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Abstract

The objectives of this research were to study 1) the levels of job motivation, quality of working life,
work satisfaction, and work happiness, 2) the quality of working life as the mediator linked between the work
motivation and work happiness 3) the job satisfaction as the mediator linked between the work motivation and
work happiness. The samples used in the research were 100 employees in the synthetic fabric business group
in Pluak Daeng District, Rayong Province. The research tools used in this study were questionnaires. The statistics
used were frequency, percentage, mean, standard deviation, and structural equation model (SEM) analysis by
using Smart PLS 3.0 program. As results, it was found that 1) Overalls of job motivation, quality of working life,
work satisfaction, and work happiness were at a high level with an average value of 3.44, 3.43, 3.54 and 3.48
respectively, and standard deviation; 0.798, 0.740, 0.720 and 0.762 respectively, 2) the factors job motivation,
quality of working life, and work satisfaction have directly influencing work happiness were 0.134, 0.281 and
0.526 respectively, job motivation indirectly influenced work happiness was 0.656, 3) job motivation have
directly influencing work satisfaction and quality of working life were 0.826 and 0.789. the results of this
research shown that quality of working life and work satisfaction are the mediator linked between the work

motivation and work happiness.

Keywords: Work motivation; Quality of working life; Job satisfaction, Work happiness
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