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I Abstract

Thailand's society has entered the society of digital technology, therefore human resource development to create
innovative thinking skills is an important problem in education. Instructional management for the development of learner's
should integrate learning with a variety of subjects that are linked to their current context of life and ability. This allows
students to develop themselves to be innovators, The method of teaching students to acquire systems thinking, is the starting
point for the development of various models to summarize and collect the knowledge for use to study and comparative
on solving problems. By helping students become thinkers, they can analyze the most appropriate solutions according to
the situations they encounter, which encourages systematic thinking, and the teachers need to understand the content of
the educational goals and clearly understand their students, which will allow them to create instructional frameworks, and
how to apply digital tools that are most appropriate from microsoft office 365. These contexts are based on real situations
in the digital era.
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Figure 1 The PLI Theory of Action model.
37: UFuU§997n Langworthy and Neufeld (2017, p. 23)
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Figure 2 The iceberg framework to discuss patterns and discover how different people see the same event.
AN: U%UUgﬂﬂﬁﬂ Goodman (1997); Karash (1995)
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Table 1 Digital learning tools and how to applications for support in instructional of systems thinking. (cont.)
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Table 1 Digital learning tools and how to applications for support in instructional of systems thinking. (cont.)

%

insasdiaman1seuslugandvia

Kl

suazLden

nsldudmsuativayu
BNAAITZUY

Office 365
YALBNNAATUNTIINaTY
fo1ULANUALAIN
ANSYINU
- Wienansvenm
PNABUNILHDS
<@ I3 = [ I3
WIAULEH HSBINTANN

18 OneDrive

wewndindususidemndoni U
Flo LLazLﬁam%uﬁ’] ierAnavhneumu
agheaglugluuuldneveaulal
- uwuzthnsidenldiiAlasalas
wuuuugndosnuuulnglnesnuy
W38l Sway WugdIpIAUTENOUNNS
ponuuuidhiuiemvesaa
- drefumuazihdnifomiiiedes
Nnunastoyadu
- uv§ Sways Madeauysaiudivena
ATy

fYegiseuLavaauluns
onuuuLiieyausdeya
AuInmsinenduniiia
Aoumwisuuulineuesulal
Idinetu

- WYSeNATVDIAN
wazyhauuiugou
- ARRNLWAESI WAL
AsUasuwdaaiuy
= 6
Sealnsl
Delve

=
@

[=]

LINLILAL

Sruneanuazmnlunmsdouseuas
ﬁwaﬂuiamﬁuﬁﬁu IV BIUNBAIY
azmﬂmsﬁumLLaxé’msLﬁauﬁa;&aﬁ
gunavlasnndigadmivan

annsategiseulunisda
szilyudeyanarnisAmndeya
fansadafafiunveadlsr
Joyatunisieu siuluiise
AT NG ANTIUAIL
wuAaTlFIInMsT LTI

Sharepoint

LONNAATUUS NSWYSUNIESUS aLNDa
Iansuasiilonvesaallaainyni
wuuSealngd

Fpa19nIulunISINNeRa
ANUTUATNITZUIUNMITEUS I
fufiiesonmsdhdaiiously
WevnuTINiuLuuEsalng

64 B



An Instructional Approach to Encourage System Thinking with Microsoft Office 365 Education Tools
Thanin Intharawiset, Kittipong Phumpuang, Rujroad Kaewurai, and Supanees Sengsri Il

Table 1 Digital learning tools and how to applications for support in instructional of systems thinking. (cont.)
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