19 6 aUUN 1 AN1AN - qumﬁ'u§ 2566 Vol. 6 No. 1 January - February 2023

~A-119 ~

nanwasssuiiadaasuaNssauzn1sUUR I
BALA DHAMMA FOR PROMOTING PERFORMANCE. COMPETENCY
5 ®

23UNT JUA1A
Warinthon Chindawong
TsaSgudnunziAgusiy
BanTakhianram School
E-mail: Warinthonlove99@gmail.com
unAnga
U‘mmwaﬁmmsﬁﬁi’mqﬂszaaﬁtﬁaﬁﬂmmﬁgimmwé’ﬂwaﬁism 5 ilodaaty
aussauNITURURNUNIUNISALATIZAENETS 15191135
NANSANEINUIN MsYTANMINdnNasTIL 5 Wleduaduaussuzn1sUf TRy
VBIYAAINT %aﬁadwaasmé’ulﬂuﬁwé’asﬁ’uLﬂﬁauﬂmé’ﬂwmvL%ﬁwqaﬂiimamaaﬂﬂgﬁ%ﬁ@
LLaqumﬂismaqmsﬂgummﬂwmwiuwmauamsauvmaﬂmuﬂmaﬂwm%awwv
dmsuirsanmaieulnetszuy LwamwaaﬂmﬂumuamLLa”mumwmﬂi“mﬁ
iy ndnwasssu 5 Usznause 1) mande 2) mnume1en 3) mmmmmaﬂﬂa 4)
ARSI WAy 5) At LileduasunsuftRnuienssadugns uinsia ns
Faauanusuglunuendn nsdaiulumiugnnesseusssuuazaesssy waznsg
vihaouduiiy dsensufiRauresyaainsifiusyansam
ANEARY: NENNATIIY; aNsTaus; n1UfURIY

Abstract

This academic article aimed to study the integration of the 5 principles of
Bala Dhamma to promote operational competence through the synthesis of
documents, textbooks, research studies.

Integrating the principles of Bala Dhamma principles to promote the
performance of personnel which was considered that Dhamma is the driving force
of behavioral characteristics manifested in both ways of thinking and the behavior

of the performance of duties responsible for the core competencies that are
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unique characteristics for the entire Thai civil service system. In order to mold
them into mutually desirable values and attitudes, the 5 Principles of Bala
Dhamma consist of; 1) confidence 2) effort 3) mindfulness 4) concentration, and
5) wisdom to promote work for focusing on results, good service, accumulating
expertise in professional work, upholding fairness and Ethics and teamwork to
promote the performance of personnel with efficiency.
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