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Abstract

This article adimed to study (1) organizational culture on employee performance; and (2) quality of work life on
employee performance in international high school in Nakhon Pathom. The research design is quantitative. Data
were collected from 99 international high school employees in Nakhon Pathom province, determined according
to Krejcie & Morgan (1970) method and selected using stratified random sampling and simple random sampling
methods. The research instrument was a questionnaire, with an index of item-objective congruence ranging
from 0.67 to 1.00 and a Cronbach’s alpha coefficient between 0.737 and 0.890. The data were analyzed using
multiple regression analysis. The findings of this study showed that (1) organizational culture of adaptability,
achievement, clan, and bureaucratic significantly influenced employee performance in international high school
in Nakhon Pathom, with correlation coefficients ranging from 0.729 to 0.787, a multiple correlation coefficient of
0.675, and a predictive coefficient with a cumulative predictive power of 45.50%; and (2) quality of work life
of adequate and fair compensation, development of capacities, growth and security, and work-life balance
significantly influenced employee performance in international high school in Nakhon Pathom, with correlation
coefficients ranging from 0.704 to 0.768, a multiple correlation coefficient of 0.714, and a predictive coefficient

with a cumulative predictive power of 50.90%.
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