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Abstract

Thailand's economic system requires a large number of foreign workers to drive. As a
result, quality foreign labor recruitment companies are needed by a large number of
entrepreneurs. The purpose of this research was to develop a decision-making promotion for
using foreign labor recruitment companies. A mixed methods research method was used. Collect
quantitative data as well. Questionnaire using a 5-level estimation scale with business owners,
managers, and deputy managers. of establishments totaling 440 people. Qualitative data were
collected by interviewing 15 experts. Data were analyzed using descriptive statistics. and structural
equation modeling analysis techniques. and content analysis techniques. The research results
found that 1) 4Cs marketing strategy, transformational leadership of executives Corporate image
trust and decision to use the service All at the highest level with an average between 3.96 - 4.24
2) Factors that affect the decision to use the services of foreign labor recruitment agencies are
4Cs marketing strategy, transformational leadership of executives Corporate image and trust
together they were able to predict 73 percent. 3) There are two important approaches to
promoting decision-making in using the services of foreign labor recruiting companies: internal
management strategies; Customer strategy. A new finding from the research is that companies
recruiting foreign workers need to develop executive potential and marketing strategy abilities. To

lead to customer trust and a strong image

Keywords: Employ Foreign Labor Recruiting Companies, Decision-making
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