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Abstract

The purposes of this research were 1) To
study Cross-Cultural Leadership Model of secondary
school administrators 2) To check the consistency of
the indicator model of Cross-Cultural Leadership in
secondary school administrators with empirical data.
The 380 administrators and teachers were obtained
by multi-stage sampling. The tool used for data

collection was a 5 level-rating scale questionnaire
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with content validity between .5-1.00. The reliability
of the whole version is .981. The data was analyzed
using M-plus7 statistical software. The research

results were as follows:

1) The results of the studying of components
and indicators of the developmental model of cross-
cultural leadership for administrators consists 5
elements 1) trust with 3 indicators 2) empathy with
3 indicators 3) cultural changing with 3 indicators
4) positive power with 2 indicators and 5) cultural

communication with 3 indicators.

2) To check the consistency of the linear

structural  relationship  model of  cross-cultural

leadership indicators for administrators in  the
secondary education service area office 25 with
empirical data. With the Chi-square= 68.077, df= 52, P-
Value = .067, RMSEA = .029, SRMR = .022, CFl = .997,

TLI = .994.
Keyword: cross-cultural leadership
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