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Abstract
This research aimed to (1) to study the level of motivation. Good membership behavior Corporate
commitment and performance of regular and daily employees, JPA Global Recruitment Company Limited

(2) to study good membership behavior influencing organizational engagement. As an interstitial variable
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linking incentives to the performance of permanent and daily employees, JPA Global Recruitment
Company Limited has a total of 202 people, according to the recommendations of sampling with the
latest 2021 analysis of structural equations using simple hierarchical and sampling methods. This study is
a guantitative research. The questionnaire tools consist of the statistics used in the research consisted of
(1) descriptive statistics including frequency, percentage, mean and standard deviation and (2) inferential
statistics with structural equation model analysis (SEM) using R program. The results of the study showed
that (1) the organization's commitment to being fully engaged and (2) the level of good membership
behavior. Employees have the ability to work on behalf of their colleagues who do not come to work
willingly. (3) Performance incentive. Employees are responsible for the work assigned to them and (4)
performance results. Employees are aware of the worthiness that will arise in their operations. The overall
average is at a high level. The mean values were 4.33, 4.30, 4.26 and 4.24, respectively. The results of the
analysis of influences, interstitial variables of good membership behavior and organizational engagement
influenced the link between motivation and performance. Of regular and daily employees JPA Global

Recruitment Company Limited significantly.

Keywords: Motivation; Organizational Citizenship Behavior; Relationship of Organization; Performance
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