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Abstract

This research article aimed to investigate and develop the competencies of training
under the Security Guard Business Act B.E. 2558. The study's sample group consisted of 225
individuals, including trainers and training institution administrators, selected through
purposive sampling. Additionally, 17 individuals involved in security personnel training were
interviewed. The research findings identified seven competency development approaches for
trainers in the security training curriculum according to the Security Guard Business Act B.E.
2558. 1) The knowledge approach involved the aggregation of knowledge, creation of new
knowledge, organization of knowledge, and knowledge sharing. 2) The skills approach
encompassed technology, interpersonal relations, intellectual skill, problem-solving, and
adaptation. 3) The ability approach focused on integration, self-development, and
achievement effectiveness in teaching. 4) The personal characteristic approach pertained to
ethics and professional conduct. 5) The self-development approach related to health,
personality, knowledge, and knowledge dissemination. 6) The leadership approach involved
vision, self-confidence, interpersonal relationships, maturity, and qualifications. 7)The
teamwork approach included having common goal, organizational commitment, performance
evaluation, and motivation building in working. Recommendations for developing skills used
in security should provide training in important skills that cover the departments that will be
performing their duties, such as traffic work, use of various technological media, basic first aid

principles, and training in practical skills for reception/basic questioning.

Keywords: Development, Training Courses, Trainer Competencies
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