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Abstract

This article is a study on human resource development in the new
wave of change, according to Saddhamma (True Dhamma). Human resource
development in the new wave of change is adjusting the education system,
creating people to respond to changes in the new wave of knowledge,
studying towards a new competency base, and stopping the waste of
education. This is the foundation for creating a modern city, social change,
economy, work, and way of life in the new world moving into the 4th
Industrial Revolution that affects society, economy, new progress which
connects life and work into innovation, new technology harmoniously.
Adjusting the world to a digital economy society, education, and human
development. Human resource development needs to change the thinking
base and adjust the direction to create new learning. If looking at Buddhism
according to Saddhamma (True Dhamma), namely, Pariyatti (Study), Patipatti
(Practice) and Pativedha (Penetration: Enlightenment Attainment), "Study"
means studying to have a comprehensive and modern knowledge. “Practice”
takes it out to practice according to what you have studied in order to achieve
the path as a result or efficiency and effectiveness of the work, and
"Penetration: Enlishtenment Attainment " is the absolute knowledge that
knows the causes and effects gradually and fully, even knowingly enlighten
These three doctrines thoroughly are related to each other, like three strands
of rope that are tied together which gain expertise in the field that ones have
studied.
Keywords: Human Resources Development; New Wave of Change;

Saddhamma (True Dhamma)
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