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Abstract

The purposes of this research were 1) to study the present and admirable development of
organization commitment of teacher 2) to study the need in development of organization commitment
of teacher model 3) to develop organization commitment of teacher model 4) to evaluate and confirm
the development of organization commitment of teacher model. The sample group included 384
Personnel. The tools of this research consisted of questionnaire 6 factors that had reliability 0.97 and
the questionnaire evaluate for appropriate, possibility, content validity of model. The analyzed by using
percent, mean, standard deviation, Modified PNlygieq (Priority Needs Index: PNI), Delphi and Chi-square.
Research forms are research and development.

The findings were revealed as follows. 1) The present development of organization commitment
of teacher model was rated at the medium level and the desirable development of organization commitment
of teacher model was rated at the high level 2)The need (PNl oqrica)(Priority Needs Index: PNI) in

Development of organization commitment of teacher model .21 3)The Development of organization
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commitment of teacher model involved 6 components, as detailed below 1) Leadership Administrators
2) Loyalty3) Organizational Climate 4) Quality of Work 5) Job Challenge 6) Relationship within the
organization respectively 4) The Development of organization commitment of teacher model was

evaluated and confirmed to be appropriate for further implementation at significance level .01
Keywords: Model Development, Organization Commitment for Teacher, Education
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