¢ LY

MsEsAnwEansUsvieyd U 38 avtun 1

A59UAUAALAULA: AULYBLNDNITABUSUAINUNINY

wazdnlumsiseuinasniindmsunnugude

Growing Mindset: beliefs for embrace challenges and love to
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Abstracts

This academic article aimed to present knowledge for early childhood teachers about the
meaning of growth mindset, teacher roles, and activities that help develop a growth mindset for
early childhood. So that early childhood teachers can apply it to develop a growth mindset for early
childhood children as appropriate. A Growth mindset is a belief about intelligence and that ability is
something that can be developed or can be changed. A growth mindset for early childhood can be
developed by early childhood teachers providing Learning Experiences through integration learning
with a focus on process. Setting an environment and use communication to encourage children to
think of new ways and have confidence in solving problems. Teachers can also be a model of
learning from their own mistakes. In addition, choosing activities that allow children to learn through
practice and focusing on the process more than the outcome. Teachers should be considering the
selection of activities by the development and age of the child is important, such as storytelling,
role-play, cooking activities, playing games, unplug coding, etc., which aim to inspire children's
curiosity in new things and Helping children be ready to embrace challenges and change. As children
grow up, they will be able to learn from their own mistakes. This is since children are being cultivated

with a proper set of beliefs, and it brings them to the love to learn and be happy.
Keyword: Growth mindset, Young children, Confidence, Inspiration, Embrace challenge, Love to learn
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Fixed Mind-set

Intelligence is static

Leads to a desire
to look smart
and therefore a
tendency to...

CHALLENGES
..avoid
challenges
OBSTACLES
~give up
easily
EFFORT
..see effort as
fruitless or worse
CRITICISM
..ignore useful
negative feedback
SUCCESS OF OTHERS

..feel threatened
by the success
of others

< As aresult, they may plateau early
and achieve less than their full potential.

All this confirms a deterministic view of the world.

Growth Mind-set

Intelligence can be developed

Leads to a desire
to learn and
therefore a
tendency to...

..embrace
challenges

...persistin the
face of setbacks

..see effortas
the path to mastery

..learn from
criticism

...find lessons and
inspiration in the
success of others

As aresult, they reach ever-higher levels of achievement.

All this gives them a greater sense of free will.

A 1 MsUSeulfigunisuanseansean uNTaling 9 YewiilinseunuAnDaina uaznsaUAIUAR

dulnadstulag Nigel Holmes
fa: Dweck (2006)
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Dweck (2006, 2009) laesungasAusznauiiugiuvesnsauanuaniuln wiousiiog 1angAnssuma
6 9sAUsENOU Fearnnsdnwvi i WewiudnvazngAnssufiuanieanszninsyanaiidnsouniiudn

wiulafiuyaraninsouAuAnEnfin AN 2

Category A growth mindset person will ... | A fixed mindset person will ...

Challenges Choose or value challenges that Avoid challenges that may expose
will lead to more learning. “T like a | areas of weakness. I like things I
challenge.” know I can do well.”

Persistence Persist after setbacks, show Give up easily after setbacks, or
resilience. “I’ll have to try harder or | become defensive, or helpless.
work differently.” “What’s the point in trying? I don’t

have what it takes to succeed.”

Effort Put effort into academic work. Avoid appearing to work hard as
“Worthwhile learning usually it suggests low ability. “Learning
requires hard work.” should be easy if you are

intelligent.”

Praise Give or value praise for effort over | Give or value praise for talent
praise for talent. “Well done, great | rather than effort. “You’re a star,
work.” you’re a winner, you're a top

student.”

Success of Learn from and feel inspired by Feel threatened by the success of

others the success of others. “I can try others. “Will they make it harder
that.” for me to be seen as successful?”

Learning See the goal of learning as See the goal of learning as

goals improving performance. “What showcasing performance. “High
can I learn from the mistakes I performance in a test shows that I
made in the test?” am learning.”
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o

winideamsldinafiniinliddnasdauin viewdeau wu wyyhauin wgnsnn nylidisnae vyvild
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solUlsl (Anonymous, 2015)

4. agansosniegvanuRanainidn tosvosmuieaiiiatuludinussdru el fidniu
wuueg uaziFeudarufianaaiuduiesnsimn Wy azersimildenduainsunidelaetiudey
Fengoratmanliidnifiuinnisldseingets oraviilivdsdenduaindunantedeld wazasdoanslv
fuuzihudiinieudananufionaiadandn “agmsnmddefitunisdoliidusadoudiu uasudy
yifddofeausinge e venaniagssannsmidosivesyanadidmedanunalidnils wu Inda
Widu frhmnaseaisatuvaealiaieiusdsauniazduia agansadrdlidndiuimn fullnda

RdududnaMuATlamzIaumamaense isaskiivaenlnldednslutlagdu Fwindiegedngnine

FrelidnlaiseudisnisAnvesuanafed uagnisiinseunnufniulaniunisdoasvesnsiiuies

5. AsanunsnduaiunseuANuAnAnAulnveuinsmfufunasedld el iAnuszansanly
atfuauinlufimmadeiuserinsdu uaslsadou lneBuduannslrmsanuniugunases el
wavaiaanaRfiRtensdnasInTeuAEARAuTnd Ui nUsu Tee g ay nieuanuziuamisly
nsdeansfiuymsvay wazatuayuliiAndeiuinuesaansaious waviaunle dansdeansseninang
wazifunasesedsasinane axelifunaseadiuumiumsdaaiunsoumnudnveadindifinaienii

N v

nszeosulumsBeusadn uaginlumssouiveadnluszozenld
fanssaiansauInsauaaAaduln (Growth Mindset) dusuinugude

wenannagnsiuiisiuiiagldlunmsiaw nssuaudadulaveninuguiouds nisesnuuu wie

P

donldfanssuffidrwd Ay fizdaasubianinlunasous ddwiseuds ndwndyiuanurimie wazd

o
Y o o

anuneewld esndindeddsliaunsaseuinnuiusssuld dulupguguieismisdenianssuiiile

'
[ =

Tomalianldisauiiunisasfioufifcemues uazlinnudifyiunssuiunisiiduasuanuneienuves

Wnunndwadnsiieiane filsuiwetiausdiognsianssudie 4 HawnsaiauinseuanuAniule

fanalull
1. nanssua1linu (Storytelling)

AunssuaiimuligauszasdlunisaranisFeusliiudin emeduden o1sual arisssu
afleyayn Iﬂﬂiﬁi’fﬁmmlﬂu?iaﬂawummiﬁaui %ﬂmwﬂuﬁmuﬁmammsﬁauﬁﬁuauﬁﬂﬂgmi’ﬂ wazdelan
$3nUala wieanunsausudsuTiainle (Enriquez et al, 2017) FsdonndosiunuiAnues Johnston
(2012) I§Budutagansalémuilumsugnilinrmda arwidnvoadnldfe miswoendeduduion
Uy 9 MItanedsn wasaumauiienseduliidinvgadn finnsundnagnsvesiazasluinmuidenld
\ionouauasiernaien sndadalemalisnnaassiamiznisin 9 WiedansivensuaivemuLes

HIDLIRANUNNSALTULAYINUFAIALAT AIDLIIANDNN bUU
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- Wenyidniavitelnss wyazihedidls

- yyagiegdls Wetelensualvemyasuasld

o

- wn (Fazas) igull Suluny vuRndndali3zau q 8nvseldl

g AaNdsuendiegiunatll aunsatisaiiussgslalianlifnlasnsesds

o

nagnsimazasdentd wasmnaueinnegluaniunmsaliduiediuimagasagyeslssialy
2. NSLEUATAT WIBUNUMENNR (Dramatic Play or Role Play)

nsuansunumansifumain viefenssuidalenalidiniidusuliuansoon uazass
amunumvesnuduililldnuies desduaiulidiniinnssuaun sdouiidiulindndldusalunsay
uarfimnunszfiotedu wendilaiFessvideaniunsal nunumnisuanslsd Snvidalduiieduiiou
Fadunanseiauinismisonsual wazdeny (Chesler & Fox, 1966) ﬁaLﬁuﬁaﬂiiuﬂdwﬁwmLﬁﬂiﬂajmiﬁ
nsouATwAMAUTRE U SISy unsaifinues lifuasesradusssund susldfntnwensdeans
ilslasariosesilenulosiomuivgUassn vielilymiuiiiou dshiaulefe Winilenaldauumumidu
fazasiinuoadendnaulafenues lidnldimuaund lunsinauls dufuagiidudidnylunsdn
anmuanden uasBeUssaumaninsduiinandenisiidouvanedn welidnldas foumiun
yoauLeTRrom LUy 1 1wy Anufesnsvesinazes wssgdlalunisuanginssuvesitazas
o13ual arwdAnvesiaasas Wiy anszuiunststaslfidnldasiioumiufn awidnvesiaazas e
Wniusazasinulesmsunumidandyiuanugindiuin inazilemaldinnsaesiinassgn e
uiladymrunisnszviwesinazas dailugnisifaussiuaalalunsuitymvsainlusuianiiues
(Lawrence & Curtis, 2019) Uonanniinisuansunumausiveadndaivaiisussenmaluieaiouiiiese

m3deus wazadaussgalalumsSeuiveanndnse (Beidatsch & Broomhall, 2010)
3. fanssun1susEnaua1nns (Cooking)

Aanssuvsznevemnsilufanssuiivinesld fuszaunisalngs waziSeuinszuiunm vy
sghadutuneu dulupgausaldfanssuiiiedalenalindnladidnsulunisSeudnusinsyuaunisusn

a '

é?uwimiﬁﬂﬁ'uauamy nMstenisutisingiunstisfuniiieniougunal uagn1snsduNande
A8 (Anonymous, 2019) nsagiiunumiludaiuayunasanszuiuns waglimuuzdmmnindenis
Auugi vieldanudisndeidiedndu vierssdunanginssuveadnlunisasiiousenaueins
uwdszniadnasiier asasalddnanienszduliidnladn uazdnduladenldgunsalimanzaudiu

M3IANTINGAU Mo eAaNT

fvysenIsIsiurall isansaldaunsallalunisviuladng
- vaghegndls Welivyanunsaldfiananafinlunisiunaldlindeuadinnay
- wesvelanul viseuwedeansalilinlaegenaesuaailunisuseneueIms

- dmygniauiavnizUseneue1ms nyavinetdls
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fatuasifiulddndnldBoudnsruiunsdudniseiontngiv uazldioustunouluns
vhowns Bsaganunsaldmanareladenseduliifnassdnuidgmenoniuiula uazaiiausegdely
nslégunsalliindesunntu Snifangiannsndiuseduauimelunisussnevewnsld wu nadenld
fanarafniunalifidetulunfusnlugmstunalififidoufafuiulunisely Ineddsdsnnudaonse

ANIMLNTEUAUTE LAYANNAINNTVBIUNIS LA ALAIY
4. nsEuny (Game)

nuudeihaulatudmiuagusuofiannsadenltlneddfnnumnzaniuiamnig
voufinUguisiilewamnnsouanudnivln tnsinuiiagdonldasiidnuusihmessfuauansaves
Win mswaziliinilonalunslaizouiunsasiio Udiiuussaméuda Fuaenndesiusssumilu
maFeufveadiniod lneddlidnSousfonndysumgnsallml q uasfiarsannagndlunsidun ol
ausaauinuaudsald Gensanunsadayuusraunisalifinuvainvaneiilealonialianidontausy
arwaula wagilenadnduladenduinudionues vliidndarudeiuuniy wagldidouiisnis
w1981 INNAIBANLANAI 9 %ﬂuaﬂmﬂmmamamuué’a windsldwauaudeiisatu
mNuEnNTaveIRUesiansaussamnglivindannameisn wazdenldnagnslunsiduiimnzas
fusutes Fadunsiduiienisiious wanidunsdaauliiininiiazisoudnasadin (Compagnoni et al,

2019) T TeUVBUULNTIBEUNUTIVINA 2 1Y Fiail

waFeun unufidnauhulssamduiais 5 Sanludnusiannsouiussduemimieg
Immemumsnzasvesie uaziiuarmannsaveadinld mninduues 4 WelidiniAnnisFeus wagyinli
ArmanInveaNsIun T uIINNIduTi MmN Tasasannsadinenuime Taens
Fenldinm videdydnuaiiiflieandenfindu onseduliidnenind osnass uasvaaowindenuiesrey

VerwuyiNAg

wnudumusssnads Wuienssuiivinazldilinnsdaune uaznistudwaugusiasuadad
asdawseuld Ineaganunsaiiunuritmemenisiisuiusvedadanuvainvateiiadulugany g

Aoy 9 Wudwuiu Junuiavaidiiaueweainuesiusuiusadiauieddld dwuinagldinaany

a ° =

azidealunisAumamiuinasuadaiingiivun agdielidniousnagneien elinugusia

U

LSIANIUATUTIUIU
5. fanssun1silisulanlaglildaauiamas (Pre-Coding / Unplug Coding)

Aanssuiliiunisiauayn wasedyanuyinmeaindes gunsalingdawmseuiieidesenisseus

[ | =9 a 1% ] < [ [ 1 £ J a L%
Yoaan warieEnnsfnuidymegiadussuvrenanlguionie wu dnsen inunseau ladilu Julag
soall annsAnwdldeunuinfinuideiuanddiiiuinfanssy Pre Coding 38 Unplug Coding a11sa
Wawnsaumudaiulale Wesainfanssudnand Walemaliandufduiusdsiunasiu uaznseuli
winlatseuiannsndyaniunisel wazdteululndvesny wauil viensne Judnazlannunuegradu
szuudioludathmuneainnsassiinaesgn Snviasssuyiveniney 3 fe 5 VIUTU @150 IANTHRNUT

Panusanansfiennuduiusseninedwes duaniuilauds wnfagldiseudinvennainnaieaininy
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Fananaiiene wu assnemendincansogtedng nsuAteyy nsdeans sTeinuzn1seIueen waziey
16 (McLennan, 2017) Tagaganmnsaiinanavinmesenisnadeuls wiedes 4 Wuguassaidntios iile
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voufnsiely samnagendunuvegeiflunsAnnumulasasenuesiiefinnain weanueindiuin

S a

nasnudvimuainfdenuianatnvesnuendulenalunissen suwvaduiuusgsiifveanisiaumn

AULDIDYLAND

59



L3

MsEsAnwEansUsvieyd U 38 avtun 1

References

Anonymous. (2015). Strategies for Promoting Student Growth mindset. Arlington, VA: Hanover
Research Corporate Headquarters, July, 1-24. Retrieved from http://www.drivelearning.org/

uploads/4/4/1/1/44110523/strategies for promoting student growth mindsets.pdf.

Anonymous. (2019). Brain awareness week activities. Retrieved from

https://www.waterford.org/resources/brain-awareness-week-activities/.

Beidatsch, C. & Broomhall, S. (2010). Is This the Past? The Place of Role-play Exercises in Undergraduate
History Teaching. Journal of University Teaching & Learning Practice, 7(1), 1-20. Retrieved from

https://ro.uow.edu.au/cgi/viewcontent.cgi?article=109 1&context=jutlp.

Boylan, F., Barblett, L. & Knaus, M. (2018). Early childhood teachers’ perspectives of growth mindset:
Developing agency in children. Cowan University. Australasian Journal of Early Childhood, 16-

24. Retrieved from https://journals.sagepub.com/doi/pdf/10.23965/AJEC.43.3.02.

Campbell, A., Craig, T. & Collier-Reed, B. (2019). A framework for using learning theories to inform
‘growth mindset” activities. International Journal of Mathematical Education in Science
and Technology. Retrieved from https://www.researchgate.net/publication/330251132

A framework for_using learning theories to inform 'srowth mindset' activities.

Chesler, M. & Fox, R. (1966). Role playing methods in the classroom. Retrieved from
https://files.eric.ed.gov/fulltext/ED075276.pdf

Compagnoni, M., Karlen, Y. & Merki, M. K., (2019). Play it safe or play to learn: mindsets and
behavioral self-regulation in kindergarten. Metacognition and Learning, 14, 291-314.
Retrieved from https://www.researchgate.net/publication/332151723 Play it safe or

play to learn_mindsets_and_behavioral self-regulation_in_kindergarten.
Dweck, C. (2006). Mindset: The new psychology of success. New York, NY: Random House.
Dweck, C. (2009). Mindset: The New Psychology of Success. New York: Ballantine.

Enriquez, G., Clark, R. S. & Calce, D. (2017). Using Children’s Literature for Dynamic Learning Frames
and Growth Mindsets. The Reading Teacher, 70, 711-719. Retrieved from
https://www.academia.edu/34559831/Using_Childrens_Literature for Dynamic_Learning Fr

ames_and_Growth Mindsets.

Hattie, J. (2012). Visible learning for teachers: Maximizing impact on learning. Teachers: the major
players in the education process. Retrieved from

https://hozir.org/pars_docs/refs/26/25322/25322.pdf.

60



L3

MsEsAnwEansUsvieyd U 38 avtun 1

Independent Committee for Education Reform. (2019). Thai Education Reform.
https://www.thaiedreform.org/wp-content/uploads/2019/06/CommissionReport050662.pdf.
[in Thail.

King, R. B. (2012). How you think about your intelligence influences how adjusted you are: Implicit
theories and adjustment outcomes. Personality and Individual Differences, 53(5), 705-709.
Retrieved from https://www.academia.edu/5960822/How_you_think about your

intelligence_influences_how adjusted you_ are.

Lawrence, M. & Curtis, D. (2019). Look, Listen, Learn: “We Are Power Rangers!” Learning from
Children’s Dramatic Play. Naeyc. Retrieved from https://www.naeyc.org/resources/

pubs/tyc/dec2019/childrens-dramatic-play.

McLennan, P. D. (2017). Creating Coding Stories and Games. Naeyc. Retrieved from

https://www.naeyc.org/resources/pubs/tyc/feb2017/creating-coding-stories-and-games.

Schroder, H. S., Dawood, S., Yalch, M. M., Donnellan, M. B., & Moser, J. S. (2014). The role of implicit
theories in mental health symptoms, emotion regulation, and hypothetical treatment
choices in college students. Cognitive Therapy and Research, 39(2), 120-139. Retrieved
from https://www.researchgate.net/publication/266023041.

Shelby, P. & Christie, S. (2011). Preschoolers Grow Their Brains: Shifting Mindsets for Greater Resiliency
and Better Problem Solving. Young Children, 30-35. Retrieved from
https://www.westonschools.org/wp-content/uploads/2017/02/WW-problem_solving 8-13.pdf.

Songtiang, R. (2007). Positive thinking. Duangkaew Journal. 12(1): 69-76. [in Thail.

The National Assembly of Child and Youth Development. (2019). Innovative Thinking. Retrieved
from https://www.dcy.go.th/. [in Thail.

61


https://www.naeyc.org/

