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Abstract

The objectives of this research are 1. To study the demographic factors of Independent Tour Guides after
the Opening of the Country from the COVID-19 Pandemic. 2. To study the opinions of Independent Tour Guides on
job security after the Opening of the Country from the COVID-19 Pandemic. The sample groups used in the
research are 214 Independent Tour Guides who have professional licenses, using the calculation method according

to the formula of Cohen. The tools used in this Research were questionnaires. The results of the study found that
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demographic factors Most are male, born in Generation X (born between 1965 and 1979), and have a bachelor's
degree in education. Have marital status and have a daily wage between 1,000 - 2,000 baht, have a monthly
income of more than 50,000 baht and manage income by depositing money into a bank account. In addition, the
results of the analysis of the opinions of independent tour guides on job security after the opening of the country
from the COVID-19 Pandemic found that overall, independent tour guides' opinions on job security after the

opening of the country from the COVID-19 Pandemic were generally at a moderate level.

Keywords: Independent Tour guides; Job security; Covid 19 pandemic
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