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Abstract

Integrating Dhamma principles to enhance the competencies of personnel
in the organization or personnel is to apply 4 principles of Bala, namely,
Pannabala, power of wisdom, Viriyabala, power of effort, Anavajjabala, power of
faullessness, and Sanghabala, power of sympathy to integrate with the core

competencies according to international principles, namely knowledge, skills and
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abilities which facet Personnel must be knowledgeable in performing their duties.
Be a person who is enlightened, knowledgeable, and knowledgeable, and must
have the core wisdom to synthesize knowledge with perseverance and integrity in
performance. Having a goodwill towards a colleague. The skill is a specific skill. It
is this skill that results from the wisdom that is learned, trained and developed
continuously. Ability aspect, personnel must be capable of thinking, positive
attitude and individual needs. If personnel have a positive character and have
integrated principles in their work, those personnel will already be personnel with
knowledge and virtue can surely lead the organization to its goals.

Keywords: Dhamma; Capacity; Performance
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