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Working Motivation of Vocational Teachers in Bangkok

Leln Wiady Wna29Y LazansasIsy Isnalsuss

1Lt. Hasanai Hatawong and Pattarawat Jeerapattanatorn

*auigngInwazaeNiameiiny MmadwanTifiny ausfnwimans uninerdeinunsaans
** MAIYeTIRNYT ANEANKIAERT W InedeInyRsANEanT

UNANEa
ao S Haw ¢ A = o
n1539eaatiiingUssasAiie 1) Anviseeu

a va )

wiegelalunisuiiauvesagerdinyl Tuiun
nyamnauns 2) Anwnadegaladisinasiosedu
wsegslalunisujidauvesas uag 3) Anwidade
aundeluusunnisinuvesazentidinu §Iduleld
ngufiusegdlaves Herzberg  unseuluns@inw
Uszvnshensludaindtdnamugnssunisendiifinw
WANTINNUUAT 31U 911 AU dungudiegislay
IBqumnazain 1w 278 autadesiedlily
nsAnwidsuuvasuniuiiedfunssgelalunis
UfdRnuvesngendifinuriianegideyalagldaia
ussene ldun mnud fevay Aade drudeauy
UINTFIU WAENITILATIEMITIA0B L1948
namsiTewuin Anedssusziugdelumsufdany
vosagogluseduaniign (X=4.33) lefiorsandy
sedewuin defifiazuuuinniiande “fnwidng de
o1¥nuarmsvhny” (X=4.46) daudeiilnzuuuiion
fando “Ivanandifinrmaulunisiien” (X=4.16)
wazludiuresdanuieadiudedogslanuin dnade
swiudadegelaegluseduuin X=3.99)n1n
Aorsundusedenuin eflinzuuuuiniigade
“eudnsalumsiiny” (X=4.16) drudeiifiasuun
touflando “lenalunisinavh”  (X=3.89) iilem
Awduiusserinededogslainasessduusegalely
n1sufiRauresas nuidanuduiusiulusedu
fiou (ArduuszanSanduiius iafu 215) ua
nsfnwniudadeeuideluviunnisinnueeng
91d1@nwnuin Aedssinvesiadveuriivegly
syiuann (X=3.93) mafimsanidusiedenuin deid

Jenilnzuuudesigase “n1sdsAulnn”

o

AZLULLNNTIERAAD “A0UsU0t01TN” (X=4.17) du
(X=3.75)

nan1sAnwiinlilateiaueuusntnlugnisiaun

135

Aaugrlun1sinuvesas nsasianisfuiaiu
Anuimiluedneg nsdaasunislivansssund
varfiensuimsaniudne sulufenisaiienniy
daladidaaulunszuiunisideutuiiuifounas
ﬂ'mauLmumaaﬂg?f}mzLﬂud’;uﬁﬁ@iuﬂmuﬂmﬂmm
waziauLAEIfULsgslavesnsle

AdAgy u3eela Maiwunag AFNTIRNY NaYY
aosladpvondiedsn

Abstract

The objectives of this research were 1) to
explore working motivation levels of vocational
teachers in Bangkok, 2) to explore motivation factors
that affected working motivation levels, and 3) to
explore hygiene factors in vocational teachers’
working contexts. The researcher conceptualized
Herzberg’s motivation theory in this study. The
population were teachers connected with the Office
of the Vocational Education Commission in Bangkok,
total amount of 911. Sampling technique was
convenient sampling, sample size has 278 people.
Research instrument in this study was questionnaire
on working motivation of vocational teachers. Data
were analyzed by descriptive statistics such as
Frequency counts, Percentage, mean, Standard
Deviation, and Simple Regression Analysis. Results
revealed that, overall mean of working motivation
‘highest (X=4.33). When

considering each item, ‘good perception towards

level was at level’
career and work’ gained ‘highest Mean’ (X=4.46)
while ‘happy moment in workplace’ gained ‘lowest
(X=4.16).

motivation factors showed that the overall Mean of

Mean’ For the questions regarding

motivation factor was at ‘high level’ (X=3.99). When
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considering  each ‘achievement’

‘highest Mean’

item,
(X=4.16) while
gained ‘lowest Mean’ (X=3.89). When exploring the

gained

‘advancement’

relationship between motivation factors and working
motivation levels, it was found that the relationship
was at ‘low level’ (correlation coefficient =.215).
The study towards hygiene factors in vocational
teachers’ work context showed the overall Mean of
hygiene factors was at ‘high level’ (X=3.93). When
considering each item, ‘status’ gained ‘highest
Mean’ (X=4.17) while ‘supervision’ gained ‘lowest
Mean’ (X=3.75). The study results brought about
suggestions for the development of teachers’
happiness in workplace, perception development
the

for

on career path of teaching profession,
promotion of good governance practices
educational institution administration, as well as the
creation of clear understanding about promotion
process and allowances which will be an important
part to solve problems and develop vocational

teachers’ working motivation.

Keywords: Motivation, Teacher Development,

Vocational Teachers, Herzberg’s Two-Factor Theory
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UJadepala X SD AU

1. Audusalunisviau (Achievement) 4.16 667 170
2. anwuzIeNIu (Work itself) 4.05 696 170
3. ANUSURAYBU (Responsibility) 4.03 755 110
4. Mslasunisweusutiuiialun1svingu (Recognition) 3.91 712 11N
5. AUATINLEIEIUGT (Personal Growth) 3.90 859 110
6. lonalun1sinnii (Advancement) 3.89 813 110
AasTIIvesladegile 3.99 750 N

951991 2 wud Anedeiutladegdeves
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forsundusedenuin eflinzuuuniniigade
“pudifalunisinu” (X=4.16) dudediflezuuy
tovignde “lonalunisfiimi (Advancement)”

(X=3.89)

PnMsmeNuduiusvesladegelaniinase
srAuusadlalunisufianulasldatianisinsey
\Bennneea819918(Simple Regression Analysis) 678
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A15197 3 Model Summary

Model R R Square

Adjusted R Square

Std. Error of the Estimate

1 .215(a) .046

.039 .43883

a Predictors: (Constant), Motivation Factor

dwiumnsan 4 wud Yadegdladmarieszdu

Tiudstafegdlaanunsaldnensalrseduusegsla

usagdlavesagednsiifoddymaadafisesiu .05 uang UBNGH
A15197 4 BpszinnuwlsUTIunIaien
Model Sum of Squares df Mean Square F Sig.
1 Regression 1.267 1 1.267 6.579 | .011(a)
Residual 26.189 136 193
Total 27.456 137

a Predictors: (Constant), MotivationFactor
b Dependent Variable: MotivationLevel
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aulU0IAFUITING AT 5

A15197 5 AlLede ddenuunnsgu warseaurestaduaunde

(n=138)

Uadwaundiy X SD S2AU

1. @01Ug8I01TIN (Status) 417 | 733 | wn
2. Finduea (Personal life) 4.04 738 | 1N
3. mmé’mﬁuﬁ‘ﬁuﬁﬁaﬁ’uﬁmmwmﬁauiamm (Relationship with supervisor 110

and peers) 4.03 779

4. avsiuaslunisiiau (Security) 4.00 779 | wn
5. @nMMN19¥1197U (Working condition) 3.87 907 | wn
6. ulguUN8LazNI5UIIT ( Policies and Administration) 385 | .852| wn
7. QuifoulagAmaunnu (Salary) 3.76 939 | u1n
8. NsUsAuURyY (Supervision) 3.75 841 | un
Aadeuvestladveuy 393 | 0821 | un

9AR15197 5 WU Anedevesdadueusie
vaspgotIAnwlaesmegluszauinn (X=3.93) wn
Aorsundusedenuin Tefdinzuuuniniignde
“Aouzvesendn” (X=4.17)  dwdedifinzuuuies
fgnde “mstsuliyg” (X=3.75)
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(Sungthip, 2011)
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(Department of Religious Affairs, 2009)
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ANNATIRTNEIufTesatnfe Jadusulantalunis
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seUAne st duiiwelavislushszuy 33013
Lnaudt Lagkadns (Ministry of Education, 2013)
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wndign uingnduiinsegalalunisufiRauedrada
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