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Work Life Quality and Organizational Commitment of Personnel in

the 3 Infantry Regiment
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Abstract

This research aimed to study the influence of quality of work life on organizational
commitment of personnel in the 3" Infantry Regiment. Based on a population of 2,643
personnel in the 3" Infantry Regiment, a multi-stage sampling technique was employed
for a sample of 350 personals. It was revealed that the overall level of quality of work
life of personnel in the 3rd Infantry Regiment, as well as in each aspect, was in high level,
while the organizational commitment of personnel in the 3" Infantry Regiment as well as
in each dimension, was also in high level. The regression analysis indicated that quality of
work life positively influenced organizational commitment of personnel in the 3" Infantry
Regiment at p <.05.
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