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Abstract

This article aimed to study the effect of attitude towards efficiency of employees in the rubber industry
in eastern region of Thailand by using intrinsic motivation as a moderate factor. This research was a quantitative
study. The research sample included 300 employees in the rubber industry in eastern region of Thailand, using

stratified random sampling. Data were collected by questionnaire. Analysis by using means, standard deviations
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and structural equation modeling analysis. The research results were found as follows (1) employees in the
rubber industry in eastern region of Thailand had their opinions toward attitude, Intrinsic Motivation, and Efficiency
of Employees factors at the high level with all aspects, ranking at 3.57, 3.67, and 3.51 respectively; whereas
the standard deviation scales were at 0.836, 0.790, and 0.871 respectively; and (2) the direct effect as a
moderate factor of towards efficiency of employees in the rubber industry in eastern region of Thailand with an
intrinsic motivation would be increased when the intrinsic motivation was increase. Furthermore, the empirical
evidence supported the hypotheses. When employees have a good attitude, it will aoffect the employees’
efficiency at a higher level according to the support of intrinsic motivation received at low, medium, and high

levels, which are equal to 0.313, 0.465, and 0.616, respectively.

Keywords: Attitude; Intrinsic Motivation; Efficiency of Employees
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