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Abstract

The management strategies are to drive to achieve development and to
achieve progress in various dimensions by moral leadership with the process of
driving the organization towards sustainable goals. This must be a person with a

thought process. The "virtue" must be the person who manages the organization
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in order to be transparent, to be kind to colleagues, to know the management of
the organization conscience, by a person with leadership, to understand
colleagues, not to exploit subordinates, use collaboration rather than
"competition". To achieve goals, administration must have 4 forms; 1. Management
of the organization with integrity, 2. Creative strategy management, 3. Vision and
relative planning and 4. Having a fully aligned goal. These all four forms of
administration are processes to drive the organization towards sustainable goals.
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