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Editorial

Welcome to Number 17 Issue 1 of the Local Administration Journal (LAJ), the flagship
open-access journal of the College of Local Administration, Khon Kaen University, Thailand. Since
its inception in 2008, LAJ has been dedicated to fostering a vibrant academic community around
the study and practice of local governance. This issue continues our tradition of presenting
empirical, theoretical, and comparative studies that advance our understanding of local
governance and related disciplines.

In this issue, we explore a wide range of topics that reflect the complex challenges and
opportunities faced by local governance in the digital era, the dynamics of migration and labor,
the pursuit of good governance and public confidence, financial planning in rural economies, and
the legal and ethical dimensions of technology use in governance.

Digital Technologies and Public Service in China by Orachorn Saechang delves into
China's “Visit Once at Most” reform, illustrating how digital technologies are harnessed to
enhance public service delivery. The study highlights the reform’s impact on government
objectives, public participation, and the delivery of essential services, while also addressing
challenges related to sustainability and data sharing.

Wage Inequality Among Isan Female Migrants by Kittipitch Prommakot, Dusadee
Ayuwat, and Panu Suppatkul investigates the wage disparities faced by female migrants from Isan
in Thailand. Their study provides insight into the economic dimensions of internal migration and
the spatial inequality manifesting in wage differences across regions.

Research Motivation Among Support Staff by Wutthipong Whandee and Siriwit Issaro
examines the factors influencing research motivation among support staff in humanities and
social sciences at Prince of Songkla University, revealing the importance of attitudes and job
responsibilities over other factors like educational level and research environment.

Area-Based Development for Resource Management by Noppon Akahat and Kittipong
Peamnpitak presents a case study on the implementation of an underground water bank system
in Ubon Ratchathani. This research underscores the effectiveness of area-based development in
addressing water-related challenges through community engagement and technological
integration.

Public Confidence and Good Governance in Local Government by Soraya Supaphol,
Laddawan Someran, and Chanatsikarn Khongthat assesses public confidence in local governance
against the backdrop of good governance principles. Their mixed-methods approach provides
valuable insights into public perceptions and the administration’s performance.

Local Administration Journal 17(1) « January - March 2024 |



Financial Planning Among Rubber Farmers by Pijittra Kaewpichai and Hansa
Chalermphiphat explores the conditions affecting the success of household financial planning
among rubber farmers in Surat Thani Province. The study highlights the critical aspects of
financial planning and its impact on the livelihoods of rural farmers.

Legal and Privacy Concerns of Al in Credit Scoring by Taenrat Kungern addresses the
implications of using artificial intelligence in credit scoring systems within the context of China's
social credit system. This paper raises important questions about data privacy, discrimination, and
the ethical and legal challenges posed by Al-driven evaluations.

Each article in this issue contributes to our mission of providing a high-quality scholarly
platform for discussions on local governance. We are particularly proud of the diversity of topics
and the breadth of disciplinary approaches represented, underscoring the journal's commitment
to multidisciplinary research in public administration, political science, economics, management,
social sciences, and related fields.

We extend our gratitude to all the contributors, reviewers, and readers of the LAJ. Your
continued support and engagement are crucial to our shared goal of advancing the study and
practice of local governance. As we look forward to future contributions, we remain committed
to playing a mentorship role for emerging scholars and professionals in the field.

Together, we continue to build a richer understanding of local governance challenges
and opportunities in Asia and beyond, contributing to the global discourse on governance,
development, and community empowerment.

Editorial Team

Local Administration Journal
College of Local Administration
Khon Kaen University, Thailand
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RESEARCH ARTICLE

Wage Inequality Among Isan Female
Migrants in Their Destinations

Kittipitch Prommakot Dusadee Ayuwat
Faculty of Humanities and Social Sciences Labour and International Migration Service Center
Khon Kaen University, Thailand Faculty of Humanities and Social Sciences

Khon Kaen University, Thailand

Panu Suppatkul
Faculty of Humanities and Social Sciences
Khon Kaen University, Thailand

Abstract

This article aimed to study the wage inequality among female migrants from Isan across various
destinations in Bangkok and its vicinity, and other provinces in Central Thailand. The quantitative
research method was used, with the analysis unit at the individual level. The sample consisted of
1,713 female migrants from a migration survey conducted in 2019. The data were collected
between October and December 2019 by the National Statistical Office. The data were analyzed
using descriptive statistics and cross-tabulation. The results showed that the majority of female
migrants from Isan belonged to Generation Y (24 — 41 years old), accounting for 48.6 percent of
the sample. They had completed education up to the compulsory level and were predominantly
single (62.1 percent and 71.3 percent, respectively). Approximately half of the female migrants
chose to immigrate to Bangkok and its vicinity. Furthermore, 72.9 percent of female migrants
were employed in occupations classified as the secondary skill level. On average, they worked
less than 48 hours per week and earned a monthly income ranging from 9,001 to 15,000 Thai
baht (66.5 percent). Most female migrants who worked in Bangkok and its vicinity generally
earned higher wages compared to those who worked in the same skill level occupations in other
provinces in Central Thailand. This discrepancy can be attributed to the concentration of
development for prosperity in the Bangkok area.

Keywords
spatial inequality, wage disparity, Isan female migrant, internal migration, cross-region
migration
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Figure 1. Average Monthly Wage (Thai Baht) in Bangkok and Its Vicinity, Central Region, and
Northeastern Region

Source: Department of Employment (2019, 2021)
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(Cross-Sectional Design) Lﬁ'aﬁﬂmmmmﬁaugwamﬁwmeumﬁﬁmuﬁwaﬁluiﬂé”qmﬂﬂmq
Tuwuvmsqmw warUSuama uasiuidnindy q lumeanans lneldvoyanmsgi (Secondary
Data) mﬂumauasvmuaaa (Micro Data) vosdninauadmiieuii Fududouafiusznaudie

LY

ﬂmaﬂwmvmq 4 VIUTLVINT ﬂJ’Jﬁﬂ’livLﬂﬂJ’lsUQ‘UalluaG]’]lI‘Wiui’ﬂi‘UiUiUG]ﬁﬂm W.A. 2550

T o
(% |

1AUHIUNNINTIVADUANUYNABILATANUATUNIULA) HITeLaanldloyaserudosnlasenis
d97ansdeiuvesusening we. 2562 Mfufeyaludaslasunad 4 (gateu - Suanaw)
wszdnsdsalilifunansenuanmsunsseaveddsaintel¥alalsun-2019 Sudu
Yoyaiiegluannzuni Teyadandriudoyayiogineyaaaiiivanngusieisiidy
L3a9u8AU SEinafoungamudeduau w.e. 2562 Tnonsduiiegwwesdiiniuaia
wiaAlansgyinnmsduenedn 2 Funeu (Stratified Two-Stage Random Sampling) Suil 1 Fuun
supimavesautaten léun ngamme manana mawmile mangTusenidoanile uazmels
Tindnnsdusedlaemstmuaaussivanuaiasdugidesviousasunnisunases $1umm
127,460 usuastiudaeene 3uil 2 Fuunaruesnisunases lua luasimeauna uazuenivn
waua [dasuFeusnegwiadu 83,880 aaFeu Tunganw uagynnevesUssma Jeyanai
dnemsuaaiveeiinedeusnglutndnedensadeusiesn $1uiu 205,256 Au (National
Statistical Office, 2019) 333t Avuanhelunsinseiteyadussduiann ssans
Y8IN15398 Ao usanunddaudedu nuneda Uﬁzmﬂimﬁm@qﬁﬁmq&gnm 18-59 U il
gidwuannansTusendsanievsluwasuunuazioniiios Jadugineiuseninanie
Tnoiduussnumdgeiidetunninlunyanme wazudunma uasdwmiaduq Tuaanans
wazilnuinluseu 7 5u o nanfidgavedasansy %qﬁﬂdmﬁaaﬂwqﬁawmm 1,713 AY
msiTedfmuasiudsdase fe tadnndnuasdieiumasuuuaunsteiu ldud
918 1N157R58AUTRT1d7U (Ratio Scale) seAunIsAN® iN151ATEAUBUAU (Ordinal Scale)
ADUANALSE LaziuAivanemng 1n19TaszauuuUya)A (Nominal Scale) @IULUULKNUNNT
vira1u I o1dn SnnsTassiuunutyaf Sauunmusziuiineesig 9 Toun fnuveseeud 1
18un edwmned 9 (fussnoua@nitugiu) finveseduil 2 1dun eriwmnail 456 7 uas 8
(afleu wiineuinisuaggdmineaudn guitRnuiiniie 4o Fauesedui 3 16un 013w
e 3 ((Tans Frsvnssediuenla uasdSyaifingvine wasidmihfimeie) wagiinwy
sedufl 416uA 0r@nmned 1 uae 2 (Tans Srsmmsseduemla uasdtyalRngvane) any
ANTIRSUUNTNVBIETNUERRLIYIR (National Statistical Office, 2010) uazdaluanng
eu fnsinsedudngdiu wassuusniu Ae Ardeeiiouresusenundgdauduiu
fiansunana1deildsudedoulasuszunmainnsusenaue1dn Fasiuda19Ia1uE
\Judioyasziudesainlasenisdransdroiuuesszung w.e. 2562 (National Statistical
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Office, 2019) fin15TaszausnIdIu uasdanseinlieglussiusuaudu 3 seeu loun
Talifin 9,000 UM 9,001-15,000 U™ wae 15,001 ymIuly Msdaseidifunsinsehiauys
W#e (Univariate Analysis) fg@ffildanssaun uagnsinseiaien1s1sled (Crosstabulation)
oSNz efvanduiie s uRudnunsresulBaseiidns I dusesundu
LAZSEAUTUAU TAEULEUBNANITINYAILNTUIIEBUTENDUATT I

Han15298

HANTIde tiausnseunq 3 Useiin 1iun audnunsginedulagiuuimumdeny
LUULNLN ST NUUe s und B anud e uayAdnussnuvdadaunetunun udnvoe
ey luusasiuiivaneme daseluil

AndNwEdE A uLzLUULRINTEEAY WU ussunBaudreiuioueimil
\Juau Gen Y (il w.el. 2522 - 2539 vise g 24 - 41 V) (Sovaz 48.6) s09a3uAaAU Gen X
(AR AL 2507 - 2521 %58 018 42 - 56 U) (Feuag 41.2) Aun15uUeY1981gued Grey et al.
(2016) fiRasaneuUIUNTesUsEMAlIY nihdesay 62.1 ddansAnuiliRusedunisine
Aty (Tspufnundi 3) ussrungddanuieiudlvejausaud Sovas 71.3 niAsanis
é’wsﬁulﬂﬁmﬂuﬁuﬁﬂNMWﬂ uazdSunuma sosaunie Huiidmindy 9 Tunianans (Table 1)
desan ussundadauireiuiiduauiulmiausadnddeyauasuiienmuiuas Wy
s lassas gy iliansadreduludundwnu Tnsawgnganne uwag
U%Mm%aiﬁazﬂaﬂﬁa%u (Grey et al., 2016; National Statistical Office, 2019; Electronic
Transactions Development Agency, 2022) wiind@sansanwliiiuszsunsanwiniatadu
onu dren1siduau Gen X uar Gen Y fanunsaidauimslimaluladdearslussduibowiuiie
aﬂmmﬁagaﬂjnmﬂﬁ (Electronic Transactions Development Agency, 2022) ‘171505 msthediven
151%’Uﬂﬁaﬁuawummmam%ﬂﬁé’haﬁmﬁaiﬁléﬁuﬁﬁwLLasﬁmwmﬂuagiﬁaﬁu (Belloni, 2020;
Ayuwat, 2019) s2udensdeauluinnusenineneiianudssiesniinisgreaulurinnu
sewinalsena waglassadamedeaudanudiliussounedredulurinusisssmennnni
viso s adodulundeufuusanumslugiuzassowizenaama (Ayuwat, 2019; Bastia
& Piper, 2019; Sharp, 2021)

LUULHUNMSINUYesusan U B anugediu wui wssnundsdanuhedudming
(ovaz 72.9) Usgnauo1Iniilivinuesedui 2 léun iafou wiinemuinisuagSminedudn
JURTRATREe 19 1o SudunuiiferfesiunmsufiRnuiemuauitlianuamisolu
AMseunsesuIn sesatInde Usenavendndildinuesedu 1 18ud aurauazens
ALIIYRY fevina$h 1am Seldussrmudundnvienuuszdiiudie q (Gevag 17.6) wagyinem
T3 48 Taluadedunv amdudesay 71.6 uazifou 1 Tu 3 vesussnundsdaudedy
Fagfoninnunnmi 48 FalisodUani Fannninfingrnef g WwsEngVIIEus sy
uedraodligniteitnuiialulihiu 8 alustetu vienuinnasiu uaglidiiu 48 4alug
duavi LmewmmmUuaumwma wednadadliigninavinauilulaihiu 7 mimmmu
wemuiinnasiu uagliifiu 42 FlusdUam (Labour Protection Act BE 2562,2019) uaﬂmﬂu
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nin¥esay 65.5 voeussundadanudeauldzua1d19 9,001-15,000 UM ol F89AdW
fi9 9,000 UM Foway 23.3 Tnsilddsioifiowaii 12,459.23 U (SD. = 5,015.73) Fagan
Ardraadeseeuioisuiunnsiuvesusymd (10,170 um) wasluniadu q lnsaniz
manzTusenideavile (6,875 Um) (Department of Employment, 2019) Li8991nUS4 UM
Sanudheduluiuiinanasansadindwndwufinainnans (National Statistical Office,
2021) (Table 1) o1 uimszussundadauiedundniiansendiflunisquaauin
Tuasreuuazaulutiu viliussnunddanudhedudningvirnulinu 48 luwsieduam

Imaquzéﬁammé’a (Mahiwan & Ayuwat, 2019; Matteazzi & Scherer, 2021)

Table 1.  Percentage of Isan Female Migrants Classified by Characteristics, Migration Patterns,
and Work Patterns
Characteristics of Isan Female Migrants Percentage
Characteristics Of Isan Female Migrants and Migration Patterns
1. Generations
Gen Z (Born in 2540 BE or later, or 18-23 years old) 54
Gen Y (Born in 2522 BE — 2539 BE, or 24-41 years old) 48.6
Gen X (Born in 2507 BE — 2521 BE, or 42-56 years old) 41.2
Gen Baby boomer (Born in 2506 BE or sooner, or 57 years old and older) 48
Total 100.0(1,713)

Mean = 39.91 Years S.D. = 10.09 Max = 59.00 Years Min = 18.00 Years

2. Education levels

Lower than compulsory education (Lower than secondary 3) 62.1
Compulsory education or higher (Secondary 3 or higher) 379
Total 100.0(1,713)
3. Marital status
Single 19.8
Married 713
Divorce/Separated/Widow 8.8
Total 100.0(1,713)
4. Place of destinations
Bangkok and its vicinity 555
Other provinces in central region 44.5
Total 100.0(1,713)
Working Patterns
5. Occupations
Skill level 1 17.6
Skill level 2 729
Skill level 3 43
Skill level 4 53
Total 100.0(1,713)
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Table 1.  Percentage of Isan Female Migrants Classified by Characteristics, Migration Patterns,
and Work Patterns (cont.)

Characteristics of Isan Female Migrants Percentage
6. Working hours
Not more than 48 hours a week 71.6
More than 48 hours a week 28.4
Total 100.0(1,713)
Mean = 48.63 Hours S.D. = 9.21 Max = 98.00 Hours Min = 6.00 Hours
7. Wages
Not more than 9,000 Thai Baht 233
9,001 - 15,000 Thai Baht 65.5
15,001 Thai Baht or more 11.2

Total 100.0(1,713)
Mean = 12,459.23 Thai Baht S.D. = 5,015.73 Max = 50,000.00 Thai Baht Min = 6,000.00 Thai Baht

NNIANIANEN AL EEETU LUULNUNNTEN8AU LATLUULNUNITYNAT WU
wssundiedaudneduninfesas 62.1 d15an1sdnwildiAusedunisAnuniadadu uliin
nouinisdaassniauszenslunisdreiu esuredndiedunndudiidnuus ey
(EdansAnunsedug videivinue) ielianunsodhdshunisnuasnelfifudu (Lee, 1966)
FudeRsanmnandnvazvemssnundgdauiedunuilildaadnuusivdanmsee
assmaUszeng o1atluganumiendvesndndluduanemie sedenamszusanund
Saudreiulfinszmaiaunssuuauuey sufnistismdenniaietnenisdnslunui
Uangmafidnuuluiianuiidiiuingeldd wiiiaghildivnveriossdunmsdnuiigenntn
U’ivﬂ’ﬂUﬁUﬂ?WNﬁ@Qﬂ’]iLLSN’luﬁlﬂ‘gﬁﬂwu’iuﬁUaﬂuﬁuﬁﬂ’]ﬂﬂa’lﬂiﬂﬁLQW%L‘UG]EJG]&’MF]S?M
‘mu Namiﬂﬂmmaaﬂﬂaamumﬁﬂﬂmsuaﬂ Fernandez-Reino, Sumption, & Vargas-Silva (2020)
fimuin usserinuesedusa (Low-skill worker) Aatdududdnluniagraimnssu iesn
Huussnuitdmeuunuligann leennedledsnusdamiitunmeingd wu lsaseun

A LU aBaudnedu Lﬁaf\i’ﬂLLuﬂmmamé’ﬂwmzé’ﬂé’miut,wiasﬁuﬁﬂawma
Nndoyasziudes lasansdsansineiuuesUsyang w.a. 2562 Wuin wsanundadanuy
Froauldsuananasioliouads 12,459.23 U ?ﬁqqquwm%’w,a?iwiatﬁauiumﬂ
AgiueenRuwnlle (6,875 Um) (Department of Employment, 2019; National Statistical Office,
2021) ¥l ledinTesigemsnddad iefinsannsnszaiesesudsmuie Adsediou
Tuusiazaudnunzdfnyuesiiuysdassluudagiulatoni \Woazioufsninumaouan
fiAntulunduussrumddauieiluiuuaemaiiuansiniy feil

$25¥y wudn e vilavesnssnundgedaudeiunnyaely fgheauludnui
N3N uazUTumma wasnuAdmTngu 4 lunenans 1§ uadesening 9,001-15,000 U
Dufiindannin ussundedaudreiuiiduau Gen Z (AnT w.a. 2540 wioganin)
Founsanils (Gesay 47.2) Adedulurholuiuiisoringu 9 lumeanans ESuandnsldifu
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9,000 Uwsiaiiau (Table 2) loswnussnuvddaudneiuyntaete vhawegluiuifidesss
s dungaamnisy muims uaziufivioaiien (Saithong, Ayuwat, & Chinnasri, 2018;
Ngoc, Baryshe & Trung, 2019) FeifAunisnusessu Uszﬂauﬁﬂmqa%waqmLLiqsﬁguGi"wgqnﬁw
i duma (Department of Employment, 2019) usssund)adanuénetudmlna3alésuandng
AUNG MUY yraid wssnuiifivsraunisaiviefinuegs maﬂ@ﬁum’mammuﬁqqsﬁumuﬁﬂw
(Insaad, Permpoonwiwat, & Kulkolkarn, 2022) vaugiieniiu useunejedaudefudiumiied
\uAn Gen Z wae Gen Y adi3ansdnen %"’muﬂzjuﬁ%a’j’muﬁﬁﬂamwmiwﬁﬂL%ﬁ]msﬁﬂmzjq
niraateiuuds Ussneufuifinveflmnzaudusiumany Sadendredudunsienlu
nyainne wazd3umma daduiuilidosfduseiiganiiiuiiau vanduiuiiidomisussnu
VinwegauuReniu (Pang et al., 2019)

FEAUNISANIGIER WU ussundledaiudiulngidnsonisanvinesssau
msAnunnatedu fegiiinuluiuidmiagu q Tumenans waglunuiinganme uasUSumma
TgrFuendrasening 9,001-15,000 v Tndifesiu (evar 69.0 uay 6.9 audis) Tuned
wsumdadaueiunindosay 29.4 fiddansAnwiganinnataduuagyiulungamme
wazUSunma Td5uAdadaus 15,001 unauly ﬁé’fmd’;umm’jﬂLLiNmm@q%muﬁé%‘%a
msanwlusziuofuasyhnulunuidoriney q TunAnas (Table 2) NS UUTE5
msfnulussiugenitnisnmaatiedu annsadifienuuaglduindaiunniu leame
fufiuaenidenududondeiimaiamgs (ngamw uazsunma) Mdalenaliuseny
annsnUszneUTNaIInue S s unsAnunil desalianunsadnd s uuag s
AndafigendTNuiau 9 (Zhu, Yu, & He, 2020) aenndaafunsfnuuas Uprety (2020) flasuie
1 usuiidiSanmafnussiugs deufinelfginiusanuiidiianmsfnuligann e
Usznauondwidefiuinu sl zhu, Yu, & He (2020) Tdosuredn mswauluusaziuiii
wansnaudmaterlivifiesfureseldvesssmiluiuiiuinadunudnvasdei
Tsamenuiiidenududeumaasvgi

AnUANENTE WU ussunddaueduiiausauduandulanuinniiedmis
($ovay 67.1 uaz 62.6 muddv) fvhauluiuiiswmdadu 9 lunianans [ESudg1eszning
9,001-15,000 UM Tuﬁ@ﬁauﬁmmdﬂmeum@qﬁmuéﬁaﬁ'uﬁﬁamumwammﬁmﬁu’tw&ujuﬁ
Az uazUSuama Antdudosas 65.2 uaz 58.1 audeu Turaifiediu ussungdau
thefuiidulan ausauda wagvend1e wenduey viedunine fvhauluiuiinganme uas
Usumuma TaSuAdnadans 15,001 unauly Tué’ﬂmuﬁqmdwLLiqmuqu%mué’haa'u
Tuanuanausaderfuluiuiismingu q luaanans Wuiidansdn useundeday
fhuduiingrine usnfuey vieduniie vinenluiuiidmiadu 9 lumenanuarldsuaning
T3itAn 9,000 U flddruinnniussund S audeauiitianruninausaioaiuluiui
M uazUumuma (fouaz 26.6) (Table 2) uandlifinin lidiussundsdaudeiu
witanunmansauuule uwiilevinueglufiuiingamw wasUFunma Snldsuaiiigany
msvinuluiuiiawmiagu q lunianan enamsizussundsiivhandlunufinganme uag
Usuauma Fesausumiasdmnnniusenundduiuiia q nszAATedniiaundt aenades
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fun1sfnwivad Nijman & Wei (2020) flasueinlasadsasausatusniisivunlas s vl
ussnuiislifigduielidsmesomsssdnlsanzluiuiiiios fsenand 1l ussnu
nejadauineauynaniuninansadeiseldgeduluiuiinganng uazUsumma (Insaad,
Permpoonwiwat, & Kulkolkarn, 2022)

918 WU usanunddanudneiuiivhanlunguendniinugseiu 1 (usenauendn
ﬁu 1) NI5PLaY 59.21u17§u1’7iﬂ§qmm wazUsuama lasumA1919 9,001-15,000 um Tudnaiu

#l qm'ﬂLLiNmmﬁﬁmué’haﬁuﬁﬁﬁmuluiuéﬁ'uLamﬁ’ﬂuﬁuﬁﬁwi@%u q Tumanans Wuini

EN wssuvdgedanudneiuivhelunguendndinuesedu 4 (an1s drunissesiu
onla wasTayafRnguane) Tuiuiidmindu q lunianans Sevar 87.9 16Surd1e 15,001 Um
July Tudadruiinnniussundgdaudeiuivnulussdudsfuluiuiinganw
wazU3uama Anduiovas 73.7 (Table 2) vauzifer i meumﬁqaawuﬁwaﬁuﬁﬁwqwuluﬁuﬁ
Ayl wasUSuama dadunuifidenuduiios sfmmmmawwmmmumu q Usenau
Aulinainusauasguuuy (Dual labour market) fideanisussnuituumniiosesdunis
dulauazanesmaasugia lnsnmenuitlidnmsdnuldgannuasiuldusanu dawa
Lﬁmw@q%mué’haﬁuﬁaﬁuﬁmﬁaﬁdﬁﬁQa%uuamﬁmwa&iamisﬁiﬁw (Fox, 2009; Hassan
& Rafaz, 2017; Sribunrueang, & Choigjit, 2022) ﬁgﬂﬁf danAanINUNISANYIVEY Cortés & Pan
(2019) flo3 Ui LLSJN’]WEU?QQﬂﬁﬂﬁﬂTﬁLsﬁwﬁanwuiuﬂsjmm%wﬁﬂwﬁzﬁuqﬂumqﬁuﬁ WINUY
yevdumiddhgludiuiiiidalomadilidednuasameuunuiigatu Tasanslunui
Sesfiaunuadlinnuauenin

Fluan15991 WU ussundg B audrenuiiviauliiiu 48 $alusseduai
fialunufinganm uazUSunma uasiuiidmiady 4 lunanans [ESusdesening 9,001-
15,000 U Tudndnitlndideatu Gesay 78.1 uaz 73.7 sudeu) Iufithdanadussnumds
Senudheiu Sevaz 16.1 fvienlaliiu 48 Salusoduani luiufinganm 2 uazUSuama 165y
Andradaust 15,001 FulU ludnduitinnnininuiidanringu q lunianans (Table 2) e1amsne
ussnundadaudetudnilvgjansandn Seiesdnassnadmiumsznutuuazguaandn
Tupfadeu Judendivienuliifiu 48 %bﬂmmé’ﬂmﬁmmgwma (Ngoendee, & Putthawong,
2013) AopdesiunsAnywes Liu & Long (2021) flesunedh wuilidesdeuilomaliusenu
ddsnuuarilonadeusunaiigauldsngs femsatuayuannslasasaiugiu
wagNSHALINS e NTIYuE Sedsmalfluiuiinganmne uasUsumma wsanundsanmnse
ﬁiﬂﬂlﬁqmdwawaiﬁ%y’ua‘i’%ﬁaﬁauﬁuﬁuﬁ'?J"u q lunianans uaadlidiu ufussumdefivhay
Tuiuiidentadu q lunanarsezsiaumnniussundgedaiugredulunufingamme
wazUSuama AldlFSuAdaiiuty venani Swaenndesiunsinuues Kosec et al. (2022)
flosunein uliidalusnmsienfiduanniy LLiamumaﬁauim'awiéf%’uﬁmammuﬁQQ%u
Slefisufunsrhaunnminudiorluiuiides
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Table 2.  Table 2. Percentage of Isan Female Migrants Classified by Characteristics, Place of
Destination, and Wages

Characteristics Place of Destinations/Wages
of Isan Female Bangkok and Its Vicinity Other Provinces in Central Region
Migrants Not 9,001- 15,001 Total Not 9,001- 15,001 Total
More 15,000 Thai More 15,000 Thai
Than Thai Baht or Than Thai  Bahtor
9,000 Baht more 9,000 Baht more
Thai Thai
Baht Baht
Generations
GenZ 339 57.2 8.9 100.0 472 52.8 0.0 100.0
(56) (36)
GenY 223 62.0 15.7 100.0 19.9 68.2 119 100.0
(471) (362)
Gen X 21.0 68.1 109 100.0 283 65.5 6.2 100.0
(385) (321)
Gen Baby 179 69.3 12.8 100.0 16.3 76.7 7.0 100.0
boomer (39) (43)

Education levels

Lower than 30.3 66.9 28 100.0 29.6 69.0 1.4 100.0
compulsory (557) (487)
education
Compulsory 9.9 60.7 294 100.0 15.6 62.9 215 100.0
education or (374) (275)
higher
Marital status
Single 20.7 58.1 212 100.0 24.2 62.6 13.2 100.0
(241) (99)
Married 23.6 65.2 11.2 100.0 24.4 67.1 85 100.0
(623) (599)
Divorce/ 17.3 77.0 5.7 100.0 26.6 70.3 3.1 100.0
Separated/ (87) (64)
Widow
Occupations
Skill level 1 39.7 59.2 1.1 100.0 57.3 40.2 25 100.0
(179) (122)
Skill level 2 208 71.6 7.6 100.0 19.5 76.5 4.0 100.0
(662) (586)
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Table 2.  Table 2. Percentage of Isan Female Migrants Classified by Characteristics, Place of
Destination, and Wages (cont.)

Characteristics Place of Destinations/Wages
of Isan Female Bangkok and Its Vicinity Other Provinces in Central Region
Migrants Not 9,001- 15,001 Total Not  9,001- 15,001 Total
More 15,000 Thai More 15,000 Thai
Than Thai Baht or Than Thai  Bahtor
9,000 Baht more 9,000 Baht more
Thai Thai
Baht Baht
Skill level 3 5.7 34.0 60.3 100.0 438 47.6 47.6 100.0
(53) (1)
Skill level 4 0.0 263 73.7 100.0 6.1 6.1 87.8 100.0
(57) (33)
Working hours
Not morethan ~ 23.7 60.2 16.1 100.0 27.0 63.2 9.8 100.0
48 hours a (727) (500)
week
More than 48 179 78.1 4.0 100.0 19.8 73.7 6.5 100.0
hours a week (224) (262)
dasduazaiusgna

mﬁ%’aﬁmmmmﬂié’dw wssundadaudnedudilng duau Gen Y (Aad w.a.
2522-2539 v 91 24-41 V) dansAnuildiumateiu wasdudiiausauda visd innndy
p3amilsheauluSanganme wasUuama inseiui Tl s unsiauisudeuasasvgi
edlgSunsInasInsnennsunninnuisy q szt ugudnalswesUssing (Thepkham,
2019) FafianuuUsznounisuagaudeanisussauynguuuy vl uiidfegadaunn
Az Seilfussundeauieiuideasnuasignudiilildiums
Fnassmalszannsanansodneaudunduusanulduenanni namsisodmuitusenumds
Sanudheiuiivineuisluiuiinganme uazFumuma uadlunuiidaiadu q lunianans dau
Tngiduguisiemilunguedninuessduil 2 fio aliow wilnouuinsuazssmheaud e
195UAN9199,001-15,000 U NFBLADY LAl LLﬁqmumﬁqﬁmu%a5umqﬁuuﬁv‘hmﬂum%wﬁﬂm
seuft 4 Faduseruiideddvinueas sedunsAnuuagsraunmsaimsina widuseny

a a

negedanuiedudiulngldSuansnesening 9,001-15,000 um Wan153 e liiugn

o
(9 £

IR UANBUZHEBDULASLUULN NS YIS U aBaudedu Tnaanwizeivinaly

LY

I

De See

a

a | a1 v = ) X A4 =
Nunnganw wasUsuama drulveyiia1dnangeningniinaununay q Tunianans aluwa
9INAITWAIUINNTZYNAUANITNUN BNYITINMULATYFAIRIUAAIMNTIULATNITAIN Y
v X X 4« o a = 1 v v
Tulassadwnugruluuanuniluran lneewiznganny wasUsuauma 3edalvignuseneu
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m%wiué“ﬂwm%amﬁuiuﬁuﬁﬂiqmww uazUsuana ﬁmé’wmﬂdﬁﬁuﬁﬁu q Gauanglmiugg
daflenuimiendegseniniuiiilouazimswamnas fuituiisy Gﬂumﬂﬂmq Aanalilssu
iledanudneiuldsunansEnuanmMINRT LA TS BN

JolAUDUUY

miaguiiAeados 017 nsunisdanien nsuWauiiewssnu nsuatafinig
LATAUATOILTHIL NTENTIUTIN wazanudszneunstuiui msliaudismdoussnu
mﬁﬁmuﬁwﬁuﬁmﬁaagﬁuﬁﬁu q Tumeanan Tnsamenguiiuau Gen X (Aad w.e. 2507-
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Figure 1. Conceptual Framework
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398 (X = 3.028, S.D. = 0.740) UagAUFAUAIUITANIUAITIVY (X = 2.320, S.D. = 0.895)
AUEIAU (Table 1)

Table 1.  Levels of Factors Affecting Research Motivation Among Support Staff (n = 128)

Factors Affecting Research Motivation Among Support Staff (x) S.D. Level

- Knowledge and skills in research 2.320 0.895 Low
- Attitude towards research 3.028 0.740  Medium

- Job responsibilities 3.714 0.622 High
- Environment for research 3.031 0.783 Medium
- Support provided by the faculty/institution 3.305 0912  Medium
Total 3.080 0.790 Medium
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AZUULAY MU 254 (b = .254) uagAduuszansnisonnesluguaziuunnnsgiu oy . 186
(B = .186) lnwiiAanuaanaauinnIgIulunswensal 1A 552 (Table 3)
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Table 2.  Level of Motivation for Conducting Research Among Support Staff (n = 128)

Motivation for Conducting Research Among Support Staff X S.D. Level

- The staff member wants to conduct research. 2969 1019 Medium
- The staff member wants to develop a routine for conducting research. ~ 3:320  1.042 Medium
- The staff member wants to enhance their knowledge and skills in research. 3531 1011  High

- The staff member wants to use research outcomes to advance to higher 3484 1108 High
levels.

- The staff member wants to witness career progress through research. 3523 1065 High

- The staff member wants support for a research budget and facilities 3883 0927  High
from the faculty/institution.

- The staff member wants support for training and consultation related to 3922 0.866 High
research from the faculty/institution.

- In cases where staff members have research achievements, they would 3992 0935 High
like the faculty/institution to utilize their own research outcomes for
practical purposes.

Total 578 852  High

Table 3.  Regression Analysis Results on Research Motivation Among Support Staff Using the
Stepwise Method

Variables b SEb B t Sig
Constant 296 .309 .958 .340
Atti 773 073 670 10.577 .000*
Job 254 .087 .186 2.931 .004*
R =.766R2 = .587 SEest = .552 F=88.822 Sig. =.000

Remark: * Significance at the 0.05.
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RESEARCH ARTICLE

The Area-Based Development for
Common-Pool Resource Management:
The Underground Water Bank System in
Kao Kham Subdistrict Administrative
Organization, Ubon Ratchathani

Noppon Akahat Kittipong Pearnpitak

School of Management Science, Faculty of Political Science,

Sukhothai Thammathirat, Thailand Ubon Ratchathani University, Thailand
Abstract

This research explores the implementation of area-based development strategies for managing
the common-pool resources of an underground water bank system in the Kao Kham Subdistrict
Administrative Organization (SAO) area, Nam Yuen District, Ubon Ratchathani. Adopting a
qualitative research design, this study uses Kao Kham SAQ as a comprehensive case study. Data
collection involved semi-structured interviews with 20 respondents and facilitated small group
meetings. Through content analysis and data triangulation, the research unveils that since 2015,
Kao Kham SAO has initiated area-based development to address recurrent flooding and drought
issues via the underground water bank project, comprising two systems and five models. A notable
challenge identified was the lack of confidence among the local community and agencies in
addressing these issues and in planning the management of the underground water bank system.
By 2020, digital technology was incorporated for management planning and monitoring of water
data within the system. In 2022, an enhancement to the system was introduced through a water
pumping mechanism, stored in tanks for distribution to farmer groups engaged in off-season
agriculture. This study underscores the effectiveness of area-based development in managing the
underground water bank system, aligning with Elinor Ostrom’s eight dimensions for common-
pool resource management, thereby contributing to disaster prevention and resolution in water-
related challenges.
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common-pool resource management, underground water bank, Kao Kham
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Common pool resources management according to Conditions that lead to success in the area-based
Ostrom (1990) consists of 8 principles as follows: management in managing the underground water bank

1) Resource users' scope system of the Kao Kham Subdistrict Administrative
2) Utilization consistency Organization, Nam Yuen District, Ubon Ratchathani
3) The right to participate in decision-making | 1) Clear and ongoing policies by the local administrative
4) Supervision by stakeholders " organization
5) Gradual punishment 2) Leadership of local administrators
6) Conflict management 3) Needs and support of the local pecple
7) Recognition by public agencies 4) Cooperation between network partners
8) Regulations for common-pool resources management 5) Application of information technology

Figure 1. Conceptual Framework for Area-Based Development in Managing Common-Pool
Resources of the Underground Water Bank System in Kao Kham Subdistrict

Administrative Organization, Nam Yuen District, Ubon Ratchathani

Source: Researcher's Synthesis of Ostrom (1990)
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Figure 2.  Operations of the Development of the Underground Water Bank System in Kao Kham
Subdistrict Administrative Organization

Source: Kham Subdistrict Administrative Organization (2023)
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Abstract

Local governments play a crucial role in providing people with access to quality public services,
thereby helping to reduce societal inequality. It is essential, therefore, for local governments to
deliver public services in accordance with the principles of good governance. This research
aimed to compare people's opinions towards the administration and to examine public
confidence in the administration of a local administrative organization in Suphan Buri Province
in relation to good governance. A mixed-methods design was employed by the authors. For the
guantitative component, a questionnaire survey was conducted with 370 participants, and the
data were statistically analyzed. The qualitative component consisted of in-depth interviews with
27 key informants. The quantitative results indicated that the overall opinion of the
administration's adherence to the principles of good governance was rated at the highest level.
Hypothesis testing revealed that people living in different areas expressed differing opinions on
the administration. The qualitative findings demonstrated a broad confidence in the
administration across all six examined aspects. The outcomes of this study can be leveraged to
enhance the process of information dissemination and public communication, aiming to boost
public confidence in local government.
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confidence, good governance, local administrative organization

CORRESPONDING AUTHOR

Soraya Supaphol, Faculty of Business Administration and Information Technology, Rajamangala University of Thechnology
Suvarnabhumi, Suphanburi Campus, Yanyaw, Samchuk, Suphanburi, 72130 Thailand. Email: soraya.s@rmutsb.ac.th,

© College of Local Administration, Khon Kaen University. All rights reserved.



AU AUUYBIUS STV IVUADNISUSUITITY
AIUKRANSSSUNNUNaTRIa9IANSUNASDIEIU
Nasduuianialudsminanssays

¢ o
lasen dama ann1iad d1578y
AMEUIMTgINALAzmAlulagansaune AMzUIMTgINaLazmAlulagansaunea
UINYFUNALULAETIVUIRAAITTUNH gNTTUYT  unmInedumaluladsvanagITIuT anssays

U a o Y
VUFANTUA AINA
AMEUIMTgINaLazmAlulagansaune
UINYFUNALULATIIVUIARAITIUNN AWTTNYS

unAngo

nsUnAsesdlutiesiudaeliussyvuiilenadnfsuinsaisisus idauniwaiunsadasan
mulsiiniienludeny asdnsUnATeadTinsiiu (aun) SemsdiiunsTasdandnnisunasesiia
nMATeifdiingUsrasdifeniauiisunnudadiuresssrmilumsuimsianismumdnsssni
U8 LLaxLﬁaﬁﬂmmmﬁﬂ%aqUissmsuuiugwau’%mmumwé’ﬂSiimﬁmamaaaaﬁmﬂﬂmaamu
viostuwimidludmingnasnn’ mAdeildsdouisitouuunannay lnenmsidoidaiunald
N5ENSIWIPUVVABUNNIINNGUAIBE $1UIU 370 AU uagTinseidoyadisimaiinneaia diu
MR lENMsdunvainguy IideyadiAty 27 AU Lagiiasgridayaniunsnssauiiom
wamfi%’aL%qﬂ%mmiéjt,l,amﬂﬁﬁuﬁﬁvéﬁ’ummﬁmLﬁuﬁuam1511%1/11'5:{')’@msmwé’ﬂmimaami
Unesesfidluianuaiiogluseduinniian Tuvasdertu nansveaeuauuigiunuii Ussynoui
mﬂaaﬂuwuwmqnumwm@mummﬁusmﬁmumwaﬂﬁﬁmnmaﬁuaq BUN. WANFIAY
Naﬂ’]ﬁ’mEJL‘lNﬂmﬂ’]WVLﬂLﬂuﬂﬂL‘Vl‘umﬂ’J’miJ‘lﬂf\]“u?JQUﬁ“"‘ti’]%‘lﬂﬂﬂ’ﬁUiM’ﬁf\]ﬂﬂ’ﬁﬁ]’]mﬂaﬂﬂ’]ﬁ“U@Qmi
Uﬂmawsﬁum q #1u mansAnmEsmilUUSUUTINTEUINNIMIHUN I Ty aLAr e AT
Usspwuiteiaiumuiderimessnalumsunasesduiiesiuld

AdIALY

AMUTBLY, N1SUSUITIIUANUNENGITUNIAUIA, BIANTUNATEIEILIBIDU

74 Local Administration Journal 17(1) « January — March 2024



uniin

ndnssnAvnaliuisnmildunmsuimsussmedisguavaneussndléinnldiie
uiltammamsuimssnisussnalne ielinassiinuimsilusda anunsognasiadeu
MnesdnsBassuarUszrnuu feufimsnssnesnamiitliudesdnsunasesdiniesdiu ns
a¥fusruunmansaeuienulusdla nsfidusawesmssnsvuiedosiuuasumuusy
nManateresUiuUszmalngldlinnudfyfundnsssunivia aunsssudyddssdeu
U3M3IUNISUE LAY (U 5) WA, 2545 Aavueliinisuiuugsssuuuimsssnis el
ansaufuinunevaussiansiuUszmatasnisliusnisussvulaegnelisz@nsam
Betulpemuslinsuimssmnisuumidmidesdnmsfnuauleus Wvine uasiwuns
UftRmuiteliamsnussidunsufsieuluidasseduldosedaau Snseunisuins
Aonssuthudiesitituuumdumssmuauleuiemsufsisionis Sadufiuemisesmse
swnquiimitevdninasiuagisnmsuimstanisthudieia wa. 2546 Weduuumslunis
Uimuasn U TRTunisvesdmsuniseing q Gdusnm 52 sy Wesdnsunasosdan
fosdudarndninasinsuinmsfiomstudesiifnumseenguifanam lnsesatesdead
vié“ﬂLﬂmsﬁlﬁ'mﬁumsamsﬂ’jumauﬂ'ﬁﬂﬁﬂ’?mu WALNITETUILAMUFLAINLATNITNBUAUDIAINY
FoansvesUsznsuiidenadestuuntyad lunun 5 uasnuan 7 wagliduninives
nsgnTrumelngguanaglinnutismdessinsunasesdriuvieadulunisinvdninaeinng
USynstianmstudesiia ifesnnngrnedassesdinsunesesdiutiosduldlienadasslums
UImsauufesdnsUnasesduviesnuly 'ﬁ’iﬂﬂmmiﬂﬁmﬁyﬁwmwﬁﬂwﬁiﬂﬁ’aﬁdﬁﬁﬁuﬁ ety
wsuswaqwgmmmwamﬂm%LLaWJsmimmimmiummaqm WA, 2546 Jeimualidu
wmmawmmmwmmuwmﬂmLLaammmmuummgwmamumﬂmuml,mmwgumim
apnAaRITuNANINUTLAZIEN15USMSAN15UNETBINA (Constitution of The Kingdom of
Thailand, 2007)

mw‘hmumwﬁﬂﬁiim15ma°uENaqﬁﬂTLJﬂﬂiaqmuﬁmﬁwﬂwé’ﬂmiﬁé’ﬁzyﬁiamm
Wesuvesussmnvuluriosiy vié’ﬂSﬁmﬁmaﬁUmUWMﬁﬁﬁmTuﬂﬂia%fNﬂaﬂml”i’nﬂa]LLavmm
Woruresserulunsuimse Tasarudeiiuweszrwulumsuimsnuissiuannse
nsgfunsidudmvesssrmilunssuiunsiadulauasnisaisulovefivngauiuau
Fosmsvesinuiitu nsisuasenisidusududddylunsaiuunasSaioduiiamm
augauaziaiey vanaudaudauasnsTduddunsudmsnuiiosdiu Snieisainenny
1¥andlaseninsUssrnvuuagSyurariesiu uenaini dudunsiasuadianuiuases
UsemAvIRanaIY

psAnsUnATesdTissduludmingnasay3 Aomiemsuimsnsnsdiuvieaduil
grusduiifiyanauasnisudmsaiesiu Sadstununszsrdyald Tegtuuisdmsmns
u 4 nes A 1) dinude dndhiienufuiaveulfisafueugsns a1sussa n1sdai
wEuaLTNAUTa Msdarinsadetidu dudumunleuiesyuia 2) neseds dutding
Fufinvauiieafueunsdne msfu mstdaiu mafudnviduuagionalsnenisiu ey

Public Confidence in a Local Administrative Organization 75



Fouiun® washiiunsiatedadng 3) nesina fimhiisufiereudaiumsdisn mssenuuu
n3Aeaie utoutisauazuBLlE FuNUMINe 4) naen1sAnw vt fisuRinvouiReaiy
AMSUIMNIMSANY NM153nANYIvEIRUENRILIANEN MUWRILNYNTY NUATInYAVBIANUasEn3
nuatuayuAanssuveadinuasiaseny gans vlidmiiiluneadig q Tumisnudos
UiRnulnddatuussruegrannieliiAaamniusssnivia uasieauiianela Tums
UFTRnuwend i fiuazanguimsvesuasesdnsnasesdiuriosd uuimidudomie
anssang3 Tedleasdnmsuimsdiediudunalnvildumsianniediuiid ey Seiosdingn
Tumsusmsauiauiiiauss@nsningsga TaonsuivdnsssunAviaduwuimialunis
U URII%N15 Aendnilisssu ndnansssu nanadulusala ndnnisiidiusiu ndnay
Sufinvou uag vdnauduan eldfiluuamanisufiRnudiussnmsdaaliinisiingn
sysnduauuiulilunsumsiamsmassiudanudaauandususssumndsdu (Butkul,
2020) wannNMsUMANsTIIIAUIaNNITILLEY 83ANTUIMINTAIUTIBIiURBINTENTINE NS
afradoiu iiolivszvwuiinnuiulauaglindafansuimstudiosifanundusss
annsngualszavuldiiuogned 31 Hanpanich (2003) 8lHaudAyvesnudeiuliin
aulindlanstsanaududeuveseuduiusssninyanavienduyaaa iedai
FndlaiaduiaginliAnanudonss finnndeawe wasdiomdedeiuuasiu viliyaaa
ogfamtuograiiugy nveawadneiu Hdeiadianuadlafiasin anudeiuvessssmy
HoMIUIMsuUALVANsITINAUIATetednTUnATesdIuiesd uuimisuTmingnasa3
Tpensunaueteyawuunaunaudy 2 JUlu Ae 1. 1WSsuiisuanudaiiuvesussenauly
nsUIMsTanIsIumdnnsvesn1sUnasesiia lnsduunaudoyadiuyana lunnitaue
AnuAAAEITUNTUIITUIImMENSTTINALIE uay 2) AnwiauiularesUssvsulunig
UImsdanisvesesdnsmunisviosiuludmingnssnydauvdnnsveanisunasesiia lu
sUuuMsdumunidoyaiiennasuna uazthdeyailéannsnumuuuguasiannig
UftRnuwesmbsnuliiiussansnmanng Wy

L o a v
MUseaIANI5I9Y

1. WawSeuiflsumnudaiivvesssuvuiiiidonisudmsnunumdnsssinivaes
asdnsUnasesduTiosduvimddudwvingnssan’ Suunauiedelssunsmans

2. iiefnwanuiiulavesssrrrulunisuimsnuaumndnsssiniviavededng
Unesesdiutiostuwimidudminanssanimundnnisvenisunasesii

UUIRALASN B

HUIAANYINUUSUISIUAIURANSSTUIAUIA

Chaicharoenwatana and Lee (2001) ldnaniiannuvungveanansssinauiadn ns
UImsdamsnaduduiuuresnsiauieg nidiuiulaenisivualimienuyesniaigl
nifduasun1siidiusiuaziasuasussenMaliAansiausintu Fazinlugniswmn

76 Local Administration Journal 17(1) « January — March 2024



ognaifidusan Tnensimualinienuniassiinifiduaiunisddiusiuuasaduadng
usssmAliAanszuIunsiidusandu Swsnillgnmsiauetsdsduannsofmnauedld
waedieugAsTsunnadanu 52uvs Kaewchamnong (2009) él¥iannumneesvdnsssuniuia
Jmnefis wndafisuetuieilulddundnmsiugulunsgua muau wierifugua
Aams el duAansiifszuumeviauia duiumudevdnamsssu Sanulusda adenis
fldrusuuazasranausslewd ayulidmdnsssunfviadunssuiudiuauiasnisuims
thudlesfidanmesslituussrmu vHlimsuimssuduiuiaomilusdaansonsaaould
ImaﬁﬁﬁdﬁmmuﬁaLLUﬁiﬁﬂw’]Lﬁ'UaﬁuwﬁﬂﬁsimﬁU’laﬁ]’]ﬂmuiﬁwaq Apichatthanaphat
(2016); Civil Service Development Institute (2003); Pakdeebut and Suddhikamod (2007);
Banchuen (2015) 1&g Chankrajang (2010) L‘Vd\lla‘Vli”l‘Uﬁﬂ?Nﬁ“di%ﬂ@U‘U@WﬁﬂﬁiiﬂJﬁUWaﬁgﬂ 6
asdusznauiAnw ldun ndnifsssu vinamsssu vinanuTusdla ninmsiidiusu ndnanu
FURAYEU WAEVENATUALAT INMITUTNULNAARET UL MsNusMmEnsssInAUTadedy
annsoagulnindundnnsuimsoufigatiundnng Tasilivdnnmsiidugluuunguinng
Ui udidundnnsinudanninnianldiemsuimsmmuudsAeaudesivitg
inadnsiiniian fuseneudie vandfsssu ndnamsssu nénanuTusla ndnnsiidiusam
nénAuSURaTeU wagvdneuduan TumsuimsnuieliAnanudusssu

LUIAANEINUAULT DU

Teesuka (2018) l@limnununevesruideiuliin muneds mudede anudela
ailinsla ausiule Semudeiuduasiduinndmsuesdnsmaaulussdnsidiuguly
nsuNuaziAdym Jdmsalunsfamuuimieng g asinlidanuddantnisiidimusiu
59U Intawan (2015) l@namsamnuideiu 3 mneds mmﬁmﬂf\m‘%ammﬁﬁﬂ,%awﬂﬂas‘z’iq

g

GN’E]EJUUWUE']U‘UENWJ’]Jﬁﬂ'J’]JJL‘UWI‘\]?JBQUF]F]&‘LJ‘LJ’JWiJﬂ’]'i'i‘U'iiJﬂ’J']iﬁﬁﬂ G]ﬂEJG]‘\]Uﬂ’]iLLﬁGNEJBﬂ

=

‘Vl‘UﬂﬂaLLﬁﬂQWﬂ@ﬂiﬁﬂJﬂ’J’mmukl ﬂ']iﬁJ@lli‘Uﬂ"J'lllLﬂ‘EJ‘VI'I‘EJLLa”ﬂ’J'lllﬂ’]@ﬁ"NWN‘U’mWllﬁ]@‘uﬂﬂa

i)
A a

vioddadmiamelfanunsaivis agulddemudeiumneds euanudndels ety
fuinnenssimnidmdunsuntemausslomiveanuazarhivh e aoriaenlious
Tne Argyle (1972) naminanuideiiufimuddy fie pnulindadudddgylunmsuandaen
maderuminluFensvilenludeny 537e uasmevhausmiu Senalnddasunntiu anns
nuynuuIAMRBfuA It uaseaUwas euiendni Ao anuddn eudels
wagmsatiuayuiiyaaaiisossdng Lﬁummﬁaﬁuﬁaﬁmﬁm%amqLLaza%ammgﬂﬁusia

yYAAA

AUNRFIUNITINY

JaseUsznsaansnuanae Ll ANLAAI LA BNITUS IS UM LNENSITUNA LAV
aaAnsunAsasdIuTiBad uuimtldlud v ingnssauy3

Public Confidence in a Local Administrative Organization 77T



NSOULUIAANTSIVY

IINNITNUNIUITIUNTTU 1BNENT LI 9 MRedes fRTelairuansauLifa
1@sia Figure 1

Independent variable Dependent variable
Demographic factors Good Governance of a Local
- Sex Administrative Organization in Suphan
-Age Buri Province

- Married status
- Education level

- Rule of Law
- Moral principles

- Occupation - Principles of transparency
- Income - Principles of participation
- Area

L
- Principles of Responsibility
- Principle of Strength

l

Confidence in a local administrative
organization in Suphanburi Province.

Figure 1. Conceptual Framework
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Table 1.  Overall Score of Local Administrative Organization’s Administration According to Good

Governance Principles

Good Governance X S.D. Opinion Level
1. Rule of Law 4.62 0.36 Highest
2. Morality 4.32 0.32 Highest
3. Transparency 4.32 0.32 Highest
4. Participation 4.39 0.35 Highest
5. Accountability 4.44 0.33 Highest
6. Efficiency 4.30 0.40 Highest
Total 4.40 0.36 Highest
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Table 2.  Comparative Analysis of Public Opinions on Administration According to Good

Governance Principles, Classified by Personal Information

Good Sex Age Marital  Educatio Occupatio Income Area
Governance status n level n

1. Rule of Law p=053 p=027 p=012 p=0.18 p=039 p=093 p=0.00*
2. Morality p=059 p=087 p=064 p=033 p=040 p=008 p=0.00%
3.Transparency p=059 p=087 p=064 p=033 p=040 p=008 p=0.00%
4. Participation p=020 p=097 p=09% p=040 p=030 p=0.13 p=0.00%
5. Accountability p=074 p=084 p=087 p=040 p=026 p=052 p=0.00%
6. Efficiency p=046 p=004* p=027 p=018 p=046 p=092 p=0.00%

Total p=053 p=027 p=012 p=0.18 p=018 p=093 p=0.00*

* p< 0.05
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Abstract

This study aimed to: 1) identify the critical practical aspects and levels of implementation
necessary for successful financial planning among rubber farmers; 2) examine the conditions of
financial planning that influence its success; and 3) explore the relationship between household
status, financial planning conditions, and their success among rubber farmers in Surat Thani
Province. Employing a mixed-method approach, this research gathered data from 400
participants for quantitative analysis. Statistical methods included t-tests to compare the means
of two groups and one-way F-tests for differences among more than two groups, alongside
examining the relationships between two sets of independent variables. Qualitative insights were
derived from focus groups. The findings reveal that the majority of participants were female,
aged 31-40, residing in Mueang Surat Thani District, with incomes below 20,000 baht, married,
and living in households of 3-4 members. Most owned rubber plantations of 11-20 rai, financed
through financial institutions, and invested in land acquisition. The study found that the
economic outlook was viewed positively, while investment strategies were rated at a medium
level. In terms of financial planning success, respondents indicated that their earnings were
generally adequate for covering expenses and debt obligations, although savings for future
needs were often less than 100,000 baht. Consistent saving habits ranged from 1-2 times per
month, with a duration of 5-10 years, and debts were typically repaid on time. Focus group
discussions highlighted children's education as a significant motivator for financial planning,
while the primary challenge faced was the fluctuating price of rubber.
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Table1l.  Mean and Standard Deviation of Factors Influencing Household Financial Planning
Success Among Rubber Farmers in Surat Thani Province

Income Allocation for Expense Estimation X S.D. Opinion level | Rank

1. You have allocated income for spending. 3.52 0.89 High 1
2. You must share income to pay off debt. 3.12 0.87 Moderate 4
3. You have set a spending budget. 3.46 0.77 High 2
4. You have allocated income to purchase 343 0.95 High 3
facilities other than the four factors.

5. You have managed your income to have 2.94 0.90 Moderate 5
enough to save money.

Total 3.29 0.88 Moderate

* Statistically significant at the .05 level

910 Table 1 nsAnanmMiidIRoyveanIsIauNLnnsiuiidmaserudoves
113979 N5RUTUAT IS BUYR LN ¥ATNTYIEINE NI LTI TRgT1u) $571 Auns
Fnasseldiitonsussanasesns wuin 5zé’fwmw?mLﬁuagﬂuizﬁw’mﬂma (x=3.29,SD. =
0.88) 1118AIINTN INBAINTYNIAIUENNITINBETANNFANUDIlaludwYINTRassTala
wonsldfing WeRnsanidumediu wuii egluseduunn 3 du JaFesdduandiaienn
fanlumdesiian il vinuiinisdaassmeldiienislddrouniian vneanuinnunsns
yraueiinsaeuRulildie ssauanudaiiueglussdiuunn & = 3.52, SD. = 0.89) ua
uiinsimsdansseldliaunieunwedmsufivesuiuiiosfian muneanuinaumsns
gmaugansliiduismeiiazeeulldaelusugniau ssfueudniiveglusedu U
NaN (X = 2.94, SD. = 0.90) MUEAY

Table 2.  Testing the Influence of Differing Household Statuses on Financial Planning Success

Among Rubber Farmers in Surat Thani Province (Gender-Based Analysis)

Success in financial planning of rubber Male Female
D % D

t Sig

ol

farmers

1. Income sufficient to cover expenses /
266 093 267 100 -0.11 0.92
debt repayment burden

2. Saving money for future expenses 1.80 0.71 195 074 -208  0.04%

3. Current savings amount 242 0.71 2.36 0.72 0.83 0.41

4.  Consistency in saving 140 056 122 044 347 0.00%

5. Number of years to save money 2.45 0.90 2.27 0.90 2.00 0.05*%

6. Average return on savings per year 176 088 203 091 -291  0.00*

7. Payment of debts on time 161 076 195 082 -426  0.00%
* Statistically significant at the .05 level
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ACADEMIC ARTICLE

Legal and Privacy Concerns Regarding
the Credit Scores Assessed by
Artificial Intelligence

Taenrat Kungern
Faculty of Law, Khon Kaen University, Thailand

Abstract

This paper explores the complex relationship between the use of Al in credit scoring and the
development of social credit systems in the People's Republic of China. The use of Al in credit
scoring and social credit systems in China presents several concerns. Data privacy issues arise
due to the integration of Al, potentially leading to discriminatory outcomes. The societal impact
is substantial, affecting access to financial services and job opportunities, which could result in
social stratification. Individuals' freedoms and opportunities may be influenced by these
algorithm-driven evaluations, possibly causing social exclusion. Moreover, the opacity of Al
algorithms makes it difficult for individuals to challenge decisions made by these systems. This
lack of transparency and accountability raises serious ethical and legal questions about the
legitimacy of decisions made by Al. The rapid advancement of Al technologies also outpaces the
development of regulatory frameworks, leaving a gap in oversight and control. Regulators face
the challenging task of keeping up with technological changes without stifling innovation. They
must strike a delicate balance between protecting consumer rights and privacy, ensuring fairness
and transparency in Al decision-making, and fostering technological innovation that can drive
economic growth and societal progress. This is not an easy task given the complexity and
dynamism of Al technologies, the global nature of data flows, and the cross-jurisdictional
challenges involved.

Keywords
legal, privacy, artificial intelligence, social credit

CORRESPONDING AUTHOR

Taenrat Kunngern, Faculty of Law, Khon Kaen University

123 Mittraphap Road, Nai Mueang, Mueang Khon Kaen, Khon Kaen 40002 Thailand.
Email: t tan k kungern@hotmail.com

© College of Local Administration, Khon Kaen University. All rights reserved.



mamaamungwmauavamsmuuma
’[ums’[%i’lmmws"ﬂvsLwamsﬂsvmu
ASLLUULASARN

unuss AMINY
Az dfAEns WInendevouwiy

UNARYD
unanuiisdnwanuduiusidudeussunitamsldnuiygivssivslunsidasuuunsinuas
nsimunszuuAsAnndanluas sussussrrudu nsldnulygivssivglussuunisia
ATLULLATANLAY iu‘UULﬂﬁﬂﬁﬁ/lWﬂﬂﬂﬂﬁﬂ‘u?1’16’1imiﬁﬂiu‘m%u%uwﬂ%Lﬂﬂ‘U@ﬂﬂ’Ja‘lﬁmEJ‘Uiuﬂ’ﬁ 919
{]m‘mmmLUumumsuaasua:uamWuumﬂmi‘uamﬂmisuaa{]wmﬂﬁvmw% mmauﬂﬂamaawam
BRRNARE wionansznuiTedFynneden 1wy nansEnuReni1sdniausn1sN1enIsIiu nie
nansynusolenialunisvineu niservdenalfinnisuludunisdiay 1Hudu l@snmuay
Iammammavumamaﬂmsuamswafﬂwﬂm'sﬂivmumumaaummvuuaaﬂaw:usuaa
Jyyruszhivg mﬂvmﬂmﬁﬂaﬂumamﬂmaaﬂiﬂ laglannzanududouvasssuudanaifiuves
Joyyruszhivg ylhAneuedouLAasasdElunsialavesssuumEaE 1aaawlusdlauas
arduliaveusentsdadule aumﬂmﬂmmmmmu%aﬁﬁmLLavﬂgmmsmmﬂumwmamﬁmlu
nsandulavestdyyiuszivg ol mmmmmamqmmm%aqmﬂiuiaaﬂmmwivwwu
WaWIN19159n 9N sWRILINgaunIsAIAuguasgiauin vliAsgesindunisiiduguatasznis
AIUAY ‘mn&muﬂmumammmﬂmmmmmsﬂumammmmﬂaauufdaqmqmm‘[uiaai@slu
Tnvruinnssuwieunan lnsazsdetasiianuaugaszninnisuntesd@nsueduilnauazaiy
Wudaud nsfusesanudusssunazanulusdalunisindulavesdyyiussivg wasnis
a'ua’%uu"s’msswwwmiuiaﬁﬁlmmaa‘i'fuLﬂﬁlaums@ﬂmmme%ﬁaLLawmmﬁnwﬁwaﬁmu
mﬁmLuummmmaﬂﬁmamaLuaamﬂmwmwauua aﬂwmumaqmﬂiuhaﬂmmﬂs ww
LUaauLLanaamm mﬂwamumawamamﬂmiaﬂ maamumuwmﬂmLLamﬂsnfuaqmamu
AerfunanemhsnunasansUssing ﬁNLUuﬂsvmummaammﬂumaumm

AdALY
ngmuy, ansdruyana, Ueuaynusehvg, Nsussiiuasfnnadeny

106 Local Administration Journal 17(1) « January — March 2024



uni

a

AZLLULLATAR (Credit Score) MUNYRY F’]uLLuumI“ﬁuﬂ’]iﬂﬁuLZJu@'J’]ZJLﬁEN?JENN"UE]ﬁULGUE]

£
=1

lauag LLuumsmmu%gﬂmummuhammUﬂivammﬂmwmqmsuaauwua Usvmmsmwu
UsyiAnslidrerudnsiasin UseTinmsvedude ufsseTanmstisenilsing q Tnuazuuy
\ashniae mﬂmﬂwaumammaaﬂsvLuummLaawaqmaaurualm&mmmama ¢l
UszAnsnim uenaint azuumasingiaunsathu i lunsussiiuaudssesiuetiu
vieffidesnmslatndvanasin uarlilunsussiuenudswesfvaluaninluanauvie
DIANTAN nMs¥mriasL AT RLUUR IR Sarirunsaduusaeuashniivannvias
5ULUU 017 TaiAa Decision Trees uagluna Credit Scorecards ugiu sioan iiagauriianssu
vulaneaulatiinniu fnsihiessesddva (Digital Footprint) Midudoyanginssuuulan
ooulafiaerioufnssunasnginssuvesyana wu nsinaddedsaueaula mslfauduled
Sumesiin naensunistedudesulad us feyaildusessesdtamanianusatuly
Tumsdneiiievimnengfnssuvesyaaaldivuiu

UagUuiinsussuutyusshvg loun deyauseifinistiu (Toyauuuian) uas
soeseAdta (Fayauuuln) wlddueiesdiolinmeiiiousaiiuanudsmisnisiiuves
yarafidugvedudelasannsaviuneanuinssduniongfinssuvesueduideldosng
wiiugh dndeyamantunlifinsandudelifuyaeadliwedinstufinlssiRinsvigsnssu
madmunsuInney 017 inunsnsluiuiiinslna vsaymnadulafiliineyingsnssuiun
sWIANIUIEANITUNMIRY Lazdainsnsaenanluuszendldiunsinaiduasinluvaienia
d Tnsanznsdl ansnsassussrsuduiifinigdar “ssuvazuuumsiinnisdenn” fAusudu
wofinssuveIsaryARaLAzIdRs S uRsAn Tasasipsuuma R sliauvS e
Tiln iemuAungfnssIvesazy ARG

‘fjQ;fymizawiﬁamﬁv"w’wmﬁzwﬂEmﬁama%ﬁmmmv‘hmuiumzﬁﬁﬂﬂaé?aﬂsz’f
aftlynesyed fendennuannsolumadoud maudtamn nmsfedula msendi uaznns
vhanuiiifetestunisAniesen nelideyauazszuudanasfiufignivsunsuulivieusu
uywdvidedianuaanilndifissfuiyed vih nsinnubemdmesayayuszaus fany
Fudouuazenndemseduie SueaviliAsusngnsaifiienin “Black box” vie “naewin” &
e hildnliansadilaviossuetunounsinnumeluvedlueald tunneai
IlFauliannsansuilmeainuedgslsielildnadnsuiodnduls dedawaliinng
daaulavidenadnsildnlmaaiulifiaulusdauazdlaldon nsdufedefamun
ag9unnng TglennzogsBamsiunldanuiunsdariazuuunsin fegnaniasieluly
unANuil

Ingussaen

L4

) :if o o a A @ Y v [ < 4
1) ws@Anwidamasnsinnuuesszuulygiusesfvsnidudannatazslluusgiauni

MENNATUNITANUGHA

Legal and Privacy Concerns Regarding the Credit Scores 107



2) Lﬁaﬁﬂmmiﬂﬁzwﬂmmwﬂaﬁwﬁmﬂi’ﬂumﬂﬁﬂsLLuumiamLasﬂxLLuuLmammq
G

3) iefnwdedrirlumsitugualumsdavingurine viengsudeudmiunsldnu
Ty UsehugiussuunsuuLAThn

FEUUASLUULATANGSSUUASUUUIASANNINAIAY

AZULLATAR (Credit Score) HNBRa ﬂ“’LLUUWI‘mumS‘Ui“’LNUQTIJJLHEN‘UENWUEJE‘WL‘Ua
TnspzuuAshnis aﬂﬂwmmﬁuuhamﬁwsvmmﬂﬁuLqusuamsuaaulfua UseiRnstnsenil
Usgiamslddnsiasin Useiansvoauide wazdszianistrsenilang 9 TnoAzuuuAsAntas
Preligliaudomunsausediuanudssesvedudeldoregnd osuasiussansamn
(Consumer Financial Protection Bureau, 2023) uaﬂmﬂﬁ ALLUULATARGIA@ILNS LT lLANS
Uszifiumnuidswosuaiitu viediidesnsdatydinnesin uagldlunmsussiiua
Aeoaweaduoiduandnluaemmiessdngeing  madarhasuuuasinuuusadiu (Ndoni,
2022) Fovinuntsadrauuuitaeansinfivatnanszuuuu a7t Tuea Decision Trees (@aifiy
Tuealumsdnuesiuuasinfiduizneadilaeiansangaudnvuedng o wu UseTans
Frseuil UseTamslinsasin el eny waruseiRmevinnu ineasdunamsedniannse
yneanuinasduiifuedudonsliansadisenildaunariidmue) uasluea Credit
Scorecard @adulueaildtoyanmnmstuuasdoyadinypnaiioasslunanmaads fiauns
yheazuuaIRnveyanalieggnies) Wudu dewn iedemlidinuulaneaulmi
wn¥u fimstihdessesddsia (Digital Footprint) idudeyansliinuulanseulatifiaziiou
AnssuuasngRnsIuesyana 1wy mavieaduled nmstnadludedenuooulm] mavieaiulsd
Sumesiin naseaunsteutivesulat udu doyafldusessesddvameatannsorunldly
A1) LmﬂzﬁLﬁ'aﬁmwwqﬁﬂﬁmamﬂﬂalﬁmiuﬁ’u (Blue, Condell, & Lunney, 2018)

Yaqiufinisrszuudaneditu (Algorithm) Sadutuneuviedsmsiignoonuuuin
WelireuRunediduruuiegrvioudlatym dessuudanesiuanunsatiurldlunis
yhauiivannvans iwu nsdumdeya msdnidedaya mnseiteya madunlunang
adinenans Wusu inldlunsiesgideyausziRnstiu (eyanuuiin) uazsessesdva
(Foyauvulvd wliuiuieyssduaudssmimsiunesyaeaiidufuedudelagain
yhwearmnsdutenginssuvesuedudeldedtaiugn fuisemnsoidoyamdniy
wldRnsanaudelvifuyanatilineduse Sinenisduinnould (FinTech News, 2018)

weluladitomdmsussnanadoyawuuifuiuteyauuulmliizondt sessesdsita
ieeiunAomalulad Ueyeyssivg mumaiiauasismsvirnuvestyanussRugriliings
TumsdmnauasUszansnmlumsinuiifuiy Usznauiuisnisussiliunziuuasislugy
wuiBnfiussavsnmiosnifisnsuuu it ussivsdmsumsiinnesiuazainnisol
arudsdunslifaudostann slilunatiygussivilunsfasanaudegnuwuldunly
9819UNIVANBNINTY UDNINT JeyaruszRvgdalinnuaiuisalunisiieudaienuioiuas

3

Waunsseusiieiideyauintu TnsanunsassygUuuunazanudunusvesteyaidudoula

108 Local Administration Journal 17(1) « January — March 2024



wlwantunisidudlauwaliy wainssu uazannudsddgadu vialaaTunsduaunse
\WasLLAINTEUINNMIUTMIAIABduaTAnldeg1esiaiiles 38n1sUszinanalagld
Hoyauszhusiivssloviognidugavesioyaruielng isuasuaganitunmsiuausn
ddadoyadiuumneald Wesnndyaussiviannsalssinanauagiinsevigadoya
yuplngfldnnduasuiugunnninged dwslisuinsuarantunsfuansasalald
sadnnndslulasaninsnasadndasinianmsiulinsduanudesnisvesgnéiuiniu
UL (Sadok, Sakka, & EL Maknouzi, 2022)

Uaguu fnmiszuuasuuesAnuElunsdaduduegaunsviaten iy uasiaty
Tuvaneniadlu Wy nMsussiiuanuieelaneesuladiednrhsusu (Rating) Sadunsly
AzLL o sdasusulusmaviedunedudising q Tnegnédluyuruselad densdadusiu
wantueninarensiadulavesuanailulunmsdenliusnmavsodondedudlunendsls
vionsdlasnnizussrvuduiimahssuuesuuuesinnldlunedaugadonin “asuuu
\ASAANINEIAN” %50 “Social Credit” 1usyuuNMsAnmULazUSEEIUNGRANTTH MSATLYIN Lay
Ufduriusvotyaraneludiny lavazlvinzuuuiuusasyananufanssunNdinLLastasugng
gpsmnanfugiay azuuudandaggmirlilfitefnundnsuaglentag q luiisesnu
i Temalumsasiase Temalunsvedude vieanslunsduma sy

AU 29IAUIIAIYSSUUASUULASARNNIIAIAN

sruvAziuAsAansdanuiiduiinanasnsnssUssrvudu TnsfsuiaE
szuuiilul aa. 2014 Tneflidmnaieduasunnudedndasauasnginssuilduuselow]
siodfany szuuilfinaluladdoyauunalvg) (Big Data) lumsmiunudeyafrtunginssuilen
AasioAzLLATAA IduA M3tien® nstiseniinaana msvsnaduliesdnsnanea n1s
Huoaadasinnutismdeday nmsufiimunguune a0 lunenduiu weinssuiiens
dadusionzuuuasin Iiun nsiaiadiseni mseafiengn Maweunsteyaifiavieasns
Aruusnuen iudu mnduddddanesiulumsussinanadeyaussAnnazuumasaaliiy
usiazyAAa (Kobie, 2019)

sruuAzLuAsAavedrusuundu 2 Ussian nanfe ssuuasuuuAsAnneday
AMTUYARASITUAN UALIEUUALUUILATAANNEIALAMSUBIANS (Lee, 2022) Tnalisneaziden
Ssteluil

1) 5EUUALLULATAANNAIRLA S UYAAASITUAT ABNITTIUTINTDY AN ANTIUEIY
YAAA 19 anuenN1sRuEINYARa UssAnsannmavinnu Ufduiusnisdeay uagionssy
ooular] WWusu Tnesgunadusiomnislissuuasinmedsnudwiuyaraituniesdionld fauas
Usztlungfnssu n1snsegsin LLaz%aL?ﬁmﬁuamﬂﬂaiuﬁwm q Tneiiid s sauaTua
u'ﬂL%aﬁauaquLa'%quﬁﬂiiML%quaﬂﬂwaiuﬁﬂﬂm (Alguliyev, 2021)

2) srULATLULATAAVNIEIANAMSUBIANT AemsTiuriudeyaiieniuuiem end
Foyafifsrdosiunanissnuiununministuresussn doyanistnsznns feyanisdisziu

a

Rudsuias waznseynvunenstiuay 9 Wudu Tnesguiaduiidmmnenesduaiunstnsy

Legal and Privacy Concerns Regarding the Credit Scores 109



miuasniflfnsanauwazgndes Twadunsdaasuanmuadeumegsiafia venani seuu
AzuLUATARd T Ut nstiruTndeyaiililininisdu wu deyanmsufiinungsedeu
vieadadoRnmlunsdise Budu fanneanuiigsiasniudessnumanuduiusiai
wifnauvesn eliiiulaildsunsufthesadusssnasudlutetaudsfionafatuldvd
gy (Kostka, 2019)

syuUATLULATAINIEIRNid g uagnaaedddlunatsidosinaisisnsy
Ussrnwudu wu dnfe Gedld ifeuiu 1ae Tnesgunaduldsadifasissuuiinldissme
melut a.a. 2020 uioda a.a. 2023 szuuildilinseunquussannsimuavesszna wawdsll
ﬁﬁﬁaajﬂd’ﬁzuuﬁmsamamﬁﬂL%ﬁ]vﬁahj wazmnUszauaudnsa wansznusednuaziuly
Tuiiandla i visUsanamdsdnuuasnaaeddssuutiduiu Wy Ussmedand 16ins
neaesiidiedulanauaznydlsy {ud (Yang, 2022)

STUUALLLUULATAMNI9E AL (Social Credit System) U84a151503 53U ¥ 1¥UIU
HansEnUsoanefuYesdinLLargIAa Teenaduunidunanssuseyana sieadAng Lagse
spuudsnulngsn nefiswasdon il

NaNIENUAIYAAA

FEUUALLUUATAAN AN T UssasAtioadne “Inusssuueinnudadnd” uay
duaSumaunlelamaasyghanaznisunasedlaeninuanininisiiasiunlasdzauaLY
Jusitadmsungfingsuila Jsenanseduyanauazgsnaligniunsisnelusgreiaig

=

v < ¢ 1 v a (% A a v < a ! )
Fodnduazsdulsylovineding vasineny SgUUUﬁQLaﬁJﬂ’lﬂﬁﬂUL‘UBWNﬂ?iLQULLﬂLjﬂﬂa‘Vﬁ@

a [

gsnvuuaaniiinudedndusiiisnelaties Fee1avisliaunsadntwnaaiugliaiunse

i)
Y =2

wddldlunsdlund seuusananisgnldidunalnlumsudlugmmansugialdlusedunis
Fatiu nsdainssuuazuuuasAamedseuiasog uuauuAgluntsaie Tanssaumeany
Fodnd duadunmsudlolommaasusiauasnisunasedumsnsasussruiu
STUUALLLULATAANSE ANl FULLIANLAALI9INTTUUALILLL Sesame Credit Fagn
W laeu3en Ant Financial Services Group .8 uusvlua3eves Alibaba Group Holding
Limited Tng/szuUAzLUL Sesame Credit 1 (Ming, 2017) Fuldailud a.a. 2015 uagldsuainy
Suuluassassussrmuiu eessuuildmaluladdaauszang lunsussfiuazuunsin
voujldanu Tnepzuuasiniursgnussdinandeyasiie o wu Useiamslfauweundindu
Usg¥nsthseiu Usyianmsteneaudesilay msaung uazmsldusnisau 5] Y84 Alibaba
Wusiu mevszdudindnuitelinsuudmiumsianmniidefiovesilinu waanmsmaaed
g5z uuAzuL Sesame Credit @1113098 AU IVUAIUALNANTZNUIINNIINTEVINVDINULDN
snninfn iesnngldansndiiedeyaiisifuasuuurosmuesazaninUiuug
woRnssuveInueLaiuazuuLly uenant Asuuu Sesame Credit SeliansuUselmisng q
ugldanu wu nmslésuasindufonsumsldhety mslideseduindudodeninude
130 e slEFuANSALAwWsng 4 91NU3NN9H9 v Alibaba vannsateligldauldsu

ANNAZAINAUNLALIAMNMAINNATY TEUUALLLULASAINNEIRLNTRILADEEANIINTEUY

110 Local Administration Journal 17(1) « January — March 2024



Az Sesame Credit T fdnuawadeiy Tnaltnalulag Ueyeunuseivglunsussiiuasiuy
\nsAnveRlda uaziinslideyasi q ludnuaieniuiunisussdivagiuu Sesame Credit
9INANUTHU STUUATLULATAA N RLTnadoyaralaense AAen1snsse Ul
Ussywumuaumsnszvinvssauesnnmindy lidasdunsienswagning msienswansuas
wefinudeya v ouiinseninsUfuRnuAAinInwIvesaia wianadnendlai
wofnssunsliiimeusiaryaraneiunliiululunsiieglunsouvengmneuasassudud
nnTuanmsthsruuazuLAsHaTd sy

WansENuAoasAnsNALEUgsSHa luas 1S gUssTITUIY

FEUUALLULATAANIFIALliNadoNsALHLgSAALAzN SN UGS laeanIz e
Bdlunsdifiesdnslailéifunsuuuinsiniia enadanaliiesdnsliausovedudoniouimema
MsiuBy q 2l venand sruUAzLLLATAIedsauS siinasomafnfugua leswinesdng
vioymaluesdnIfildTunsuuasiniilid enaludldsuemnuasmnlunsfinsorumiosames
¥5 vidoypnaluosdnseragnuiasnisveien deeradsnansenusionisaiiiugsiavesesdns
thug 16 Tunenduiu seuuezuuuesinedinuonvadeusslovidogaialduaensdliduiu
0171 03dnsiilé SunzuuasAndidealdsuansusslominlifosdissiudaslunsidienes
RN w%aiﬁ%’uiﬁ%’umimafmaUﬁmmmmm%ﬁgﬁﬁu Judiy (Chipman, 2023)

91NANUTIAY FrUUAzLULATAnnTzRUlaAnsUf URAungmue nseiulvtinns
UftRmuddidedfininyvesma suinliiAenasonisaniugsiavessdnslugusiig q
ufmaiuyarveuUILd aaonumIaiueudeiiuuasailindavesgnéngae

NANSZNUADSZUUAIAULAYSIUNIHUA

sruuprLuATAnN el SUMsInninsainnasnsas fefuismsdnsusy
MnAMIUsENDRTRTESIIIr ANUsENg AV evsesssuTigndawar ligndesmaidueeidls
wqﬁﬂﬁmﬁﬁmwivLﬁumamam“wﬂ WULLASANNEIALLInULA LY Wesla A15AIAUA
Lﬂm%mmﬂiqumwmaa Luu”LUmmiLmiWﬂg]mmsJ manmmmaﬂgummmmmma ne
Al duussduiidnsldudaiertfureunauay YAILNY ANUDITOINANLNUNNIIGA Y
WussnilusruuesiuumAsinmedsa (Huld, 2022) Fadgunamsdnndfunginssumisdn
el 1iedln uavastaudsroan ndnuiifianumainnats anuunnene uagleniadiliwi
Wiy el

uaﬂmmf%ﬁwaﬂﬁvm‘uﬁummﬂuzﬁ'auﬁwmLﬁwaqsﬁauaﬁmﬁﬂﬂﬂumiﬁmm
aruuuashn Gadunislduden mmmmm%mmaiwmauamuumammmﬁﬂmvw
AzuLuAsAn lesnmsidssuuasuuuasinmedsainiy e1vdsmansenusoaududius
vasypnaludanu viieedsmaliyanatuldsunansenumadanudilianedn iy nsgniudin
Tuﬁﬁas?}aﬁ’ig%’w wonsldlasuanslunsidutuainanidunisiiu lusu (Huld, 2022) Falay
nEnmsiuguiiumnglungmneduasesteyadinyanatu Wivestoyadedldsunsuds
dranidansdafiudoyadiuyana uasdeyaildfuiuazgninluldifisaanizansld

Legal and Privacy Concerns Regarding the Credit Scores 111



fogusrasdiiudaviniy dhmndaduteyadinyanameldinguszasiviug indeyadou
yaratulfeddulneilisuauBusermnidivesteyadiuyana douliannsarildnels
ninedunsesdayadiuyana Jedivssidiufionafedeluldin gliuinsdudedatiagiu
doalayiAaudelneinnsananasiamediunmstuiumdn avannsafinsandeyatui
LiAeafuusefiniediunisdu iwu deyanisufiinungnunsasas wiedeyaifeituna
msfnelussRutuUSaes s Teviely

wansznusiesrudsaumaiiduissihetadntosvemansenuiienaiiatuan
SYUUAZLULATARTNIE 1AL Be8anansenudy 9 fioraAetumuluiae Wy nansznusens
muAudayadLyeRa NansEUsemLdeReressUUNg e sy

agwlsianu nMsldmaluladdeygrussivgiunmsdavitmziuuasinnae “Black box”
w30 “ndewin” namdenshianinsaiindemdssuusaneifiminuedidls Gangunosi
Womdszuudanesiududddnlunsdadulalunseyiifiaute mauddvhnsusaiiuues
fnussiiufiardilalussuudanesfimienunn duvisliannsntiuesuneinsldnves
naansliinlaldegneluslauazatnataausie (Blouin, 2023) e UUALLULLATARNNEIALEY
gninn¥innsalnnvateey Lﬁaqmﬂﬁmm@imﬁ%azLﬁmﬁm%wwwu Tagiannzee1sBamn
azuuuasangniluldiiesfindvsuaslomaveseuogndliiusssy wu aufireuuuasing
omgninfalenmalunisainsnu Tenalunisvedude vislonalunsidums Wudu furtd
fifetnatienataviendaiangunevaned ey wu ngruneindenisduasesioyadon
yara nuineIsensiumsdenufifedliidusssy usiu

g L 1 14 = .4
AMLUInIIMslyuUsERvYs

ﬂiyzmﬂizawiﬁamiﬁﬁuuﬁsumamﬁama%ﬁmmmﬁﬂmuiuﬂizﬁﬁﬂﬂaéfaﬂ%’
aftlynyveanwd Jsnufenuansolunisdoud maudtym madndula msaed wagns
yhuiifetestunissieseh nelideyauazsruudanesfiuiignTusunsuunlimiioudy
uyudvieiinnuaaaiilndidesiuinus Uoiner, 2018)

Hyausehugiignivsunsulinieusvuyudndefauaaniilndidvafunyud
Usenauneszuudifey (Tech Accelerator, nd.) Faseluil

Tudunsdeus ssuuiygnusshviansndouiandeyauasussaunisaifimmn
U nsansaguam MsBeudandeRananafiindu uaranansaufuAmnsfinesuesszuy
Jyysshvglimunzauduaniunisaiuaztia (IBM, nd.)

Tuarunisuateym mﬂﬁizw{]zuomﬂﬂﬁzawii%’%agaﬁﬁag'Lﬁammmﬁ{]mmﬁ
Fudiou Taedismantenseuiumsmeadnaans vionsiseudanussaumsaliieviiliiszuy
annsanauaueseaniunsaiidudould Wy dmunsansngunm ssuuilyanuseiug
ansnliismamadamaniuiudmnaiinesvedunansadnamansiiteliss uuanan
wnsgunmlaTu iieldnsSeusanuszaunsallaenslissuuilygusshugisousanys
Foyagunmmiousunnsiiwesvedunalfannsnanduazsuunyseinnuesguninldoss
Wiue" (Darktrace, n.d.)

112 Local Administration Journal 17(1) « January — March 2024



Tudhumsdnauls madiadulalaessuutlyaussiuglimslinmeideyanuidoulyi
fvualidmtiieriinisdaduls nanfeszuisinneiuas Ussinanateyaiifiogiieldl
nsdadulamuideulaiidmuell SeannsavilédenmslilunaneadineaniuionisGous
MnUsEAUNSAITiETIN ety TunseudiRauderensitu ssuutlygussivianne
Tifoyaussiinslidnetu 9eld Ussiansin uazdouludu q iiefnmsiwassiadulaine
ouiTRaudenioli lnun1stinseireguuiugulinanisadamansuionisigoudan
Usraunsaliitevinmssinaulaliignieaasiussavsnm

Tudrunsand szuudlyaussivianusnandrdoyauagUszaumsnifléyumn e
vhulilumsdaduldlueuan ssuuadlideyaiifiegviefildnnnsdeusanusvaumsalite
afralupanepdinmanidmiunisansideyamaniuietuldlunsdadulluewan
fregadu Tunsuugindua1msousnis iz"uu{]mmﬁwﬂsgﬁwﬁmmsmmﬁwﬂsﬁﬁms%amaq
anén v eUseTRnsdumAud v eusmsvesgndn ilethuinseiviedsuianUseaunisel
dmvaiulunanadamaniiiouushaud v ousnmsfivngauiugnéluowanld

Tudunisansides ssuutlyanuseAvganunsninsuasinseidedildSunie
thuldlumadlanagmevaussteryn lnessuuagliinalulagmsussinanadoaiioduun
waginseidsaaasaunatsauiiogluieafeafufildunniesuunides viemsinsen
Foaauitesidudsmwesdliuinmavield fegratu lunmsliuinmsgnémalnsdw ssuu
HyaussRugannsnanduasinsgideweagnéniinsduld ineliusnsfiuangauuay
noUALBIHEANGIMIvaIgNAlERENTY

Tudunslimgua nslimgaadunssuiunslunisaunaidanssngandeyaild
fuan namdemuansnvestynUssivgluniseyuudeyauagnisaiienimg densli
wnnaduesiUsznevddnuemisuansarasssuudynussiviitelineuiamesainsn
aUnadenTsngandoyauazamd wasinmsdnauleagumudoyamantiu nislivamaidu
ﬂﬁzmumsﬁ%%au%qL‘ﬁ'm%aﬁmmﬁﬂﬁﬁyﬁy’mﬁzawimq 5 UINUE BN swwi&%snﬁmfg N3
USANANANMWISTIIYA Larnsi3ouiveaeioq idusiu (Autoblocks, nd)

wiuldd ssuutlynussRugienuansofivarnvaneuasanunsovinnuluaed ui
Tuaamﬁaﬂ%’aﬁﬂaumpﬁuaqmww&ﬂumiﬁﬂmuﬁmﬁmwhﬁ?u wionasnenialdin
Hoyauseiusiidnenmissasuuladiamsssdinvesanuslumanediy

aszUIUNsINuYaslyyUsehvg

oy sshvgianuanunsalunismenisaluassinaulalaglddoyatasnisussuiana
fuyudliaunsoneaiuiodlald viliAnaruenduindmuiudlunsinumad s
18 LLazﬁ'ﬂ,ﬁLﬁﬂmmhjLLu”lﬁﬂuﬂﬁmaﬁ]aaummgﬂﬁawaamsﬁmﬁﬂaﬁﬂﬁymﬁﬂizawﬁlﬁﬁﬁﬁﬁu
wenaIni HoyayusziussioarilinAnaudvauludesnnulsdlauasausuiinvouse
adnSTAnTule mudueudduduniananssuiunsituwestyanuseAugsae
o8uw #ielUil (Knamis, 2019)

Legal and Privacy Concerns Regarding the Credit Scores 113



;24 1
v =

dunauil 1 n1sseyanvasUayn

%umawmlumm%mLLUUf\i”laawmﬁmmﬂﬂizawiﬁﬂﬁzaUﬂaﬂuﬁwL%ﬁﬁamiﬁw
arudlatlymiiiaty spudnuaztinm uwasiaoarudisnduitomeongdenvyiioglu
madiiAendes iletielumssunudeyaiiferdouasianudlannuddyesdiom
uazILLTITINERN 9 saenausiuUsTiAeTesedldiunssryesnatmaulnedideimadae

Funaui 2 n1siAudaya (Data Collection)

!
a s A

nsinudoyailutunsudidglunszuiumsisouivesdygussivg eswin

*3
a a v

Uyanussivgroimnsteyadnnuinivelviausaiseuiuasasidunaniussd@nsnm doya

AT UTUALNTONIRINMANVANBLNEITILN WU Toyaanwues Toyaanguteya vsedoya
ANGRNTTNYRINYEE Nsidenuaznswsutoyanmvzaududsdfnmelidyaiuseiug
asaeuinnteyatuldegaliuszd@nsam

YuRaun 3 N15m5euYaya (Data Preparation)

mawieudeyalunsruunsfigatiunsnsssdsunarusudeyalimieudmsy
nsuntnglumatyyiusehivg %umauﬁlﬂuzhuﬁﬁaﬁﬁwasiaammwmaqimmaﬁgnﬂﬂ n13
wissudayamufinisiaiuazeindoya (Data Cleaning) W msdamsdoyafivinmeriens
uiladayaiifionain n1sdeniliaes (Feature Selection) iaidenianenndnumsfidd e
oya uazn1sinisuUasdioya (Data Transformation) nanAensiasunlasieyalioglu
sUnuuimngaudmiunmsindilunatiyyivseing nmaeioudoyaiifagdaelilung
ﬂiyzymﬁzawﬁﬁﬂizﬁm%mwuasmmLLﬁuﬂwﬁaq%u LLamhsJamﬂiymﬁLﬁm%ﬂuiwdw
nszuunsinlueatlyausshivg

sunowil 4 n1sas1aluma (Model Building)

nsfmualasaeidelnansadisenanfidutuneuddnlunssuiunmaGous
vostlynUssing osnlasaiaolunafivngauasielitiynyssfviananbous
uazAansalldognauing lasasodelunaiivangausiuey fulssinvmesoyauasnsld
nunamAsanududeuveseyanaznisinnuiidens msdmualassaiiodelueaiilsl
winzaneyiityaUssRvgliannsaseusiasannsalldogauiuen

sumauil 5 n1s5inluna (Model Training)

msfinlueaduduneudidylunssuiunsdeuivedynyseivg iowinns
Anazdanusumaiimesveduaailygussiugliiussaninimasan nstinaslioyadiiloy
Lﬁaﬂ%wwmﬁma%ﬁuaﬂmLmai’]mm@wﬂizawﬁﬁmmzauLLazaaﬂﬂﬁaqﬁuﬁayaﬁu 5 lawn1sinay
Busudhenstmuslasasavidelunaiivngay uaslddoyaifiogitefinluna Inedoyafild
Anazgnuaduyadeyadm3uin (Training Set) uazypdoyadmiunaaeu (Test Set) il

114 Local Administration Journal 17(1) « January — March 2024



ansaiauszansnmwetaatlygusshvglaeggndetasisiugn nsiinazyingluizes 9
unIluwaleyanuseRugasiiussansnnasan

Yunaun 6 nrsmadauluina (Model Testing)

mi‘wmaauLfluﬁﬁgumauﬁﬁ@uﬂizmumiﬁauimaaﬁgygymszawi ilosnns
nadeusIsUsuiuUsEAEImvedluaafigniindiedeyaiilinefiuindeu Tnemsneaeuae
Tiyadoyailuldldlumsiin (Training Set) e IaussansnmusduaatiynUseiivginansn
aensalldegaudugudely nsvageurzrhilues q auninegldlumandussansan
g9an lnensneaeuaztiuusulgslunalaussfvgliliuss@ninmaaaiazmunsauny
nslfausndy

duneudl 7 msusudssluaa (Model Tuning)

msusuustueaiunssurumsuuamnafivesvedunatiynussRusiiels
fiuszansnngean lnevnsfiwesferfirvueauantivasngfinssuvedlung 1y A1ves
ANuanUBslATneUsTaTIBL (Neural Network) M3omAvaansiiwoslun1susumnudunus
yosuuslulunaidadu (Linear Regression) myuiuugalunaasldyadoyaiilallilumsin
(Validation Set) tieussifiudszansnmvesluna uasusuamnsifimesiielilaluna
Hyauseiviiivussandningegn nsusuusslueaduduneuddgyiidasliluna
Joyeyuseivgiianuusiuguaginzaudunsldnu

ﬂismumﬁﬂﬂimmaﬂzyiyﬂﬂizawitﬂumwﬁwaamﬂ‘[ﬂag Machine Learning a1
ms3eudlaedaluifondeya tas Machine Leaming a¢ld38nmsSensandoyaiioasndlunad
annsovialdlaglidosssyAdilagns asannsaduunnssuiunsFouilaidu 3 uuuy
(Data Innovation and Governance Institute, 2023) el

n1si3suiuuuiiaou (Supervised Learning) tiunssuiunislunisidnluna
Py useiuslasliyadoyaiifidneu (Label) fignimualiarmeh Tuwaszdouianyadoya
wanilitoasengudelumaiianunsavinnenadnsvesdoyalnild feeratu n1ssuun
Ussinvvosnwinduguivionsia visensmanisalsiavestiuaindeyanann n1sizeusiuy
ffaeudunszuaunsillétuegraunsvanslunuiidoamsnissuuniensaanisalnadng
NNToya

n1si3vuiuuuladiidasu (Unsupervised Learning) tlunszuaunislunisinluna
Hyaseivslaglidoyatilifidineu Tunaszdoanlanasaviednunsfiavosdoyaies
fheghadu madangugndiidnginssunstedudnadeiu videmstandudiluenasiiom
Aiifinumneadieiu madeuduuulifigaoudunssuiunsildfilunuiidesnanism
Tnssasavdodnunsvestayalneliifidmeudidmualaimih

n13138usuuuLEsy (Reinforcement Learning) tiunszuaunislunisilnluna
Teyausehvglasldszuunisnauauss (Feedback System) Tumaazldsunisnousuainszuy

Legal and Privacy Concerns Regarding the Credit Scores 115



muusniflevinugniesieianain Inusyuunisevaueiazdunslinata (Reward) vie
adli (Punishment) laaziSendannisiusetarieatnumaniieusulsnsinues
auadliRBNTL foghadu masBeudmsduny luearldsusstaderildgniomarldrsuu
at usegnadluilevindnviofinnudumen madeudiuuaudunssuiumsildsulunui
ABINSMIUTUUTINM TN UYBdlunanusEuUNISHaUELad (Feedback System Model)

Usglawiannisldanulyayiusshivg

nsldnutyanusshvgiivseleviinnunslunatsiuvesiinusza1iu lnsanizlu
MIUFUUFIRUNMTINUAZNITYINLVBINYYE (Maheshwari, 2023) fasinag o ludl

n1sUsengaraazAlyaiy

mﬂ%’mu‘ﬂmmwﬂazﬁwﬁaﬂmmmwiwé’@L’JmLLazﬂ'ﬂ%’f\hdumﬁﬁwmuﬁmﬁu
wu nsldaulusunsudyanuseivglunsdaiuuagiaszideoya viliiAnanuazainuas
Usgndanalunmsinan lunaegeamnssuiinislivseTovinniyayssiviifeusulge
Uszdnsnmnisinau nslitdyanuseiuglugnamnisunsuand msun1smuNunIsHanLag
NN3AIVANANNINVBIEUA V3B LUgRamNIsUNTRY Uyausshvganunsavislunsinsien
Foyarmsmstuiiensdnaulonegsia videlugramnssuuinis Jeyanuseiviannsotaely
mMsRaLsEUUUENMsgnduasmsdansteyaioiiulszansnmlunsliuinisintu Wudu

MsUSUUTNAMAING IR

Jeyyrusehvganunsatieusulysnunmilnvosyudlivatsdunasnaunis
WaruranSsiwazusnslug o liweilindeu wu Tuiusasudl$audu w{]mmﬂivmﬁma
Tumsiannszuuiulsaluifuasszuunmnaonds vieludugunsaimenisunngdaaes 7
Py ssingianlunmsiengidoganamaummdiiiensidedelsanagnmsrausnunissng
vialuduseuunisuanudnlul® Adygyrussivivrslunsuuanudalud@aday
wluguazsindanndu Hugu

nsunlouAtywrdeny

ﬂr:ur:m‘divﬁw%mmimfh:uﬂ%‘lumaLLﬁ{]ﬁUMﬁnﬂmﬁﬁmw wu nsuAleyninis
LﬂasuLLUaaamwmmmﬂ 1/1{]mmﬂﬂivwﬁmmmmﬂumsaLﬂsﬂvmamamqamwmmmm
iemsvinneuaznsakunstosiuieRtd viensudtdaymaueinay W{]EUEU’]U?“@H%
msﬂumsamesua3%1amqmﬂmLwamﬁmaLquuIststmimmwsva‘mamw WIoNISWA Y
Hoymanssugy idgarussiuvsansatislunisiinsezideyanisnisunndiiienis
Fadelsanazmsnamunssnwle Wudu

116 Local Administration Journal 17(1) « January — March 2024



nsldnudyanuszAvgivszlordogrannunslunaisdiuuesdinuszdiu wazd
aeudullglunsudlatiomeing g Tuewnendndae Tumanduiu 9nmsityasshug
AR UTIAUSEI T UINN W Jeundstannanaigusensauiu

[ -4 174 a .4
danerannsldauldyyiussivg

widndayeyrusghvgasiiguissloviuinuiglunisusulgenuazainauiely
TAInUsgiTuAniy Lwiﬁé'fqﬁmmﬁ’maLf“}laﬁaqﬁumﬁﬁwﬂu%qﬁzuuzgwﬁzawi Tuduay
AzldUATEUABY AUATEEITL AuAUlUsla LageaTiutesuauludusn desnedng
seluil

YandIaisasn1sasdnansveg v

nslitdyaussivgoradunisaziin@nsvesildanulumatediu Wy msiiu
Foyaduyanalaslildsueygn viensliteyadiuymraiiensindulaniegsialaglsl
Tusdla Geonadumsasidinaududiusuasavsveafldanu (Hem, 2023)

fornaiFesauionilumsiem

mMsiuesdynUssivieraiiaudidsmideendsenguildauuingy 49
mneaui g ussivioauanmginssuiilidussaudeyanavdenduyanafitdnume
wgiuandnaiu fegadu msldtyaussiuslunsdadenminnueisuaninudides
sonduinavienduveadiainsnu viliinsdadenilidusmmmdehivihifeusonduyanaiia
Snwauansneiu Feamnsniludmsandadnstuiuguanalduinfiedlunsldouls
(Schwartz, Vassilev, Greene, Perine, Burt, & Hall, 2022)

Y a [ 1 o/
Wﬂﬂd?ﬁ?ﬂlﬁ@\?ﬂ?'lﬂ!ﬂﬂﬂ?uﬁ?

Foftnalusesrmududnduiotunslityniussiviiinnnanudniuly
mismamﬁaﬂ,ﬂamuuﬂﬂaf&’wmummﬁalﬁﬂﬁyfyﬁﬂiz%ﬁﬁﬂﬂﬂﬁzmawaﬁm%’umﬁﬁmu R
pidsdenisandenundudnduiedoyadinyanagnitlUldlumeiildmneauvdefia
nnuane msnuaunslideyadiuyaraidudsdyitetestunsandammdudiniives
yanannsldautiynussing mataumilsusuasnpmneiiieniunsldteyaduyana
Tumsldtyauseivg dudsddieliifulaideyaszgldlumeiigniesasiinrulusda
(Elliott & Soifer, 2022)

L4 - 4‘ /
Yondralusesniuvaanny

mﬂsﬁﬂmmﬂivawémaLﬁﬂm'mL?imﬁiammﬂaa@ﬁmamuwﬁﬁ LU 15U
Jayayusehvgluldlunisimuieysdnludd awm@mwmammammﬂaamwamuw
Luaqmﬂanﬁmammf\mﬂm”l,iﬂ,{flumsmﬁmwﬁaﬂalwLﬂ@mwmaamamamuwmm NSAIVAY
LLaymsmaaaaumﬂsﬁjmvmuwﬂ'imwgLwaUmﬂumwmaaﬂumﬂmmmLﬂ@aummmamm

Legal and Privacy Concerns Regarding the Credit Scores 117



Uaoadvveauyudiudsdnny eliiuladnnisldmuduluedngndeuazliiludunsese

<

1y (Elliott & Soifer, 2022)

Mnanufadieiiu nsmuguLarnisnsaeunsdlyaiussAviiudedi
audduarsniuegneda ieliinsldauiivmnesauaslidudunmededldnuniose
yARRDU MITUADLNIATUALAMANLAE TN TINABUALNF Bsvasdoyailldlunisadn
lnalyyusshivg LLaz‘Luﬁny'umaumﬂ?’fmuﬂmﬂwizawi ﬁuﬁqﬁmmﬂamaLLazﬂgmm&Jﬁ
LﬁlUﬁﬁUﬂ’]ﬂ%ﬂ’mﬁEyiy’]ﬂizawiaﬁj’mﬁﬂ’J’]ﬂJIUi'ﬁaLLasﬂ’J’uﬁUQWUE]U

mﬂmw’m’mLfﬁawﬁwmﬁmﬁuwﬂﬁuawéﬁmmifusﬁawmuEﬂﬂ@iamsa%ma JUDNNN
‘Lmﬂmﬂi'}ﬂgmmmiamﬂ “naed” (Black Box) Gavisneuinglisnliannsadilavie
osvwdumeumsinumeluvedunaly dumneauidldnullamsonsiuilieariany
aglsiielildnadnsuiodndula SedmalinmsdadulavienadnsildanTumadulifiay
Tsdlanasdnlaldonn dedu gldauiddansandesniivensiuitnisdaduloves
{]mmqﬂssﬁwﬁﬁm’mﬁmwmmﬁwﬁu Fugunsaltaymilfatutuussm Amazon ildmalulad
Ty 1Usehuglun1snnnssadalinganuantayansainganudiuiuun laenwusenaanian
waluladUeyaussivgaunsausznanadoyausnaummasgrulunans uazaneafiain
nsldganiavemidnaudadoniiluuyudld nin nadnsusngin ssuutlygssivives
USEN Amazon findulannidenlanuilonfAoinenes Iﬂaﬁm;ﬁaﬁﬂiﬁ@ummz@qaaﬂiﬂ wazidu
svesAUUINIIUT AN sadanaiuieufinunfidind nuagnuiieuRamataunn
nndeyaluatasityaussiuglilunsdeuiieuiiasinnldnusivddasdnivaaaduly
afsvesffaimainave viliszuulynyssivgeyunuluirdatasnavoduideanis
wnningasinsinandds (Nish Parikh, 2021) ogslsfinn usiingldanulifimiivielsiden
FudufiaedesiieruunmainuestygUssiugio uimsldauiiiinanssnutuyanaty
Faunsalvesusen Amazon $198u viliiudediondluSemdninasiwagidnisilifiaany
Wsala lianunsaesuneld uazenatavsaudwianguunala

dmiunsdinmsliinalulagdyauseiusiunisdarazuuuasiniu aznaniu
Wdenaly

o a o a Y]
asiUysyuszRvganlglussuuazuuunsinnedeny

STUUAZULLASARNI9EIAL (Social Credit System) T3 ududuluanssasyussvvndy
fnsmurudoyasumunmaisfunginsnmesUsyrng wavesdnsluassaiguseuivy
3u TnsueuazuuLuAyPRaLAzDIRNITIUR TRmungmneuasesusssufivaneay peuumeni
szfiuasion1sidfausnisuagdnseng 4 A553al% nsinawdemdeszuud fnnsld
Py useiuslumsliemeideyadnnunnuasdudeulfeswiiusyansam fnsasalunai
drelumsimuaazuuasAinogaluszuu (Alplusinfo Editorial Team, 2022)

ﬂmmﬁwﬂwﬁwﬁﬂumduhﬁﬁagLﬁawﬁqLLasﬁuwmmﬁﬁﬁiﬂumﬁﬁnm%aﬁz‘u*u
AzuLLAsAINIE Ay TetelfainsaTunueinsiteyasuuimmagisnua il

118 Local Administration Journal 17(1) « January — March 2024



ansaussglameisnisuuuiy waztelunsiesziladenazuluungAnssud o vedus
azyana uagdnAulalumsdaminmiaienfuasuuiesiamademmesiozyana oedlsfny
winslddayaruseRvglussuuazuuuasinniedsnuazdulusgeiivss@nsamnaniu i
sruufanaminndeenudsduvansdu eni eudsamsiunmsasdaamunuamui e
dedlugruaulidussalumadniainisessy eudsdudonnsufdfesdlidusss
(Merics, 2022) 1Judu Judumguaiissuvaziuuinsdaniedaauiiiingldmalulas
UyaussAvgidudssinulunsenifesiulunanend

Tnendnnisuan n1sldnulayanussivgiinnumelunsssuisanuduiusssnin
ﬂﬁﬁﬂmmaqﬁmmwszawﬁumaﬁwéﬁiéfImaﬁfyfy’mﬁzﬁwimmma%’miuLmaﬁﬁﬂmmuaz
yneradnsldetnautiug usfienueniasesuieinmsinnuitomdiu innuedls d
Fuusngmsaifigendt “Black box” vde “naewin” faifu msfideanussivsannsadndla
Tassautes mnudgldauszsuulagusshvgliausadilanszuiunishin 31As1e9 uay
daaulavestiyanuszing dldnumdriugonenldlindalunadnsuiolifaudeiuly
szuulayausehivgla

nsdlansnsnsaUssrvuduiifisuuesuuuasinmadeau Adnmsldoutgnvsshvg
uUszdiuamnidoiiovewusasyana ety Ussiviasinmsinsgidoyannngingsy
nsli3AnUsza Tuveausiazymna 1wy Mstioutleaulatl nsthssdu madilsadou wagns
dhsumstneilulsmenua o welildesuuuiifanueseunquuazindefiogeiu mnus
3%'m3ﬁ1mwumﬂzyiyﬂﬂisawﬁlumiﬂﬁsLﬁummuﬁL%aﬁaﬁu Hudefiosuldennuasdslad
miLfJmmaﬁagaﬁ{]agapﬂisawﬁnmﬁLﬂswﬁﬁi@gaméwﬁuaﬂﬂﬂi fuansdivesmsdadula
ﬁuaa{]fyfywﬂis(51wﬁﬁ{'?umauLLaﬁ%mﬂm’mﬁT@ﬁuhﬂuaﬁJfyfy’mszﬁwﬁsﬁ'ﬂﬂﬂﬂ%@Lﬁ]uLLavas,JvLﬁQﬂ
v Failigldnudyandssivildamnsansldimadnslddulumuamnmiy

A% *3
v a

3ol endls Tnsiamedionsdndulaveslyausshusiinansenuiediauses fuuae
Anduesusiazyaaa faiu Tunmsdaiszuuazuuuasinniedanu Seinsdendediiinigi
ndnms “deayayseiusiannsneduisléd” vide “Explainable Al Principle” fiiuvdnnislunis
Wy sshvglvianunsassuiein Jyanusshvginnisussaianauazindulalasensls
oguniugveterls ildlunsiwundyailseivg iesnnmsiitdyaussiviannse
asuensandulald (1BM, nd.) asteligldnuszuutasglasunisussifiu (nsdlnzuuuashin
ymadaay) annsodilauaglindalunadwsldundu uenaint yanasing q fiieatesiuszuu
AzuLUAsAeNdsruansansnaeuldniinislideyavieitmevhalatefiovdaaste
nsnaulavestdyanusshivg wavanusaussiiuanuminganvesnsitnulyayiuseivg i
fennidedeldlueuan Saluniniu ndnmstygyssiviiannsoesueld viliglésu
msUssiiuamnInuiuUasUulAsumginssuvesmuedimngautuinamiignamual i
dmfunisusediudndae iosngldnuansadlaldegramnzaudenadnsitléan
Uy sshivg

nsdamalulad Ueygrussivgunldiuszuuasiuuasianedsnuneiiinussiau
MU MINEvanaUsENIs Sasioludl

Legal and Privacy Concerns Regarding the Credit Scores 119



Jayinludunauwsinissausiudoya

Tunouddyiigalunssuiunisaissuuazuuuasinnadeay fide “n1s3uTu
Faya” nanfelyny1UseAvgTutoyainanvalsunad 1y ssuunaeeesle guteyaved
ya319m13 Aedeauooulay] suddoyaifisatunisrineu msfine mevigsnssumienisiu
yiemsnsziniiiangrine WJusu lutureunsyusudeyat enfianufiananainduld
(Nicole Kobie, 2019) fpgnauu

Foyalinsui: szuulgaivssiviensliamsasvsndoyaddniomadmy
AstdariissuuAzuuuasinnsdau lddnezdunsddeyaligndes iiieswe wioly
avysaianuudsdayaniie 4 fegatu Tldinssunudeyaiertunisiiauetal ns
Fremdoyuvy viewnAnssuiifnduledililégniuinld vinlideyaddryfivnundarinssuu
azuuasAnedenyliasuiiu dudu nslideyailiasuiuenvdwansenuserugfisssu
YaINsUsEUATLIULLATARN NAIALLAT D ENANSENUA B NUTELITUA Y

Foyaligndes: foyaiityqruszivinumunenideianain vieligndosld
Tasiang dszuuliaunsousuldeyaiiusunadldvu oravilideyair g ussu
AzuuuAsAdinuiinuaaaedouvdeliauysalld fedratu feyaieatunisiii
ngunefigniufinliensligndeadesaniinsmenuiiianatn viedoyanienisGuiidld
Sufinidutiagtu Ewean) Frenmdmanssnuiensinseiviomsiadulafifedosiudues
Voyasananle

Foyadeiden: vnsdl Jynrussivirunudeyannuvaiiinnufaiiuiibedy
maildlailanils Safiualinamsiieseiildasiunlindsauuluanauduate wu wn
Hyssivirunudeyanndennaiies doyaildiuinashiasiiouvomningsuues
yaraludenueg1uviase uasnamsimseianndeyadnan deuldilusssy

ﬂwwﬂumumaumsﬂsumaNauaumsuﬂsﬂm%aua n1sUssulananas

n15AAsziveya

n1sUszuanateyauaznisitasizideyaifudiudrfyasinisiiauves
Ueyausshivg IG]‘EJ{]mwﬂﬂiuﬂwﬂ%L%ﬂIuIaHﬂWiLSEJUi‘IJENLﬂiEN (Machine Learning) Tuns
Ussanarauasmsiesgideyaiildiuin wadlidoyaiifedunginssunas s Yot
asalusindvasyldau

nslgtyanuszRvglunsainssuunzLuuasinnsdiatofaindeianainlunis
Uszinanauazmiasizideyalavaieuszns (Koty, 2024) et asolull

msUssinanauasinseideyaiiligndes mndeyaiilésuinligniomiedudeyai
fitfefianann UayayssAngonussinanauasdinsgidoyaenines uiianan daedisanss
nusonugNFBaIRzLLLATARTEsALTlETy

nsleseideyafiewdes mndeyandnildsuundutoyaiiondomdeiiond
Tnsamzluusziiumsdsnundelulssdunensdios Joyaruszivioaiinseideyaid

Y

120 Local Administration Journal 17(1) « January — March 2024



aueudealudoyailéun inlinanisussinanandonisiinsmideyadeuliagiiou
NOFANTTUVBIYARAVITOBIANTOL NI

nMsAseideyaiiliaseunqu: mndeyaitldsunniu liauysal ldasudu wield
ATOUARNNNGTUTBINAANTTIVBIYAARYT DBIANTTIHBINIT AT ryry1UssRvgeoulal
annsaviineeideyaiinseurqumginssuvesyanaviessdnsldog e udiuguiu g
AINANTENUFBANYNABIVDIALULLIATANN A IRLLA

Amufiamanslut unsumIUssInanauasIn s ideya Tralaonssionsdansi
\nsAeMedan uazeraiinansenuiuauindedsvesyanaviessdnsduiinasensluans

Useleunis olasunsadnuwieaanAsuu LA AN NEIRLRnay

Jayinlunisnisuszanaldnanisinazuuuiasanniedny

ﬂzu,uumsammqéﬁﬂﬂ%’lﬁaﬂmﬁummmLﬁ?}aﬁa‘mqLmamLLazwqaﬂssumaéfaﬂmaq
yaRavionsdng mhepauiiRedomninzuumesinmedaauiansuiunsdadula wy
nseu I liAunig n1slianslunis@nw wsensldnslunssuuinisaisisae mslasu
AudzmnlunsfsuImMvnansiu wiensldsulonalunsdnenu usiu vieesldsu
waUsslviniedanu 1wy yaeafilazuuuasinmadenugs enafiavslésudiuanluuinmavuds
ansnsnug Wus Bnussmantls misnuesisannsaldezuuiesimnadanslunsiifugua
yaRavIonsdnseing q TasnsAamuuazemuauwaingsudld els mnifedeRanaalussiuy
LATAANNEINNYDIYARAVTBDIANT B1ENaLF 08 I EEATYFIBNIATITINYDIYARANTBNTS
Fuiiunuuedasdngld Geaweuesdoiananlumsinazuuumasiamedanuiivateusens 6
frethaoluil (Canales, 2022)

Fafiowanalunistloudoya: Yefenarnerafnduldlusewitnistioudayadiuyana
viedoyanensiudngssuuililumsdnnezuuuasiamedeey fognatu deRananely
nstleudoya emdwaliinstuiindeyaitlignies Sniludmusaiiunmnindefionis
\nsAnustyAnaviongAnTTImadaeuitlignies

foRanarnanszuudaneiiiu: szuudaneifiunisliazuunenauanionfiidawals
anadnsTillgfisssuvdodonufih detnatu mslfinasifiidounnses flenauluguadng
mslpzunuiiligfsssuld

VoRANAINYDITEUL: Taranatnamalianelussuunmsliisuuu wu deunnsoswes
gowsif viomevinauianaalumsusznana ansnuiluguadnsmslinzuuuiiianan
1§ Fofiawanamaniondanaiiuldonn mnusdmansenusterniidefemaasinveusdas
YARABEN

nsdaAzuuesAinnsdnuiudedndny Saosnsinasuuuiiiinnugnies giissau
uazANUTURRTEU theanmaisdefiawaindind muaskanssnuduauiienadatusteyanali
widetiosiign fiduiuwdienaihugnsiatudgnussdivesnanudnisassasessy videns
§suansUssloviay 9 ¢

Legal and Privacy Concerns Regarding the Credit Scores 121



Nndymiionafiadulutunaumnig q TussuuALLULLATARNNEINNT196U 019U
ToymlunanguunevaneUsznisaienu daselul

JaynmanguangluiSasdayaduyanauazarunludida

Fotnandnusennilafertuszuunsdaduduiasinnsdauvesasdnvesiuiie
Yeymauduaiusa (Chorzempa, Triolo, & Sacks, 2018) NANIABITLUUALLULLASARNIIEIALDE
11N159IUTINT DY AT IUILLMANAIINLMAIANY 6 81911997 T9INYARALATANG TR
sufeganssunen1sdu Avnssuludeaiife wassuiinnmedoulmiluiiansisae nsdviali
Aesannieiumsuniewaznislideyafiandunsou lnsamederuinaisiuns
doanuulaznIynnaududuiivewsazyana nensunuUasadouasnstesiutoya
dewndayadiuyarasiuiuniinunudmiussuunisliazuuumasinmadeay wmnnis
Hoatuiiliifsmesonsasdindoyaviomadnideagbildueyam ormviliyananiessdnsd
audssorududsauaznistasnssudeyadiuyanald fuislaendnnsvesnguunei
ensduasesteyadiuyananeimusliyararieiiyanafiiusausu 1 viedamedeya
duyana lnsinmnedeyadiuyanaseulmisanudunaunnitdoyadiuyanarily 3
Yoyaduyanasoulm fur Feyaduyanaiiieatesiudend wiug anudadiumans
e Anuteludns maumdouSya neinssumane UssiHeweinssy Foyatanin 1Uu
#u aedasldumnuBuseueseiaudsnnidmestoyadiuyanaidedeu fufu nssusiy
UayadtentavEaudwenguIuIImensfuasesdeyaduyaaald

SnvaghaiiussfiudoRnsanirdoyafiinisdmfuunliiu enagninnuusdufuuien
u g videfumhsnuuesdgiae asiangdsauinutihveunelulad Uinadeyadiuiu
wnmaiiinsTumasdaiulansoiustiuldosamnga fumnsaififatutusey
waAY 'Deadbeat Map' maum’]@ﬂmaﬁiﬁmfmmiwa%amﬁuaqmﬂai@ q fifnetelutdiues
fguranelusess 500 wasnniisevosmnio wandliiuiruismenuulifeausmusy
Foyafldiiomsldnuvesmumearitth uidudsiusumhsruniadgiesuiagldinlunsm
deyavemugnuustiufuussmdemienunaisbu AstiviliAssoudniuveund
Fayadnyeearagninnldlundifialé (Shen, 2019)

fnnusvasdvnsszuuazsuATAasdsaufifiorununn AnTTuueayanaui0aadng
yARaniessdns Sullausdndt ssuiaenlideyatlunmsiiaaiermuauuasiomunaiios
vown Jadunsesdiednsamududusvomnnan uasdeuidnnaduiifesfuRmunussin
PunsdauuUssmaienvasuuuiia vieddniunsditaeuiiudassanundudiui
vanl lnglanemnssuuAsiLuAsAnnedruInanulusdalunsaunnzuuuasinlas
naildluntssediu uagiinmsdaaulafsfuasuuuasinvesusasynaandeusenluld
Farou vidoliiundawe Afarundssdmiumslisniaasnsdenufoluniin fuis
yeravisoasdnstouldannsadlatiodsing q fiddnswadenzuuivewnly wasdeuliiamnse
uilvazuuuasinmedsnuiligndeawdefiduiamld nsdifalnansenudenmudiy

(%
== v

FA9ENTULII (70819058 1NY129173uT071 Liu Hu Ngndudny@anlud a.e. 2018 1883910013

122 |ocal Administration Journal 17(1) « January — March 2024



FINULITININFIN AT TNV vinlildarunsadenieIosduniedduldiiosnin
AZLULLATARNNEIALAT TednAansiaeulmuaznsasstineeneunn (Vanderklippe, 2018)

Jgnmenguanelusasnsidendijifiuazwanauauania

3°ﬂumvLLuutmammaé’mﬂ%’lﬁammmwaaﬂsﬁmaqmﬂaﬁamﬁ n3 lpenruasEau
mmumaaaua mLUuLmeawqmﬂﬁuLﬂumaﬂmu@m’mﬂgwmmawu Ay LLuumemmq
Fipufifazaoliinansusslovins enuasmnuAnes TN vasiasuuuAsA AN aud
LUuaummmmignmﬂmawsuammmwmaﬂﬁzmﬁ enslianunsadngsusnsanssaele
017 S1NsEsnnsAnelusmanedetutin nsiadentanianistiu wieansusslov
MaFIANBY 9 (Vinayak, 2019)

UszhuFosrmuminfisuiuluuiunvesssuueshamnedinunduyuuewesmsujuan
liwideniu InenansananALuuASAANEIRLTBILazYARa NA1IAB MNYARATLARTTU
50

woutiifinzuumasinnisdiaugs enagldsulomadnSeululsadountoumineduiia
yaaafiauiliiomienisiu warannsauivadunsnaaldvesagldazuuumasindia foy
1§ umsstuneauazan vasiiyanaiitezuumasionsdinuies argnanudienssida
mMadfanasmssmnsauaganlunsuimnuuesdy 01998nsENUR oA MLIALEAAT
yAnakiiy yionsldsuuinsassnranigludnuasiiaamouandsiyananislasudy
Nugu nstisemensnusendnauanenintesyAAaluN TG IUSnUessgALAST
lesumssuseswungurunele

Beluniniu nsldanesiuiifierideorafntuld mndayaildlunmssmunazuun
wshndirnuoudedasssanyd viiomnnisesnuuudaneiiutuiiond vilissuuenadiue
Whmnenquvseyaraunnguegsliifusssu lneRonsanandnyazdiuyana 1wy Lo
WA LagANUENATYERLardeay 01avinlinsidenufiadndudeluldesseiies
sunsertailugnmsfafumadsaudmiudiidasuuuiasins yeramaAoN Ty fuAa
gnguanlunisveduiie ﬂﬁL%im%a%aﬁagjaﬂﬁa wazlonalunisinau dainlugaan
L?mLU%'awmmwgﬁﬁ]LLazé’muLﬁ'mum%u (Canales, 2022)

Mnaudedy onandntevidldin mahszuuazuumasAnmadsaunldnusie
ovhliAstesitssrineifssiursunuasinadinuguasitazsuumasinmedsaus
1nPu Suasilugdnuiifinsuiduasuanuen uasinadenufifsoyeeagermiuliiaue

D

maldiduiu Tnsiawgegndadnslunsididauimsanssnensinuineg aesdsildsuns
Fusesmnngrinevansaty sausseiusgsTyiidunngumangrineddyuesasniny
Uszrnvudufiadiuausinfionvesussnvu videngrineddunsesedae@ e ngrune
NNAUNSANYIVDIENS13USTUSE¥ UL (Education Law of the People’s Republic of China) i
SusosanslumsithiesyuunmsAnwegaauematulilumns 9 1Wudu

Legal and Privacy Concerns Regarding the Credit Scores 123



JalAUDUL

N5t Al lusguupzuuAsiniawiiiisnsdadulanunsdarinasiuuasin fe
ANUENsluN AR IERtayadIuIuIIAmaLagaan1sallaeguiugn JeyanuseRvgiings
yirlinszurunsiiuseAnsnmanndu 1599y uasyRsssuanntudmiuviedliduas gy da
sunuumsifpzuunasinuuusadvendonssuiumsiisiiunsdonueauazmdindudsn
Foduegrann TsenvdwaliiAanmadenufifdenguunndumuiiadosiig q wu Wouf
vidouma iJudu Jeusslomifiananianinnislityauseauslussuursuuiasinidonisan
onfvasyud Tneyaiuluiinamituindousedoyaiissesauiel uasuindoRianaiavie
aﬂaﬁuaquéﬁamﬁwﬁu

uenanil sruuesAnTiTuRdeui et Useiug Srheanerissimmuiides
Temauaznisdidsdudodndae femsnuundsteyamaden wu Tuslndludvaiide vio
mstszanassaUlna udu dhiusanes i ssuuwenianunselimsussduamnidede
ymaashsesiiuiiaseunquinnty sudumsdislenaliyaraiiliiiuse inemsiu vied
fselstosldsuandeteuniuniusneu TasonzaudnuasresygyWssivivsens
ddnyfiianuausolunsisouiuasusuitessdanie Sremaluladnisiioudvenaios
ssuumaniannsaulsadenarnlulnsnieneinsiadulonasnadnsiiuin ms
seuFULUL wavimsUSuABumuae el il Ussiiuauded w1ty
Tuvnseiuiamnsnaddndasinensduivangautuaniunisainamatuanzusiay
yAnale

Snudyuniledl Yryauseiviidaiamansenuluinisnisdariasuumasinide
msysannadnfussuuinshnmedsan (Social Credit Systems vide SCS) ulasamsfiduiiums
TnespunauisanssnsgUssrmuiu dalyejonnefiodamuuarUssdiungnsssveamaiiios
yiEoasdnsnuUfduRusuazRnssIIId Y 1wy Mateveseaulay naduulnduaiidie s
azidlianga19s MeeaudusinMsputmauuiusians Wusiu ssuveglinsuuunaiiowsay
ﬂummwgaﬂﬁmaammmLLazﬁm:ﬁLmuma'wﬁuﬂ%’lﬂ'aﬁmummﬁL%ﬂﬁw'%mmazﬁm%
Usgleniunsegwwessy 11 lemanensiiu Temalumsineu Temavmnsmsdne Wudu lae
aaniainszuudanan ssnanendudegsladmivyaaalunisuduusenzuunvesnu Taens
duaSumginssuiifinnusufinveu sgrdlsinu ssuuasuuuashnmadeay ffefnaieaiu
aududiuga nsaeauunlaeizuna anududiusivestona uazeaiiorainiuly
Fanesiu ilesnndanesfiumariiondeeyadiuyarasiuumealunisiadula el
Hesiidoyaiandendeuiifinsmiusugniluldlumaiiaeld

oils umanudaiindeadafussuupziumasinniedeauiniuluvany
Ussina isasiinarldlureuaniiuay waedldinminuldeseseunquinunnmadiugady
a157150u5gUsTrIvUANUsiedale 811 MsiasanUsyifnisfnyiuazyseifinsvinianssuves
tiniFeu (wesn Wale) devufiazsudiauluuminerdsluysemelne vionsiduselaniu
37t seaidndmunsuenuessladaludiodulanyan assnsgdand iudu msftanssnss

124 | ocal Administration Journal 17(1) « January — March 2024



Uszrnvuduaninsathszuupzuuasannsdsauldldegaumsuaneluvaiedieniu i
Ainnnunanudaisesdnsnadies ufsngrinefiusednidmnandddldsunsiaunnie
iunldedradunauntn 919 nuuneindsanududuii nguineimsnsquasesdeya
dmyaaa nguineidasad amlunmsduma Wudu fafu msdarulevevdengraneiid
Snuazvoinssrinansnadies Ssamsevinldieniusamaifinisfusesdndinaniulindy
TnsameUsamaiifinssusesdnsinailiiinaeniisuindnsuyvesiuiugy

References

Alguliyev, R. (2021). Social credit system as a new tool in the management of citizens' behavior:
Problems and prospects. International Journal of Education and Management Engineering,
15(5), 1-12. doi.org/10.5815/ijeme.2021.05.01

Autoblocks. (n.d.). Reasoning system Auto blocks. Retrieved from
https.//www.autoblocks.ai/glossary/reasoning-system

Blouin, L. (2023, March 6). Al's mysterious ‘black box’ problem, explained. University of Michigan-
Dearborn News. Retrieved from https://umdearborn.edu/news/ais-mysterious-black-box-
problem-explained

Blue, J.,, Condell, J., & Lunney, T. (2018). Digital footprints: Your unique identity Paper presented at
the 32 Human Computer Interaction Conference, BCS, The Chartered Institute for IT,
Belfast, United Kingdom. (ACM Proceedings). (pp. 1-4).

Canales, K. (2022, November 29). China's 'social credit' system ranks citizens and punishes them with
throttled internet speeds and flight bans if the Communist Party deems them
untrustworthy. Business Insider. Retrieved from https://www.businessinsider.com/china-
social-credit-system-punishments-and-rewards-explained-2018-4

Chorzempa, M., Triolo, P., & Sacks, Samm. (2018). China’s social credit system: A mark of progress or
a threat to privacy? [Policy Brief]. Peterson Institute for International Economics. Retrieved
from https://www.piie.com/publications/policy-briefs/chinas-social-credit-system-mark-
progress-or-threat-privacy

Consumer Financial Protection Bureau. (2023). What is a credit score?. Retrieved from

https.//www.consumerfinance.gov/ask-cfpb/what-is-a-credit-score-en-315/

Darktrace. (n.d). What is artificial intelligence? Darktrace. Retrieved from https.//darktrace.com/cyber-

ai-glossary/artificial-intelligence

Data Innovation and Governance Institute. (2023). How do supervised and unsupervised differ? Data

Innovation and Governance Institute. Retrieved from https://digi.data.go.th/blog/supervised-

unsupervised-reinforcement-learning/ (In Thai)

Editorial Team. (2022). China’s ‘social credit’ system. Al Plusinfo. Retrieved from

https://www.aiplusinfo.com/blog/chinas-social-credit-system/

Elliott, D. & Soifer, E. (2022. Al technologies, privacy, and security. Frontiers in Artificial Intelligence,
5(2022), 826737. doi.org/10.3389/frai.2022.826737

Legal and Privacy Concerns Regarding the Credit Scores 125


https://www.autoblocks.ai/glossary/reasoning-system
https://www.consumerfinance.gov/ask-cfpb/what-is-a-credit-score-en-315/
https://darktrace.com/cyber-ai-glossary/artificial-intelligence
https://darktrace.com/cyber-ai-glossary/artificial-intelligence
https://digi.data.go.th/blog/supervised-unsupervised-reinforcement-learning/
https://digi.data.go.th/blog/supervised-unsupervised-reinforcement-learning/
https://www.aiplusinfo.com/blog/chinas-social-credit-system/
https://doi.org/10.3389/frai.2022.826737

FinTech News. (2018). Digital Footprints: A New Pathway in Scoring Credit? Native American
Financial Services Association. Retrieved from https://nativefinance.org/news/digital-
footprints-a-new-pathway-in-scoring-credit.

Hern, A. (2023). | didn’t give permission: Do Al’s backers care about data law breaches?. The
Guardian. Retrieved from https.//www.theguardian.com/technology/2023/

Huld, A. (2022). Building a high-trust society through the social credit system. China Briefing.
Retrieved from https://www.china-briefing.com/news/building-a-high-trust-society-through-
the-social-credit-system/

IBM. (n.d.) What is explainable Al? IBM. Retrieved from https://www.ibm.com/topics/explainable-ai

IBM. (n.d.) What is machine learning? IBM. Retrieved from https://www.ibm.com/topics/machine-
learning

Joiner, I. A. (2018). Artificial Intelligence. Science Direct, Emerging Library Technologies. Retrieved
from https://www.sciencedirect.com/topics/social-sciences/artificial-intelligence#

Khamis, A. (2019). The 7-step procedure of machine learning. Towards Data Science. Retrieved from
https://towardsdatascience.com/the-7-step-procedure-of-machine-learning-c15c922e7300

Kobie, N. (2019). The complicated truth about China's social credit system. Wired. Retrieved from
https://www.wired.co.uk/article/china-social-credit-system-explained

Kostka, G. (2019). China’s social credit systems and public opinion: Explaining high levels of approval.
New Media & Society, 21(7), 1565-1593. https://doi.org/10.1177/1461444819826402

Koty, A. C. (2024). China’s social credit system: What businesses need to know. China Briefing.
Retrieved from https.//www.china-briefing.com/news/

Lee, A. (2022). What is China’s social credit system and why is it controversial? South China Morning
Post. Retrieved from https://www.scmp.com/economy/china-economy/article/3096090/

Maheshwari, R. (2023). Advantages of artificial intelligence (Al) in 2024. Forbes. Retrieved from
https://www.forbes.com/advisor/in/business/software/advantages-of-ai/

Merics. (2022). China’s social credit system in 2021: From fragmentation towards integration. Merics
Getting China Rights. Retrieved from https://merics.org/en/report/chinas-social-credit-
system-2021-fragmentation-towards-integration

Ming, C. (2017). FICO with Chinese characteristics: Nice rewards, but punishing penalties. CNBC Asia-
Pacific News. Retrieved from https://www.cnbc.com/2017/03/16/

Ndoni, K. (2022, June 30). What is a credit reference on a rental application? SofiLeam. Retrieved
from https.//www.sofi.com/learn/content/what-is-a-credit-reference-on-a-rental-
application/

Nish Parikh, (2021, October 14). Understanding Bias In Al-Enabled Hiring. Forbes. Retrieved from
https://www.forbes.com/sites/forbeshumanresourcescouncil/2021/10/14/understanding-
bias-in-ai-enabled-hiring/?sh=67e40cab7b96

Sadok, H., Sakka, F., & El Maknouzi, M. E. H. (2022). Artificial intelligence and bank credit analysis: A
review. Cogent Economics & Finance, 10(1).
https://doi.org/10.1080/23322039.2021.2023262

126 Local Administration Journal 17(1) « January — March 2024



Schwartz, R., Vassiley, A., Greene, K., Pering, L., Burt, A. & Hall, P. (2022). Towards a standard for
identifying and managing bias in artificial intelligence [Special Publication (NIST SP)].
National Institute of Standards and Technology. https://doi.org/10.6028/NIST.SP.1270

Shen, X. (2019). “Deadbeat Map” shows which people around you are on a financial blacklist. South
China Morning Post. Retrieved from
https.//www.scmp.com/abacus/tech/article/3029105/deadbeat-map-shows-which-people-
around-you-are-financial-blacklist

Tech Accelerator. (n.d.). Definition artificial intelligence (Al). Techtarget. Retrieved from
https.//www.techtarget.com/searchenterpriseai/definition/Al-Artificial-Intelligence

The Investopedia Team. (2023). What is a credit score? Definition, factors, and ways to raise it.
Investopedia. Retrieved from https.//www.investopedia.com/terms/c/credit score.asp

Vanderklippe, N. (2018). Chinese blacklist an early glimpse of sweeping new social-credit control. The
Globe and Mail. Retrieved from https://www.theglobeandmail.com/news/world/chinese-
blacklist-an-early-glimpse-of-sweeping-new-social-credit-control/article37493300/

Vinayak, V. (2019). The human rights implications of China’s social credit system. Oxford Human
Rights Hub. Retrieved from https://ohrh.law.ox.ac.uk/the-human-rights-implications-of-
chinas-social-credit-system/

Yang, Z. (2022). China just announced a new social credit law. Here’s what it means. MIT Technology
Review. Retrieved from https.//www.technologyreview.com/2022/11/22/1063605/china-

announced-a-new-social-credit-law-what-does-it-mean/

Legal and Privacy Concerns Regarding the Credit Scores 127



128 Local Administration Journal 17(1) « January — March 2024



Editorial Criteria
The criteria for publication of research and review manuscripts in LAJ are that they have:
e Novelty primarily in terms of empirical findings but LAJ welcomes theoretical discussions.;
e Groundbreaking or rigorous methodology and research design; or
e  Discovery of administrative innovation that would potentially benefit the society.
In addition, manuscripts should have the following qualifications:
e Writing quality.
e  Presentation quality. Theoretical frameworks and empirical findings should be clear, adequate, and
well-structured.
e The submission has not been previously published, nor under condition for publication elsewhere.

Research and Review Articles
A research or review manuscript should be no longer than 15 A4-pages (approximately 5,000-6,000 words)
and should have the following components:
e Title page
o  Manuscript title
o Names, positions, and affiliations of all authors. The corresponding author should provide
contact information, especially email address.
o  Abstract. Please write a concise abstract (approximately 400 words) and provide three to
five keywords.
e Maintext
o Introduction
Objective
Theory and/or prior studies
Hypothesis (optional)
Conceptual framework
Methods
Findings
Conclusion and discussion
Acknowledgement (optional)
References

O 0O 0O 0O O O O O ©°

Book Reviews
A book review should be no longer than 10 pages (approximately 3,500-4,000 words). A book review should
include the book’s basic information—i.e. title, location, publisher, year of publication, and total page number.

Reference

References should be prepared according to the Publication Manual of the American Psychological
Association (7" edition). References in a language other than English should be translated to English. For
each translated reference, a designation “(In Language)” should be added at the end.

Submission
LAJ operates an online submission system that allows authors to submit manuscripts online and track their
progress via a web interface. All manuscripts must be submitted via the online submission system at
www.localadminjournal.com. Manuscript style, templates, and submission guidelines are also available on the
LAJ website.

Publication Charges
There are no submission fees, publication fees, or page charges for LAJ.

Copyright Notice
The copyright of all articles published in the Local Administration Journal is owned by the College of Local
Administration, Khon Kaen University.


http://www.localadminjournal.com/

Loca.l 11::!11msu“§msfimﬁu
Administration
Journal

ACADEMIC ARTICLE
How Do Digital Technologies Enhance Public Service? A Review of 1

The Governmental Administrative Reform in China
Orachorn Saechang

RESEARCH ARTICLES
Wage Inequality Among Isan Female Migrants in Their Destinations 17
Kittipitch Prommakot, Dusadee Ayuwat, and Panu Suppatkul

Exploring Factors Influencing Research Motivation Among Support 35
Staff in Humanities and Social Sciences at Prince of Songkla

University, Hat Yai Campus

Wutthipong Whandee and Siriwit Issaro

The Area-Based Development for Common-Pool Resource 53
Management: The Underground Water Bank System in Kao Kham
Subdistrict Administrative Organization, Ubon Ratchathani

Noppon Akahat and Kittipong Pearnpitak

Public Confidence in a Local Administrative Organization in 73
Suphan Buri Province Based on the Principles of Good Governance
Soraya Supaphol, Laddawan Someran, and Chanatsikarn Khongthat

A Study of Financial Planning Conditions that Affect the Success of 91
Household Financial Planning Among Rubber Farmers in Surat

Thani Province

Pijittra Kaewpichai and Hansa Chalermphiphat

ACADEMIC ARTICLE
Legal and Privacy Concerns Regarding the Credit Scores Assessed 105

by Artificial Intelligence
Taenrat Kungern

N\ COLA College of Local Administration, Khon Kaen University
J KKU 123 Mittraphap Road, Khon Kaen 40002 Thailand
& cola.lajpgmail.com www.localadminjournal.com




	Editorial
	Contents
	สารบัญ

