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Abstract
This article aims to present the views and knowledge about research competency that
have been applied and studied in Thailand. Research competency is the key to effective
research behavior, especially for academic staff in higher education institutes who are main
researchers in the country. The article is based on the results of the studies in the past on
causal factors influencing performance research behavior of researchers in Thailand. Guidelines
are presented for interdisciplinary approach to study causal factors influencing research

competency of academic staff in higher education institutes in Thailand.
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