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Editorial

Volume 18, Number 3 of the Local Administration Journal brings together a set of
scholarly contributions that address core challenges of contemporary local administration in the
areas of knowledge dissemination, digital transformation, human resource development,
community entrepreneurship, and conceptual foundations of governance. The manuscripts in
this issue collectively emphasize that effective public administration is not only a matter of
institutional design but also of learning, capacity building, communication, and context-sensitive
understanding.

The issue opens with “Repackaging Agricultural Research Information for Adoption of
Improved Farming Practices among Sorghum Farmers in Dodoma Region, Tanzania” by Peter
Kadilikansimba, Alfred S. Sife, and Gervas M. Machimu. This article highlights a fundamental yet
often overlooked issue in development policy: how research knowledge is translated into forms
that are meaningful to local users. Based on a large sample of sorghum farmers, the study
demonstrates that language preference plays a decisive role in adoption of improved farming
practices. The findings further show that clarity, completeness, and appropriate formats of
information are critical quality attributes influencing uptake.

Digital governance and state capacity are addressed in “Lessons Learned from
Singapore’s  Transformation Toward Digital Government” by Chatcharin Thongmomram.
Through documentary analysis, the article examines Singapore’s long-term and integrated
approach to digital government reform. The study identifies three interrelated frameworks—
Digital Economy, Digital Government, and Digital Society—as key pillars of Singapore’s success.
Rather than treating digitalization as a purely technical project, the article shows how strategic
vision, institutional coordination, and sustained political commitment enabled systemic
transformation.

At the organizational level, “Digital Transformation Readiness of the Faculty of Political
Science and Public Administration, Chiang Mai University” by Kraipol Panyasu provides an in-
depth assessment of readiness for digital transformation within a higher education institution.
Using a mixed-methods approach, the study finds a generally high level of readiness, with
organizational culture and leadership emerging as the most significant enabling factors. At the
same time, the article identifies challenges across individual, system, and organizational levels,
including skill gaps, fragmented systems, and unclear strategic direction.

Human resource development in local government is further explored in “Developing
Personnel Knowledge in Chainat Provincial Administrative Organization: Needs and
Enhancement Policies” by Tawan Kanhasinwattana and Pathompong Kookkaew. This

quantitative study reveals that knowledge development needs vary significantly across age,
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education, position, and departmental affiliation. By advocating lifelong leaming, online
platforms, and mentorship, the article contributes to discussions on how local administrative
organizations can strengthen institutional capacity through more targeted and inclusive human
resource policies.

Community-based economic development is the focus of “Government Organizational
Management for Enhancing the Entrepreneurial Capacity of Community Enterprise Groups in
Nakhon Phanom Province” by Athiwat Auttaraprom and colleagues. Employing a mixed-
methods design, the study finds that community enterprises in the textile and garment sector
exhibit a high overall level of entrepreneurial capacity, with government support and network
building emerging as significant influencing factors. These findings provide concrete policy
implications for provincial and local agencies seeking to promote community enterprises as
engines of local economic resilience.

The issue concludes with a conceptual contribution, “Comparative Patronage:
Conceptual Definitions in Social, Cultural, and Political Contexts” by Supwat Papassarakan. This
article revisits the concept of patronage, which is often treated as inherently negative in political
analysis. By examining patronage across historical and contemporary contexts, particularly in Thai
society, the author presents a more nuanced understanding that recognizes both its constraining
and enabling dimensions. The article invites scholars and practitioners to move beyond simplistic
interpretations and to engage more critically with the social and cultural foundations of political
relationships.

Taken together, the articles in Volume 18, No. 3 reinforce the idea that local
administration is deeply shaped by how knowledge is produced, shared, and applied. Whether
through digital reform, personnel development, community entrepreneurship, or conceptual
reflection, this issue highlights learning and adaptability as central to effective governance. We
hope these contributions will stimulate further research and inform practice in local
administration and public affairs.

Editorial Team

Local Administration Journal
College of Local Administration
Khon Kaen University, Thailand
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Abstract

Promoting the adoption of improved farming practices hinges on making agricultural research
understandable and accessible to smallholder farmers. However, effectively repackaging and
disseminating this knowledge remains a global challenge. This study explored how language
preference affects adoption, evaluated the quality attributes of repackaged information, and
examined these relationships among 399 sorghum farmers in Dodoma, selected through a
multi-stage sampling technique. Data were analysed using descriptive statistics to identify key
patterns, while Analysis of Variance (ANOVA) assessed variations in perceived quality attributes.
Additionally, binary logistic regression estimated the likelihood of adoption based on these
attributes. The findings revealed that 91% of farmers preferred Kiswahili, and this language
preference significantly affected adoption (p < 0.001). Among the quality attributes of
repackaged information, language, format, and completeness ranked highest. Regression
analysis indicated that language, objectivity, and completeness were crucial in influencing
adoption. The study concludes that repackaging agricultural research in accessible language
and formats tailored to local preferences can enhance the uptake of improved practices.
Recommendations include using visual aids, providing hands-on training, and employing local
languages to promote inclusivity. Building trust through community leaders and fostering
collaboration among researchers, extension workers, and policymakers can help translate
research findings into practical solutions, ultimately benefiting local communities and
facilitating the adoption of better farming practices.
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Introduction

Information repackaging involves reprocessing and reshaping content to make it more
practical and usable for specific audiences. For smallholder farmers, this is particularly important,
as they often struggle with the technical language and abstract ideas presented in agricultural
research. Given their generally low and diverse levels of formal education, simplifying complex
information is essential for effective communication between researchers, extension officers,
and farmers (Mushi, Serugendo, & Burgi, 2023; Nugroho, 2021). When research is translated into
clear, culturally relevant language and formats, it becomes more relatable and easier for farmers
to apply in their daily practices (Azubuike & Aji, 2021; Panda, Kaur, & Kaur, 2023).

While tailoring agricultural information to match farmers’ educational and cultural
contexts is essential, these efforts are often challenged by Africa’s vast linguistic diversity and
institutional structures that shape information delivery. Smallholder farmers frequently struggle
to adopt improved practices such as timely fertilizer use or effective pest control, due to
technical jargon and language barriers (Autio, Johansson, Motaroki, Minoia, & Pellikka, 2021;
Deguine et al., 2021). With over 2,300 languages spoken across the continent, research
published in English or French often remains inaccessible (Ariom et al., 2022; Hannah,
Haddaway, Fuller, & Amano, 2024). These language barriers, combined with weak institutional
coordination, limit farmers’ access to vital knowledge, undermining their ability to benefit from
innovations and improve their farming outcomes.

In Tanzania, decentralization has reshaped how agricultural information is shared by
shifting communication and extension responsibilities to local authorities under the Local
Government Reform Programme (Masanyiwa, Mdachi, Namwata, & Safari, 2019; Msuya, 2021).
This approach holds promise for making agricultural messages more responsive to farmers’
realities. However, implementation faces hurdle such as weak coordination, limited funding, and
the underuse of local languages in official communication. These challenges hinder efforts to
reach all farmers effectively. Addressing them requires stronger institutional linkages, improved
local capacity, and communication strategies that embrace farmers’ languages and cultural
contexts to support meaningful participation and learning.

These communication challenges are especially visible in contexts like sorghum
farming in Dodoma, Tanzania, where there is a clear gap between research dissemination and
actual on-farm adoption. Sorghum is a key crop for food security and income among smallholder
farmers, yet yields remain around one ton per hectare, far below the crop’s potential of five tons
(Mrema, Shimelis, Laing, & Bucheyeki, 2017; Mundia, Secchi, Akamani, & Wang, 2019). Although
institutions like TARI have introduced improved practices, adoption remains low. This suggests
that communication strategies have not effectively bridged the gap between research and
farmers’ needs, leaving many unable to access or apply the information in practice. This situation
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highlights the importance of not only making agricultural information available but also
ensuring it is communicated in ways that reflect farmers’ local realities, languages, and
preferences.

While the importance of agricultural communication is increasingly recognized, there
are still gaps in how effectively current strategies support the adoption of improved practices.
Studies emphasize the need to repackage agricultural research for better clarity and usability
(Azubuike & Aji, 2021; Fortner, 2022). However, specific quality attributes like completeness,
clarity, relevance, and reliability, which impact communication effectiveness, are often
overlooked, particularly in sorghum farming. Additionally, the influence of farmers’ language
preferences on understanding and applying repackaged content has not been thoroughly
explored, especially in linguistically diverse, low-literacy areas like Dodoma. Empirical research is
needed to assess how these factors affect farmers’ engagement and adoption of improved
practices.

This study aimed to assess how repackaged agricultural research information influences
the adoption of improved sorghum farming practices among farmers in Dodoma, Tanzania. It
examined the impact of farmers’ language preferences on information accessibility, evaluate
quality attributes such as clarity and relevance, and determine how these factors affect
understanding and actual adoption behaviour.

Research Objectives

The study was guided by the following objectives:
1) To assess how farmers’ language preferences, influence the adoption of improved
sorghum farming practices.
2) To evaluate the quality attributes of repackaged agricultural research information, such
as clarity, completeness, and format.
3) To determine the relationship between these quality attributes and the adoption of

improved sorghum farming practices.

Research Questions

To achieve the above objectives, the study addressed the following research questions:

(1) How does farmers’ language preference affect their understanding and adoption of
improved sorghum farming practices?

(2) What are the perceived quality attributes of repackaged agricultural research
information, and how do these vary among farmers?

(3) Towhat extent do attributes such as clarity, completeness, and language influence
the adoption of improved farming practices?
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Theoretical Framework

This study draws on two complementary theoretical frameworks: Diffusion of
Innovations Theory Rogers (2003) and the Service Marketing Model (SMM) by Irons (1997).
Together, they offer a comprehensive foundation for understanding how communication
influences the adoption of improved sorghum farming practices among smallholder farmers.
The Diffusion of Innovations Theory explains how new ideas and technologies are communicated
and adopted within a social system. It emphasizes that adoption depends not only on the
innovation itself but also on how it is communicated, considering factors such as message
clarity, language, media choice, and compatibility with existing practices. In this study, language
preference is treated as a key element of compatibility, reflecting how well the innovation aligns
with farmers’ socio-cultural contexts. Similarly, the repackaged information’s attributes such as
clarity, objectivity, and completeness, relate to DOI’s concepts of simplicity and observability,
which affect the rate of adoption.

The Service Marketing Model complements DOI by focusing on how agricultural
information functions as a service. It highlights that the perceived value of information depends
on how well it meets users’ needs and expectations. From this perspective, farmers evaluate
agricultural information much like consumers evaluate services, considering aspects such as
credibility, accessibility, and responsiveness. By integrating these two frameworks, the study
offers an understanding of adoption behaviour. While DOI highlights the pathways through
which innovations spread, SMM emphasizes the quality of the communication process itself.
This dual lens emphasises the importance of user-centred, linguistically appropriate, and clearly
structured information in promoting adoption in resource-constrained settings like Dodoma.

Literature Review and Hypothesis Development

Effective communication of agricultural research information is widely recognized as
essential for fostering the adoption of improved farming practices, particularly among
smallholder farmers in developing regions. A growing body of empirical evidence highlights the
significance of language preference in determining farmers’ comprehension and application of
agricultural innovations. For instance, Waithera (2021) reported that adoption rates significantly
increased when agricultural information was delivered in languages preferred by farmers and
aligned with their educational levels. This finding highlights the critical role of linguistic
alignment in enhancing farmers’ engagement with new technologies. Similarly, Gupta, Ponticelli
and Tesei (2024) and Sharma, Kamble, Gunasekaran, Kumar and Kumar (2020) found that
language barriers inhibited the uptake of modern agricultural technologies, particularly among
farmers with limited formal education. These findings suggest that language preference not
only facilitates understanding but also promotes a sense of ownership and relevance regarding
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agricultural innovations. Further supporting this perspective, Bello, Baiyegunhi and Danso-
Abbeam (2021) observed that language challenges significantly undermined the effectiveness
of extension services, while Kirui, Ombati and Nkurumwa (2022) demonstrated that localized
SMS communication improved the uptake of agronomic recommendations. Collectively, these
studies, conducted across diverse African and Asian contexts, highlight that the use of farmers’
preferred languages is not a peripheral issue but a fundamental determinant of adoption
behaviour. However, it is noteworthy that many of these investigations focus on digital
communication platforms or general extension services without specifically examining the
interaction between language preference and the repackaging of research-based agricultural
information.

In addition to language, the quality of repackaged agricultural information plays a
pivotal role in influencing farmers’ decisions. Attributes such as clarity, relevance, timeliness,
accessibility, and consistency have been consistently identified as essential in shaping the
perceived utility of agricultural messages. For example, Ndimbwa, Mwantimwa and Ndumbaro
(2022) found that timely and contextually relevant information was positively associated with
higher satisfaction levels among farmers. Njenga (2021) emphasized the value of repetition in
reinforcing key messages, thereby supporting sustained behavioural change. Dilleen, Claffey,
Foley and Doolin (2023) noted that accuracy and contextual appropriateness significantly
enhance the effectiveness of technology transfer efforts. Conversely, Sigigaba, Yusuf, Bitso and
Popoola (2022) highlighted that delayed or inadequately structured information delivery,
particularly through overstretched extension systems, discouraged adoption and eroded
farmers’ trust in agricultural institutions. Furthermore, although digital media offer new
opportunities, their efficacy is inconsistent. Mnzava and Jacobs (2023) observed that while some
farmers benefitted from interactive and accessible digital formats, others were constrained by
outdated content and overly technical language. These findings collectively emphasize the
necessity of tailoring information to the cognitive, linguistic, and technological contexts of
target audiences. Nevertheless, most existing studies treat these quality dimensions in isolation,
with limited empirical attention devoted to understanding how their combination, particularly
within repackaged research materials, affects adoption outcomes in low-resource rural settings.
Literature has also illuminated the effectiveness of various repackaging strategies, including
visual, digital, and customized formats, in enhancing the comprehensibility and appeal of
agricultural information. For instance, Larochelle, Alwang, Travis, Barrera and Dominguez
Andrade (2019) reported that personalized SMS messages contributed to increased adoption of
pest management practices. Bello, Baiyegunhi and Danso-Abbeam (2021) found that
incorporating visual aids such as photographs and illustrations improved comprehension and
stimulated interest in new technologies. Van Campenhout, Spielman and Lecoutere (2021)
concluded that brief instructional videos were more effective than conventional advice,
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particularly for low-literacy audiences. Similarly, Mokhtar, Izhar, Zaini and Hussin (2022)
demonstrated that interactive digital platforms were particularly beneficial for literate users
when the content was designed to be engaging and accessible. While these studies affirm the
value of tailored communication strategies, they tend to generalize across agricultural contexts
and crops. Few specifically address the unique challenges of sorghum production in semi-arid
regions such as Dodoma, Tanzania, where low literacy levels, infrastructural constraints, and
linguistic diversity converge to create significant barriers to information uptake. Thus, there
remains a notable gap in the literature concerning the combined influence of language
preference and repackaged information quality on the adoption of improved sorghum farming
practices.

This study aimed to assess how repackaged agricultural research influences the
adoption of improved sorghum farming practices among smallholder farmers in Dodoma. It
focused on the impact of language preference on accessibility and assessed qualities like clarity
and relevance, aiming to develop more inclusive communication strategies for resource-
constrained rural areas. Based on the theoretical framework and reviewed literature, the
following null hypotheses were proposed:

Ho: There is no significant difference in the adoption of improved farming practices
among farmers based on their language preference.

Ho: There are no statistically significant variations in the quality attributes associated
with repackaged agricultural research information

Ho: There is no statistically significant relationship between agricultural research
information repackaging and the adoption of improved sorghum farming practices.

Conceptual Framework

This study’s conceptual framework explores how farmers’ language preferences and
the quality of repackaged agricultural research information influence the adoption of improved
sorghum farming practices. Key independent variables include language preference and quality
attributes like clarity, relevance, and timeliness. The dependent variable focuses on practices
such as land preparation, improved seed use, and pest control. The framework suggests that
adoption is shaped not just by information availability but also by its effective communication
tailored to farmers’ socio-cultural and linguistic contexts. By emphasizing the importance of
user-centred communication, it highlights that well-adapted, clearly repackaged information
enhances understanding and uptake, making agricultural innovations more relevant in rural

communities.
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Methodology
Study Area

The study was conducted in Dodoma Region, located in Tanzania’s semi-arid central
zone, where low and erratic rainfall (500-800 mm annually) and high temperatures favour
drought-tolerant crops such as sorghum. As a major sorghum-producing area, Dodoma relies
heavily on this crop for both food security and smallholder livelihoods. Sorghum's resilience to
climate variability and its nutritional and economic value makes it a strategic crop in addressing
regional food insecurity (Amede, Konde, Muhinda, & Bigirwa, 2023; Mwamahonje et al., 2021).
This context provides a suitable setting to examine how repackaged agricultural research
information influences the adoption of improved sorghum farming practices and decision-
making.

Research Design

This study used a mixed-methods approach within a cross-sectional survey design to
gain a comprehensive view of sorghum farming practices. By combining quantitative and
qualitative data collected at one point in time, it aimed to understand how repackaging
agricultural research information affects farmers' adoption of improved practices. This method
captures measurable trends while offering insights into farmers' experiences and decision-
making processes (Clark, 2019). The cross-sectional design also enables efficient data collection
and examination of the relationships between communication variables and adoption
behaviours (Mugenda & Mugenda, 2003).

Population and Sampling Techniques

The target population for this study comprised smallholder sorghum farmers in
Dodoma, Tanzania. To ensure a representative sample, a multi-stage sampling technique was
employed. The process began with the random selection of three districts namely, Kongwa,
Kondoa, and Bahi, from a total of seven districts in the region. Next, three wards were randomly
chosen within each of the selected districts. Following this, three villages were selected at
random from each ward. In the final stage, households were identified from lists within the
chosen villages, focusing specifically on heads of households, who typically act as the primary
decision-makers in farming activities.

The sample size was calculated using Cochran’s formula, as shown in equation 1, which
recommends a minimum of 384 respondents. However, to account for possible non-responses,
incomplete questionnaires, and data inconsistencies, common occurrences in field-based
research, the final sample was slightly increased to 399 sorghum farmers. This adjustment is
consistent with methodological guidance provided by Mugenda and Mugenda (2003) and
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Saunders, Lewis and Thornhill (2003), who emphasize the importance of anticipating and
mitigating such limitations during data collection. Furthermore, as Bryman (2016) asserts,
increasing the sample size enhances statistical power and improves the reliability of subgroup
analyses. Increasing sample size contributes to the robustness, reliability, and overall validity of

the study’s findings.

- AsE < Q5x< Q5

Yo =34

Data Collection Methods

Quantitative data were collected using a structured questionnaire administered by the
researcher. This instrument captured key variables such as language preference, perceptions of
information repackaging, including clarity, simplicity, and completeness, and indicators of
adoption of improved sorghum farming practices. To enhance reliability and validity, the
questionnaire was pre-tested with 38 respondents. This pretest sample size aligns with
recommendations for instrument validation (Gunawan, Marzilli, & Aungsuroch, 2021).
Complementing the quantitative data, qualitative insights were obtained through interviews
with 15 key informants, including nine extension officers from nine wards and six agricultural
experts from TARI, enriching the understanding of participants’ knowledge and experiences.

Variables and Measurement

This study measured adoption of improved sorghum farming practices such as land
preparation, fertilizer use, weed and pest control, and post-harvest handling as the dependent
variable. These practices represent key stages in sorghum production. Independent variables
included language preference (the language respondents best understood agricultural
information in), repackaging attributes (clarity, format, completeness), and perceived information
quality, all of which reflect how effectively the content was tailored to meet farmers’

communication needs. These variables are described in Table 1.
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Table 1. Variables and Measurement Methods

Variable Type Definition/ Description Measurement Method
Binary (O = not adopted,
Adoption of Improved Adoption status or level of v P
) , 1 = adopted); also
Sorghum Farming Dependent improved sorghum )
. ) } measured as an index for
Practices farming techniques i
ANOVA analysis
Language in which the Categorical (e.g., Kiswahili,
Language Preference Independent  farmer best understands local language, English);
agricultural information analysed using ANOVA
] Perceived quality of Likert scale (1-5) for each
Information ) , . .
i information based on of 10 attributes: clarity,
Repackaging Independent ) L
. multiple communication ~ completeness, relevance,
Attributes

Information Quality
Index

Intermediate

attributes

Composite measure
reflecting the perceived
quality of repackaged
agricultural information

etc.

Computed using average
scores across ten
attributes; analysed with
two-way ANOVA

Data Analysis

The analysis employed both quantitative and qualitative methods to explore how
language preference and the quality of repackaged agricultural research information influence
the adoption of improved sorghum farming practices. Descriptive statistics, such as frequencies
and percentages, summarized farmers’ language preferences, while means and standard
deviations highlighted variations in their perceptions of information attributes. A one-way ANOVA
assessed whether adoption levels differed based on language preferences and perceived quality.
Additionally, binary logistic regression identified key factors affecting adoption likelihood.
Qualitative data from interviews were thematically analysed, revealing insights into
communication strategies, language use, and barriers to adoption, enriching our understanding
of farmers’ preferences and behaviours.

Language Preference and Adoption of Improved Farming Practices

ANOVA model was employed to evaluate differences in the adoption of improved
farming practices among farmers, categorized by their language preference. This allowed for the
comparison of means across multiple groups (in this case, different language preferences) to
determine if there were statistically significant differences in adoption. The formulation of the

model is presented in equation 2.
_ =123
Vi=prr+e; e )

where:
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Y;; is the dependent variable (the adoption index), u is an overall mean, 7; is the effect
of the language preference, and g; is the random error term which is normally identically
distributed (0, a2). A Turkey’s HSD (Honestly Significant Difference) test was performed after an
ANOVA model with the aim of identifying groups (language preference) that were significantly
different from each other in terms of adoption.

To validate the ANOVA model used, a diagnostic test was conducted. Normality of
residuals was evaluated using the Shapiro-Wilk Test while Levene’s test was performed to assess
homogeneity of variances, with results indicating no significant violation of these assumptions
(p>0.05).

Variation in Repackaged Agricultural Research Information Attributes

A two-way analysis of variance was conducted to assess variations in the quality of
repackaged agricultural information. This quality was measured using a 1-5 Likert scale, where
respondents rated various attributes based on specific criteria. Higher scores indicated better
quality. The independent variable included attributes like objectivity, relevance, reliability, and
accessibility, chosen for their importance in enhancing agricultural communication effectiveness.
The Model formulation is as presented in equation 3.

- =123
Y =p+7,+ B+ {5 3

where:
Y;; is the dependent variable (information quality index), u is an overall mean, z; is the
attribute effect, g; is the jth individual farmer perception effect and ¢;; is the random error term

which is normally identically distributed (0, 2).

Information Repackaging and Adoption of Improved Farming Practices

A binary logistic regression model was employed to examine the influence of
repackaging agricultural information on the adoption of improved farming practices. The
dependent variable represented the adoption status, measured as a binary outcome (0 for no
adoption, 1 for adoption). The ten attributes related to repackaging (measured in a scale from 1
to 5, the higher the value implying higher level of attribute) were treated as independent
variables within the model formulation as shown in the equation 4:

logt(7z(X) = B, + Lx + X+ X+ LBuXy + PeXs
+ PeXs + X + PeXe + PoXo + ProXp 4

Whereg;

x, = Qhedivity, x, = Relevargy, x, = Relidbility, x, = Aacessibility,

X5 = Gonpleteress, x, = Laguoge, x, = Tineliness, x, = Fanot,

X, = Media Gdice, x,, = Qrrency
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Model Specification, Robustness Checks, and Goodness of Fit

As part of model specification, socio-demographic variables such as gender, age, marital
status, education level, farm size, and household size were examined to assess their role as
control variables. However, none significantly influenced the relationship between repackaging
attributes and adoption, leading to their exclusion to maintain model parsimony. Robustness
checks confirmed model stability, with all repackaging variables showing Variance Inflation
Factor (VIF) values below 2.9, indicating no multicollinearity concerns. Additionally, the model’s
predictive accuracy was evaluated using the Area Under the ROC Curve (AUC), which yielded a
value of 0.78, demonstrating strong discriminative power in identifying adoption behaviour.

Findings
Language Preference and Adoption of Improved Sorghum Farming
Practices

The study findings revealed that 91% of respondents preferred accessing agricultural
information in Kiswahili, while only 6% favoured local languages (Table 2). This indicates a

strong preference for Kiswahili as a means of communicating agricultural research information.

Table 2. Farmers’ Language Preference (n = 399)

Language Preference Frequency (n) Percentage (%)
Local languages 24 6.0
Kiswahili 363 91.0
Both Kiswahili and Local Language 12 3.0

ANOVA analysis (Table 3) demonstrated a significant relationship between language
preference and the adoption of improved farming practices, with a p-value less than 0.001. Thus,
the null hypothesis, that there is no significant difference in the adoption of improved farming
practices among farmers based on their language preference, was rejected. This suggests a clear
connection between the language in which agricultural information is communicated and its
subsequent adoption by farmers.
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Table 3. Association between Language Preference and Adoption of Improved Farming

Practices
Lo Sum of L
Source of Variation DF Mean Square F-statistic P-value
Squares
Language
7.7849 2 3.8924 14.04 <0.001
preference
Residual 109.7993 396 0.2773
Total 117.5841 398

The ANOVA results revealed significant differences in how farmers adopt improved
practices based on their language preferences for agricultural information. According to Table 4,
farmers who preferred Kiswahili had an adoption level 0.5797 units higher than those favouring
local languages, with a t-statistic of 5.22 and a p-value under 0.001, indicating a highly
significant difference. This supports rejecting the null hypothesis that no differences exist.
Furthermore, farmers using both Kiswahili and local languages showed even greater adoption,
increasing by 0.681 units compared to those preferring only local languages. However, the
comparison between those favouring both languages and only Kiswahili was less clear, showing
no significant difference.

Table 4. Comparison of Adoption for Improved Farming Practices Based on Language

Preference
95% Confidence
Language preference Contrast T P>t|
Interval

Kiswahili vs Local language 0.5797 522 <0.001 0.3186,0.8408
Both Kiswahili and Local language vs

0.681 3.66 <0.001 0.2430,1.1189
Local language
Both Kiswahili and Local language vs

0.1012 066 0.789  -0.2622,0.4647

Kiswahili

Agricultural Research Information Repackaging Quality Attributes

The analysis of repackaged agricultural research information attributes showed that
language emerged as the most critical factor, receiving a mean score of 2.97. The format of the
information followed, with a mean score of 2.83, emphasizing the need for user-friendly
presentation. Completeness ranked third, with a mean score of 2.66. The ANOVA results revealed
significant differences in how farmers adopt improved practices based on their language
preferences for agricultural information. According to Table 4, farmers who preferred Kiswahili
had an adoption level 0.5797 units higher than those favouring local languages, with a t-statistic

of 5.22 and a p-value under 0.001, indicating a highly significant difference. This supports
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rejecting the null hypothesis that no differences exist. Furthermore, farmers using both Kiswahili
and local languages showed even greater adoption, increasing by 0.681 units compared to those
preferring only local languages. However, the comparison between those favouring both
languages and only Kiswahili was less clear, showing no significant difference Table 5.

Table 5. Ranking of Repackaged Agricultural Research Information Attributes by Farmers

Attributes Mean Std. dev Rank
Objectivity 2.63 0.75 7
Relevancy 2.66 0.82 4
Reliability 2.63 0.82 6
Accessibility 241 0.84 10
Completeness 2.66 0.83 3
Language 297 0.94 1
Timeliness 2.59 0.88 9
Format 2.83 0.87 2
Media choice 2.64 0.82 5
Currency 2.62 0.82 8

The two-way ANOVA results (Table 6) indicated significant differences in farmers’
perceptions of these attributes, with an F-statistic of 27.36 and a p-value less than 0.001.
Consequently, the null hypothesis stating that there are no statistically significant variations in
the quality attributes associated with repackaged agricultural research information was also
rejected. This variability highlights the importance of optimizing communication strategies to
address diverse farmer needs effectively.

Table 6. Analysis of Variance for Agricultural Research Information Repackaging Quality

Attributes

Source of Variation ~ Sum of Squares DF Mean Square F-statistic P-value
Information <0.001

. 79.037845 9 8.7820 27.36
Attributes
Farmers 1660.0877 398 41711 12.99 <0.001
Residual 1149.8622 3582 0.3210
Total 2888.9877 3989

Table 7 illustrates the impact of various information repackaging attributes on the
adoption of improved farming practices. The results indicate that language, format, and
accessibility are significantly more influential than other factors. Language emerged as the
strongest predictor, with notable differences compared to attributes like objectivity and reliability
(p < 0.001). In contrast, aspects such as completeness and currency showed minimal variation.
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Overall, clear language and accessibility are vital for encouraging adoption, surpassing other

attributes.

Table 7. Comparison of Adoption for Improved Farming Practices Based on Information

Repackaging Quality Attributes

Information Repackaging Quality Attributes Contrast SD T P>|t|
Relevancy vs Objectivity 0.0301 0.0595 0.51 1.000
Reliability vs Objectivity 0.0025 0.0595 0.04 1.000
Accessibility vs Objectivity -0.218 0.0595 -3.67 0.009
Completeness vs Objectivity 0.0351 0.0595 0.59 1.000
Language vs Objectivity 0.3434 0.0595 577 <0.001
Timeliness vs Objectivity -0.0426 0.0595 -0.72 0.999
Format vs Objectivity 0.203 0.0595 341 0.023
Variate media vs Objectivity 0.015 0.0595 0.25 1.000
Currency vs Objectivity -0.01 0.0595 -0.17 1.000
Reliability vs Relevancy -0.0276 0.0595 -0.46 1.000
Accessibility vs Relevancy -0.2481 0.0595 -4.17 0.001
Completeness vs Relevancy 0.005 0.0595 0.08 1.000
Language vs Relevancy 0.3133 0.0595 527 <0.001
Timeliness vs Relevancy -0.0727 0.0595 -1.22 0.969
Format vs Relevancy 0.1729 0.0595 291 0.104
Variate media vs Relevancy -0.015 0.0595 -0.25 1.000
Currency vs Relevancy -0.0401 0.0595 -0.67 1.000
Accessibility vs Reliability -0.2206 0.0595 -3.71 0.008
Completeness vs Reliability 0.0326 0.0595 0.55 1.000
Language vs Reliability 0.3409 0.0595 5.73 <0.001
Timeliness vs Reliability -0.0451 0.0595 -0.76 0.999
Format vs Reliability 0.2005 0.0595 3.37 0.026
Variate media vs Reliability 0.0125 0.0595 0.21 1.000
Currency vs Reliability -0.0125 0.0595 -0.21 1.000
Completeness vs Accessibility 0.2531 0.0595 426 0.001
Language vs Accessibility 0.5614 0.0595 9.44 <0.001
Timeliness vs Accessibility 0.1754 0.0595 2.95 0.093
Format vs Accessibility 0.4211 0.0595 7.08 <0.001
Variate media vs Accessibility 0.2331 0.0595 3.92 0.004
Currency vs Accessibility 0.208 0.0595 35 0.017
Language vs Completeness 0.3083 0.0595 5.18 <0.001
Timeliness vs Completeness -0.0777 0.0595 -1.31 0.953

Format vs Completeness 0.1679 0.0595 2.82 0.129
Variate media vs Completeness -0.0201 0.0595 -0.34 1.000
Currency vs Completeness -0.0451 0.0595 -0.76 0.999
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Table 8. Comparison of Adoption for Improved Farming Practices Based on Information
Repackaging Quality Attributes (Cont.)

Information Repackaging Quality Attributes  Contrast SD T P>[t|
Timeliness vs Language -0.386 0.0595  -6.49 <0.001
Format vs Language -0.1404 0.0595 -2.36 0.351
Variate media vs Language -0.3283 0.0595 552 <0.001
Currency vs Language -0.3534 0.0595  -594 <0.001
Format vs Timeliness 0.2456 0.0595 4.13 0.002
Variate media vs Timeliness 0.0576 0.0595 0.97 0.994
Currency vs Timeliness 0.0326 0.0595 0.55 1.000
Variate media vs Format -0.188 0.0595 -3.16 0.051
Currency vs Format -0.213 0.0595 -3.58 0.013
Currency vs Variate media -0.0251 00595  -042 1.000

Agricultural Information Repackaging on Adoption of Improved

Farming Practices

Binary logistic regression analysis in Table 9 revealed a strong link between the quality

of repackaged information and the adoption of improved farming practices. Key attributes like
language (OR = 2.93, p < 0.001), objectivity (OR = 2.64, p = 0.001), and completeness (OR =
2.10, p = 0.009) significantly increased the likelihood of adoption. The model demonstrated

good discriminatory power, with an area under the curve (AUC) of 0.727. This evidence led to

rejecting the null hypothesis of no significant relationship between information repackaging and

improved sorghum farming practices.

Table 9. The influence of Agricultural Research Information Repackaging on Adoption of

Improved Farming Practices

. . 95% conf.
ARI Attribute Odds Ratio Std. error Z P>|z]|
Interval
Objectivity 2.6395 0.7607 3.37 0.001* 1.5003, 4.6435
Relevancy 1.5615 0.4424 1.57 0.116 0.8962,2.7209
Reliability 1.8132 0.5157 2.09 0.036* 1.0383, 3.1664
Accessibility 1.2809 0.3723 0.85 0.394 0.7247,2.2642
Completeness 2.1022 0.5994 2.61 0.009* 1.2022,3.6759
Language 2.9309 0.8557 3.68 <0.001* 1.6539, 5.1941
Timeliness 1.6214 0.4644 1.69 0.092 0.9249,2.8424
Format 2.2243 0.6359 2.80 0.005* 1.2701, 3.8954
Media Choice 2.4972 0.7223 3.16 0.002* 1.4165, 4.4022
Currency 2.1609 0.6205 2.68 0.007* 1.2308, 3.7937

* Indicates significant results
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Discussion

The findings of this study reveal the vital role that language preference plays in
adopting improved sorghum farming practices. An impressive 91% of respondents indicated that
Kiswahili was their preferred language for receiving agricultural information. This preference
highlights the importance of linguistic accessibility, ensuring that messages are not only
delivered but also understood and acted upon effectively. Research by Ojo and Koledoye (2022)
supports this idea, emphasizing that agricultural communication is most impactful when
conveyed in a language familiar to the audience. Similarly, Abubakar (2024) pointed out that
communication in a shared language enhances both comprehension and farmers’ confidence,
particularly in areas with varying levels of educational attainment.

The significant relationship between language preference and the adoption of improved
practices was confirmed by ANOVA results (p < 0.001). This indicates that language functions
not just as a means of communication but also as a critical factor in establishing clarity and
trust. According to Rogers’ Diffusion of Innovations Theory, the likelihood of adopting
innovations increases when they are coomnmunicated in ways that resonate with the cultural and
social contexts of potential adopters (Rogers, 2003). Therefore, agricultural research institutions
and extension agents should prioritize Kiswahili in their communication efforts to enhance
message reception and adoption rates among smallholder farmers. A key informant reinforced
this finding, noting that messages delivered in English were often overlooked due to limited
comprehension. In contrast, those delivered in Kiswahili led to significantly better participation
in training and follow-up activities. This suggests that using an accessible language not only
fosters inclusivity but also boosts farmers’ confidence in the information, enhancing their
willingness to adopt new practices. Thus, grounding agricultural communication in suitable
linguistic frameworks is essential for meaningful farmer engagement.

The study also revealed that farmers who received information in both Kiswahili and
local dialects exhibited higher adoption rates than those exposed to messages in only one
language. This finding aligns with Arshad (2024), who highlighted the advantages of integrating
national and indigenous languages to broaden the reach and relevance of agricultural
information. Interestingly, while previous research often focused on local languages, this study
found Kiswahili to be perceived as more authoritative and suitable for technical content, while
local languages enhanced contextual understanding. This indicates that bilingual approaches
can effectively bridge scientific content with local realities, improving communication
effectiveness. Extension systems should, therefore, utilize both Kiswahili and local dialects to
enhance comprehension and cultural relevance.

Additionally, the study examined farmers’ perceptions of the repackaging of agricultural
information, specifically its clarity, format, and completeness. Statistically significant differences
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in perceptions (ANOVA F = 27.36, p < 0.001) suggest that farmers actively evaluate the quality
of the information they receive. This aligns with the Service Marketing Model, which posits that
users assess services, including information, based on expectations and perceived val ue.
Information that is clearly presented, well-structured, and complete is more likely to be trusted
and acted upon. Conversely, overly technical or poorly organized messages can hinder
comprehension and limit utility. A key informant noted that repackaging messages into visual
formats, narratives, or simple dialogues, especially in Kiswahili, greatly improved engagement.
Farmers found this type of content more relatable and easier to understand. These findings
affirm the work of Ellefson (2023), who found that repackaged messages reflecting real-life
contexts are more likely to influence behavioural change. This highlights the necessity for
communication strategies that extend beyond mere translation to ensure cognitive and
experiential alignment with farmers’ realities.

Logistic regression analysis further validated the importance of specific repackaging
attributes. Language (Odds Ratio = 2.93), objectivity (OR = 2.64), and completeness (OR = 2.10)
emerged as strong predictors of adoption. These elements not only influence usability but also
the credibility of agricultural information. This supports the assertions of Thomas, O'Hare and
Coyle (2023), who emphasized that the credibility and completeness of information are vital for
acceptance, particularly in agriculture where decisions can have significant implications. A key
informant corroborated that farmers are more responsive to messages perceived as factual,
unbiased, and complete.

Therefore, the adoption of improved sorghum farming practices in Dodoma is greatly
influenced by how agricultural information is communicated and repackaged. Kiswahili acts as a
crucial medium for clarity and engagement, while the quality of repackaging, especially in terms
of language, objectivity, and completeness, significantly affects farmers’ decisions to adopt
innovations. These findings support the principles of Diffusion of Innovations Theory and the
Service Marketing Model, highlighting the need for linguistically appropriate and user-centred
communication strategies to drive agricultural transformation in semi-arid regions like Dodoma
and beyond.

Conclusion and Recommendations

Conclusion

The findings of this study highlight the vital importance of language preference and the
quality of repackaged agricultural information in promoting improved sorghum farming
practices among farmers in Dodoma, Tanzania. With 91% of respondents preferring Kiswahili,
using a familiar language significantly enhances communication. Statistical analyses reveal a
strong link between language choice and the adoption of innovative practices. Key attributes
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like objectivity and completeness help build trust among farmers, encouraging them to embrace
new methods. These results align with Rogers’ Diffusion of Innovations Theory, emphasizing the
need for communication strategies tailored to farmers’ linguistic and cultural contexts. By
focusing on clear language and user-friendly formats, agricultural extension services can engage
farmers more effectively, fostering the adoption of improved practices and promoting inclusive

development in semi-arid regions like Dodoma and beyond.

Recommendations

Based on the study findings, it's recommended that extension workers coommunicate
agricultural research in Kiswahili. Incorporating visual aids like charts, videos, and illustrated
guides can enhance clarity and help farmers adopt new practices more easily. TARI should
present information in relatable formats for smallholder farmers. Collaborating with extension
workers ensures vital content is available in Kiswahili and local dialects, catering to diverse
needs. NGOs can fund training programs to help agricultural officers simplify complex concepts.
Partnering with media organizations for engaging campaigns can also reach fewer literate
farmers. Additionally, organizing peer-to-peer training can strengthen community ties, allowing
farmers to share experiences in a comfortable language, which fosters a supportive learning

environment and improves farming outcomes.

Implications, Limitations, and Future Studies

Practical Implication

This paper evidences the critical role of making agricultural research more accessible to
smallholder farmers by simplifying technical messages. Tailored information for their level of
understanding would enhance the adoption of better farming practices that drive broader
agricultural transformations through improved communication and application of innovative

techniques.

Policy Implications

The study suggests that agricultural policy should prioritize Kiswahili and local
languages in communication to improve understanding and adoption of better farming
practices. Policies should promote farmer-centered strategies in extension programs, focusing
on clear, complete, and objective information tailored to farmers’ backgrounds. Additionally,
training for extension officers on effective communication and resources for multilingual
materials will strengthen the connection between research and practice, enhancing productivity

and resilience among smallholder farmers.
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Theoretical Implications

This study enhances the use of Diffusion of Innovations Theory and the Service
Marketing Model in agricultural communication. It highlights that compatibility, particularly in
linguistic and cultural contexts, is crucial for adoption. Farmers’ preference for Kiswahili and
effective information repackaging improves their decision-making. Smallholder farmers assess
agricultural messages based on clarity, completeness, and objectivity, which fosters trust and
influences their actions. These insights highlight the need for user-centered communication and
pave the way for further research on tailored messaging strategies to support rural agricultural

innovation.

Limitations of the Study and Future Research

This study offers valuable insights but has limitations. It focused solely on smallholder
farmers in Dodoma, which may not represent other regions. Self-reported data could introduce
bias, and the study did not consider factors like market access or extension support. Future
research should expand geographically and use longitudinal methods to better understand how
communication influences the adoption of improved farming practices.
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Abstract

Information technology has become increasingly integral to government operations, driving public
sector reforms aimed at improving efficiency and enhancing responsiveness to citizens in the digital era.
This transformation is commonly described as the emergence of digital government. This article
pursues two objectives: (1) to examine Singapore’s approach to public sector reform toward digital
government, and (2) to identify lessons from Singapore’s successful digital transformation. Employing a
qualitative research design, the study relies on documentary analysis and literature review. The findings
indicate that Singapore’s transformation was guided by three key frameworks: the Digital Economy
Framework, the Digital Government Framework, and the Digital Society Framework. These initiatives
have contributed to notable success and offer valuable insights for other countries, particularly Thailand,
as they pursue comparable reform efforts.
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Abstract

This study aims to (1) assess the faculty’s readiness, challenges, and obstacles in transitioning to
a digital organization, and (2) propose recommendations for enhancing the digital development
plan of the Faculty of Political Science and Public Administration, Chiang Mai University. A
mixed-methods approach was employed, combining quantitative and qualitative data.
Quantitative data were collected through questionnaires analyzed using descriptive statistics,
while qualitative insights were derived from focus group discussions and in-depth interviews with
three respondent groups: administrators, academic staff, and support staff. The findings indicate
that the faculty demonstrates a high level of readiness for digital transformation, with an
average score of 3.86. Readiness factors were ranked in the following order: organizational
culture, organizational structure (including leadership and personnel), technology, and strategic
planning. Key recommendations include (1) strengthening skills, expertise, and innovation, (2)
digitizing core processes, and (3) developing infrastructure. Challenges were identified at three
levels: individual (limited knowledge and skills, resistance to change, unequal learning readiness,
and lack of integration between academic and support staff), system and process (complex and
inconsistent systems, limited connectivity, frequent system changes, weak strategic planning,
insufficient communication, and inadequate investment), and organizational (unclear vision,
unsuitable structures, resistant culture, lack of digital leadership, restrictive regulations, and
insufficient IT personnel). Policy recommendations emphasize promoting a digital culture and
mindset, restructuring to strengthen technological and expert roles, investing in appropriate
technologies and infrastructure, continuously upskilling staff, and formulating clear strategic
plans that foster collaboration among all stakeholders to achieve sustainable digital
transformation.
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Figure 1. Conceptual Framework
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Table 1.  Readiness for Change and Factors Influencing Digital Transformation of Organizations.

Factors Mean Score Level
1.0rganizational Structure Factors (Organization 3.88 High
structure, leaders, and staff)
2. Organizational Culture Factors 3.94 High
3. Technology Factors 3.83 High
4. Strategic Planning Factors 3.78 High

Average 3.86 High
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Table 2.  Approaches for Developing Strategic Plans to Drive Digital Transformation of
Organizations

Factors Mean Score Level
1. Enhancing Skills, Expertise, and Innovation Development 4.06 High
2. Process Digitization 3.90 High
3. Infrastructure Development 3.74 Moderate
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Table 3.  Readiness Factors for Digital Transformation

Factors Mean Score Level
1. Organizational Structure: Structure, Leaders, and 3.88 High
Operators
2. Organizational Culture 3.94 High
3. Technology Factors 3.83 High
4. Strategic Planning Factors 3.78 High
Average 3.86 High
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Table 4.  Approaches for Developing Strategic Plans to Achieve Digital Transformation

Factors Mean Score Level
1. Enhancing Skills, Expertise, and Innovation Development 4.06 High
2. Process Digitization 3.90 High
3. Infrastructure Development 3.74 Moderate
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Abstract

This study aims to (1) examine differences in knowledge development needs among personnel
under the Chainat Provincial Administrative Organization (PAO) based on demographic
characteristics and (2) propose policy recommendations and strategic plans to enhance their
knowledge and skills. A quantitative research design was employed using a questionnaire
administered to a sample of 148 PAO personnel, selected through probability sampling
combining quota and simple random techniques. Data were analyzed using descriptive statistics
(mean and standard deviation) and inferential statistics (one-way ANOVA). The findings indicate
that personnel differ significantly in their knowledge development needs according to age,
educational level, position, and departmental affiliation, while gender and length of employment
show no statistically significant differences. Based on these results, the Chainat PAO should
promote knowledge development tailored to demographic characteristics by designing training
programs for diverse age groups and educational backgrounds. In addition, lifelong learning
should be supported through online platforms, workshops, and mentorship programs to
encourage continuous self-development. The study concludes that aligning knowledge
development with demographic characteristics enhances learning effectiveness and contributes
to sustainable local administrative performance.
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AMuUAUlEUIBLAZINLHUNRAILIAIINS ANEINITAVOIYAAINST TIALYIBUNTTAUAUNINAIS
TAUSN15v9999ANS Lazaddas USRI IUNUN I I AToUmegnatiUssanS nnwasdadiusialy

A1D1UN57Y

(%

1. YAaNINHaNvas Uy INIANEASLANARAUAIILABINITWAILIANUTUANA 1Y
vaely
2. msiuumlunsfiruaulounglag I UEURRILIAINYIYAaINs ITdenAd 84U

ANMUABINSALANANNLBE LS

ngUsEaIAN1sIY
1. LﬁaLU'%&JULﬁeJummLmﬂ&i'NsuENm’méfaqmiﬁﬁummmimam@mmﬁnﬁmmﬁmﬁ
USINTEUTIIATEUN TUUNAILEN WL UTENIAERS
2. LﬁaLauaLLuzLLUW}NMﬂﬁﬁ']WWI&JUW&JLLamNLquﬁmmmmi AUANLNTOUDY
YAAINTAAIABIANTUSIN AT IRt

HUIAALASNES

UUIAAKASNENEINUNISHMUININEINTUYEE

mswamInensuyustutufnssuddyresesdnsiigaiunasiuaiosdanug
vinwy uasviAueRfivigauunyaanns dunssuunsiineust mslinisfinu wagigmean
du 9 ieliAensdsulamninssunisufiioiliaenadesiuanudonisvesesding i
Tutligtuuareunan (Somkhaiw, 2022) TnsnsiauyaannssuliResdemulssansam
Tunrsireuindu wddedenafidonisiaiuadieariuiule anarusudy
TunsauguasufURnulaenss iiuvTguagddslalunisinamu snseduainuaiinsn
yosyANT unzdaaduliAaviruaffiAsessdng (Wongsaphan, 2022)
N1SWAUIANTIOULYBIYAAINILAEBIAENANNITNAUUINTWEINTUY WY
aUsgnouRly N1sRNeUsY NsANYT wagaswaliuteg1adussuy faduuuinieddny
fianunsnonszdudnuanvesyrainslussdnsunasesdruriesdulviianuaiunsalunns
UftRnuLasnevauawionsiisvetesinsldotamingay (Suphasawang, 2023) faiu s
Wamnminensuyudaiadulladuddyitumumilumstuedousasadndunisdiium
29994ANT I AINITOUTMITIANTTAI NN UL wasUfURIUAUNTTTUSN1sUAUTE Y5
Iiognalivszansnn Uszdnda uazUssaumnudnsannutlmineg (Thepsurin et al,, 2022)

b 2D

UUIAALASN B AEINUAIINADINTITNMUINULEY

AUABINTTVDINY BIUANFANAUNLUTUNLAZA UL YRIYAAA tnenalad (Maslow) 90
AMUABINITNAILINULEIATUA A UN 4 @B A15LHSUNISENYBILAZ DS LUALAALALSR
(McClelland) ifumnudnsalunisvinau dau ERG 904 Alderfer 1viannudftyiuanusiavii
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wazn1sEaNsU faiu asdnsasduasuliiyranswauiaueazilenafiviluedn
(Ujarernpong, 2021) A0AARBINUNISANYIVDY Thipmontha (2024) Wu1n uﬂmmﬁmmﬁmms
WaILIANEAIWALLEY uazapInIsN1satvayuaInnlsulun1swaudneninauLes

n15@n¥1v03 Ujarernpong (2021) 52y31 Yadeuszyinsaians laun twe a1y
Winsinw eld wasmheauiidsinidvEnaderudoansiaLauewoyaanamaua
Wesduain lwiueafediu Lamkham et al. (2023) Wul1 YyaaInsvedssnnsunaAseddIu
viosdulugnnevuesiive Smingassifidanuuandadume sedunisfine engau
A0UNINNNTSUTIUNTS wasdaiantlsauy dauAafiuressaunswauI S wensuy e
uAnsefy agndlsAsmy Reuankham and Ratchatapibhunphob (2021) Flifiusn anudesnisty
mMsAmMInensyARavomTinmusIfnsUnAsesduvieaiu Tunsneiilomwunys Smis
w3 dleduunautiaduduyana wudn seduaTudemnisuaneneiuntety usliunneis
LA WA STAUNMIANY 018971 3189 wazssAumILmLg

MNuIAALr AT wandiiiuin Jedeussrinsmansenaiisvia
AerufBIMIRAULBBIYAA NS LT UMBsesdnsnasy Tasiannglusyiurioatu Sems
fnmsfnuidednifuduiolfiduumdunsusuiaminen s wdlfaenadosty
anunizanwYeIyAaInIusiavngulieg 1 mngay

ASOULUIARTUNTSIIY

FIveA1uansauuuIAnlun1sIde lauimuadiudsdase ldun Jadedanvus
Usgrnnaenans Ussnaudag in g Sefunsine dumisesyaaing whsnuitdate way
srugalunsujuaau uazimuadiudsniu laun audesnisiauiauiveiynaing
Us2nNaUme AUMSANY AMUNISHNOUTL LagiunsWaLaULY (Figure 1)

Independent Variables Dependent Variables

, - Need for knowledge development
Demographic Characteristics Factor

1. Further study

1. Gender .
) 2. Training
- AQe | 3. Self- development
3. Degree - level "
4. Positions

(Reuankham and
Ratchatapibhunphob, 2021,
Suphasawang, 2023)

5. Department Affiliation
6. Period of Employment

Figure 1. Conceptual Framework
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AUNRFIUNITINY

H1: inAvesyPaNsTuAN1aiL Tanudesnswannanufunnsaiy

H2: D1guesyAAN Uiy TaudesnsiannauFunnsaiy

H3: sedfunsAnenvesyaansfiuans1eiu Saoudosmaiaunaudusneiediy

HA: fumiswesypansfiuans1eiu Samudeansaunenudunnsieiu

H5: yenuiidaieasyaansiuaneaiy fanudesnstanauusnsiai

H6: szzialunsuftRvureayaainsfiuaneietu fanudeantswaunaiug
uAnAaTY

= ada o
ITLUYUIGIAY
n1sanfiun13duaselldguuuunisideidausunn (Quantitative Research) ag
Tgmigleseisesutdaanyana (Individual Unit) iiveaSutsuazinauenanisdnw g

ALAINNEDH FeazarunsanadevauuigiuuasaUnantsiveldognignsies uaziiniu
Weiie leiIsnsaiunside dail

Usznsuasngunlaeng

Uszrnsfililunsfinu Ao yaansdatnesdnisuimsdiudaniadeum Ussnouse
dinUdneadnIsuIMTALAWIA ATNNUATILNTBIRNMTUTMTAILTINIA NBIATI NBIYI
NOIANSITUAY NBIYNTANANTUATIVUTEUI NBINITANYT ANAUILAL TAILETTU NBIRERILAY
nIngA uaznasmadmiig (dsuyaansdaialsadou warlamenuiaduaduguammeiua)
03U 235 AU

NAUA0E19 Ad YAAINIAINNBIANTUTIMIAMIMIATEUIM BT8R MUATLAYINGY
fegne Taeldnnsedniaveamis srunid (Yamane 1973) Safrvuaaiauideiud 95%
AruAAARBUTISERU £5% Idnnandusiegiainiu 148 au Tneutsmsdusnegweeniiu 2
Funou ldud duneuusnaziinisdudlegrsunuuldendondnaiiuiiazdy
(Non — Probability Sampling) laelg35n15gusiagnaiuulaimi (Quota Sampling) laewaisan
Frnulssnnsveausiazmiesy ielrldnguieswiilidndiuaenndastulasiadteussyng
savue Sethelinguiioefinnuaseuaqu wasdusunuiiininzgavvesyaainsiia 9
mhpnuneluesdnsusmsdrndaniateun loud ddnudnesdinisusmsdindania 91uiu
43 AU AUNNUATIYNITOIANITUTINTAINTINTA T11IU 8 AL NBIAAY TIUIU 11 AL NBIYN
119U 37 AU NBIAISITUGY 91UIU 5 AU NBIYNSAIERTLAZIUUTEUIM FIUIU 10 AU NDY
N13ANYY MaUILay TSI 91U 19 AU NBIWARUASNSWIAY 11U 7 AU LAZNBINIS
i §1uau 8 A mﬂﬁ?ﬁ[ﬁﬂﬁdyﬁaaehﬂmai%mmﬁwvl:‘fJu (Probability Sampling) #7e
'Jﬁmsauamma (Simple Random Sampling) ImmﬁmiﬂUaa'mswmjama'msmammmm
dielmadennduieguiimuileams ananuewdsninend uaslalemaliyaainsyn
aulumbsnuileniagnidenegraviifiousu fezdsnalinansiseianuidedety
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in3asdiofldlunside
wiseadlefildlumaiususdeya fie uuuaouniu I 4 nou fio
poudl 1 uuuasunuienfuteyatladudnuuzlssrnsemanivednounuuaaunu
FaflszdunsTavesiauusuuumnsunudeyed® (Nominal Scale) Usznaudag 1ne siumiaues
yAANT MIIBNUTEA uagsER UM TaTesuUsLUUIATE U (Ordinal Scale) Usenaudne
918 spAUN1IANY Lazssesiatlumsuiifnu fidnvasuuuuasunulaeln Luudneu
aneRdon (Multiple Choices Question)
poufl 2 uuuasunieiuaNuFaN TRILNAITUIYAAIN T ABIAMIUTINS
dndaniatoum Ussneude drumsinum drunstineus uasdunmsann Fedlsesumsie
VaILUSIUUNIRSIUSENUAN (Rating Scale) SnwagidunuugsunuuateUs Luuiiien
(Checklist)
uaRoui 3 uuuAeuN U UTBlEIBLLIALveRouLLUaBUAY Saududinu
Uaneiln
fAderinsnseaeununueuaIoiieve TnenaaeuA1Aaismssweion
(Content Validity) m'mmiﬂﬁmmﬁnﬂﬂ'wé’f“uﬁmmaamﬂﬁaqm‘mdﬂﬁaﬁ’mmﬁui’mﬂiumﬁ
(Index of Item Objective Congruence: 10C) mﬂmmmmmmmu 3 Y17 Wan1sUTEUNUIN
mmmmmmwammuaaummamumw 0.67-1.00 Faganinenunpsgmuiidmualii 0.50 uas
yhmsvagouAInNudeliueauuaua (Reliability) Tnetiluneassld (Try - Out) Funga
fheenesuau 30 au delilldnguiiegnmdnuesnsite uddmnmaadeiudieismen
duusAvdueanvasasautia (Cronbach’s Alpha Coefficient) WudniiAnseming 0.78 - 0.89 Bz
1171079551 0.70 (Wanichbancha,2016) uanainiuuasuauiimumusaudmsunisiiu
sdeyalumsidy
iall FAdulddIunsve funsRinnsanasesTunsIdeluuyud uagldfunisiuses
MnAENTIINTY3EsTINMTITEluy e sivendomeTuladsvmeagissgil (aufiviisdo
U589 IRB-RUS-2567-080) 3u3aeudn Seiuuuageunuluiiuniusindeya lnegivainisnse
EW%LLasﬁﬂéﬂgmﬁmﬂumwéiajﬁmimqamﬁmﬁm%mmmjwﬁhasm wagsnudoyaiiunudu
wieuntesarudiudniuazatannmuesdidhinlasnsive

A15INUsIUTINTDYA

Fiveinuvaeun sy salluifusiunudeyaanyaainsdiinesdnisusmsdiu
Jardaduuin $1u9u 148 e Taga L iunm SN ULUUABUAINIBRULEY LAZYNTATINEBUAIL

¥

QnABIANYIAIVaILUUARUNIN D nUuIndeyanlaundngizinisads iieunluldlunis

LY

ajUnauavefiusenan1deliussgnuingussasdvesnsidesioly

q

=\ Lok 4
A15ATIZNYaYA
JAduinsiensinasUssanadeyaioniodiomeaiiniulusunsudnsaguni
and Felunsfinuesatildadfdmsunsiessiteya fall
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1. MmynszndeyatadudnuwuzUssvinsamansvaignaunuuasuaiu lasldana
\aws3au1 (Descriptive Statistics) T A1Anud (Frequency) uasanSeuas (Percentage)

2. MAmTgiseFunuAniuAgITuALTBIN TRAIALUIyAanTdaiia
aafnsUSMsdT mTaduumn Tneldadfidanssaun (Descriptive Statistics) liun Aade
(Mean) uagenarudeaunamsgiu (Standard Deviation)

et nswdamunevesenaidndulumunasinmsudsua &l (Best, 2006)

Aade 4.21 - 5.00 el finnuAadiueglusedu nnfige

Aade 3.41 - 4.20 el fianuAadiueglusedu i

Aafe 2.61 - 3.40 e fianuAaiiueglusedu Uunang

Aade 1.81 - 2.60 vanefl finruAaiueglusedu oy

Anade 1.00 - 1.80 vinef finnuAndivedlusedu deuiian

3. MFUATIMUTHULTHUANNABINITWALIANUFVBIYAAINTAINADIANITUTITEIY
Jaiadeum SuunenudadednuaizUssynsanans Ineldansigeeyunu (nferential Statistics)
Taun M5As1ERANULUTUTIUMARY (One-way ANOVA) LAZANUINEANULANAINRLII
msvegaUmunsiUTeuiisulug (Multiple Comparison) 68738015 Fisher’s Least - Significant
Different (LSD) iVeszyinnauladiamuusnsnstussnaiifeddy

WHan1529¢y

¥

doyadaduanvazUszvinsaansvasgdnaunuuaauny

ToyafenfudnuuzlsznimaniuesdneunuuaounNNUTzINT 91101 148 11
Suunenardoya Il

1. i yaansiinounuvasunualvajidumemda 911w 99 Au (66.9%) s83a5n
AB LAY I 41 AU (27.7%) Uagng LGBTQIA2S+ 311U 8 AU (5.4%)

2. 91 YamnsineunuuasumuAlnafiengnnn1 40-50 U S1uau 65 A (44.0%)
F94A9UAD 918UINNT1 30-40 U 91U 40 AU (27.0%) 8181INAT1 50-60 U §113U 23 AU
(15.5%) WAz gmnitvidewiniyu 30 T $1uau 20 au (13.5%)

3 sgdumsfnu yaannsiineunuuasuaudulng Tsesunsfnwsedulioyaned
$7u 82 AU (55.4%) F09a9nAe NIRRT S1uu 35 AU (23.6%) A geninToaes
17U 31 AU (21.0%)

4. fumisresyaaing yaannsiineuiuuasuniuanlvgifiuinsns s 97 au
65.5% 59989NAD WINNLINUNITAD F1191 30 AL (20.3%) wazntinaudneily S1uaw 21
AU (14.2%)

5. mheiidaia yaansineunuuasunuad v dstadinudnesdmsuimsaan
TR 1L 43 AU (29.1%) 589891AB NBIYI TIUIU 37 AU (25.0%) NBINSANY AIEWILEY
TAIUFIIU T1UIU 19 AU (12.8%) NB9AFI 311U 11 AU (7.4%) No9eNsAIanILagsuUTEUI
U9 10 AU (6.8%) A1TNMUAVIYNITEIANITUIMTAUTINTA 911U 8 AU (5.4%) NDINT3
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Amtifl §1uIu 8 AU (5.40%) neswanuarnI AU $119U 7 AU (4.7%) UA¥NEATSTNAY
I 5 AU (3.4%)

6. srznanlunsufiau yaainsfineuwvuasunudnlug fszezinailunis
URURNU 6 - 10 U 91u9u 41 AU (27.7%) sedasunde liiu 5T 911 35 au (23.6%) 11-15 Y
1190 33 AL (22.3%) 16 - 20 T $119u 23 A (15.6%) waw 21 VUl $1um 16 A (10.8%)

STAUAUAAILYEIYAAINSINBINUAINADINISHAIIAIINS

HANTTIATIZRsEAUMNARTIUTEIYAAINSIAEINUANNABINSWALNALlRe W T
puAAIueglusEAULIN (B= 4.1, S.0. = 0.9) WeRarsandusiesu wuii druniiaaduves
1Y) a < = 2/ =% = a < L 1Y) _
5EAUANAALIILLIN A F1un1sHneusy HauAaiiuegluszauuin (= 4.2,S.D. = 0.9)
FOIAINIAD AUNITAAILIAULEY danudaiiueglussdunin (&= 4.1, S.D. = 0.9) uagsu
msAnw fmuAaiveyluszauunn @= 3.9, S.D. = 1.0) snuasu (Table 1)

Table 1.  Mean and Standard Deviation of Personnel’s Overall Knowledge Development Needs

Knowledge Development Needs X S.D. Interpretation Order
1. Further study 3.9 1.0 High 3
2. Training 4.2 0.9 High 1
3. Development 4.1 0.9 High 2
Average 4.1 0.9 High

HAMTIATIERTBYATEAUMINAMTILYBIYAAINIAEINUANLA BN TWRILIAINSFNY
=2 = a < I (% _ A a [ ¥ o
N3N IAnudaiiulagsiuegluseauunn ( = 3.9, S.D. = 1.0) lilewarsailusederiniu
WU YaansRasmsAneisedivdnitinesdesivinuleenss Sanudaiveglussaunn (&
=4.1,S.D. = 1.0) 509891178 AoIn1sANwIsialunangnssssgduniuinyelanizna Iy
AnuituegluszAuin (& = 3.9, S.D. = 1.2) (Table 2)

Table 2.  Mean and Standard Deviation of Knowledge Development Needs: Further Study Aspect

Further Study Aspect x S.D. Interpretation Order
1. Need to pursue higher education to 3.9 1.3 High 3
advance in my job position.
2. Need to pursue further studies in a 39 1.2 High 2

short-term program that focuses on
specialized skills.

3. Need to pursue further studies in a 4.1 1.0 High 1
profession directly related to the job.
4. Need to pursue further studies in a 35 15 High 4

course of interest, even if it is not related
to the current job.

5. Need support for further education 39 1.3 High 3
from the organization.
Average 3.9 1.0 High
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HAMTIATIERTBYATEAUMINAMTILYBIYAAINIAEINUANLA BN TWRILIAIINSFNY
P ~ a & Y] _ A a I Y o
nmsAneusy danudniulaeriueglusyduuin (&= 4.2, S.D. = 1.0) lilewansandumedadiony
WU YAaINIABINISHNBUsIABLNBAANNS IniiagdunUSulslunsuf iRy dau
AnueglussAuiniian & = 4.3,S.0. = 1.0) sedaeunde desnisilneusuluguuunisduun
FeUfuRng ivelianunseflnufuRess danudaiueglussdiuinniian (@ = 4.3,5.0. = 1.1)
(Table 3)

Table 3.  Mean and Standard Deviation of Knowledge Development Needs: Training Aspect

Training Aspect x S.D. Interpretation Order
1. Need training in a modern course 4.2 1.0 High 3
related to the job performed.
2. Need to undergo training to develop 3.9 1.1 High 4
ethics and morality in the workplace.
3. Need training to acquire new knowledge 43 1.0 Highest 1

that can be applied in the workplace.
4. Need to conduct training in the form of 43 1.1 Highest 2
a workshop seminar to enable practical
hands-on practice.
5. Need to continue training to improve 4.2 1.0 High 3
work efficiency

Average 4.2 1.0 High

NaMTATIieyasE R UAUAATILTBIYAANIREITUA IR BN T WAILNA L F 1
M3ann faruAndiulesiueglussdunn & = 4.1, 0. = 1.0) dleRasandunededon
WU yaansdesnsRaLAulaginved uneluTaduasuinnssuas s fiarunsnimm
Usggndldlunsufiiau fanudadivegluseduinniian x = 4.3, S.0. = 0.9) sesadufe
Foanrswauiaufuasinueiisadussfou nguaneiigrfundiifuingeu
fiamuAaiuegluszauin x = 4.2, S.D. = 0.9) (Table 4)

Table 4.  Mean and Standard Deviation of Knowledge Development Needs: Development Aspect

Development Aspect x S.D. Interpretation Order
1. Need to develop knowledge and skills 4.2 0.9 High 2
related to regulations and laws

concerning responsibilities.

2. Need to develop knowledge and skills 43 0.9 High 1
in modern technology and innovation

that can be applied in practical work.
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Table 4.  Mean and Standard Deviation of Knowledge Development Needs: Development Aspect

(cont.)
Development Aspect x S.D. Interpretation Order
3. Need to develop knowledge and skills 4.1 1.0 Highest 3
in language and communication in the
present.
4. Need to be assigned special tasks or 3.8 1.1 Highest 5

challenging work to prove their potential.
5. Need to observe and learn from other 4.1 1.2 High 4
organizations to gain insights and apply
them to my work.
Average 4.1 1.0 High

A151WSEUINBUAINABINISHAILIAINIVBIYAAINS duunniulade

anvazUszrnsaans

HANSWUI U UALABIN TN AILIAIINFUBIYAIINTAIABIANITUTMNTd TN TR
Faum Iuunaudadvanvazussrnsmans Suunaudadednuasyssynsmans wuid
yAaNsiifiony seRuNAnT Fuisesyaaing wagntisnuidsia uanssty de
fosnsiaunLg Aunnsneiu egiidfoddnyymaadffisedu 0,01 Saweusuaunfigiui 2
- auuigiuil 5 (H2 - H5) dauypansifimauagszaznatlunsuftiio wandreiu de
Fasnawanaug liunndnatu Seufiasauufisui 1 uas aunfigiuil 6 (H1 wag H6) (Table
5; Figure 2)

Table 5.  Comparison of Personnel’s Knowledge Development Needs

Model Sum of df Mean of F p
Squares Squares

Gender Between groups 4.1 2 2.0 2.8 0.1
Within groups 106.8 145 0.7
Total 1109 147

Age Between groups 16.2 3 54 8.2 0.0%*
Within groups 94.7 144 0.6
Total 1109 147

Degree - level Between groups 13.1 2 6.5 9.7 0.0**
Within groups 97.8 145 0.6
Total 1109 147

Positions Between groups 104 2 52 75 0.0%*
Within groups 100.5 145 0.6
Total 1109 147

Developing Personnel Knowledge in the Chainat PAO 375



Table 5.  Comparison of Personnel’s Knowledge Development Needs (cont.)

Model Sum of df Mean of F p
Squares Squares
Department Affiliation ~ Between groups 19.1 8 2.3 3.6 0.0**
Within groups 91.8 139 0.6
Total 1109 147
Period of Employment  Between groups 53 4 13 1.8 0.1
Within groups 105.6 143 0.7
Total 1109 147

** Statistically significant at the 0.01 level

Gender (Sig 0.1) N

Age (Sig 0.0**)

Degree — level (Sig 0.0%*)
Personnel's Knowledge
Development Needs

Positions (Sig 0.0%*)

Department Affiliation (Sig 0.0**)

Period of Employment (Sig 0.1)

Figure 2. Results of Research Hypothesis Testing

NNANISUTHUTIHUAUADINITHAILIAMUFUBIYAAINT TnunauTadednuney
Usgannsmans wuiyamnsiiflony sefunsfinu suwmisesyaains wagnthsanuiidaie
uansnetu farudosnswauaudiuandnaiu §ifedvinimeaeusieuiioudug
(Multiple Comparison) A&35n13 Fisher’s Least — Significant Different (LSD) Lﬁaizq’i’mfjﬂﬂﬁ
asusnnsffustfidedndny dall

ATUDE LJJawaaauLUsEJULV]EJU@'NJJLLmﬂmNLUusﬂsJﬂ wui yaansdaiaesdnisuium
dndmiadoumiiiongunnnia 50- 60U {i Mﬂ’J’]ZJGlENﬂ’]SWGLJU’]ﬂ’J’]JJiV]LLG]ﬂG]NﬂuﬂUUﬂﬁ’]ﬂﬁ
Hioadmauimsdndmiatoumiifonginimdeniiiu 30 U o1guinni1 30-40 T wazeny
AN 40-50 U eehsiltuddynsainiiszsiu 0.01 (Table 6)
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Table 6.  Paired Comparison of Age Groups
Age Group x Lessthan  Morethan Morethan More than
or equal to 30-40 40-50 50-60
30 years years years years
4.1 41 43 3.9

Less than or equal to 30 years 4.1 - 0.9 0.3 0.0**
More than 30-40 years 4.1 - 0.2 0.0**
More than 40-50 years 43 - 0.0**

More than 50 -60 years 33 -

** Statistically significant at the 0.01 level

frusedumsAne Wenaaeulisuifisuauuandradusies wuin yaainsdada
29RnTUSIsAUS TRt umiTinsAnwsnInsE R uUS uaune ﬁmmﬁmmﬁﬁwmmmﬁﬁ
LLmﬁmﬁuﬁuqﬂmmﬁﬁmaﬁnmasé’uﬂ%@@m? WazN1IANYIgINITEAUUS YIRS
agafltudfamneainiiszsu 0.01 (Table 7)

Table 7.  Paired Comparison of Degree Levels
Degree Level x Below bachelor's Bachelor's Above bachelor's
degree degree degree
4.1 4.1 4.3
Below bachelor's degree 4.1 - 0.0% 0.0**
Bachelor's degree 4.1 - 0.6
Above bachelor's degree 43 -

** Statistically significant at the 0.01 level

frusuntsyesyaaing Wevedeuilisufisumuunnaiadusies wuin yrains
daimosdnmsuimsdndmiadoumindudiswns danudesnswaunauifuanaisiuiu
yransfitllundnauiimunisia uaswinanuinehly egrsfiveddynainiszau 0.01

(Table 8)

Table 8.  Paired Comparison of Positions
Positions x Government Mission-based General
officials Employee employees
4.2 37 37
Government officials 42 - 0.0%* 0.0%*
Mission-based Employee 3.7 - 0.9
General employees 3.7 -

** Statistically significant at the 0.01 level
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frumhsruiidaia devaaeusFeuidisueuuandraduseg wuin yaansdade
psdnmsUTMsdudiadeumidsadninugnesdnsumsdudmia (Oca) finusasmis
Wannauifiuanesiutuypansidstadinnuauynesdn1suisdndm i (Os) nes
&Y (Fin) B9 (Pw) NBINIANY A1aULagIMUsIsU (Edu) Lagnaawanuasnsngau (Sp)
othailfudfymeadindisedu 0.01 uenani yaansidsianene (Pw) finnudeansiamn
Auiusnssfuyaansiidatanegmseansuagsulszanm (Sg) wagnean s miif (Hr)
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Table 9.  Paired Comparison of Departmental Affiliation

Department X Oca  Os Fin Pw Ph Sg Edu Sp Hr

Affiliation 45 38 37 36 43 42 40 38 44
Oca 45 - 00" 00 00* 06 03 00% 00 07
Os 38 - 07 05 03 03 05 09 01
Fin 3.7 - 07 01 01 03 07 01
Pw 36 - 01 00" 01 05 00
Ph 43 - 08 04 03 08
Sq 4.2 - 05 03 06
Edu 4.0 - 06 02
Sp 38 - 0.1
Hr 4.4 -

** Statistically significant at the 0.01 level
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Abstract

This study aims to (1) examine the management of problems and obstacles in government
organizations for enhancing entrepreneurial capabilities, (2) assess the level of entrepreneurial
capability, (3) analyze factors influencing entrepreneurial capability, and (4) develop policy and
practical recommendations to strengthen entrepreneurial capability of community enterprise
groups in Nakhon Phanom. A mixed-methods approach was employed. The sample comprised
126 entrepreneurial groups in the textile and garment sector, selected through stratified and
simple random sampling. Research instruments included a questionnaire and interviews protocol
Quantitative data were analyzed using descriptive statistics and multiple regression analysis,
while qualitative data were analyzed through content analysis. The findings reveal that
community enterprises were assessed in 2022, with 534 rated as good, 892 as moderate, and
217 as in need of improvement. The overall entrepreneurial capability of community enterprises
was found to be at a high level (M = 3.84). (3) Significant factors influencing entrepreneurial
capability included government support (B = .265) and network building (B = .231). Policy and
practical recommendations emphasize organizational management strategies and collaboration
with both public and private sector agencies to enhance entrepreneurial capability.
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mﬁau’g’mmﬂﬂuﬂismﬂlmumn@mﬁu (National Strategy Committee, Secretariat Office.,
2019)

Hagtusedolamiyuuu 1nssuuasaumalaviguTInosEnES ARy
NTUANFTUNITINWATINUIU 84,693 Un4 (Department of Agricultural Extension, Community
Enterprise Promotion Division, n.d.) L‘fJquEJ‘UWEJSEJEN%Jg‘lJWai‘lJﬂﬁLLf’ﬁ]ZUUWm’IWﬁwUEN‘LJiSLVM
desmamisguwudunisussnounslutagiuiilddaunenssualaniisa (Globalization)
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Tuvuziderfuitigedueguuuuanlanumandtand (Glocalization) SauunfAnfinseungu
ouleslunseulng uasvuuinesUialimneauduiiosiiu wagiudensudsuuias ves
daanlan N13vinAINITIamAagUYY F9R0981dnann1TYIUINISHEIURIAAINT gl Tayayn
viosiudnivesdanudatielvil suinfunsldanufnaieassd afeanauasyan ity
ninensuagwananiiluguruieadneliuasfiensiannuiesuesnsouns guvy
FEWIaYUYY uaﬂmﬂﬁfsmwﬁwmué’qLﬂuaqﬁUwﬂawaqu@ﬁawaLﬁm waziluRanssuni
wswgiafiddnlunmstuniouasusivguou aimnguituadiussme fafiamioyu
Jadundnnmilugmadumnguasusiafidunuasdiuressuniasegha sefuussame
8 1auiaR uagsUTRaiuinasusRvyuy Senuiiaminyuuudaeniu Lﬂwﬁugmmmmi
WAILNAULLINILATEEAINBLIES (Faicharoenmongkol and Chiangchana, 2020) Waihamia
yuyy Ineglunguvariannaseeas (Micro Enterprises) lnedin1ssiungunanduan iusnis
uazdU 9 vesiesiiu uaziinninelddaues aseunsh yuw uaserinwuvy lsasdosding

£%
=< ]

Funzlouiviamiayury funsuduasunisinuns n5sNTInunsLazannsal (zResTIungy
Tuguw litiosndn 7 au liegluaseuasudentu $3883nsuiu uaglifidelung Soudu
e FiamRguruifimstunsadeuds wldfunsdauasuanmizenusing q uasey
meldinsruguuasituguatesngnssumsauasiamiagusy Melusedurfuassedu
Fourf Tnodausin.a.2552 Huduan Ssunaiuloune duaSuiamiaguru TasonunEuld
yARasTIuAliU AR YLY aungmngla Ry gl uieiudiuaniiy vie
anzyaraiiilvifyeea Sedduldlifu 1.8 Sumded doua o Suil 31 Suew 2563 szyi
ﬁmiﬁﬁummﬁsumaﬁamﬁwmu 591 93,434 uvis (Department of Trade Negotiations, 2021)
muTA S TauaTL WA 2566 - 2567 Tudunsiuagmaaamu Ussiumsnaun
3 mawauInsuagnsasu iTagusrasdiive “dugudnaamaivisuaunagmsanu
Ussasugiagouginiaguuiinlue ieliussgauingussasdfisalildtnmasiulassny
AonssuiiddryuasPanadugna deil (1) duaSuaziandnanImaunIsAasn1saamu leun
mMsdaruanaduduasUimasuiuTans e dunaiuseldlisugusznounts OTOP
uaz SMEs iiovensuazifoulonaieviegsiaseningusenounsdanauaswuufy
Qﬂﬁzﬂaumﬂuﬂizmmﬂuﬁu (Nakhon Phanom Provincial Office, 2021) @114 1ULNEASIIAIA
uasnumdumhenuiidfuguaduaiy uasaiuayunisadunuesnguiamiayuvly
Jarvauasnun Janrsaivnudnasunsinuastulautssunn 2565 Tianuddny funis
WAILeIAns Wannszuumsintnu wasmsbiusmsinunsns semaluladfidvia laeysdnsdu
Digital DOAE uiielianunsnduindoneu uagsessuanmunisnimaiuasuulaiuaganssnuan
nsszunaves lsrRaidelidalalswn 2019 (COVID-19) Ietediusyansnin melduwnin “Next
Step” Tuindouesdnialniindelusmemaluladfdva siuraliaud @y iunssnivny
AuuleueveIsFUIaLaznITEnTINAYAsIazannsal Tun1swauendntazasesela liun
1N¥»3n35 (Nakhon Phanom Provincial Agricultural Office, 2019) waglud 2566 Fanunaguuly
Forfauasvun WSunsusslindnonwiafiaguru o nsunait 4 Seudseana 2566 (Yufi 30
g 2566) 314U 1,641 UWAa (Department of Agricultural Extension, 2013)
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Nnfnuazauddniligise aseminldi dwnnlaviaguruussaunadisauay
nemaAulsazdmal ussnuneludminiingine wezdaalagnsaeusanungludmin
upsnua Bnvsllfannsenendreussnulusetu wsugiaansavyudouluiuilldegig
ades fiTeieduiudsdnu nmauimsdanisesdninadaifiesnssdiunnuausanis
Usgnoumsiamiayuvuludaniauasnuy Tnedfaguszasd tilolinsedinisuimsdanis
oy guasse vetesdnIInIAsy ieTineitadeiidmaronisensedularuanusaves
nduAamAaguru wogieaundoiauaidnlsusuandeufsinmaiosnssfuaiuaunsn
nsUseneunsiamisyusuludmiauasnuy waznansideadedansoinluldlnaa
Uselomiisolamviaguuwasmhsnuiiferfasiely

MUsTAIANITIY
1. dieAnwin1sudmsdnnis Yo guassa esdmanasgiiesnsediuanuaninsams

Usgnoumangiavnaguuuludminuasnuy

2. WlghnsessduauansansUssnounsnduiawiagumiludsiauasmuy

3. Wiioliergithidoiidmaronuannsonisussnaumsngiiamiayueuvesdania
UATNUL

4. iewaudeiauedulouisuasdaufiinisiiienisenseduaiuaiunsonis
Usznaun1sngiiavnagusuludminuasnuy

HUIRALASNOES

HUIAANISINNTS

(Vijaranarong, Somboon, Meesiri, and Soda Management Co., Ltd., 2022) ANSUSUNS
Jans fienudauazsududemsduiivianssuresesdnsnsedu iesann iunseuiums
Unsfiamnindievennud uaztlulssgndld ieneliiAnussTem] sumaduniadeudly
nsUfusieliruson s unladunismouaussaudiosnsvesyszanvu lunisi
wnfanquinldlussdnsiutiuegfuuunvesesdnsfiasion uasUssyndliidfuasdinses
AU DNNTUSINTBRNs IR ARUSEANS AnLarUse AN ua (Srichan, 2014) @1SUa319n13
UimsdanaiiotusugnsmanslugnisUfuR (Strategic Implementation) Tnenimdnuinis
afleliiinUssgndld ondi nmsvirnuduiiu (Teamwork) msvinuludnwauziesevieaiusuile
(Networking) uazLuuiudIuMsinau (Partnership) unsasassuudmumsuimsdnnsluga
COVID-19 Fenszurunisudmisdanisiu § 4 Usen1s vieidenda POLC Usenaudie
1) P =Planning NM3779ueU Aa Nsivualvang Avuanagns sIu8en1ssusulasssa
ﬂ'ﬁﬁi”n,ﬁumulﬁdﬁmiqL{’Jmms 2) 0 = Organizing N33ABIRNTS A NsAMUANT 99
1A59a5199ANTs T RanguaLasAmuaaensUsd Uy 3) L = Leading 51 visnedia
nsgslanagdsmsliyanannauitnusiniusgaduaiiuaiungn 4) C = Controlling N3
AUANNT MInTIaauM AL uuisissiunanuitufod el dulumuusuiidimue
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£ (%

(Phoowithayaphan, 2004) 1Nz N1 4 11ysannisluga New Normal § 99An5%130
mbpnudendluuiunlutagtiufieliesdnsussaunadifasiinuiuasdeussifuiidos
hinysanns Gdeuldimualiced 1. Sunisnunn ssnsuFemhenudestatimangls
Fonau iumsdatmnglidulvluienaiesdu Bunaeiousnuniend az3uanu
WasuwUasiiindu dafy N157190HUd M UB3AN5 YA New Normal dsndudesnsunuy
Wannnwgyosyaainsiieliaenndesiuuiunvosaulugatiagiu uazasvinliosdns
Fuidoulutraiildatu wmsennauiiemdlaluiagussasduesndnsedudniau 2. n13dn
aarmsluga New Normal lun1sfmunlassas9esfnsfmualasids 19suvs Mmuaunum
paenauNsiuresnaiaduliaenadesfuaniunisaidegiuiiianuudsuulag
naeanan uazdinuluianmsdassdoulumaitnuiiasinlinsinullase e Saassauli
gty Sansnulidussuusadeou WeliAaussansnmlunsinnunniian 3. 13
W1 s nmzmadudun fe mmglunsmugumsyinnuliidniegas nedesausaaiis
wsagalaliynaueeIngInyinenuls fesusmsauyanaldd Asadilanisvinnuvemuiedias
Aletadutiyu udaifnuelunmsudletymléd wasinmsdaaulafisounou dubAbey
annsaiiagimmnauussqlngluganudnsaldifunmsmausuileus Sdevemd uasnis
Andulaveaduinis 4. nsrauau Ae n1squayAaInsnasnaunITieuee q Tiduluny
uHLuinel aaentunsineuussdunainmsufoaautudulumuiind vdeli v
fonusrasindoli fanudSunnoaiieds msmuauiudmnednisdanstutymesng
fiuszavsnm ieliAenanssutumsiemuiesfigadnge

{AdvagUlsin wihfivesnisdanis Ae nszuaunisianisvesauadlFendt msdaau
diviamuues “guivns” vide fianns Tnsedemssiiouasmdindulafimnzausiofiiua
Tassms/Aanssuiielifussaitimnede warflsvesesdng uasinisimuaunmeavionagnsi
alipsdngiiu q annsodnduemilasiny/AsnsaliiAanadugns guimsasdonssduns
ruildmsusmstansesinsdasUssaunadisa Jasznaudie (1) Msausy (planning)
(2) NM59ABIANTIIBLATIAS199ANS (Organizing) (3) ﬁliﬁm%ami%ﬁw (Leading) (4) NM3AIUAY
(Controlling) (5) suUszua (Budget)

umﬁﬂ%ﬂm'mmmsniumsﬂsznaums

Campbell and Luchs (1997 81siislu Songsill, 2007) lanande “@amuanunsavan”
(Core Competency) Tuunaulumilsde Harvard Business Review laglédsuianfuin
anuansavdniFeuaiiounmsysunesinusuasmalulad fatuayusonudialy
NUUITUYBIGIND wag Hamel and Prahalad (1990) Aleliaumnedaauaiunsalae
f91300970 1. AruAsiogndn e auedsiiadeuseTomilitugndnogauiinsaduinued
anunsaviliigshoueudsslumiugusiognd 2. enuuansnenguts mneds asdesuandng
Tumsudedu viedeunuuldonnuagseduaruannsadudsiivinligsivanmnsoudetuldeg
Fgabu 3. Wamduldvmneisanuansofiuiasaiioatelifnndnsasiivdlunain dae
Ussifiudmuansalaannseannduldinsananguimssedugiiasdeninuminiie
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wiTlUnnyusesfiniunaSneiluaussnnmuesgsia Competency Foau3 (Knowledge) Vinte
(Skills) uazAmuAnuMEdILyAAA (Personal Characteristic of Attributes) fidsnasan1suans
wRnsu (Behavior) isndunagiinariliiyaratulfiRnuluanusufinveuesmuldaniy
{/9u Competency 1esAuGaRaldann 3 mafe (usding uaunes, 2547) 1. Junsassdifngh
1dausiAn 2. ARnUszauMIainIgYia 3. iennsEineusuAEaL (Phoowithayaphan,
2004 : 81411 Chumphong, 2019) Usgianwes Competency wiseanidu 3 Uszian 1) U
ANUEHNIANAN (Core Competency) MHNEa YAGNANYLVTONITUARIBON YDINGRANTITUVEA
wiinauynaulussdmsfiaziioulfifiuiseuiinuefiruafaudoussquidovesauly
osdmslaemmimiinnumnedluosdnsiidaauannsaussani fasildufiastheatuayy
Tfesdmsussailmnesmidderimilddannuannsoviabosgnimunniderediusio
Wnrnevian M5enagnsveseInnis 2) IAAINEINNTAIUNITUSYS (Managerial Competency)
Foausaruannsodunsuimsdansliularuansofifldidussdufuimauassedu
wudnlpgazuanATuALUnUMIAs T inwUReaU (Role - Based) WANFIMLS WL
naMsUTnsnuiuRaveu deyranslussdnsnnaudndudesdlunmsieidelinudiie
LAZH DIARARABINULNUNAYNSIFUTIAUNUESAIVBIBIANIS 3) TAAUANITONUATLILNIY
(Functional Competency) Apauiannuaninsalusnudaagiouliiudannuiinusuay
AENUAZNIZTBNLAN 9 (Job - Based) nthilnuiisafuaruannslunugeuasunning
fumueTndeonaisendaninuainsaviaiaunsaiion Functional Competency , Job
Competency JTechnical Competency Aleonananlaindannuausasiadulinainuaunsa
anzyanatasiouliiiufsanuiiinuenginssunazaudnunsrasyanafiiniuaianiy
wihfivionuiisufinveuiildSuneunneudiimiiinunieusulidnduirauiugthoty

PNNULILFBITANLE NSO DU Y

VA o

IveagUledn “Uamnuanunsn” et auautRdevesaussouglunisusenaugsne

LY
IS [

niaudnvauglun1sdnnsgeii FaiTeduasegiildeanin 5 du laun (1) Aun1su3msdnns

AMTEY (2) AUAISUSISAMULELS (3) AIUNNSUSINTIANITNAA (4) ATUMTASILLUUSA Lag (5)
ANUUIITINNITNITHAR

a [ v
uu‘mmmmtﬂuﬁgﬂsznaumi

AsUszneunsuasniseiiufantsiiesdusenevnasiidnuvus idenndaiuns
lassasneeeanis tlmune Ingussasavesnisaiufaniseng g RNy Jusznounsdadu
asdUsEnoufiddnyiidesiuniounanimiesdinislug LU’]WJ’]EJLLB”F]’J’]JJE’]LT\] Fafltinivnisle
Tanumiyly 3,JNU‘EJ’INWJ’IZJWJJ’]EJSUENN‘IJiuﬂE]Uﬂ’]iVIWa'mMa’]EJ &3l (Longenecker, Moore,
Petty and Palich, 2006) u&J’lﬂJNﬂiwﬂ’aUﬂ’]i RN ‘UﬂﬂaVlﬁLlWUﬂ’J’mmENﬂ’]iSUENG]aW]LLau
duiugshafienauauasaudiomnisvemanlng deandyiuaudes fusinseguadnd
wWeliAansdsuuvadduuinngsy wazanu Amimmaasugia (Hatten, 2006) G
Fusenouns ineds yaraiidlena wasnauselen Tugsidlaadug@anuiuasaudilaly
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Feansdu M3damsTagiv uasmswdoyiu anudsdunssidu vieduiugsia Hatten 16
seyafuasngRns et Usenounis fall
1. fanufnadneassd (Creation) fins3Eudufiugsialn
2. iMsa¥1auinnssu (Innovation) fin1snanauailnilsiufanszuiuns anlugsna
MINAA LAXMIIANTBIRNTFIENTEUILNTINY 9
3. fianuannsolunmsuImsnnies (Risk management) gfUsznaunis uioid1ves
sedesiinuiuinveudonudssduisannsuiayu wioanudumad Tumssuiy

4. femuanansalumsuimsnuinly (General management) fUsznaUNS viaiinves
53099809l IUNMIATUGINY LadnaTINSWENNTHN 9 Vesgsnalvidianumngay

5. fimuyavisluse@nsan (Performance intention) HUs¥NaUNIVISOINYB4FINR
sesmadimumavinglunanils vsessaumsasayiulnvesgsna

{3duagUlin “enududusznounts” nuneiia msussneufanisseaiiunsgsia
wieslesdussnaunasiasaiesdnsiiiushslumasiuiansliussqitimne fe nisdn
33uadeassd Insadeuenssuiidislunisvihan msdanisaudes nsudmsdanisnulu
BIANT UagN13AIANINsAUelugsne

UUIAAIANUNITUBY

FamiayuvudunnAniiyulssunanannusssund viseaiandnturivie nanmua
Tneasounsilugusulneasdnsyusy wazaiodivesdnsyuvy ton1suilnauas asaseld
ThuryuwulpeiivinnisAnfidfyfe aeanumainansvesnananuay Hansosiluguy
ensusTnanuuRsnsues ansedelinseunss afraasuaunm oundefidlinues uasd
AnsTTUURsUsmN TN o egsiuluyuyy lidiuud Usslewiduilsgaauaneiou
HU3lnA Samisguruanduteduddalunmstanasvgiauiidomuedd Amuwedld
Failldmnefansiannisuen TamAaguvuasdumsiudnenmuosseuy insughasedu
gumlumswannauuiietuszuuasugRion sy insenmsiigurull desianiasugio
meuen deumneidenalunsiaieuduiusivindensuas dululduniu Sudu
ndnnsiuilug “madugunmmasssgiaiifuauasdiiiures ssuuasvgiaseiulsema
g3 (Tanai, A. 2012) lénd11in SamRegueuintunnnsitoumaasygiagusy
yiouumaAsugianeiisanauegwseiiewuaziduseuy d1in “Samha guuu” tu
annsalda “gshoyuvy” winld Suilesnaninuvuilyss fafuanu Ussneumsiiguen
Hudmesiidesdninduvesmeaenvuiudioatu usfluanudueis udadmaldingsiaty
fmnefenisuananailsduiiss udaouuszneuntsiiguey Wudweniunduiiunfaiiy
nsfanedeiunnitnsuatnils dau Saaasldrndn “GamRegurn” Wudetu
“S5iamin” ivanseuan eedamaayumuiu Sadunduienssuvesyuvuiiyurualdain
nsdens Wlsianssudien o Aviitessgeanelng uwarliliianssuiidudeueyls &g
Humsiwsildneununistennaaals LLasLi‘Jumﬁmmi‘ﬁzwmimémasu%‘[mﬁﬁagﬂu
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FAnusesnu iy nsdansidesing wy tia e 1n dn waldl drenasesm ay tendieeu vde
Bu 4 figuuinldiedagligenniin msvAuilinawumstedunsanmedouasdsdels
svuuiassgRvmadund sty venvnddadunistassuuiasusAalndli dus i dussdy
gy inedyurutiuds Aenauedd nssuanszviiiavemssumanianszusimunng
LT 1N INABAAUIATLNTIY UTHLNAUTIRT Vs Ssuiasygianariisaviiouaiduves
fnfumsudausaasugivvessmatasduuduaredld fikun ssuuassgialussmauio
witeunsadsiniifigiuuay drgruliufauss Anfvaaan dah SavRguuuddauddnl
nsadususiuadiiulsemald Taonsedu iesugiosssumngiiduudauagnszanglona
nsusEnaudnliiiinnsassau asuneld wazannseanldaneliusyanvsudiulvejves
Ussnaannsoisnuaddinntu “Samiagusy” Sadussdnsnmeussynauilifsuuu 1l
Dulifyaranmu nguneunsiazniged msaduayuisddidussuuezlifionnain daualid
Hoywrilums sufiunumsgdamagusuunaidlifuiivonuremhsnuisvdeentu uas
unpds fimsatuayuanniaizudlinsinnudomnisiuias wsesedygfduaiuiamie
g A 2548 Saldgnusemaldesnadumenisuasinadeduldisiouit 9 o tuit 19 unsau
W.A. 2548 LﬁaLLfﬁ”lﬂijzymﬁmﬁ’n (Inwang, K. et al., 2011) 1§ina1271 Famdsyuvwdu
nsrUILMIUS oINS Aannsolfiduaiesdeatne “szuumsianuey AT uluszuu
\WswgNavesuv Iae Bandnusuny “Asugianernes” ﬁf\]mwammmﬁ'EJ’JﬁJumémamauﬁw
msliusnsvise nsdu g isiunsTrernsyanaiifienuyniu $HTesui uassudiy
Usznau Anmssand lidnaduifiyeealuguuuulavdoliduifyaea ieasenelduay
1D NISRININULDIVDIATEUAS YUYULALTENINYUYY (Ministry of Agriculture and
Cooperatives., n.d.) lAna1791 AMumeveda iy unIz vl yajRd was i amig

a

aguvy W.A. 2548 T pmnedn WufsmsvesguuuieiunsHandudi n1sliuing wiens
u q Aguiuns Tnsangyanafidaugniu 1333 nutuuasnusfulsenaufans
fanam s duiyaealuguuuulevdohiduifyeea tieadameld wasion1sitan
AULDY VBIATEUATT YUVULALTENINYUYUY HeimumdninasifiaaenssunsUszniaimun
(Department of Agricultural Extension., 2013). land1791 A1911AAMUY093 1A YUY
e MsUsEnoUNsBiNiansEUILNTAR MsdanisranEn uasninenaniunou Taend
Py vesesdnsyuruvioinietnsresesdnayumy onauasusRiadinuuarnsSouive
gy FadldTitmnaieaieasilshfuioesaie wisdahlsmneda dud ey
TN B UBULAZ A NAIUGVVDIE AN Y

rdelaagulaan “Gamfayusu” viunefs Aansyuwursenisuszneun1sgsnanietiy
guuiiAeIfuns wanaud Msliudnissn q fidnsuimstansidunaoe daus 7 eudu
U Tnefinugnidu $idamudusgvesaulugumu viossrineyuau ioadwseld uasiians
RINIAL ATEUATY YA LAZLAT B TEMI NI
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M93de 3s mavdmsdanmsesdmaniadgitesnseduaTuaINIINSUSENOUNSNAL
Famiagumiludaiauasnu ldnmnmsmumnssunssuiasdaamesisus lnefulsi
dhan@nw Usenaudie 2 #auus Ao 1) dauusdu anmnsoutseentd 2 di léun dwil 1
(1) nstlugusznauns (2) mnug (3) inwe (4) iFuad (5) MSETUAYUIINTIIENIY Lay
(6) 1Tty drufl 2 unummsdantEne3g (1) funsnausu uleuiess (2) funisdnesdng
Taseada (3) dnudmlii uitRnu (4) euguussdiuee (5) fusuussann danasodo
ATANINIIMIUTENBUNT 114 5§ I (1) Fudenisniaiiu 2) dunsdanmsenundss (3)
ATUNTIANITAAIA (4) ATUNITINUHUFINAALNNTATILUTUA (5) AUNNTIANITNTHER LWag
inlgdeauadulsvisuasalfiinsufianisuimsdanisesdnsniaigitoonsesu
ANUENNIaNsUsEneumMIaviaguvLludwminuAswuL (Figure 1)

Entrepreneurship entrepreneurial ability
- Entrepreneurial Performance - Financial management
- knowledge .| - Risk management
- Skills | - Marketing management
- attitude - Business planning and branding
- Support from agencies - Production management

'

Management of government

organizations Policy and operational

- Planning, government policy _ recommendations for the

- Organizational aspect, structure ”| management of government

- Staff, operators organizations to enhance the

- control, evaluation ability to operate community

- Budget side enterprises in Nakhon Phanom
Province.

Figure 1. Conceptual Framework

FAdefnudoya a1 msudmstanisesdnsniasglunisenseduauannianis
Usgnaumsiamnayuvuludamiauasmnuy 10un1s3dauuunaiiids (Mixed methods research)
Tnel4738n153981@ U310 (Quantitative research) iuwdnlunseSuinaziasudieisn1s3ve
1WA NI (Qualitative research) Usenaueie 2 Fupou 1) M3daialiinanfiensen Jade
fidsmareruausamsUszneumAaviayuvuresdie wag 2) Wnsidedenuniniie
Prwesusnaruiunansidedaiinalifianudaounng s Tnensidodunsieds
w330ILN (Descriptive Research) 9gfinnguiamAayuvuvideriild uneunthiinnusssundy
Fanmiory Dl eyandn vnelunis3iasest (Unit of Analysis) fio “seauasdns” il
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N5 B9US UL

Usgrnnanguinesna Ussrnsitldlumsiinu fie nduiamfvueu Ussam “dwme uay
dori” $uau 126 ndulavislunismumanguiegalagldansueanls srun (Yamane,
1973)14354ushoedlneidoni3naduetnadie (Simple Random Sampling) inFesilgluniside
fio uuuABUNA (Questionnaires) nuairUaneidn §Adeldasdulnemsedumsfnwuunin
ol wasanAdeiiAntestudnuusdonuidnsus duwuuaeuniuuatela (Open-ended
Form) in3asiionsiduiiiaranduiinnuaonadas (10C) 11nfi 0.60 FaKIuNISTUTEIINNS
A9eluangwd WeTuil 1 e 2567 waglAnanuidediu (Reliability) Cronbach Alpha infiu
0.732aaR ATy afldlunmsinseideyavedamisyusy adanld lHun Al
(Frequency) wagm3ouag (Percentage) NTILATIZRIZAUANLAILITANITUIZNDUNTIANNY
guwulagliada Anade (Mean) druibsauuanmsgu (Standard deviation) mslasnesitade
danafaAUAINNTIN15UTENOUNITIAMAIYUTY KIFLINITILATILINITONDBENYIA
(Multiple Regression Analysis) Imﬂﬁ’mumzﬁuﬁaﬁﬁmmqaaﬁﬁﬁzﬁu 0.05

wamsUseiiudunuuinsdinussanaen (Rating Scale) IneuUaaanmuaAzLuL
auiilg ﬁdﬁ(Srisa—ard, 2013)

ﬂSLL‘L!ULQa‘IEJ PITUNUY

4.51-5.00 sedfunTige

3.51-4.50 FEAULN

2.51-350 sEAUUILNAN

1.51-250 JEAULRY

1.00- 1.50 seutioniian
NTIVYLBIAUAIN

Tun153dedegauainlunis@nuwiaded §3deld35uvuusingnisaiinen
(Phenomenological Qualitative Research) lumstaianauiasaALasaInUsngnsaiuas
Uszaunisalvesdiiegluaniunisaidulaenss iieafudedeiidimadoninuaiuisanis
U58NaUNITIami YUY Lagn15UINI5IANIT8IANTNATTluNSENITEAUAINNAINITONTT
Usgnoumsiamiayuuy seauSundil

Tum A TudnunwiIFeivuaglideyanan (Key Informants) AnLdeng Iidayanan
TABIEDNLUULAIZA 91U 6 AU Imﬂﬁmimmﬂ%amﬁm;mmﬁﬁmmLﬁau'iamﬁwmuuaz
i3t amiguvuiunosduasidaninyuvy uasmsnuiilinsdaasuuas Wamnn
RGRVARKEY il

1 shunumheriiimhillumsdaasidamiaguon i dnhivanrudo
whiinannguusune dWnthinuesdaria $1umu 3 ey

2 Useanunguyisanuuadngiiamnayuyy 391U 3 Au

wsesdieifedmiunsidadenunin msidedmaniuiielinsest nsudmsdanis
asAnsMAsglunsenszauANaILIsanIsUsEnaUNSNaRIaMmAaguYY §Iveivuadu
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wuvasunufslasiasuaziunsdun1ualldedn (In-depth Interview) Insuuuaeudunuaifs
Tassasautsoanidu 3 dau deil daufl 1 deyarhugudnuazdinyanafeafudnounuuaey
Funwal @il 2 MsuimsdamsesdnsniaislunmsenssiuanuaninsanIsUsEneunsngu
JamAaguvu wardiui 3 derausnuglunswanndade uas uasWaiAuAINTANS
Usgnaumsianunayuyu

HanN15298

103aN15UTM3IANITBIANTAIATTIUNITENTEAUAIINAINITONTITUTENBUNITNGY
Famiayuvu deyamiluaudnuurdiuyanavesdnoudiulngidunwands Andufosas
96.03 uaztdumnevne Aaduiovaz 3.97 anunwdiulvajausa Aaduiovas 92.06 ogdu
Tngjengszwing 41-50 U Andudesas 50.00 szaunisdnwidulngdnsanisdnuwegluseu
e vieifiunin (W) Aadufesas 75.40 Meldannisussneuiamiayuruiadese
Foudiluajsinnin 10,000 U Anduferay 82.54 way Snuandnlungiiaviadilva)d
auntin 11-20 au Aadudovay 64.29 Tuszaunsalusznaviamisyuudiulvg) 6-10
AnluFovas 47.62 fimsusnnszidannddmiugsiansasouiuasiseudilngindudszd
AmduSesay 100.00 dulngiiimsdmiunudamisguuu Andusosas 100.00 uazdrulngdl

msynvhunuasuedamiagusuAniuiosas 100.00 (Table 1)

Table 1.  General Information of Community Enterprise Groups

Respondent No Percentage

Gender

Male 5 3.97

Female 121 96.03
Status

Single 6 476

Married 116 92.06

Widowed - divorced 4 3.17
Age

Under 40 years of age 41 32.54

Between 41 - 50 years 63 50.00

Over 51 years of age 22 17.46
Education level

Secondary education or equivalent (Vocational 95 75.40

Certificate) 18 14.29

Associate degree or equivalent (Vocational

Certificate, Vocational Certificate) 13 10.32

Bachelor’s degree
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Table 1.  General Information of Community Enterprise Groups (cont.)

Respondent No Percentage
Average monthly income from community enterprise
operations
Less than 10,000 baht 104 82.54
20,000 - 29,000 baht 22 17.46
Number of members in your enterprise group
Less than 10 members 9 7.14
11-20 members 81 64.29
21-30 members 35 27.78
More than 30 members or more 1 0.79
Community enterprise experience
Less than 5 years’ experience 50 39.68
6-10 years’ experience 60 47.62
More than 10 years’ experience 16 12.70
Separate wallets for businesses and households 126 100
Existence of a community enterprise plan 126 100
Preparation of an investment plan for community 126 100

enterprises

Total 126 100.00

FEAUANNEILTANNTUTENBUNSNG LN UAIYUVUAIINENLNTONTUTENBUNMTIFNND

[ [ a0 d' I [ d' a < %
yuyuludmrinuaswun lnenmsiuiideaeegluseuags (Mean = 3.84) Wieiarsanluseniu
TnaiSaduannuniumies wuin eglusediuganan n159an13N15EU (Mean = 4.01) 5098311
AB N15IANISANULELS (Mean = 3.99) N159ANISHAR (Mean = 3.79) N159ANSHANR (Mean =
3.71) UagN13INUAUGINILALNITASUUTUA (Mean = 3.70) Mua1AU (Table 2)

Table 2.  Analysis of Entrepreneurial Ability Levels of Community Enterprise Groups in Nakhon

Phanom Province

Entrepreneurial Ability Levels Mean S.D. Results
Financial management 4.01 464 High
Risk management 3.99 432 High
Marketing management 3.71 478 High
Business planning and branding 3.70 428 High
Production management 3.79 .388 High
Total 3.84 310 High

HANTTIATIENNITOANBENYANITUAUATI (Multiple Linear Regressions Analysis : MRA)
nsiAsentadendanasionnuaiuisanisusznounSiamnaguuulud ninuasnuL wui
Uadendanasiosziuanuansanmsyssnaunmavinayusuludsrinuasnuy og1sidudAgy
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NNERRTNIEAU <0.05 131U 2 suus Al (1) Yadesuniseniuayuainaasy Beta = .265 (2)
Uadueunisasraunievie Beta = 231 (Table 3)

Table 3. Results of Multiple Linear Regression Analysis of Factors Influencing Entrepreneurial
Ability of Community Enterprises in Nakhon Phanom Province

Factors Influencing Unstandardized Standardized
Entrepreneurial Coefficients Coefficients t sig
Ability B S.E Beta
a (constant) 2.270 979 2.319 022*%
1. Factors related to
311 .108 265 2.875 .005*
government support
2. Factors related to
238 .090 231 2.637 .009*

network building
R=0.430 R2=0.185 AdjR?=.144 F=4.498

* Statistically significant at the level of <0.05

dasduazeiusona

1. anndagiuvesfusznounisnguiaviagusuludimiauaswundeyarialy
AudnuazdIuyanavasneudlng duwandgs Anduevas 96.03 uaziluwawiy Andu
Sowaz 3.97 anunweulvnjausa Anduiewas 92.06 ogdulvajongsywing 41-50 U Aadu
$owaz 50.00 szaunsAnudlngdsanisAnweglussaudsuudnu wiseiieuwin (Uiv.)
Aniduferar 7540 9eldannsUssneviamiarumuaiesodoudiulvajdinit 10,000 um
Anduesas 82,54 uaz SuuaBnlunguiamisdiulvaiiaundn 11-20 au Amduievay
64.29 fiUszaumsaiussneudamiaguuudiulvg) 6-10 U Aaludewas 47.62 finmsuennszit
anufdmiugsianisouiuasiseudiulvgvinduusedn anduiosas 100.00 drulvieyiinns
Faviuwwdaiagusy Aaduiavas 100.00 wazdnlngfinsdavihunuasuvefaviayuvy
Amdudowuaz 100.00 mi‘ﬁwmsﬁaLauaLLuzL%quiammLazL%qﬂﬁﬁamﬂﬁamﬁmixﬁu
AuanIsansUszneunsngaianvaumiludsmiauaswu uwvnanmssdunuiidde
mawaLndudavisyuuuluimiaussnuuiivanedwiiteuddydangidamiayuuuly
Jariauasnunliussifiunadnanwiamtayuyulul 2565 ogluszauf 91uIu 534 uns sE6u
U1UNaNe 971U 892 LT LazsEAUSUUT 99191 217 ura udau waswuinnmsaudnlvegy
feudosnislimhsrumaspdusinaiiesidudugrain Sniedsdesnsnaminga
Famiagumuilufidunsiansesdng ediuadannuduuduasdduveanduiamia
sqmuimamﬁﬁﬂmuiuwﬂé’ﬂuﬁazLa'%ma%ﬁqéfﬂmwwiumaﬂamaumammﬂ&jaﬁamﬁwmuaa’w
fiusvansnmuasdsduluszezen uenaniinisaduausiiofunhenunaisuasensu

< <

du q niludrudrAgyiezvivduasunazi@suasenguiamisyuvulnfvialazUssau
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anudsaegdsulumeiu mawaungiiaviagueuliiswd Jumswanmaasegia
winfy wigadumsaseruiinaunmuasdaudueyfidseudnde

2. NAMFIATILNTEAUMNAINNTINITUTENBUNSNGITa MRy uyUluT I IauATNLY
Tnenmsudieiadeglusedugs (Mean = 3.84) dleRmsanidusedm lnsdssdduannnnly
ynifoy wuin egluseiugaiian madan13n19iu (Mean = 4.01) sedasni nsdnnseniuides
(Mean = 3.99) 1159AN1SHER (Mean = 3.79) 1159ANNSAATA (Mean = 3.71) WagN5IMUHUTINT
uagnTadaLuTLd (Mean = 3.70) 1 ulumuaniigiuiidsld idesannduiamaaldiuns
atuayuINienun1asy insdarneusulvianuiivaundnlueannig nswauvinwsiile
Tun1svirgsiandensnanaudioddeiies viisaussiivusiafinesdivatuayunds
FamRayuruegdaidowisiunisianisesdnslitunduiamiagueu n1sdanisndlassadis
frumsmaunugsiausumsaslubugsiaviegshatielml dunmsdamaanudes dnis
Fansmsiduuastingd duntswanduduasuinsiiininsgu uasnisadaaieteuassines
Lﬁuﬁﬂ%mw’%aﬁ'Lgmlﬁﬁmejuﬁﬂisﬂaumﬁamﬁwmu 91dMalTEAUAINAINIOLUNS
Usgnaumsvesnaduiamiayuvueglussduiigs Gsaenndesiunuideves (Seemanond, 2022)
unmAdeiifaguszasdiiie 1) Useliudneninnisuimsdansues nqudamiogumu uas
2) Aisgimuumdlumsiannguiamioymudulade (@) Tulsamdlne nuiduiii
urdeyalpglduuuauommninunguiegsiduanndnvesnduiamagususiaay
350 A Adlgananmsdusneguue mu%’aiﬂugmmu@qﬂ%mm NANNSINYNUI WANS
Uszilindnanmndadaviayuuusiuie 7 §1u Ussneude 1) drugiiuasnisudmsiamie
YUY 2) AMUNITINUNUNITANTUNUITAMAIYUYY 3) ATUNITUTNITNGIA 4) ATUNITIANTS
AUFLAUaYa 5) AIUAITUTMTALNTNIAMAIYUYY 6) A1UN1TTANITAUAIMTOUINNT
wag 7) SuRadnsnsaiandavnayuvu aglunamiseaun

3. NANITIATIENNTOANRENYALUTUAURNTI (Multiple Linear Regressions Analysis)
nshnseitadeiidaadenuaninsansusznoumsiaviagusiludamiauasnuy wuu
fmuaduysidrluaunisvianun (Enter Method) a1unsneduredadsiidenadossfu
anuanIsansUsEneunamiagusiludmiauasu lé5euay 18.40 Jadeiidanasio
sgumNANIsINSUsEneuN e mRvuviludmiauesus ogeldedoymaadfiise
<0.01 aonpdosfuaNLAigI vemAdTefiaaly Iud Jededumsaivayuanniass (6 = .265)
dlosnmienuniasadudumidunmsimiiduivinvrestisdaasuaivayungs
Famtayuu lnarunssuaunsidilneusununugsiavwiadnluganuduszduaina
(Global) Tnefinausivgemsusziliustfalumsdouseiuvesdud mswaunAudHan s
Idnessu Aan uazANAIYesALA1 MIpanuUUALAN Maaiiauusud deidunisadayae
yosduAazdunsiavenmnuvesdudi wasilugmsmdemisnisnainlunsvisdudi
a¥unsudiia Offline uag Online FatfunsauayuINMisaunassiadududdnse
fusznaunsvieUsssungiiamiayusuiuegnenn Gsaenndesiu (Faicharoenmongkol &
Chiangchana, 2020) LﬁaqmﬂwmEmumﬂ%’gLﬂuﬁawﬁﬂumﬁﬁmﬁﬁﬁLﬂu (MiAw9) AUTnw
AoBTvANAS NaTUayungia AN Taer unssuunS R naUsIIUNUgSRaTNALAN
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ACADEMIC ARTICLE

Comparative Patronage: Conceptual
Definitions in Social, Cultural, and
Political Contexts

Supwat Papassarakan
Independent Scholar

Abstract

The concept of patronage is commonly interpreted within the domains of the social economy,
culture, and politics. In political contexts, it is often perceived more negatively than positively.
This article seeks to examine both the positive and negative dimensions of patronage to provide
a more balanced understanding. It also compares interpretations of patronage across historical
and contemporary contexts, with particular attention to Thai society and politics. The analysis
highlights varying assumptions underlying the concept of patronage and proposes a deeper
theoretical understanding that extends beyond conventional interpretations.
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atusolulugunuvatelmi drenishinmsadvayugsianisazas nsasisnudalslaslasu
N3EANYUINIFUIA uTevesmmieiasdoulluguauinnndndiuuan egadlsiniu s
ﬁmimﬁqﬁmméﬁﬂdnai’wLﬂuﬁaqﬁmimLLuaﬁmsuaaU%UmiuaamLLazmiLﬂﬁEJuLLansz%Uwum
nMsasuuaiv 5 ol

Ltuaﬁﬂqﬂﬁu:ﬂuqisﬂqﬂnaﬁa

Tugananasaustaaemssuil 12 Judull Svsnavesrsaninsasiivedrugenn yana
Tafanu fadasladigmaudnsagldunsadiuayuuaslinsguiudany iilugaudaduly
N137159830 UagyilitinAUlaaA LN NEIRLlALIRNIENTLEAIUNUINUNUIMN AR LKLY
Usandluaz Yausssumadanuiiu q Sardeasandns wldsuiiauannsuinannntnss yu
U A gednamedaan uonantiu neEe SeliARuLAUTEr U TogldunaTeuionnan
M3A59An uazmsuaniUABuRaRARTuNslETunsquanieldmaunaseniu asvieuliiiiuns
waniAstiienuegsonmnaasugiauazdanu fldseuu sudouie Tneeweanuaasning
amnundryaysediiyryaa Wunalanisaunu il wwdiesandnadugudnanameldanudeiii
T oruduresuiyanwssidn vinliiiansvdoviaeuve Bt Tauss sun W nuLazIATUgNa
@ e iy (Willinsky, 2018) nilsdal5es “Anthropological Insights for Missionaries”
(Hiebert, 1986, p 124) o8uneian1sguiudin fpududiduaiiouns widunasesdsimiii
Fuiieweudedfiogneldinsguiuiesudsbu giunmsguiiuifeannsnieseisingg 91
quUuAlE vausdortudiildyunsguiudesdeaundndnddedguiuddedodndug
yayAed wazazlisuiiesh wazduaunysen1sandiny

mndeuluiigroraninslsifuneuiiasidndeananseslsy msguiudfonumniy
Tugduuunauszlevivosngunisiies uaziiadunssuananludidinvesniauszavu fn1s
AUANNIUSEUUgUSLA wazudiiAugalsiuluuds svuuguiuddnsilmnangdanue s Tuge
nana (Parker,1991, pp 140-152) vinlka3andnsiansnaredenuuas TamsssuLasdunuImi
dnfnysindany lasugiavesylsunasnganaisssuuguiunluglsuyanandlasanizndganan
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(Parker,1991, pp 140-152)
sUnuuAMEEIRUSUUUUR LA fannsaRansanldansruunsRanuserineguung

Autszanuuluganans laua sunuunsgudunniels ssuuilana (Feudalism) M3eszuudngiun

(9

ndudunsananveansdals Tausssugyatlagiu

=

Faduszuuanuduiusseningunasestuglinisunases lneyuunaiesdufuusssuugun
fiftafia mnfinisgnauesuiunensevu Tuannessunanandeuns yanaraasanguidldaia
AuduST a1y Tefiduduiedvddyfinelifansuanddsumaasugio-deau
sgrinamanAsmenanuastumsldsunsisisongiidudwesiiduielildsuanulaonasi
Tumssi15383n (Kolhatkar, 2024) priduiudideguiusdnguuuumilsie sUuuugUdudaels
szuuiuues (Manorialism) TngUssywuisniglunuuesuasnisusnuaie SagiansuLeg
fhemsusznoumanueniundn wesiduiiiAudadueieadielunsudanandsamianis
inwnshiunuszrsunieluwuues Ussswuasifiogordosedeusou 4 usamvidedeniy
AgraTiLtuesdnsluagyat axfidmnausnsining uuueseslioanwadeutidng
fiflouusnisuazgindenseutiveiiostunisgnsuaindng meuenuuuiues vieusniloy
Usnsviietinaeiivytiiu Ussnaudie Ya Tuad thufeuresussuivu lsadou uaglnasenly
s ufiograsyniliuazaniu suuuuanuduiusiunduussvmuneuenuaLuef axd
Snunugitliuansnsnssuuingaunitn AemsuaniuBeunausyTomimaassatuaiuiiunag
Uaammiummwwm (Pollard, 2024) iﬂLLUUﬁﬂma 1auA sguuIsai (Chivalry) L‘U‘LﬁuU‘U
ARUSTIY uATednd mnuasindnd nislianudismienufidouuendt wietiignned
JEUUANEITUILUTENOUME ANULALERE ANYRSITY AMUTlseilauitdelasinnaudfives
Argnweewley MsdsINnGemIa (Charoen, 1998, pp. 65-92) svuuilldsusvswavesenau
Inslaense G]”J‘EJﬂ’I’Eﬁi’Nﬂ'J']EJL‘U@IUWS”LR)’I nauaugiaseuduiusludgududlussuuil
TguA wag WnsudaFenindeiu dnAaus thies Unausd fistou Tnenduiindads ndes i
AuRsLagHLITauLlATUNTATUAL LN YUUN NgUSFILLazAAUINs IuilTARNsas1a
nanunsAaUnssuuazausiiduusenanmentiinuAmetansrgtagtiu asfiuindnune
YoasLiues wavaianinslidnunsziinde  fudsnuineluefniispriedunasesinisuaniuieu
narAafulsEruiiieameatunsnnaielilfegneldmueunsodudiueiuiuag
Uaenfy wazifadugudnarsmusy wigagldsunniasmend aainuszasuialu sauad
dnSwararunasawizonErsday (Rakwongwan, 2009, pp. 33-42)
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mssudueauAeiilsveunis usaudlugalurAauinenlusumn Adienunde
MINAILINIUATYFND F9PU TRIUTTULAENTIEB ﬁqma’ﬁﬁ@h&ﬁﬂ@lﬂﬁgﬂﬁ%ﬁmﬁuﬁzwquﬁuﬁ
ilomIiasnuIsuuATEgRY Anuuagnadiosinanly egdlsinig nsuesiaanszddny
Y05z UUgUNARIU sruUIATYERa dau waznnsiiles dnidunsuesdusuauinnnidnuuan
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q@?y\luvjﬁaﬁmm (Renaissance) Lﬂugﬂﬁﬁaﬂztﬂawjmn ﬁqmﬁwamgﬂﬁu IRINTIUA
wifa Wiy uazaweilon [ugy egndlsinu Aandriiduieinsuaniudsunauselom
maesusia ignannandniidsradlunssdnienitmingduidenisanumuniny
fesnmsvasnu fatu mandniadunswdaifieausmevdeiigindidliisdunsausmou
Frupnusdn audseiivla msldnsnennsiiiien dudu lugeifedenuifedusswiaging
wazgFuinasdnnning esnuaniliiduiinelagngindng mﬁ’mﬁ’m‘[mzﬁﬁ]“ﬁﬁmmﬁwﬁ
HNTAIHAR LA B INERALANNABINNTYDIE 13988193 (Cartwright, 2020) 9zifiudn Ad
mna'nLﬂumsauuauumumwmﬂsmuiaummwmmmmLwaimwmamwammummmaqms
¥osfind1e melsmdnguiud dedszneusng nudednd ge3n ammuilswmssmsedouuas
npmnefindfiteliuussringumedsny uasidlelafienuy mananasliansondaldnueni
drosmsvesfinds frassndusoudlalinsmuanudesnistu Asinan vlAeturuas
naauiifideidesnnune sauiainlignaeidededugiuednannacunisdalsuas
antnenssuiianduaganysainuunatetunu faldusnglidfiuauiedag iy sitail Kilroy-
Ewbank, & Graham (2024) lsia1nuifiudn fndstuauviedsniidatufiidedsmasau
wAANas AUz uaranUnenssuiiansey asvouTauusssu fauAmiedanu Tasegnneld
nszuuMsiduteunasiimsguiudidiuniiendes fafu Aatlufindatunuidildnaatun
\Wogauszasdudoussloviludsdauswiniu uidaligauszasdiuasuginegdie A
FananaonrdostulnAnfitiauslng Cartwright (2020) uag Kilroy-Ewbank, & Graham (2024)
gelirudaiiudetonwesdiingududdeludnin uamuduiusiasfouumananudu
wouazdwulmsulnsvesdsnlugaituyAauine deayudiimihfiaessennsludinie msli
fuauaznsadsduneliisnnamedemuagnsisiostusiu fauafsomaguduinadalsde
nsuarvasnATe ag1dlsAnu nsguiudlildfiRssudnevawiniu uiasiiudanisi
ansgednaauay U oguiudsofaunssuwazaninensu dude

UUIARYUANAMIATYEND-FIAN

Tumsdspuuinangudusiedunnguuesssueudsmunadldsumsdnlasiaialagaa
fiZendnTussss unAndinan Sacco, et al (2018) taueh lugananwuazlugatuyAausinen
anuduiusuuugudnsiluanuduiusludedydnvalneiausssy uasannosunglugn 2.0
feguuuumsgUiudiiumnguuunanneulsdeaiifeilidommeiausssu madnfede
n1aTussIuinladng LﬁGﬂﬂ’]iL‘U?ilEJmL‘IJﬁﬁ‘UENmiE;IJffJJﬁIu&;ﬂ 3.0 Tngannmsasunlag
uinnssumedsau femsdsunladassadiamenisnaamilifansuanioms i
LaLIIAIYN AUABINITRUAUANIINIEAIWAAa Tuga 3.0 TAunweteuatuayuliifia
fansssun1stidiusan daruneremaiuadrednenmuesuyudligad udessuugudus
Bendix (2015, pp 219-234) Ifianedanmsliuselovivesszuuguiiuiiiooysndusanmng
Sasssulanilunans 4 Uszine ilidiudansdenlowesdnanmluszuuguiudiadiy
wiswghia deau Aavz guuisnn FaiiliAamsigelsiimsaivayuieledfiivsnensdunu
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wazdheyguvududuladnaiuayuienisidiudulunseydndusandingly deesdng
galnasemiindamsthssuugUiusinléineiAnnsatuayumsoysndusanmeTausssuld
\DunadFalunarsussina nsadrssuuguiudmetaussaluglsuiddaduildsuns
pousuuaridaiaLludnaynsiieliAnnsgudusiadiu Aauzaund lnsanieduinnms
Fansasilildsunmsguiuddndudeainrufnsizu fenundvngy Sanuiule wesiino
Fonuludruuein1sufURnuasing o 119evi191ueglsvng (One-day conference, 2024)

nsAnwdsszuuguiunlaginaeitanmslasunsgudunviliiiausannieinusssy
04 Crozier (2022, pp 41-51.) wudh Tunszurunsguiusluanssuil 20 Snsseyndusaesng
voufpuiud 15 118 iigszuvammudenladunsguiudusendusnegedléFunsguiudiidu
ydefinanun 12 38 wilildszydnnusegaiiduee oglsinmm wui madeulssweams
gufuddunamnnin ussgelaluuddndnuainiedsnu nisuanidsu n1sadsassadiudiu
Chareonwongsak (2017) Wianuiuluyansefudnui mamsdenleswasnisguiudiduluiy
fuau FamneianinAnesduszneudmuaunieTansssy i liiinguassaesmananuas
Juguassarenisadnauinnssy wu nisaduayu wiensguiudlninnisaenideunuy
UsvAnsnnuassanfamiiunsnszneludemilaglidfaiamsasaianssuwasmaluladds
\Duveanuies

Tumaasugia maguiufmaasugia orausuiuldnuiunsewinassma Gaind
arumnefiiedemuniaiieduiunisasevivminmaiiosnussmedguiuddoussmad
1#¥un1sgusius (Wang, 2022) msuanuasunausslevilufaasusia orafitnnmadioadin
erteq 1unsgUiuALULNINKas B Phokinbunyarat (2013, Abstract) ldtiniauaiaszuy
qﬂﬁmﬂuﬂszmﬂanmﬂ%ﬁmﬁwuﬁsim LaENFUIMSTANISIINSEUUAS e IRTiINaNS
Tgg1u1ausmsdiunan szuuminaniedudedevesanudiiolunmsuimsdanisnels
sruaudinuileuvatUseinaam

p89lsfnu nMsRsnAd quiuAfldfunsduiugsisvetesdninaensu
Tetavnzmisliaumngludnagnidugsinduiie gnédedlinisguiuduigsznauns
Tugnugdlfdsaiuayu (Longman, 2024) m3atuayuniemsguiuivesgnéiiu Njelita and
Anyasor (2020, pp 54-76 ) tauaih Mguiuiniagsia Aeanuidiulavesgnénlunstedudmie
THusmsaudnnniuuaztoudaiidliiuiud fmsvendeieligBuunlduinmsniogamyu
$rudnunndulusunam wenainiu Donovan & Rossiter (1982, pp 34-57) liuwadali4n ¢
Thusnsseadilannuddlaiivzganyunionisguiudvesgndntimunsesisdo iive
AANsalfangAnssulueuIAnveIgnA yialufifnanmsduasAaililyifivnnsiu meiams
gavyuvesgndtensliuTnansdilivinsudiangni dsaenndestuinmiuAnues
Renart (2001, pp 75-83) Tunai1u Relationship Marketing: Gaining Competitive Advantage
Through Customer Satisfaction and Customer Retention Na18snagnsn1sgUiniuazAuing
uaznsvienudlangnsauuasiiruefnadnsueslsunsuinuigndly unumsinwgnénd
fsuuuramsmanaidsiuiusendumaniunadnsnemginssuilifedostuosdusznaudiu
AswgRa nagns wagnugunsdsaulasianiznisuindie anudedng ArugRssau g
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aunsaasansguiunaingnAlalussezen (Morgan, et al, 2000, pp 71-87) FaonnEawre
foa3Uuns Deborah and Okechukwu (2023, pp 1-20) 7141 M3tinagnsdu nsdearsniglu
03615 AuduiusiuAeuazyurududstimuaiiddydenisaududvesgnannield
anmndouyIgsAafifimsutstuge feumiithy Nennaatona and Ezema (2016, pp 63-74.) ¢
ianefn1sadenagnsing o iieasunmsguiuivesgnéredliuinsemadienisauswmou
demnumevimagnd Wi aunmesuaginaiing degnéndanuaianidunisuing
th q gnénasUsaiiunmsTiuimsludiusing g wu euddalunsliuins aunmuesuinig
uwazAUA (Briggs et al, 2007, pp 1144-1151) M5B UEUAINGNAT NMINBUALDIAIUABINIT
fdsuadlunnipuvesgniiuiniuandusssnd filiesnvuasroliaamiuing
v83gnA1 (Chinyere, & Chituru, 2020, pp 18-32.)
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UUIAANTITPUAUANIATEEND NI5IIBIUAZAITUIHISAIASS

3
|

nsguiuinisnsiies uidlumenisuimsaisisasdodudsiaie fliannse
poufuld ifosmnmsguiuddainandnudunmsguiudidontsyaialunnsidiouas g3
UIMITVNT mmmmaamﬁﬁﬁﬂummmm%amaLﬂﬂmiuaaauaaasuani%%ﬂﬂiﬂ ansgeiEni 4
iﬂumimwumﬂqwgmLwala,ﬂ,mﬂ@miaﬂamﬂummmmsumﬂumﬁmama NFUIMITIVNS
atalsfinu msazdinaiesssu miazdindeyeyn Msunlanisnszyinda msSeniuRuuiane
FanaAntustaroio (Hamilton, 2010, pp 137-165) wenaniu msidnnisiteadily
UNINLLINITUTIITUUIBIUST IuﬂszﬁﬁLfﬁmﬂﬂﬁﬁaﬁﬁwmﬂﬂUﬁﬁﬁmw%@aﬂuauu
ulsungueanssamadiosheiguna dnnaidesdisrunadinlisunalumsuandmiiivie
Fswmslagliilusssy maﬂamaaﬂmmwﬂmuaamﬂﬂgLaﬁmumaauuﬂmmmmma
wssamsiies Tesvuvguiudenailinmsdaduiaieuluandsiinasazdiu (Robert, 1975, pp
725-740) Uuuuguiuanuviauzad Ugyel (2014, pp 109-22) n1sguauniiguwuy 8 guiuy
Tdun 1) dnunisvesszuuguius (Spoils System) Aifinsatinauuuaznisidndinduiududiuh
2) Anuduiussenindsiunadiosiifidnvazuisiuin 3) antuzdiisedugs el
HUNATBINT D11 4) ndnmslumstindsendonumsining 5) JURuUANUFUNUSA I
6) sruUMInoUaALBazAaUWLTnEdwaUNaU st avt 7) Anvuenisdidiunuileausiney
HoAudeIn1suestunasad 8) mifidiusimwesmaussvudududiuviswenisiaass
U3msuAmAUszanT il nufnuves Harrs et al. (2022, pp 94-105) léiiaueiaaietne
nsgUudmadiewfnensuimsasnsasdwiilinisusmeassaeiidnsagmeansides
wnninfiagliuinmaundinuuayUsstnvuegaiiis uinnauevirugludufvesssuuguius
manadiesves Toral (2021, pp 797-815) wandeyauasdoajuanamidevess, \Junsues
sauntinisimssu deyanAteiiafuayugmemanuiwuii seuuguiuineniades oy
FlmAnmdiussswinadnmsdesfudisunsiiamsaioudniuldesead
Usg@nSan n1sgudunadieanuynwuluszdugs wazaiuisavinlvifinnisvinauegned
Uszansam dliannsadhdminensieiidutagquasldleng vilddnnisdeand i
waluladfiaganunsathusuliusslemilumsifuguanianisidios nssmneanuazaIn ns
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Fadsuanuddny nslviannalinga msaduimsruiansairausegdlaldiiuegned Tuma
n59AUTIL Wong (2022, pp 81-95) ldsauuuveusemalve @nwinisgudunanienisidiswsiy
syuauUszsUlnevedlve wuinisgududnnisiiomdst 1992 iumnuduiudiBeudus
sginaingsianizdiestuinismns (msdidnwandrsemasiina) dsadensufsuulounei
ponuuuINaRnA LT URATeuLasllastumslg e lumeiiiens denfufiaiuainenis
Usulassadneesdnsuasnsuimsitaiasuasuauduiusvesnsguiuiniiniaiios vaei
Dyzenhaus (2021) nduedd1ayuin lussueuuszsulnemniguiadnassnsnensuuusiy
Aud ssuasslianunsaldssuvgudunuaslianunsaatvayunsdnasmsnensidelaseasnla
sunuulumsUnasesiinaunatudtfuszuugUiuifesuLuuvesszu LS gautRateln (Neo
Patrimonial System) fatiu Yndwnssesndudosiansanimssnzueinssnassninensany
szuuguiud lnsamizmsnumnuludvdmamindau mmssauazeudenlomenisiies lng
THnsetwguiusiduesesielunsudstumanisifies Titeca (2006, pp 43-67 ) Tliifiuds
auddnyvesszuussantAfldnalninieteguiudiduesadielunsudetumnmaiiosiili
IAngUaTIARNITNAILY UNUIMYBIs§eNuadlndianuwusanisynnatas 1811u19101AuAY
UIN15U843§ Christian (2021, pp 41-51) 85uneiieigauymin Neopatrimonialism Lﬂuﬁw%mi
Unasaanuuusanlussuauyutiesln %QI‘UﬂQWJ’]EJVIﬁﬁJLWWHNN@N&’MS’JNﬂUﬂ’]UILﬁ% Aendias
funnsguiud nsuanileu inien i funases nMstismdaiienaseningunasestiu
41919073 Broxmeyer (2019, pp 20-24) FlifiufsfgandAndosgusanluaiusnidisads
Usesundud niud Wldssuuguiudiduesesdelunsuimsdansauiinsuddomsitioans
fuuimsusamalagldanuddnindumnnnitauainsouasandensny auduussiogiug
Ygurarew vaiil Lachmann (2011, pp 204-230) Wiideaguineumtiitiuii ssuuyuielu
audnsausanausauduszuuTemslE duogied Saandsinulii ssuudisunis
wuunuilsuainisaasiessuunisunaseswuunuisuldogiels Lachmann 1iuinszusu
Uszwsulasuuuidondadanidivutugadiasoudildine widaedinsimesiuanis
UnAsesanvutugainu egslsfinnu wnAndgauiivieautd Sugnldudiinduuunani
suTmsesueAs 9 Wlidefuaudesensgnydluddinges

<@ ] a [ v a
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n3naBeszuvgUiuivetneniwns Univins wu Takantha (2020, pp 47-60) 161
IﬁﬁaawdﬁzuuquﬁuﬁﬂuﬁaulwfjﬂwmﬂL'El'auimﬁLfJuqUaiiﬂﬁiamiﬁwmﬂsz?ﬂ%ﬂim
w04lne Sornsawatthaisong (2021, pp 1-18) fiAutfiui 5zuuqﬂﬁmﬁiuﬂigmﬂims”l,m%a@ia
VANSITUNAUIE MENANUYIEULAZANUELDNIA AGIBAULLNAATLLLIVNNNTEBIU0RRS
m’jﬁﬂé fiftanufindnge Uuaﬂﬁmﬁmﬂiﬁé’mmﬁﬂamLi‘]u?n%’ﬁwﬁﬁmﬂﬁauﬁamim
Uullapech, 2024) ) pealsinu duiesh Junue lldedwnAavedng ﬂwmmummaummuﬂ
119991777 m'ﬁﬂﬂmL1Jumiﬂﬂmmﬂivumﬂﬂmmmmumm"l,mmﬁﬁﬂmm ASEUUBY 9
(Wanthana, 1980) Wil Nonthapathamaduly (2015, pp 117-197) fin2nuLiiuin 'iwqummLUu
nalnmadsau Fadululufiemafoastunnaedviauiadewiesanienlussuounuiiow i
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pp 86-108) fauiiuseszuuguiudluszuurenisiidululusdaummnniuduinuagiead
Audaudaseningsuuguiudfussuuauanui i eglussuussnisidliAanngls
Ans33L Dedlsfnu unenufiinanmsBuidssdiusses Uignoives Uae Bamnsal A 9
18 Rapeephat (2005) ﬁﬂLaua5qmméfmﬁuéuwQﬂﬁuﬂuﬁmﬂmﬁﬁé’ﬂwmsLLUUL@%@W&
wazdimnudiusioluinssuuguiudiduyuuedumelgmans wasanuduiusiuugududiian
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st fopeusslndu o Tuiheunanuiives de Sennsa 91 “enuannsalumsieneuies
16 msidudnedday.... 0. amvuunaiinsatlswmaenwedld.. deudilaldiesin. auedl
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ansaasiiAnmuviniieniuld daenrdaaiuunfnves Rapeethat(l\/ltlchon 2018) Bsite
TszuugUiuAduszuunsuissnduimiihfivadiey uenaini anuiumes laosriwong
(2017) BeieAdorisvessruuguiuddseglunadiesnmsunasesesiynenasaian uasiy
sruuauduiusivsumluaueasuasweanniiowuasdsay wagWanlug dd
laosriwong 13831558 uluantRveiisiua suu1ainuuiAa Neopatrimonialism LulAn
Tunsdanumesszuuguiuivesdinelng Na Nakhon (2018) tauedn szuugududmidunisly
fausssuiioggdenlneindu fanswarsdenssiiuiin msUszneuondn lnsianzesng
feinmsTTuseUUgUENATUIAT AT $53a1vA oeslsAna Na Nakhon Saldilannuiiuin
syuugUiudasivaded doids udiingnuedludruavindunddduaungwdniiduneu
Uszandanlunisujdfauvetesdnsniady tngwannvate ey lidneziluanudauds
msueuiiada anuldiauenadusssu
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wAngUdualuAumIen1vdan nunefanisatuayu n15Iemaognneendn
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waniAsunaUsyleriluguuuusmeuun lidnmsdudunistunionsnensdy q e
uIAAYDA Baldick (2018, pp 219-234) agslsfsnu nsguadiFesnindeduniiiituinveu uay
inligquavsedaduayuldsunisendevindulgeds Tuasdnsmsdsnuseiuugumiaseeu
Aseuat euldadugiifintfiguiudynsdeynsdesinmundynysonouividen@flod
aogliin1sg Ui JULUUNTUENAFsTina173n Hiebert (2018, p 124) l¢eSunglilunisde
Anthropological Insights for Missionary enantiy é’qmmz@fuﬂgmwsnagimiqﬂé’uﬁﬁimyjﬁu
Duseduguvu njthuuasiosiu Yaussruguiudgnidenledugdanuniaiiios idliida
Tassadmuiduiusssuuguinsludsauiiluuasdsnunisdiosinilugnsmase eossudu
MINULIAATBS Robert (1975, pp 725-740) aelslsnmu Toral (2021, pp 797-815) ldaguau
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waniasunalselenidaiunasiy gULLUUéﬁ’qﬂﬁ’naamﬂé’aqﬁuLLu’Jﬁmﬁ Charoen (1998, pp 65-
92) Ynauein fpuiuindoufiaglimunemiedsounenit viedgnnad dnmsssu fiela
anmeeulou fianudsaasunmdiontu fiunsuiud sulufesdinudednd arumsndng
vilidnuazvesgUuuugUiudduuIni gnuinlulidunagnsnainideduiusauil Renart
(2001, pp 75-83) i@z Morgan, et al (2000, pp. 71-87) Uiaug Lﬁ@ﬁ%’]qmmﬁqﬁﬂﬁﬁuqiﬁa i
deaviniu wnAnguiudmagsiadiiianuddaunanddauiuiaud fonsusaduau
mw*’i@LLazmiauaqmaw\'ammﬁqwd%aqqﬂéﬁmmﬁ' Briggsel, et al (2007, pp 1144-1151)
Chinyeru & Chituru (2020, pp 18-32) thuaue wenanniju wnAngududdaldinluly Wunagns
nseufnninensmeiausTailunaneUssmaiossdiiduusenian Tuge 3.0 Tnsdie
weneuai19TRLsTTINSHidum M Sacco, et al (2018) léiniausiamaiAsuEmNg
fausssunmsguiuianganansiiudeuiugya 2.0 uas 3.0 Tunassiutu msdiauetionis
guiusluduaulasamlumansdiouarlussuusmnsisuussmdlneuagsinassmagn
veaindudsinie iluguassadonsiamnuazidunisindanisuinmsvesigsenaussuvu
wail Titeca (2006, pp 43-67) llnaueszuuguaunnelaandandftleuvseusaniey
(Patrimonialism) Sununefiavswensuazvsngausg o luaiiounindauifivesdunaseauay
Fokiui szuuguiungnltidunalnvesdnsaena WoNNLL Hamilton (2010, pp 137-165)
fafimnuiiugnin ssuvguiniidumauesnsasdiniosyiu myazdindeyeyn mundarnuie
nMsBenfuiuideauuy Wudu melddmsusanionil Broxmeyer (2019, pp 20-24) Flidiuda
svugUiudiifunalnlunisuimsdanisauvesusesnunduinud Taglilddnfdeienin
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UszrnsUlag og19lsinu Nonthapathamadulya, (2015, pp 117-197) flauiiiuaseiu Titeca
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Table 1.

Comparison of Patronage Concepts Based on Positive and Negative Assumptions

Patronage Concept

Positive

Negative

Patronage in the Middle
Ages and Renaissance

The concepts for
application with social
and cultural resources

Concepts for application
with Business Economy

The concept of
application with politics
and public service

Linking concept to
economy, social, and
cultural political
structures in patronage,
calling the patronage
system

- Supporting the inferior

- Helping and supporting each
other like father-son

-Exchanging in the social economy,
and a secure life

- Producing world heritage value
pieces of architectural, artistic

- Integrity, discipline, Punctuality,
loyalty, sacrifice, and ethics

- Conservation strategy, Global
resource, cultural, and heritage
world

- Participative building in resource
conserving the cultural heritage of
the country.

- Courage, Confidence, Initiative
and Clarity

- Used as a relationship marketing
strategy

- Response according to
expectations,

needs, satisfaction, honesty,
straightforward, fair service,
equality, and fairness,

- Reward customers as patrons

- Utilizing in employees’ selection
to respond efficiently and well
results in public services.

- As a tool for public participation
in building

- Able to build a good political
patronage system

- Using social influence from
influential or high society
people.

-Artwork does not reflect the
spiritual values of the creator
or producer but serve
economic interests

- Exploitation and
Oppression from Patrons

- dishonesty
- Self-interest
- Taking unfair advantage

- Marketing relation building
such as vote buying

- A conflict problem, equality,
and fairness.

- Misappropriation of public
resources for personal gain

- Patronage of one's own
partisan

- Corruption

- Conflict issues

- Lack of morale

- Performance efficiency is
lacking

afusrguwIAngUuA
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Hiebert (1986) a5une/l3lumilsdie “Anthropological Insights for Missionaries” vinblfiuTaleves
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