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Abstract

This article presents the current standards of Corporate Social Responsibility
(CSR), which have important points. And proposed in the matter of standards on social
responsibility (ISO 26000 Social Responsibility). It can be seen that the social
responsibility of the business. It is a concept of corporate strategic management. that
play an important role in helping to develop the business to be successful and
sustainable under intense competition and diverse nowadays CSR (Corporate Social
Responsibility) or social responsibility is a well-known word and has been widely
practiced for a long time. However, the definitions or meanings of the word social
responsibility vary. and often referring to donations (philanthropy) Volunteer
(Volunteer) or environmental conservation. But the CSR is also combined with the I1SO
26000 Standard on Social Responsibility, officially adopted in 2010, as a catalyst for
organizations to adapt. and adjusting the business direction with social responsibility.
but important problem is some organization They do not fully understand the context
of the term CSR. Therefore, in order to prepare to support ISO 26000, corporate leaders
must build the correct understanding. by modifying the concept to create an image to
create "value" for society and the organization. and drive CSR strategically and
encourage employees at all levels to participate in earnest and continuous results
Ultimately, this leads to the cultivation of volunteer spirit that will create sustainable

values for the society and the organization.
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A1als (Carroll : 1991) wusseAuaANSURnveuinTuasslutagtuilu 4 sedudsil

sEeufl 4: AnuduRinveulneauaiasle
(Discretionary Responsibility)
AUl 3: ANUTURRYOUNIITTEETY
(Ethics Responsibility)
seduTl 2 euSuRinTeUNNgMINY
(Legal Responsibility)
SEAUT 1: MNUFURATUMNALATYEAD (Waem

f1l5) (Economic Responsibility)

AMMUTENOU NIsdALanITEAUAINUTURAYOUR 8dIANUDI89ANT (Pyramid of
Corporate Social Responsibility)
iy Carroll, A. B. (1991). The pyramid of corporate social responsibility: Toward
the moral management of organization stakeholders. Business Horizons. 34(4);

39-48.
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1. MIMAUgUaBIANT (Organization Governance)

2. @vduywevu (Human Rights)

3. MUJURIULTIUY (Labor Practice)

4. Awandeu (Environment)

5. MsUFURNIUs3M (Fair Operating)

6. Usziuguslna (Consumer Issues)

7. MsfduTINkaENIaLIYNYY (Community involvement and Development)
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Wsslauazasrvaeuldlasmsimuaniiilinuznssumsdiednnis ey wazgddiuls
drudeannsndendodguanainu waznsufuiAnuvesesdnsld ouansfaaiulusdla
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wihlweagflazanufinveulunsujtinaleuts nfeuiahanudilefisuiunvesaing
Sulinrousadinuuainsdng ndsntuiviuuslididy Fdevmi Wusia ulewvis wazna
yvsvasesdnsluusassedu wdTsas Ul oalinseanuunuauiildnedy dedluns
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Fapuliunntu uazndnduliiinnsduilunsmuninsgu 1SO 26000 fianunsansiadeuuas
Fedold iiieazldliifiguassamnanisd

- WlsnneuazgNsAEnIANNSURAYOUR DR IANTDIBIANTAANA NTENTHNINAYY (2.)

a

dmsusgiaunadadussdnsninsgiiduniieusuln ¥euu3n1sasI TN

gRAIMNITURATNIATENTTY NAALazSrtedudusausnsiiddnwaidunisliuinis
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= v a ' s = = s l;l
HENINIAINUSUNAYDURNDEIAN (CSR) US19ASLD8A AYU
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Weulsaduiadeviesenszuiunisisouiuaznsinnisesdanuegraduszuy ldiian
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nelukaznguen

WUINNIANTUNT

- YovindedsfinviuardedidnnsedndliaiuiuazAuuzdiivifunisuans
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