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Abstract
The purpose of this research article (1) organizational culture doffecting the job satisfaction of the
operational-level employees; and (2) work motivation affecting the job satisfaction of the operational-level

employees in the chemical industry for paints and coatings, with the case study in the Map Ta Phut Industrial
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Estate, Rayong province. The study was quantitative research, employing a sample of 86 operational-level
employees in the chemical industry for paints and coatings, within the Map Ta Phut Industrial Estate, Rayong
province. Data were collected through a questionnaire and analyzed by multiple regression. The findings in this
study revealed that (1) organizational culture in terms of achievement-oriented significantly affected the job
satisfaction of the operational-level employees in the chemical industry for paints and coatings, with a case
study of the Map Ta Phut Industrial Estate, Rayong province; and (2) work motivation in terms of achievement
and job security aspects significantly affected the job satisfaction of the operational-level employees in the

chemical industry for paints and coatings, with a case study of the Map Ta Phut Industrial Estate, Rayong province.

Keywords: Organization Culture; Work Motivation; Job Satisfaction
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