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Abstract

This article aims to present the application of the Brahmavihara IV
Principles of Leadership in the Social Age 5.0 that needs to be adapted during the
current situation Leaders in the era of Social 5.0 can make everyone in the
organization believe. Believe in the leader and can lead everyone in the same
direction to get through various crises, so leaders in the 5.0 era must think of the
public. Change management invents a problem. Keep up with digital technology.
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