135977 “ANWIAIEAT UNTT AULANYIAIANT UNTINGIFEUNINNG TIVINEIAE

o o

U9 11 aUvi] 1 @ uns1Au- dguigu 2566

nsWaLIAzIBwadnglan VUCA

Aadnual suruysal! wazdvun Tsaueudng?
281913¥1USUISNSANEN AEANWIANERS WrnInendeRaling

diua: wilailakmail@gmail.com

Received: October 21, 2022 Revised: November 8, 2022 Accepted: June 22, 2023

L ]
unanga

an1un1salues VUCA World Wuaniunisalveslaniliulumeninuduniu
laiktueu TAududaugieniasAIuAaNATe JIFINANTENUBEIITULTIRENISAULNTY
= ° oA A = tg YY) = PV DY) ¢ al
anufnw Indued1edanufnwidesusudnazmiousull oliiuduaniunisal
WasuuUasegsdunduveslangalvd n1senseauaAun @ udnulaen1swmul
Aannagmensieuiveslsuieu ugnsmansiBaszuuly 3 szAunisieuivesyana
ngu wagesdnisaniudnel danudunadn (dynamics) dsmdsduaviusgrsdeaifioiie

@ v & =~ = o & A = a I3 = .
wunvilduasieardn Juindudnvidauuiniwenisiiulanveesan1InianisAnyiogng

Fegiulundaunulan VUCA.

AdAy: NMsaLIAg, wae, N13158UIVeIBIANTS, TEAUNTISEUS

154



MBU Education Journal : Faculty of Education Mahamakut Buddhist University

Vol. 11 No. 1 e January - June 2023

Development of Teachers with Dynamics to VUCA World

Wilailak Tanaboriboon!” and Mattana Wangthanomsak?
(Department of Educational Administration, Faculty of Education, Silpakorn University)

Email: wilailakmail@gmail.com

ABSTRACT

The present situation of the VUCA World is full of volatility, uncertainty,
complexity and ambiguity. That severely affected the educational organizations’
growth. It is very necessary for the educational organizations to change and prepare
for a sudden attack from new era. The shift of school quality by using organizational
learning is a systematic strategic in 3 learning levels of individual learning, team learning
and organizational learning. There are dynamics of 3 learning levels that full of power
to develop the teachers to be more professional. Development of Teachers with
Dynamics is the sustainable way of educational organizations’ growth in the VUCA
World.
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wa"ﬁ'ﬁ‘ummiﬁﬁuu’mg (The Dynamics of the Teacher’s Development)
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The Dynamics of the Teacher’s Development
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agraduszuureIn1sdnnisnuikKnowledge Management) wisliminluaisuuazsioseon
nsiSeuiuarauiauinduuinnssuveinisdnanisiseunisaeusgazionn aruslu

aspnstiufivainvaneussinvuarinufildvindioutu weazuiadu 5 deu e
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