group were population of public health service recipients in Mueang Sing Buri 140
samples. The data was also gather through questionnaires and analysis and discussion of results
according to the specified research objectives by descriptive and inference statistics.

The research results found that (1) the quality of public health services of the Singburi
Provincial Administrative Organization, 4 aspects: process/step of service, Service staff Facilities
Building side Overall, it was believed that the service level was at the highest level. When
considering each aspect, it was found that service staff Number one. (2) demographic factors,
including gender, age, and education level Average monthly income They had different opinions
on the quality of public health services provided by the Sing Buri Provincial Administrative
Organization, Mueang Sing Buri District. Sing Buri Province is no different. Different occupations
affect opinions on the quality of public health services provided by the Sing Buri Provincial
Administrative Organization was different. (3) Important service problems include: that facilities
The location of the bathroom for users is far away. It is number one. Regarding the tight parking
space, it is difficult to find parking. As for the guidelines for developing services at Important is
the building and location aspect. There are development guidelines that should provide adequate
parking for those receiving services. It is number one and second is the facilities. There should be

a bathroom that is convenient for users.

Keywords: Service Quality; Public Health Services; Singburi Provincial Administrative Organization
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Abstract

The objectives of this research are to study 1) management based on cooperation among
government network partners. and civil society in accordance with the Prevention and Resolution
of Adolescent Pregnancy Problems Act 2016: and 2) problems, obstacles, and suggestions for
management based on the cooperation of government network partners. and civil society in
accordance with the Act on Prevention and Resolution of Adolescent Pregnancy Problems 2016.
Use qualitative research. The tool is in-depth interviews with key government informants and civil
society network partners, a total of 22 people, using the snowball sampling technique and using
content analysis and descriptive analysis.

The results of the research found that 1) the management consists of (1) finding principles
or agreements together, coordinating and planning cooperation through joint meetings at both
the national and provincial levels (2) joint operations, use knowledge and resources together.
(3) providing assistance and guidance by having mutual motivation through trust and believe in
the potential of agencies with different expertise based on the principles and regulations of the
law. 2) the Problems consisted of (1) extracting the policies, (2) linking the data systems of the
partners in the networks and (3) coordination among the partners in the networks. The Obstacles
consists of (1) cultures, traditions, customs and religious principles and (2) societies', families' and
teenagers' attitudes. Suggestions consisted of (1) promote holistic policies that are consistent
across the country, provincial/district level, local level, including civil society organizations or
related agencies. (2) improve or develop a network system for centralized data collection to allow
access to worker information and brings access to problems at all levels of agencies. (3) provide
opportunities for non-state agencies that have the potential, expertise, and tools to be the leading
agencies in implementing policy. With government agencies being the supporting agencies or

cooperate in driving policy.

Keywords: The Collaborative Governance; The Partner Networks of the Public Sector; The Civil

Society Network Partners
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Abstract

This research aimed to study factors influencing the results of nursing and midwifery
licensing examination among graduated nurses of College of Nursing and Health, Suan Sunandha
Rajabhat University. This research is quantitative research. Samples from the Taro Yamane formula
using a purposive sampling selection were 121 graduated nurses who graduated academic year
since 2011-2020. The tool used to collect data was a questionnaire via google form according to
convenience. Statistics used to analyze the data included frequencies, percentages, and Pearson's
correlation coefficients.

The results indicated that the majority of the samples were female and most of them
were 24 years old up. Most of them had GPA at 3.01-3.50. The time of tutoring nursing subjects’
content before testing of most graduates was more than 1-2 months. The majority of the samples
passed 8 license tests to be qualified as registered nurses in the first-time round. The outcome
showed that GPA related to the results of license tests of graduated nurses and it had a high
positive correlation. Recommendations of this study are educational institutions should focus
teaching and learning process on students. Nursing students in every level should be encouraged
for high quality learning by using teaching process of major nursing subjects. Moreover, nursing

schools should support academic facilities to them for good results.
Keywords: Results of Licensing Examination; Nursing and Midwifery License; Learning Achievement
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Abstract

The study aims to 1) explore the impact of leadership change on employee creativity and
innovation, and to identify the factors that contribute to employee motivation and creativity in
the workplace. The study employs a quantitative methods approach, using both primary and
secondary data to analyze the research objective. The data was collected through a survey
questionnaire by Convenience Sampling were 106 civil servants in squadron. The data was also
gather through questionnaires, the data were analyzed using percentage, mean, standard
deviation, and inferential statistics were pearson correlation.

The findings of this research suggest that 1) perceived of Officers in the Central Region to
transformational leadership at the high level especially ideology influences 2) transformational
leadership and motivation have a significant impact on employee creativity and innovation. The
study found that effective leadership, characterized by vision, inspiration, intellectual stimulation,
and individualized consideration, can enhance employee creativity and innovation. The study
also found that employee motivation, characterized by intrinsic and extrinsic factors, can
influence employee creativity and innovation. The study concludes that organizations can benefit
from investing in leadership development programs that focus on enhancing leadership skills and
fostering a culture of innovation and creativity. The study recommends that organizations should
provide opportunities for employees to participate in decision-making processes, encourage risk-
taking, and reward innovative ideas. The study also recommends that organizations should
provide training and development programs that focus on enhancing employee motivation and

creativity.

Keywords: Transformational Leadership; Motivational Factors; Creativity; Flight Squadron Officers

in the Central Region
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Abstract
The objectives of this research were 1) to study the level of learning organization and
effectiveness in working as a team in the loan division of Kasikorn Bank’s head office in Bangkok,

and 2) to study the factors of the learning organization that affects the effectiveness of teamwork
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among the employees of the loan division of Kasikorn Bank’s head office in Bangkok. This study
was quantitative research. A questionnaire was used as a tool to collect data from 227 employees
of the loan division of Kasikorn Bank’s head office. The sample size was obtained by the
calculation using Taro Yamane formula, by proportional stratified random sampling technique.
Descriptive statistics including frequency, percentage, mean, standard deviation and multiple
regression analysis.

The research results revealed that: 1) The overall score and the score of each factor
recarding learning organization and effectiveness in working as a team in the loan division of
Kasikorn Bank’s head office in Bangkok were at a high level. 2) In the learning organization,
‘increase in the power of the members of the organization’ ‘organizational change’, and ‘dynamic
aspects of learning ‘affected the effectiveness of teamwork among the employees of Kasikorn

Bank’s head office in Bangkok.
Keywords: Learning Organization; Effectiveness; Teamwork
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Abstract

This research aims to 1) study logistics development, organization management of
transport operators, transport operations, and the ability to connect transportation that affects
the development of logistics competitiveness of agricultural and food transport operators.
2) study the influence of logistics development, organization management of transport operators,
transport operations, the ability to connect transport, and increasing competitiveness in logistics,
and 3) propose ways to develop competitiveness in the logistics. This research is a mixed method.
The quantitative research has a sample group of 300 samples of agricultural and food transport
operators in Udon Thani province. Stratified random sampling Use questionnaires to collect data.
The data was analyzed by structural equation modeling. For qualitative research, data were
collected through in-depth interviews consisting of executives, government officials, executives,
private agency staff, transport operators, transportation business users, or those who have
expertise in transportation for at least 5 years, both in the public and private sectors, a total of
15 people, and analyzed the data by content analysis.

The results showed that 1) increasing competitiveness in logistics for agricultural and food
transport operators in Udon Thani Province. Logistics development; transport operations; the
ability to connect transport at the highest level of all, and the organizational management of the
transport operators at a high level. 2) Logistics development has the most causal influence on
increasing the logistics competitiveness. Followed by transport operations, transport operator
organization management and transport connection capabilities, respectively, and 3) guideline
develop the competitiveness of the logistics include personnel development, service standards,

and investment potential.

Keywords: Developing Competitiveness; Logistics; Agricultural and Food
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4. MNauwnuladafing dmanan1sInn1TeeAnIsUeeEUsENauNISUUEN

A5ATUNTIY

n53feasaiifunuunaids (Mixed Methods Research) fivisn1s33e139U3una (Quantitative
Research) wagmsideifisnainm (Qualitative Research) (aunf UszAvasgaus, 2562)

UsEnsuasngunlaEna

N15338LeUS I Usensliun AUsenaunsuudsdudInIsinunsiagem1siavingnssidl
WU 4,140 AU Ngumegeimualagldinae 20 wih YaswuUsdunale Suau 15 fMuUs Ae 15X20
WINAY 300 @889 (Kline, 2005) Iﬂ&Jﬂ’]i?jNﬁ’J@EJ'NLLUULLﬁQ%u Stratified Random Sampling A28
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founin 5 T anassuazniaenvusiniedu 15 au lnen1sidenikuuiaizas (Purposive Sampling)
Tnglgn1sdun1vadidedn (In-depth Interview)

insesilauaznisiinseidayaiililuniside

n1539818 U3 laun wuvasuay wuadu 6 du Uszneudite Jadudiuyana n1sdanis
psAnsEUsEnaUNsUds Mawannduladafind nsujUinisvuds arwanansalunisidesenisvuds
LAz N1IRRINITAANaINTaluNsUUsTuYeEUsENBUNTIAginTn IR0 UAIURTY (Validity) 109
w3osle QWﬂﬁEL%U?‘U’]ﬁyﬁf’miu 5 AL ATIIABUAINLATLTEEN (Content Validity) Ineldwmaiia 10C
(Index of Item Objective Congruence) lagrnusnaginaeA1 0.60-1.00 NNUaAINY wdnandunly
yaaedld (Tryout) Aungusegraidmnulndifssiungusnetnaniediuim 35 au iemeanadesiy
(Reliability) a1133n15989A50UUIA (Cronbach) Tneldduusyansuoan (a - coefficient) leAAan
Fostuniniu 0952 -0.976 Fahluldassiunguiogaiomuald dmiunisinseitoynidonssam
(Descriptive) TdA1AA Arfesas Anads Andeauuiiasgiu dmsunsinsgsidoyadadnads
(Inferential) 19n1531A518iRIAUSENBULTIBUEY (Confirmatory Factor Analysis: CFA) Lagn15ILASI%A

wuudnaedaun1slasiad (Structural Equation Model: SEM) faglusunsudiiagunieads
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N1937 819 9A AN AI8N15TAAIINATY (Validity) AI8N15ATI9a88UY 8L aUUUAILLEN
(Triangulation) lngnsiaaauatuid1a1udeya (Source of Data) d1msuaud eslu (Reliability)
iéfﬂmimﬁqLméﬁa;ga'jwﬁmmmL%aﬁaiéf (Creditability) n1sfswiiuinassidwe (Dependability) N3
delounan1539e (Transferability) waznislaidndes (Bias) Inedeyaithaniinsesy asduteniny
U3818 (Descriptive) 71ldannsdang uagnsdunwalidsdn dhunoemndiitelildunasuveste
Aanalunisduniel

madouleadoyaszninmAdodatnanasisnanim (Mixed Method) Tagtiwan1sideids
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s uladaing 4.24 | 0.64 4 wniign
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Awanansalunsiesensvuds 4.32 | 0.55 2 wniign

'
| I 1Y o o =

31N91519 1 WU ANmEInsalunseusanisuuds Iseduanudidguinign (X = 4.32)

o

) &

599830A8 N1sUHURANTvUES nsimuauladafind Aflszauanudidguinieunguiu lnedaduy
819U 2,3 wae lnedaadeSostunudiy (X = 4.32, 4.26, 4.24) uay N153AN1509ANSHUTENOUNIS
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M19197 2 LEAIAINISHILNILIATFIUVBIRUUTIADINIUEDN

297

318MT AEnn LUUIADININ KUUNADY
HUNAFIU maaen
1. Chi-square ( %) g 0 254.58 67.13
*yiAu df 80 53
Relative Chi-square Navins( ZZ /dnN< 2.00 3.18 1.27
2. GFl > 0.90 0.90 0.97
3. AGFI > 0.90 0.85 0.93
4. RMR wlna 0.00 0.013 0.007
5. RMSEA < 0.05 0.085 0.030
6. CFI *0.00-1.00 0.99 1.00
7. CN > 200 132.64 306.95

IINENTI 2 NUTT ANUTBUUTIRBIMNAEaNTIE 3T b

Tu donndosiutoyalslseiny

TngdlAs1unavynaT
AT 2 waniNanN1 ST eikuUTIasInRaunislasaiilunmsitaemadeniiaenadeiiv

ToyaieUsedng nanaNUTUAIA1e 9 vedliinauen

Chi-Square=€7.13, df=53, P-value=0.09181, RMSEA=0.030

AN 2 WUUINEBILATIES 1A NUFURUSLUUNILEaN (standardized solution)

o,

a a v

NN 2 WU ANFUUTEANSLEUNIS (Path Coefficient) 5E13196 U SRR UAILUT LA AY

AntinesAUsened (Factor Loading) seningdudsuraiusmnlsuseanudalufauanyng



298 SSRU Journal of Public Administration Vol. 7 No. 1 January-April 2024

A15199 3 WEAASAEADH NANISILATIEVDNTNAN199SY (DE) 1900y (IE) dndnasiy (TE) vo9satUswel

91nA1 Beta kay Gamma

fiau sy AU fianUsdase

FUnus LODE ORMA TROP COLT colL

ORMA DE 0.80%* N/A N/A N/A N/A
IE N/A N/A N/A N/A N/A

TE 0.80%* N/A N/A N/A N/A

TROP DE 0.52%* 0.44%* N/A N/A N/A
IE 0.35%* N/A N/A N/A N/A

TE 0.87** 0.44%* N/A N/A N/A

COLT DE 0.66** 0.51% 0.21% N/A N/A
IE 0.22** 0.19%* N/A N/A N/A

TE 0.88** 0.70%* 0.21% N/A N/A

colL DE 0.30%* 0.13% 0.35%* 0.22* N/A
IE 0.60%* 0.24%* 0.14%x N/A N/A

TE 0.90%* 0.37% 0.49%* 0.22% N/A

Chi-Square= 67.13, df=53 p-value = 0.092, GFI=0.97, AGFI=0.93, RMR=0.007, RMSEA=0.030, CFI=1.00,
CN=346.95

a |
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