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Abstract

The article on the framework for the study of human development
studied towards human resource development strategies. The objectives
were to review the literature. The concepts used to explain the study of
human development. because when personnel become part of the
organization and perform their duties in the organization to make the
organization stable and prosperous, it was necessary to develop quality
people. Be ready to respond to future changes People development is a
process that aimed to change the way we work. development of knowledge,
abilities, skills, and attitudes of operators to be in a better way. Work
efficiently according to the objectives of the organization. The human
development model consisted of learning, training, development education.
However, such development had an important goal with job development.
Developing personal potentials and develop the organization to grow steadily
and to formulate human resource development strategies to be at the
international level leading to the development of people with a variety of
skills It is a solid foundation. and moving towards success in the future. That
will be something that can be implemented to achieve the goals of an
organization with complex dimensions. There was a high competition in the
current situation. Therefore, the human development education framework
is an important foundation that will lead to the determination of human
resource development guidelines that covered the objectives of the
organization. The goal is to create a strategic plan for human resource
development. that can respond to changes in the organization in an era of
high competition.
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