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Abstract

Human resource is one of the important factors. that helps to drive the
organization to be able to operate effectively. It is also an important force in
driving the organization forward. Therefore, human resources can be regarded as

valuable treasures to the organization that should be maintained. When looking
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at the management of the organization for effective and sustainable growth, there
are still important things that should be carried out in parallel with the one of the
major causes of crime in society. Applying Buddhist principles to be integrated to
solve such problems, the 4 Principles of Bhavanam development, is one of the
Buddhist principles that can be used to solve problems in personnel management
in organizations in a concrete manner. So that those who want to improve their
quality of life can apply the 4 principles of Bhavana to their lives for maximum
benefit.
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