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Abstract

The objectives of this research article were 1) to study human resource management and human
resource development of the automotive industry of the future in the Eastern Economic Corridor project of
Thailand. 2) to study the organizational performance of the future automotive industry in the balcony project. 3)
to study the relationship between human resource management and human resource development and the
organizational performance of future automotive industry groups in the Eastern Economic Corridor project of
Thailand. and 4) To study the forecast of human resource management and human resource development in
conjunction with forecasting the organizational performance of the automotive industry of the future in the Eastern
Economic Corridor project of Thailand. This research uses a quantitative research model; the population was the
automotive industry with 150 companies. A total of 271 samples were used by stratified sampling method. The
data were analyzed using correlation and multiple regression statistics. The results showed that human resource
management factors The development of human resources and the organizational performance of industrial
groups in the Eastern Economic Corridor project of Thailand found that the overall opinion level was at a high
level. Human resource management and human resource development are related to organizational
performance. They were able to predict together 67.0% (R-Square = .670) with statistical significance at .01,
with Tolerance = .371 - .510, VIF = 1.961 — 2.698, and Durbin-Watson = 2.106.

Keywords: Human resource management; Human resource development; Organizational performance.
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5 5201 NANTALATIZNIDY AU TERNBNTNENANIS AHITOUNAUINANITALATIZA (A G195

M1519% 3 LLﬂmm‘ﬁLmﬁzmmjm:ﬁummﬁmLﬁmﬁmﬁ’uﬂﬁ:ﬁw%mwmﬂm‘s

UszAnBnwasanis (OP) X SD ATHRNIY
1. Watgenaunig (OP_PF) 387 0.60  #1N
2. NSANNARAR (OP_PR) 393 058 wN1IN
3. nn9vinrinls (OP_PRO) 392 058  wn
99 (CA) 3.91 0.52 N

AMNANTNT 3 WAAINITAATIENLBYRTEAVAHAATWA LD UssAVEAmeIAnIs

1 v <

WU WEPUULLARLIHR sziUAEARTWesaneg Tuszsiusnn (X = 391, SD = 052) iWlefianson

FIAT WL AMTIR AR T gARD AMNTEIRNHARA®R (OP_PR) ag tuazsiusnn (X = 3.93,

1 1 Vv
o A =

SD = 0.58) Az uiifimadsdifianie Amunatlsenaunis (OP_PF) (X = 3.87. SD = 0.60)

9

A9 4 LEAYANAHLTE AN ANANNUTTE IR aIne (A

HRD_CD HRD_LC HRD_ED HRD_CE HRD_EM HRM_TD HRM_RS HRM_CR HRM_PA OP
HRD_CD
HRD_LC 713"
HRD_ED 718" 726"
HRD_CE  .656" 6217 720"
HRD_EM  .681" 728" 765" 684"
HRM_TD  .661" 634" 659" 696" 706"
HRM_RS  .671" 689" 684" 709™ 756" 723"
HRM_CR 558" 6327 648" 668" 709™ 682" 715"
HRM_PA 6127 655" 674" 6817 713" 667" 732" 745"
OP 655" 612" 669" 716" 697" 676" 702" 726" 7227
**P< 01
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INENTNT 4 WU NN RMETEN (HRD_CD )f‘i’muﬁﬁmmﬁﬁﬂu’g (HRD_LC ) NN NN
WIN9 (HRD_ED ) natiis@mprnsannan (HRD_CE ) mﬁgff&vwﬁfmm (HRD_EM ) NaaLIanta s WenwWn
(HRV TD) NM9835MILasN19AAGE 8N (HRVLRS) ATMBLWIWLALI9TE (HRVL CR) WaznnsUssLiiu
U3ZRNBAMN (HRM_PA ) BA9IHAHAUSTULS2AnBnnesAng (OP) agefliednfynads
7i .01 TneflAndnussAnsandunusivniy .665, .612, 669, .716, .697, .676, .702, .726 uax

722 AMNATIAL

M159% 5 LLNG’NNf\lﬂ’ﬁaLﬂ‘ﬂz‘lﬂ?lﬂﬂ;llﬂﬂ’]filﬂﬂﬂ"l‘iﬂﬂﬂ@ﬂ%ﬁﬁ@m iNawaINTUaLANENIN

BIANITATENITIANITNINY NTHHBYURENITAMUININEINTHH 1S

HRM&HRD b B t p Tolerance VIF
Constant 574 - 3.950** .000

HRM_CR .257 276 4.889** .000 .390 2.567
HRD_CE 222 252 4.603** .000 416 2.404
HRM_PA 223 231 3.998** .000 371 2.698
HRD_CD 157 .186 3.774** .000 .510 1.961

Constant (BO) = b74, R = 818, R- Square = .670, Adj. R-Square = .665, F = 134.769**

**p < .01

FIARITINT 5 WU ATABUWNRLAZTINTA (HRM_CR) n15Usztduss8nsan
(HRM_PA ) n13W 11873 N (HRD_CD ) WAz 19inganansaunsa (HRD_CE ) aufuennsol
UseANE N MBIn g (OP) 3884y 67.0 (R-Square=670) pa Wiliadd oy eadfd .01 Tnefian

Tolerance = .371 - 510 V‘%’I VIF = 1.961 - 2.698 Lmzﬁﬁ Durbin-Watson = 2.106

afUT1ENANITITY

1. Tad8AIUNITTANITNENEINTNYHE UATN1TH AU NEINTHHBH 29N QN
anaminsaiulasnissndsarssgiafimeniang feanussunane woen Sezduaans
Aninlnganay huszdusnn

2. Tadunmaransnmesaniaaasngugnamnasniilassnissndenmmugiafiem
aAnyTuaenussTnany wum SazdumuAndiulagsaney iuassdiann

5. ANNANRUE LA N NITTANITNTNEINTHYHOUAZNNT RN NEIN T BE T
UsLANBAMe9ANIT 9nNan1sAnEIfl asnsaasuielnan n19WmuIa1En (HRD_CD )

ﬁ/ﬁHuﬁi‘jNﬂ’T‘jL%ﬂu;; (HRD_LC ) NSNAWINTINGI%4 (HRD_ED) AN AANEINNTE (HRD_CE )
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1159 919MIN9% (HRD_EM ) NMM3BLSHUAZW AW (HRM_ TD) n3aavnuasn1sAaLidan (HRM_RS)
ATRBLUHLATINAR (HRM_ CR) Wazn15UasifindssAnBan (HRM_PA) faanuduwis fu
Us¥ANBNINEIANTS (OP) miwﬁﬁmﬁﬁﬁiymmﬁﬁﬁ' 01 Tneflandui s AvB anau s L
655, .612, 669, .716, .697, .676, .702, .726 WAL .722 ATHAFL

4. mﬁwmmiﬁ‘ﬂmm‘;é’mm‘sw%wmﬂﬁméyQLL@:W@JMW?Wmmuwﬁﬁéwﬁ’uma
nennanisTAYE N MEIA m‘mmﬂé g pEvNTINE A EAT P TIn e AT Y gianLeY
AMARTTUDBNWALTENAME WU AMRBLWIWLATINTA (HRM_CR) n1aulasiiudsz@vanm
(HRM_PA ) NM3Waiu1818W (HRD_CD ) uazn1aifind@naainasnsn (HRD_CE ) saufiunennsn:
UszRYB BRI (OP) 3881y 67.0 (R-Sauare=670) pendiedndeyynea@ndi 01 Taeian Tolerance
= 371 - 510 A1 VIF = 1.961 - 2.698 uazA1 Durbin-Watson = 2.106
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