20 aw A o ' w o a o
581539 urInendeveunny (adfuliadiadingn) mnspemaniiazfnumans

~a N ) o
19 6 adufi 3: Nueneu-5unau 2561

Padeinneanugulumsmauvesyaainsassuguludsvinana

Predictors Pleasure in the Work of Health Personnel in Satun
NG Wa101A (Wittaya Pala-ard)'* UNAD 820099903 (Noppadol Lerngvijit)**

U |
unnage
madtddnsziifieAnnazauawgunazdisoinnea g lumshauesyaans Mgy
Tudaniaaga nusiusudoyaninmsaeunuud1ananIMFin A2 NgY 1azAuKNIY (Happinnometer)
yoayaansfUfinemluduinauamsisugudinia Tsaneria dninauasisuguéune uaz Tsanewna
A3 UgUAIWAIUA H1Y happinnometer.moph.go.th 34319 TUA 18 18U 9 30 HquIBY N9, 2560
$1m9U 2,172 au AnszHszaUANgVVeIyAaIns A IS R gu TasadAFans s w1 sz iilaserie
AU lumIiOuveayARINT MBI TY AI8AARAANBENAMIVUTUADY HAN13ITENUT AN
magsauvesyanInI s ugvegluseauTinnugy (Happy) (64.0) Amgun 1 midguamiduduas

A 9 o

Y  aa A A A o 1 aad ' A o =
ATUHUANDUADTYA UAURATININIINUADU (52.0 t1a1g 58.0) ‘H‘L!’JEN1uﬂN§$ﬂUﬂ31ﬂquLﬂaﬂQQq9 D AIUNIU

o A

1513 gueune naz lsaneuiadualuguamdiva daunitenuiiseduanuguindediga ie
AuduI M Trawemaguay uag Tsanennanali (59.5, 63.4 uag 63.8) Jasefiaunsosauiunennsal
arwgalunisiiiuvesyaainsaisisagylaun nisiiauilung (b= -2.61,95% Cl=-3.392
f19 -1.807, p-value <0.001) ADIUAINNITI19IU (b= -0.510, 95% Cl=-0.833 014 0.196, p-value = 0.002)
AOIUAINAUTE (b= -0.525,95% Cl=-0.886 D14 -0.164, p-value = 0.004) 1azs1e'lano@onu (b= 0.395,
95% Cl = 0.051 14 0.733, pvalue = 0.023) Tagsta 4 Todoamrsosamfunsnsalarmgulunisiy
yoynamsassugulusininagalasosas 4.0 (R® = 0.040) Yoraueuuz o fusmsdesiuilonu asaesy
mfuayuuazuruadugululidguamitud uazdeunatsd luguiuinisarv Tsaneiayuyy uaz

v v e '
Tsawennam I dlianuguasuae 1y

ABSTRACT

The analytical research was to study the level of happiness and predictors pleasure in the work of health
personnel in Satun. Data collected from the survey of happiness and quality of life of the bond ( Happinnometer)
personnel of the Provincial Health Office, District Health Office and Tambon Health Promotion Hospital through
happinnometer. moph. go. th. Between 18 April to 30 June 2560 amounted to 2,172 people enjoyed the analysis of
health personnel by descriptive statistics. Analysts predict happiness in the work of health personnel. Stepwise
multiple regression statistics. The results showed that the average happiness of health personnel in the happy (Happy)

(64.0) the dimension happy money and happy relax. Has an average lower than other dimensions (52.0 and 58.0),
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the agency has enjoyed the highest average is the District Health Office and Tambon Health Promotion Hospital. The
agency has enjoyed the lowest center field hospitals and general hospitals (59.5, 63.4 and 63.8) by a factor that could
predict happiness in the work of health personnel are working in shifts (b = -2.61,95% Cl = -3.392 to -1.807, p-value
<0.001) employment status, (b = -0.510,95% CI = -0.833 to -0.196, p-value = 0.002), marital status (b = -0.525,95%
Cl = -0.886 to -0.164, p-value = 0.004) and monthly income (b = 0.395,95% CI = 0.051 to 0.733, p-value = 0.023)
by a factor of 4 for the devil Forecasts shared joy in the work of health personnel in Satun percent 4.0 (R2 = 0.040).
It is suggested that administrators need to work together. Promotion and support to build health in the happy money

and happy relax in branch service centers, community hospitals and general hospitals have a good time even further.

MEAY: ANVFV, MINNIUVBIYAAINTATITUGY

Keywords: Happy, The work of health personnel
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95% confidence interval

aauals (viwue) B Beta R R’ : F p-value
CHANG Lower bound  Upper bound
miﬁwmxﬂunx -2.61 -0.137  0.146 0.021 0.021 47.05 <0.001* -3.392 -1.807
ADIUNIN -0.510 -0.083 0.185 0.034 0.013 38.64 0.002* -0.833 -0.196
MINITU
ADIUNNANT T -0.525 -0.060 0.195 0.038 0.004 28.60 0.004* -0.886 -0.164
EWUqﬁiﬁiﬂLﬁﬂu 0.395 0.060 0.201 0.040 0.002 22.79 0.023* 0.051 0.733

Constant = 69.297, SE = 1.090



