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Abstract

In this dissertation, the researcher examines (1) the managerial competencies for state enterprise primary
level executives in the public assistance group. The researcher develops (2) a managerial competency enhancement
training program for the executives under study. The researcher evaluates (3) the training program constructed. The
research was conducted in three steps. The sample population consisted of 315 state enterprise primary level
executives in the public assistance group. The research instrument was a questionnaire eliciting managerial
competencies of the executives under investigation passing the quality check with the reliability of 0.99. Data were
analyzed using mean (M) and standard deviation (SD). Developed a managerial competency enhancement training
program for the executives under study. Data obtained from Step One were used to design a draft program consisting
of the following: (1) problem conditions and necessities for the program; (2) goals; (3) contents; (4) activities and
training methods; (5) training media; (6) training period; and (7) measurement and evaluation. The draft program
was evaluated by five experts for appropriateness and the congruence of the draft program. Data were analyzed
using mean, standard deviation, and index of item objective congruence (I0C). The program was improved based
on the recommendations prior to the implementation. Evaluated the training for the managerial competency
enhancement of the executives under study. The program was implemented with thirty primary level executives at
Dhanarak Asset Development Co., Ltd. Data Collection Tools A self-assessment form on administrative competency
to measure before and after training. Durability was measured after 8 weeks of training and a satisfaction

assessment form for the training course was analyzed by means of averaging. standard deviation and t-test

Keywords: The Development of a Managerial; Competency Enhancement Training Program;

State Enterprise Primary Level Executives in the Public Assistance Group
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