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Abstract

The purpose of this research is to analyze the factors that affect the motivation of support staff
in conducting research in the Humanities and Social Sciences disciplines at Prince of Songkla
University, Hat Yai Campus. This research employed a quantitative research design. Data were
collected through a survey questionnaire from 128 supporting staff members working in the
humanities and social sciences disciplines at Prince of Songkla University, Hat Yai Campus.
The collected data were analyzed using multiple regression. The results revealed that attitudes
towards research and job responsibilities have an impact on the motivation of supporting staff in
conducting research. However, variables such as educational level, knowledge and skills in
research, research environment, and support provided by the faculty/institution were found to
have no significant effect on such motivation. Nevertheless, the faculties and institutions need
to consider these variables. Faculties, institutes, and the university can use the findings of this
research as guidelines for planning and implementing training programs aimed at enhancing
the knowledge, skills, and research capabilities of their supporting staff, thereby fostering
motivation for future research endeavors.
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in the Humanities and Social
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Prince of Songkla University,
Hatyai Campus

Figure 1. Conceptual Framework
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iUNWU@UNﬂ’]LQﬂSM’]ﬂWE‘jﬂ (X = 3.714,S.D. = 0.622) 5998911A8 MIatUaLUIINAL/A0 T
(X =3.305,S.D. = 0.912) anwinasulun1svinide (X = 3.031, S.D. = 0.783) fiFuARABN1SYIN
398 (X = 3.028, S.D. = 0.740) UagAIUFAUAINITOAIUNITIVY (X = 2.320, S.D. = 0.895)
AUARU (Table 1)
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Table 1.  Levels of Factors Affecting Research Motivation Among Support Staff (n = 128)

Factors Affecting Research Motivation Among Support Staff (x) S.D. Level

- Knowledge and skills in research 2.320 0.895 Low
- Attitude towards research 3.028 0.740  Medium

- Job responsibilities 3.714 0.622 High
- Environment for research 3.031 0.783  Medium
- Support provided by the faculty/institution 3.305 0912  Medium
Total 3.080 0.790  Medium

sEAULSIRIITUNSNARNAUITEVaIUAINSARaTUAL

Tumsliasegissiuussgdlalumandanaanidevesyaainsavativayy f3delaviins
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(X = 3578, S.D. =0.852) iilofisansede wut fdednu 6 dofteglusesuinn lasyeansdl
ANUARTILIIIAUDlNaNUATe Nevnliaus/aniudnanuidevesmuedlUldlunisneu
Tandnsudlatiomuesans/antu Falidndegedn (X = 3.992, SD. = 0.935) sesadnAa 08N
Tang/aonduatuayunseusu nsliauinuiRsafunsinidevesyaains (X =3.922,
S.D. = 0.866) snliimauz/anTuarfuayuiuIuUszanal uasdsmnymaasaniumM i
(X =3.883,S.D. = 0.927) svnlvinuiodiaiuinnuaIunsalunisinide (X = 3.531, S.D. =
1.011) 981ALHIUAIAINTI909RULDI91NN15YF8 (X = 3.523, S.D. = 1.065) 98101
waa3de Il lunsvesiumisiiagedu (x = 3.484, S.D. = 1.108) uariitedniu 2 dofieglu
seauUuna A YaannseennWmunnuUsednvewueddanise (X = 3.320,S.D. = 1.042)
WAZYAAINTBEINYINITY (X = 2.969, S.D. = 1.019) muasu (Table 2)
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NSHANNAINATBTRIYAaINIEpat Ay Tnavinn1SIATIZN130n NBUNYAAIEIS Stepwise
(Stepwise Multiple Regression) Wui1 viriuARsan15¥13de (Atti) ansanennsaiusegdlalunis
nARnaITeresyAansldInTigaetaiituddymeadinfisesiu 05 taaiidnduuszansnig
anneelugUAzuLLAy AU 773 (b = 773) uazandulszAvsmananesluguasiuuinassu
Wity 670 (B = 670) uazdnunizvosnuiisuiinveu (Job) ansamennsaiussgdlalumsndn
nasATvesyaansoniituddynisadfsedu .05 Tnsfidduussaninnsnaneslugy
ALUULAU AU 254 (b = 254) uagandulszAndnisonneslusunsuuuinnsgiu winfu . 186
(8 = .186) TnefiAnmuamiaieunsgulunswensal wirfu 552 (Table 3)
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Table 2.  Level of Motivation for Conducting Research Among Support Staff (n = 128)

Motivation for Conducting Research Among Support Staff X S.D.  Level
- The staff member wants to conduct research. 2969 1019 Medium
- The staff member wants to develop a routine for conducting research. ~ 3:320  1.042 Medium
- The staff member wants to enhance their knowledge and skills in research. 3531 1011  High
- The staff member wants to use research outcomes to advance to higher 3484 1108 High
levels.
- The staff member wants to witness career progress through research. 3523 1.065  High

- The staff member wants support for a research budget and facilities 3883 0927  High

from the faculty/institution.

- The staff member wants support for training and consultation related to 3922 0.866 High
research from the faculty/institution.

- In cases where staff members have research achievements, theywould 3992 0935 High
like the faculty/institution to utilize their own research outcomes for
practical purposes.

Total 578 852  High

Table 3.  Regression Analysis Results on Research Motivation Among Support Staff Using the
Stepwise Method

Variables b SEb B t Sig
Constant 296 309 958 340
Atti 73 073 670 10.577 .000*
Job 254 .087 186 2.931 .004*

R =.766R2 = .587 SEest = .552 F=88.822 Sig. =.000

Remark: * Significance at the 0.05.
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