124 grsans @NIANUANIOY 37 22 adufl 1 unsiau - wweu 2560

luutaovaumslasvaswdvdantwariomsuUFRIUMU
unuNKRLhNyovo1IENaASENSISTUaUUS:IDINUIU (D&l.)

DORONUASEOSSA
A Structural Equation Model of Factors Influencing Role Performance of
Village Health Volunteers, Nakhon Sawan Province

giand Ungeels'  uay viAns yAna °

Suwat Bumrungsri', and Thassaporn Chusak®

UNARNEO

vy
o

mMAdenstilingusasdileianuaznvdeuLuuiaesannslassaistladefiinadonisuf iR
auunu i ivesoraadasansisauUss St (eau.) Sminuasassd nquiegneiily Tumsidensil
Ao eanadinsansnsauauUsedmyinu SmiauasadssA 1w 431 Ay lFnmsduiogauuunasdunou
wdesflofltlunside 1éud uwuutufindeyadiuyana wuvasunudnwazY Luvdeunuduiusnwly
YU wuvaeuaunnanyazauluetaalins wuvasuaunsidsuaimdsinalunu wuudeuniunis
WiAauATuAWeY wuudeuniuaufienelaluinu wuudeunIuANKNFOYTLKAZLULADUAINNTUJUR
upEUIUTTVERT wuuaeuniuldsunisaseaeumumssuionlasinanandisiuiu 3 vy uadn
AsdesiuvesiuvaBUNAYIAY 80 85 .89 .93 82 .90 88 uwar .96 muddy nsziiteyaldlsunsy
ﬁﬁﬁ]gﬂmmaaaﬁugm NsATINERUANINADAARDITENINULUUMNANNRF U UTeY AU TE ANy

namAsy WU msauuuiaesaunslassaisdadeiifinatensufiRnumuunummihiives
oranadiasanssugulszs ity IRfeiautuianuaenadestudeyaiieszdng Tnefeduilaaunns
WU 193.644 flosiBaszwinfu 113 A1 p-value Wiy 0.060 Alaauaisduimsvingu 1.714 e GFI wihifu
0.953 AN AGFI iU 0.928 uazA1 RMSEA vy 0.042

HaN13ANWIREUIMUIAANTITIESTNATIINEIEIU1TUBIANITVRIAUABS WAL LUIAANTI TS AT Y
nawiuInlavednialazadduarvesalawesanunsaatuuarinune sUkuuANUENT LS T
voatiadefifinaromsufiRnunuunuimmindvesoraalinsassaguussstiu Idduoged Sy
N3EMTNMsITE e uTiAE eI sTisULUTUIIMs I sTasimundnuar ey duiusniwluze
Audnwazanuiuomaias maiunuilunues mufiselalunuuazanusnfusioyuuuiteliiAnnaln
‘1'7iL'ga@iamiﬂ’mmLLaza'aLa'%mﬁﬂsjmwsuENmmaﬁﬂimﬁﬁmqwﬁzﬁi’wgﬁm annsaufiRnumaunumuiii
poegnelivszansnn

AdAe : wuudiaesaumslassaine MsuuRcumuununniing enanadasansnsauauuseimvyiny

indgnsanstsaEuiingnsiivay dinnuassaguiminuasasd

! Public Health Technical Officer, Senior Professional Level, Nakhon Sawan Provincial Public Health Office.
*AnuransIsNaAans N Ine1duvdgilaseasnsal lunssususigudud

? Faculty of Public Health, Valaya Alongkormn Rajabhat University.



Journal of the Association of Researchers Vol.22 No.1 January - Aprl 2017 125

Abstract

The purpose of this study was to develop and test the structural equation model of factors
influencing role performance of village health volunteers in public health Nakhon Sawan province. The
samples were 431 village health volunteers in Nakhon Sawan province, which were selected by multi-
stage random sampling. The research instruments were eight set of questionnaires: 1) Personal Data
Form, 2) Job Characteristic Questionnaire, 3) Community Relationship Questionnaire, 4) Volunteerism
Questionnaire, 5) Work Empowerment Questionnaire, 6) Self-Esteem Questionnaire, 7) Job Satisfaction
Questionnaire, and 8) Community Commitment Questionnaire. Validity of the instruments was confirmed
after a reviewed by 3 experts. Using Cronbach’s alpha criteria, reliability of the questionnaire were .80
.85 .89 .93 .82 .90 .88 and .96. Data were analyzed by descriptive statistic, the confirmatory factor
analysis and the test for the fitness between the hypothesis model and the empirical data were done
by statistical program.

Results showed the structural equation model of factor influencing role performance of village
health volunteers designed by researcher was fitted with the empirical data. This was considered
through well - fitted measures that were found were chi-square = 193.644, df= 113,p-value = 0.066,
Relative Chi-Square = 1.714, GFI = 0.953, AGFI = 0.928, RMSEA = 0.042.

These findings confirmed that Kanter’s structural theory of power in organizations (1979) and the
ideas about psychological empowerment of Thomas and Velhouse (1990) and Spreitzer (1997), are useful
guides for explaining and predicting a causal relationship model of factors influencing role performance
of village health volunteers. Public Health Ministry or relevant authorities should design effective
management to job characteristic, community relationship, volunteerism, self-esteem, job satisfaction
and community commitment to promote and facilitate role performance effectiveness of village health

volunteers.

Keywords: Structural Equation Model, Role performance, Village health volunteers
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