Journal of the Association of Researchers Vol.19 No.2 May - August 2014 45

MsYaMsA2WSNAVEACONUUUUTIONGWAQIISION
Junananiiazgunagouy Tudvkdanniktdoaouuugon

Js:inAng

KNOWLEDGE MANAGEMENT AFFECTIVE ON HUMAN CAPITAL OF SMALL AND
MEDIUM ENTERPRISES (SMEs) CERAMIC BUSINESS IN UPPER NORTHERN

PROVICES OF THAILAND
A 3iMs WAFan s A v Sdyadeay’
As sl Ul > 995997135 gneansne’

unfiago
mu%’sﬁﬁﬂqmjwmmﬁaﬁsumiuLmammé’mﬂ’uﬁ‘@amLwams?a’mmsmmiﬁdwanuwwémaqé

HanIENTWIANakazIIngaNluTIminnAwmlianeuuuvesUszmelng TEIT@RnnwasIsIdY

WeUSua ngudiegne fie HUIMswasntneIuYessnawsin 31U 844 Au Jinsizideyalagaiis

¢

wesanliiinsest Al Yevar Suduavadauazdinndonvunnpsgiy dwivadfoynuliiinged
anduiusuazNITIATIEAEUNEBYENE nan1sAny MU lumarnuduius A mgveInsinnisaug
fdamasenuuyudvosnanedinvumnanuazvundesluiminmamiensuuuvesuszmelny fianu
doandesiutoyadeusezdny InediA1adid Chi-square goodness of fit = 38.5 , df 20 , p-value =
0.00769 ,RMSEA = 0.033 ,GFl = 0.99 way AGFl = 0.98 lngdladuUsyansiduni1evassiwlsn1susms

I

NINYINTUYWIAUN13IANITAMNSTANNITU 0.92 dunsuInisnineinsuywdiunuuyed Jedu

1% 1 o

Usz@vBidunianindu 0.33 daunisdnnisenusdiunuuyedicmdulszansidunie 0.21 Fudueilidvy

U q

QNG

£

Mo

N13UIMINTNEINTUYBOTAUFUR UGN A TATIVINAUNUNY BILAZNITUTIINTNEINTUY BT
ANUENTUSN IR TATIVINAUNITINNITANS WeNIINUNTUTMINTNeINTUYWEAUNITTANITAINTE I
WedleaiulinnuduiusnmsagauIniuyuuyyd

o

AEARY : PIunsNeIns  N1sIANTAINS MSUSIMSHeInsuYEd  uuyed anuldieuluns

v <3

U

Hannangmsuimagsiagufidia AnzuImsgsia iATwsmARSiarnIsAeas avningndouisans
Hremansansd fraeemsuithednms aninerdeusms Ausnuineidnug

*504fnans19158 Uszdnazmnivdmansuaznstayd aminendessumans Ausnuinednus
“grNIENIAITIUIMSEIAY AREUIINSgIANATYIMAansuazn1sioans UM I duuisms Auinerinendnug



46 onsans ANRANUAADY U9 19 atuil 2 wquniau - ey 2557

ABSTRACT

This research aims to develop a causal model of Knowledge Management which affected
a Human Capital of Ceramics Small and Medium Enterprises (SMEs) in the upper northern part of
Thailand. A quantitative and qualitative research methods are applied in this research, and the
samples, was 844 administrative staffs and employees of Ceramics SMEs Business. An descriptive
statistics used for an analysis of data, frequencies, percentages, arithmetic means and standard
deviations, on the inferential statistics, a correlation analysis and influential path analysis were
applied in this research. The result found that a causal model of Knowledge Management which
affected a Human Capital of Ceramics Small and Medium Enterprises (SMEs) in the upper northern
part of Thailand conformed with an empirical data. A statistics of Chi-square goodness of fit =38.5,
df 20, p-value = 0.00769, RMSEA = 0.033, GFI = 0.99, and AGFI = 0.98. A coefficient path of Human
Resources Management and Knowledge Management variables are in strongly important level =
0.92, Human Resources Management and Human Capital, coefficient path = 0.33, and Knowledge
Management and Human capital, coefficient path = 0.21 no statistical significant.

A Human Resources Management has a direct positive relationship with a Human Capital
and Human Resources Management has a direct positive relationship with a Knowledge Management.
Furthermore, a Human Resources Management and Knowledge Management are all related and
have a direct positive relationship with a Human Capital

Keywords: Resource-Based View, Knowledge Management, Human Resource Management,Human

Capital, Competitive Advantage
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