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Abstract
This study aimed at studying the level of perceived organizational support and
achievement motivation influence efficiency of researcher in Thailand institute of scientific

and technological research. This research was the quantitative research. The samples of this
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study was of 213 people from Thailand institute of scientific and technological research.
including research experts, senior research officers, research officers, and assistant officers. The
survey was used to collect data which the Cronbach’s Alpha Coefficient result was higher than
0.80 in all aspects. The data was analyzed by using descriptive statistics such as frequency,
percentage, average, deviation, and multiple regression analysis. The study revealed that most
of the samples were male, aged 41-50, with a bachelor degree. Most of the respondents had
research positions. They had been working 10 years or more. Their average monthly incomes
were 30,001 - 40,000. The hypothesis testing pointed out that perceived organizational support
of benefits and welfare influence on working efficiency in time and quality. In accordance with
achievement motive, need for goal achievement and need for social acceptance influence on

working efficiency in time, quality and quantity aspects statistically at 0.05.
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