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Abstract

This research aims to A study of the concept of protection for unskilled illegal foreign workers of
subcontractors in the construction industry. and comparative analysis of labor protection laws of federation of
Malaysia Republic of Singapore and the United States In case of subcontractor's liability, accident, treatment,
unemployment compensation establishment of unions and studies, improvements, amendments to the law on
access to the rights of unskilled illegal foreign workers in the construction industry Use qualitative research
methods. by way of synthesis Comparative analysis of relevant literature found that the characteristics of foreign
workers working in the construction industry Found that the problem of limiting the working area Excessive costs
and problems with foreign labor behavior The main issue is high compensation. and the nature of foreign labor
employment of subcontractors It will be an agreement without a written labor contract. Comparative analysis of
rights protection under foreign laws studied It was found that a law was enacted to protect the rights of foreign
workers. similar to Thai law and there are heavier and stricter penalties When the problem of accessing the
rights of illegal and unskilled foreign workers case study It was found that the subcontractor did not send
contributions. and did not enter into a contract with the main contractor As a result, unskilled foreign workers
are unable to access their rights under Thai law and foreign workers are unable to access labor unions under
Thai law. The researcher deemed it appropriate to amend and amend the law according to the Labor Protection

Act B.E. 2541 in Section 12, Section 64, Section 96, Section 87 and Section 88.

Keywords: access to labor protection rights; unskilled illegal workers labor protection;

construction industry workers
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