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Abstract
This academic article aims to explain about guidelines for developing human resource management in
Al era. By studying and analyzing on basic of concept, theories and research. Which situation and the current

trend of change has been to bring technology into widespread use. Human resource management has changed
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a lot. Especially the application of technology in various forms of organization, for exam using Al technology to
analyze profile of people for selected to work in appropriate position, to training online systems using Al to
monitor and collect data, etc. Therefore, executives and employees working in human resource management
needs knowledge, understanding and applying technology to organization. To increase the potential for efficient
and effective human resource management. However, to ensure that the organization can step into the Al era
smoothly. Human resource management in the Al era is necessary, we must find guidelines for managing human
resources in all dimensions. Changing vision, creating an organizational culture that is consistent with change

and development of digital competendies in the organization. To be dble to work easily, quickly and with high flexibility.

Keywords: Human resource management; Al era; Developing
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