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Abstract

Idttipad 4, is a tool to help achieve one's will. leading to success in
operations and as a source of encouragement. The benefits of Itthipada 4 Is;
Chantha, useful to personnel in the work which helps to eliminate boredom
in work. To feel like working, not discouraged. When developing themselves
to have patience, personnel will have the strength to fight, protect and create
what they love. make heavy work become light work. difficult becomes easy.
Perseverance is useful to working personnel which helps to get rid of laziness.
allowing personnel to work continuously not afraid of difficulties No matter
how heavy it is, | won't give up. When personnel develop themselves, they
will do that with strong effort, patience, and do not give up. have
perseverance in pursuing good deeds Their perseverance shows new
knowledge and experience in the work they manage. with courage, Chitta is
useful for working people as it helps to keep them focused. or care
commitment Do not neglect the work that you do. When you develop
yourself, you will achieve your objectives. And Vimansa is useful to personnel
in the work that helps with reflection and reasoning with intellisence and
knowledge. When developing oneself always finds a flaw, he quickly corrects
it to make it better.

Keywords: Principle of Power 4; Promotion of the Work; Efficiency
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