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Strategic Leadership, Corporate Social Responsibility and Corporate Image of
Employees’ of Workpoint Entertainment Public Company Limited: Path Analysis
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Abstract

The purpose of this research study were 1) to study of the structural relationship between
Strategic Leadership Corporate Social Responsibility and Corporate image of Workpoint Entertainment
Public Company Limited 2) to study direct and indirect effects of Strategic Leadership on Corporate
image (by Corporate Social Responsibility) and to study direct effect for Corporate Social Responsibility
on Corporate image of Workpoint Entertainment Public Company Limited. The sample research staff
were 450 and The number of questionnaire to final analysis 420 with the confidence level 80 percent.

The research of 1) The Strategic Leadership ViSTA to positive relationship with Corporate Social
Responsibility at the statistical significance 0618, p< 0.01 The Strategic Leadership ViSTA to positive
relationship in higher with Corporate image at the statistical significance 0.531, p< 0.01 and Corporate
Social Responsibility to positive relationship with Corporate image to medium at the statistical
significance  0.423, p< 0.01 2)Strategic Leadership ViSTA have direct effect to Corporate image in
higher at the statistical significance (SL=>IM, y = 0.436, p< 0.01) and Corporate Social Responsibility
have effect to Corporate image in higher at the statistical significance (CSR—IM, ﬁ = 0.154, p< 0.01)
indicated Corporate image can predict were to Corporate Social Responsibility overview in very high at
the statistical significance. 3) Strategic Leadership ViSTA have effect to Corporate Social Responsibilityin
higher at the statistical significance (TF>COM, y = 0.618, p< 0.01) and were to proportion of variability
can be explain and predict 38.20 percent of variability in Corporate Social Responsibility can be explain
and predict by Strategic Leadership ViSTA in higher level. 4) Strategic Leadership ViSTA have indirect
effect to Corporate image to Corporate Social Responsibility 0.095 in lower level at the statistical
significance (SL—=>CSR—=>IM,y3(0.436X0.154) = 0.095, p< 0.05) and 29.70 percent of variability in
Corporate image can be explain and predict by The Strategic Leadership VIiSTA can accept Hypothesis

at the statistical significance.

Keywords: The Strategic Leadership ViSTA ; Corporate Social Responsibility ; Corporate image
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