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Abstract

The main objectives of this research were to study the effects of faculty members’
qualifications, and their perception of transformational leadership, of human resource
management practices, and of learning organization on their research performance at the
research universities in Thailand. The research methodology was a mixed one of quantitative
and qualitative methods. For the quantitative method, the sample was 390 faculty members
from the research universities. For the qualitative method, the in-depth interview was used to
interview 9 faculty members at the research universities to throw more light on the quantitative
research findings. The research findings were as follows: The faculty members’ qualifications,
i.e. academic positions and income per month, led to differences in their research performance
significantly at p < 0.05, and the faculty members’ perception of organizational transformation
and of knowledge management had the most positive effect on their research performance,
followed by their research experience, their perception of technology application, and of

continuous learning opportunity creation, all of which being statistically significant at p<0.01.
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