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Abstracts

The purposes of this research were as follows: A Causal of Practitioner Employee’s Intention to stay in
the glass industries company with job embeddedness as mediator. The Research Samples consisted of 215 people.
A research instrument used in this study was a questionnaire, it was analyzed by a structural equation modelling
program (SEM), which showed that the calculated indices provided good model fit (Chi-Square = 49.20, df = 36,
Chi-Square/ df = 1.36, P-Value = 0.07, RMSEA = 0.041, CFl = 0.99, TLI = 0.978 SRMR = 0.05 And dll variables

in the model were accounted for in 73.8%. perceived supervisor support have a total effect with statistically significant
on intention to stay (B=0.18, p < .01) and Job embeddedness have a statistically significant on the relationship
between perceived supervisor support with intention to stay. (B=—0.05,p<.01) Work family conflic have a total
effect with not statistically significant on intention to stay (B =0.04,p < .01) have indirect effect with statistically

significant on intention to stay (B=0.55,p = .91) No statistically significant influence of job implantation on the
relationship between work-family conflict and intention to stay at work was found. Has a positive direct influence
on persistence in the job not statistically significant Has a positive direct influence on persistence in the job .The
results showed that perceived supervisor support is therefore important to predict persistence intention to stay.
The perception of supervisor support and job embedding is important in predicting persistence in the job The
results of this research can be used to plan the design of projects or activities To increase the level of intent to

remain in the work of the operational level employees

Keywords: Intention to stay; Job Embeddedness; Perceived Supervisor Support; Work family conflict
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