MIasinvutngie U9 18 atull 2 nsngiau - Suaaw 2560

31

(o]
17 185v5y usegsla wazanuiawelalunsufjiRnuvesyaainsluy

v v

29AN15UNATBIEIUTD9DY B1LNBaUAINLAY JINIATZUD

919138 Uszarumung'

Tndss nszuasdug’

599500 n3zuasaug’
UNANEYD

[ 7
VU AAv

MAdenstilinguszaslite Anwiidsty usegdasazmnufienelalunisufoRnuues
yAaNsvensAnIsUnATadduTisiu sneUadnuas Sminszees ngufees fe yrainsi
UftRulussdnmsunasosdiusiosiu sunevanuas Saminszeesdiuu 230 au wagguims
¥93903ANTUNATOIAITTDIAY SneUaINLAS $IuU 15 AU taFesilolunsifiudoya 1Tu
WUUEBUNY UazluuduAIwel Han153Tenudn Maeedey wseela uazaduianelalunns
UftRnuresyaansvesesrnsUnasesdwsiesiu sunetainuas luamsimegluseiugs lng
mdifalunuiufod Sanedegean yaainsd e sefunsinu olduazszeznaluns
UftRnuuandeiuiiidantey usegda wazanufiawelalumsufoRnuunndsiuegredided

o v a

d1AN1eadififisenu.05 0aAnsUNATRIEILTDIRUTNITANUALlEUIEAIUYARINTHUINIINIS

[ '

Wuuaans Ameuwnuliluwuiam 3 Yuay 5 Y

Adndgy: Mdardey wsepelalunsufofan anuitanelalunmsufjifnu esdnisunasesdiu

o

'919758 AAIEINEINISIANTS uInendesiuAgSunsine

39/1 QUUIANALYN UYITUNTINWA LUAIANTNT ATUANNUMIUAT 10900
e-mail: suaywarn@yahoo.com

“919138 AnurUmsgsia wninendeuyusnil

140 vig] 4 oy A31uun dua Thunas sunewdlesuyusnil Uyusndl 12000
e-mail: kairung2011@yahoo.com

*919158 AauruImsgsia anrtumaluladine-guu

1771/1 08 WAILINT WYY AIUNA LUA AIUNA AFUNNUNIUAT 10250

e-mail: rungarun@tni.ac.th




>> Kasem Bundit Journal Volume 18 No. 2 July - December 2017

Morale, Motivation and Job Satisfaction of Personnel in Local

Government Organizations, Amphoe Pluak Daeng, Rayong Province
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Abstract

This research aimed to study and to compare morale, motivation and job satisfaction
of personnel in local government organization in Amphoe Pluak Daeng, Rayong Province, The
sample consisted of 230 personnel and 15 administrators in the local organizations.
Questionnaire and interview schedule were used for data collection. It was found that the
personnel exhibited high levels of morale, motivation and Jop satisfaction, the mean for
success in work operation being the highest. Moral, motivation and job satisfaction were
significantly different between gender, education, salary and length of service at p<0.05.
Moreover, the local organizations planned for human resource development and
compensation in the next 3 and 5 years.
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