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How to Supervise Education? To Develop Teachers to Manage
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BONTI0 qUUAT (Chadawan Sukhamsri)™* 3.5A13a8 gunas (Or.Thidawan Unkong)**
(Received: January 4, 2025; Revised: August 22, 2025; Accepted: September 4, 2025)
v
unnnea
desnnsfnwluthgiuiszuuwesmaluladnisianisnisdouslmig anlduntu Jaderusudu
otaBaiingasdadldsumaiuayuua sn A s uiu el fiades Temantedraiiussavsnmua zu Fuu e
nadsusvesdiBey uneruiinauouuamdlunsiimanisAnsuioWauaglussuunsdamanadeuslng
siumsadegmgumatouniaindn (PLO) Tnensadaldeimivandmnehudy yenanduuimsnisime
munng coaching ndudnuwinisiianunsafiudn g nlun I simuIAg TeEuann1sadaa g uwus i
Tndlasewinelivuazag Iinnsdann detausuus wasnsaduayuegsdeilios Tasiduslunisaunun
WUy sTfaLmeﬂiumiﬁmﬂmiﬁﬂw%ﬁamiﬁwmﬂgLLUUﬂiamquﬁﬁmmé’wﬁgyﬁaﬂﬁﬁ@ummzmumiﬁmmﬁ
GoudmiunisinunfimdsimuinasnsosinBoulinfeugmavdnsafodaug SoulsiauTa dun

ANBAN

ABSTRACT

As education in the modern world increasingly adopts new learning management systems and
technologies, it is imperative that teachers are provided with the support and development necessary
to effectively use these tools and improve student learning. This article presents an approach to teacher
supervision for developing new learning management systems through the creation of professional
learning communities (PLC) by establishing shared vision and goals. In addition, a coaching-based
supervision approach is another approach that can enhance teacher development potential, starting
with the establishment of a trusting relationship between the coach and teacher, providing continuous
observation, support, and engaging teachers in a collaborative conversation. This comprehensive teacher
supervision approach is essential for developing learing processes for developing educators and

preparing students for success in order to develop learners to their full potential.
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