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Abstract

This article aimed to study the wage inequality among female migrants from Isan across various
destinations in Bangkok and its vicinity, and other provinces in Central Thailand. The quantitative
research method was used, with the analysis unit at the individual level. The sample consisted of
1,713 female migrants from a migration survey conducted in 2019. The data were collected
between October and December 2019 by the National Statistical Office. The data were analyzed
using descriptive statistics and cross-tabulation. The results showed that the majority of female
migrants from Isan belonged to Generation Y (24 — 41 years old), accounting for 48.6 percent of
the sample. They had completed education up to the compulsory level and were predominantly
single (62.1 percent and 71.3 percent, respectively). Approximately half of the female migrants
chose to immigrate to Bangkok and its vicinity. Furthermore, 72.9 percent of female migrants
were employed in occupations classified as the secondary skill-level. On average, they worked
less than 48 hours per week and earned a monthly income ranging from 9,001 to 15,000 Thai
baht (66.5 percent). Most female migrants who worked in Bangkok and its vicinity generally
earned higher wages compared to those who worked in the same skill level occupations in other
provinces in Central Thailand. This discrepancy can be attributed to the concentration of
development for prosperity in the Bangkok area.
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Figure 1. Average Monthly Wage (Thai Baht) in Bangkok and Its Vicinity, Central Region, and
Northeastern Region

Source: Department of Employment (2019, 2021)
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Table 1.  Percentage of Isan Female Migrants Classified by Characteristics, Migration Patterns,
and Work Patterns
Characteristics of Isan Female Migrants Percentage
Characteristics Of Isan Female Migrants and Migration Patterns
1. Generations
Gen Z (Born in 2540 BE or later, or 18-23 years old) 54
Gen Y (Born in 2522 BE — 2539 BE, or 24-41 years old) 48.6
Gen X (Born in 2507 BE — 2521 BE, or 42-56 years old) 41.2
Gen Baby boomer (Born in 2506 BE or sooner, or 57 years old and older) 48
Total 100.0(1,713)

Mean = 39.91 Years S.D. = 10.09 Max = 59.00 Years Min = 18.00 Years

2. Education levels

Lower than compulsory education (Lower than secondary 3) 62.1
Compulsory education or higher (Secondary 3 or higher) 379
Total 100.0 (1,713)
3. Marital status
Single 19.8
Married 713
Divorce/Separated/Widow 8.8
Total 100.0(1,713)
4. Place of destinations
Bangkok and its vicinity 555
Other provinces in central region 44.5
Total 100.0(1,713)
Working Patterns
5. Occupations
Skill level 1 17.6
Skill level 2 729
Skill level 3 43
Skill level 4 53
Total 100.0(1,713)
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Table 1.  Percentage of Isan Female Migrants Classified by Characteristics, Migration Patterns,
and Work Patterns (cont.)

Characteristics of Isan Female Migrants Percentage
6. Working hours
Not more than 48 hours a week 71.6
More than 48 hours a week 28.4
Total 100.0(1,713)
Mean = 48.63 Hours S.D. = 9.21 Max = 98.00 Hours Min = 6.00 Hours
7. Wages
Not more than 9,000 Thai Baht 233
9,001 - 15,000 Thai Baht 65.5
15,001 Thai Baht or more 11.2

Total 100.0(1,713)
Mean = 12,459.23 Thai Baht S.D. = 5,015.73 Max = 50,000.00 Thai Baht Min = 6,000.00 Thai Baht

NNIANIANEN AL EEETU LUULNUNNTEN8AU LATLUULNUNITYNAT WU
wssnundadanuineduninfesas 62.1 dusanisAnuliifiusedunisfnunaiaedu widn
nouinisfaassniauszenslunisdreiu esutsdngiedundudiiidnuus e
(EdansAnunseduge videivinue) Welianunsdhdshunisnuaselfifudu (Lee, 1966)
FuieRnsanmnandnvazvessnungdauieiunuinlilaadnuusivdansde
assmaUszeng o1atluganumiendvesndndluduatemie sedenamszusanund
Sanudeiulfinszmaiaunssuuauuey mufnistismdenniaietnenisdinsluiui
Uangmaiidnuuluiianuiidiiuingeldd wiiiaghildivneniossdumsdnuifigenntn
UiuﬂaUﬁ"Uﬂ’J’lMﬁ@ﬂﬂ’]iLLﬁN’luﬁvLiJllﬁﬁﬁﬂHuﬁuﬁUﬁﬂuﬁuﬁﬂ’]ﬂﬂa’NIMEJLQW’luL‘UG]EJG]G'I%F]S?EJ
mu Namiﬂﬂmmaaﬂﬂaamumﬁﬂﬂmsuaﬂ Fernandez-Reino, Sumption, & Vargas-Silva (2020)
fimuin usseurinuesedusa (Low-skill worker) Aatdududdnluniagaaimnssu iesn
Wuuseruiidmeuunlilgann Tneenziioderundaminduamsingi wu lsaszun

A LU aBaudnedu Lﬁaf\i’ﬂLLuﬂmmamé’ﬂwmzﬁﬂﬁzﬂuu&iawﬁuﬁﬂmwN
Nndoyasziudes lasamsdsamsieiuuesUszeng w.a. 2562 Wuin Lsanundadany
Froauldsuatdnesioliounds 12,459.23 U ?ﬁqqquwﬁﬁwuaﬁwimﬁauiumﬂ
ALiueeNRuwle (6,875 Um) (Department of Employment, 2019; National Statistical Office,
2021) ¥l ledinTesigemsndda’ ieRinsannsnszaiesesudsmuie adsediou
Tuusiazaudnunzdfyuesiiuysdassluudagiulatoni \Woazioufsninumaouan
fiAntulunduussrumddauieiluiuuaemaiiuansiy feil

$25¥y wudn e vilavesnssnundgedaudeiunnyaely fgheauluui
N3N uazUTunma wasnuATmTngu 4 lunanans lE¥uadesening 9,001-15,000 U
dufiindaunnin usseundedaudreiuiiiduau Gen Z (AnT w.a. 2540 wioganin)
Feursanils (Gevay 47.2) fdhedulurhenluiuiisamingy 9 lumeanans lESuandnsldifu
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9,000 UwsiaLiau (Table 2) ioswnussnumddaudneiuyntiete vhawegluiuifidesss
s dungaamnisy muims uaziufiviaiien (Saithong, Ayuwat, & Chinnasri, 2018;
Ngoc, Baryshe & Trung, 2019) FeifAunisnusessu Uszﬂauﬁﬂmqa%waqmLLiq%uﬁwQQﬂdw
i duma (Department of Employment, 2019) usssundladanugnetudnlna3alésuandng
AUNG MUY yraid wssnuiifivsraunisaiviefinuegs maﬂ@ﬁum’mammuﬁqqsﬁumuﬁﬂw
(Insaad, Permpoonwiwat, & Kulkolkarn, 2022) vaugiieniiu usemunejedaudefudiuniie
\uAn Gen Z wag Gen Y adi3ansdnen %"’muﬂzjuﬁ%a’j’muﬁﬁﬂamwmiwﬁwL%ﬁ]msﬁﬂmzjq
nirmataduud Ussneufuiifinuefivmzautuiumisnu Sadendreduduminnuly

[
a A

nyan wasUSunma Saduiuiifesiideusefiganiniuiou wasduiufifidomsusan
VinwegauuReniu (Pang et al,, 2019)

FEAUNISANIGIER WU ussundledaiudiulngidnsonisanvinesssau
msfnunnatedu fegiinuluiuidmiagu g Tumanans wagluiuiinganme uasUSumma
TgrFuendrasening 9,001-15,000 v Tndifesiu (evar 69.0 uay 66.9 audis) Tuvnd
wsuvdadaueiunindosay 29.4 fidudansAnwigeaninnataduuagyiulungamnmne
wazUSunma 1d5uAdadaus 15,001 unauly ﬁéfma’aumnﬂ’jWLLiwumﬁqaamﬁéwﬁa
msanwlusziuofuasyhnulunuidoriney q TunAnas (Table 2) NS USUTE5
msfnulussiugenitnisnmaatiedu annsadifienuuaglduindaiunniu leame
Nufiuaensidanududowdeinmeiamgs ((ganw wasSunma) idalemdliuseny
annsnUsznouenanuinuentesesunsAnuniidl dsalianunsadhisiumianuuaglésu
ArdafigendTiNuiau 9 (Zhu, Yu, & He, 2020) aenndaafunsfnuuas Uprety (2020) fladuie
1 usuiidiSanmafnussiugs deufinelfginiusanuiidiianmsfnuligann e

Usznouerdwideatuiing el Zhu, Yu, & He (2020) Ideduredn mswaunluusdasiuii
uansinafudastonnulivifeuiuvesselfveusamilunuiiut s dunudnuaesient
Tsamenuiiidenududeumaasvgi

A0UAINANTA WUT usaundedanudeiuiiausaudiuazdulanuinniiedanis
($ovay 67.1 uaz 62.6 muddu) Avhouluiuiismdadu q lunanans [ESudg1esening
9,001-15,000 UM Tuﬁ@ﬁauﬁmmdﬂmeum@qﬁmuéﬁaﬁ'uﬁﬁamumwammﬁmﬁ'ﬂuﬁuﬁ
Az wazUSuauma Antdudosas 65.2 uaz 58.1 anudeu Turauzifiediu ussungdau
thefuiidulan ausauda wagnend1e wenduey viedunine fvheuluiuiinganme uas

Usuauna lasuadesaus 15,001 vt uld ludadiunganitussaungedaiudenu

Tuanuanausaderfulunuiismingu q luamanans Wuiidansdn usenundeda
fheduiingr¥ne usnfuey vieduniie vinenluiuiidmiadu 9 lumenanuarldsuaning
T3itAn 9,000 U flddruinnniussund S audeauiitianruninausaioaiuluiui
NFOMNe uazUTuama (fouag 26.6) (Table 2) uwandlvifiuin lidussundedaudieiu
wtanunmansauudle uwidlevinueglufiuiingamw wasUFunma Snldsuaiiigany
msviuluiufisamiagy q Tunianans eramsrsussundaiivhoauluiufinganme wag
USnuma desmusumidsdnnnniusmumdlunuiion 4 mneriasesdniiandt deandes
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fun1sfnuved Nijman & Wei (2020) flosuginlassadvasausatusniisvunlae s vili
wsaruiindlifigduielifemesomsssdnlnoanzluiuiiiios feenand 1l ussnu
wejadauineauynaniuninansadeiseldgedulunuiinganng uazusuama (Insaad,
Permpoonwiwat, & Kulkolkarn, 2022)

918 WU usanundedanudnefuiivhanlunguendninugseiu 1 (usenauenin
ﬁu 1) NI5oLaY 59.21uﬁuﬁﬂ§qmwﬂ wazUsuama lasumA1919 9,001-15,000 um Tudnau

#l qm'ﬂLLiqmumﬁﬁmué’haauﬁﬁﬁmﬂuiuﬁuLamﬁ’ﬂuﬁuﬁﬁwi@%u q Tumanans Wuini

o a

Funerdn wssumdedaudoiuivinelunguendwinugssdu 4 (3013 drmwnssedy
omla uazdinyelfingineg) Tuiuiidaiadu 9 lunenans Sosas 87.9 T85uAnde 15,001 v
Fuly Tudadruiinnniussundgsdaudeiuivnnulussdudsafuluiuiinganw
wazrUSuama Anduseuas 73.7 (Table 2) vauzifer i mewsﬁqamuﬁw?{uﬁﬁmﬂuﬁuﬁ
nyannel uazUunma faduiuifianududesss saummmawwmmwwumu 9 Usenau
AUlinaIALIIuaseULu (Dual labour market) fifipansusausiuumniiesesiums
dulauazrenedmaasugio lnsnmesnuilidnmsdnuildgannuasiuldusanu dawa
LLm’]uW,ﬁqﬁmué’haﬁuﬁaqémmﬁaiwﬁﬁQa%uuamﬂmwaeiamiﬁi’ﬂﬁﬁw (Fox, 2009; Hassan
& Rafaz, 2017; Sribunrueang, & Choigjit, 2022) 1?13&5 danAanINUNISANYIVEY Cortés & Pan
(2019) flo3 Ui LLSJN’]WEU?QQﬂﬁﬂﬁﬂTﬁLsﬁwﬁanwuiuﬂsjmm%wﬁﬂwﬁzﬁuqﬂumqﬁuﬁ WINUY
nevdumidhgludiuiiidalomadiliednuasameuunuiigatuy Tasanslunui
Fosiiwanuwaslinmuaeme

Fluan15919U WU ussund B audrenuiivihauliiiu 48 $alusseduai
fralunufinganm uazUSunma uasiuiidamdady 4 luneanans [ESusdesening 9,001-
15,000 U Tudndnuitlndideaiu Gesay 78.1 uaz 73.7 sudeu) |ufithdanadussnumds
Senudheiiu Sevaz 16.1 fvienlaliiu 48 Saluwoduani luufinganm 9 uazUSuama 65y
Adradaust 15,001 FulU ludpduitinnnininuiidaningy q lunianans (Table 2) e1amsne
ussmdadmuindudnngjausaudn Jsesdnassnand miunszruiulasguaaudn
Tupfadeu Sudendivinenuliifiu 48 %bﬂmmé’ﬂmﬁmmgwma (Ngoendee, & Putthawong,
2013) AopdesiunsAnywes Liu & Long (2021) flesunedh uilidesaeuillomaliusenu
danuuarilenmaidonsuntafigaduldsngs Semsatuayuannslasasaiugiu
wagnsWaILmNEInTuy e Sedenalilunufingamne uazUSunma usanundsanns
ﬁiﬂﬂlﬁqm'jﬁw"ﬁ%wﬁ’%ﬁaLﬁauﬁuﬁuﬁﬁu q lunianans uaadlidiu ufussumdefivhay
Tuiuiigeniadu q lunianarsezsiaumnniussnundgedaiugredulufufingamme
wazUFuama AlilEsurndradiutu venand Seaenndestunmsfinuives Kosec et al. (2022)
flosuiein ulfidalusnsienfiduanniy LLiNmmaa'auiu'maﬂéf%’um’mauLmuﬁqqsﬁu
dadeutumainuinnninudeiluiuiides
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Table 2.  Table 2. Percentage of Isan Female Migrants Classified by Characteristics, Place of
Destination, and Wages

Characteristics Place of Destinations/Wages
of Isan Female Bangkok and Its Vicinity Other Provinces in Central Region
Migrants Not 9,001- 15,001 Total Not 9,001- 15,001 Total
More 15,000 Thai More 15,000 Thai
Than Thai Baht or Than Thai  Bahtor
9,000 Baht more 9,000 Baht more
Thai Thai
Baht Baht
Generations
GenZ 339 57.2 8.9 100.0 472 52.8 0.0 100.0
(56) (36)
GenY 223 62.0 15.7 100.0 19.9 68.2 119 100.0
(471) (362)
Gen X 21.0 68.1 109 100.0 283 65.5 6.2 100.0
(385) (321)
Gen Baby 179 69.3 12.8 100.0 16.3 76.7 7.0 100.0
boomer (39) (43)

Education levels

Lower than 30.3 66.9 28 100.0 29.6 69.0 1.4 100.0
compulsory (557) (487)
education
Compulsory 9.9 60.7 294 100.0 15.6 62.9 215 100.0
education or (374) (275)
higher
Marital status
Single 20.7 58.1 212 100.0 24.2 62.6 13.2 100.0
(241) (99)
Married 23.6 65.2 11.2 100.0 24.4 67.1 85 100.0
(623) (599)
Divorce/ 173 77.0 5.7 100.0 26.6 70.3 3.1 100.0
Separated/ (87) (64)
Widow
Occupations
Skill level 1 39.7 59.2 1.1 100.0 57.3 40.2 25 100.0
(179) (122)
Skill level 2 20.8 71.6 7.6 100.0 19.5 76.5 4.0 100.0
(662) (586)
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Table 2.  Table 2. Percentage of Isan Female Migrants Classified by Characteristics, Place of

Destination, and Wages (cont.)

Characteristics Place of Destinations/Wages
of Isan Female Bangkok and Its Vicinity Other Provinces in Central Region
Migrants Not 9,001- 15,001 Total Not 9,001- 15,001 Total
More 15,000 Thai More 15,000 Thai
Than Thai Baht or Than Thai  Bahtor
9,000 Baht more 9,000 Baht more
Thai Thai
Baht Baht
Skill level 3 5.7 34.0 60.3 100.0 48 47.6 47.6 100.0
(53) (1)
Skill level 4 0.0 26.3 73.7 100.0 6.1 6.1 87.8 100.0
(57) (33)
Working hours
Not morethan  23.7 60.2 16.1 100.0 27.0 63.2 9.8 100.0
48 hours a (727) (500)
week
More than 48 179 78.1 4.0 100.0 19.8 73.7 6.5 100.0
hours a week (224) (262)
dasduazanusgna

mﬁ%’aﬁmmmmﬂié’dw wssundedaudnedudinlng duau Gen Y (Aad w.a.
2522-2539 v a1 24-41 V) dansAnuldiumateiu wasdudfiausauda visd innndy
a3 mmilsheauluganganme wasUuama mseiui lEsunsiauishudnuasasugi
edalgSunsTnassninensunninnuisy q szt ugudnalswesussing (Thepkham,
2019) FefianiuUsznaunisuazauFoIN TN ATULLY VilFRudRsgadaunn
sz Seilfussundeanieiuiieasnuasignudiilildiums
Fnassmalszannsanansadneaududunsanulduenant namsisodmuitusanumds
Saudheiuiivineuisluiuiinganme uazUFumma uadlunuiidaniadu 4 Tunianans dau
Tngiduguisiemilunguedninuzseduil 2 fo aliou winouuinsuasssmeaud e
195UA19199,001-15,000 U nFBLRBY LLm'LL‘Nmumﬁameuéﬂa5umqﬁuuﬁv‘hmﬂum%wﬁﬂm
seuft 4 Faduseiuiideddvinueas isedunsinuuagssaunmsainmsina widuseny

a a

negedanuiedudiulngldSuansnesening 9,001-15,000 U Wan153I e lmiudn

o
(% £

IR UANYUZEEBD ULASLUULNUNSTIN UYL U aBaudedu Tnaanwizaiinaly

I

Re See

a

a | v = | v o X A4 =
nunnganwe wasUsuama dulngiia1d1anagningninnunuidu § Tuaianans Faduwa
INAITWAIUINNTZYNAUANITNUN DNYITINMUILATYFAIRIUGAAIMNTIULATNITAIN Y

o/ X k4 | & [ a = 1 v val
Tulassadnugiuluuanuniluvan lneewiznganny wasUsuauma Iedaalvigiuseneu
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