>> Kasem Bundit Journal Volume 20 No.1 (January-June) 2019

[
&) nSnavasuupINugIUNINEINTUATaIANTS uaznagNSasAnsreNaUsznauns

Y24g3naRdnunIng: nsalfnen Asulaldenlungamwaniuas

a a al
DINYT RUNA

unAnga
N33 INQUIEEIR [NBANYIBVENATENINYUNBINUFIUNSNEINTUALIANIT wavNaLy

A Na

[

89ANTS fonaUsENaUNITRIANTS veentnaulunguuidnumvudUsenaussivedmsunsng
Uszaveauladidonlungammaniuns n1sandunisidosuunaunay luduSunalaenisiv
FIUTIUYBYAINNGNFI0E19 500 YA WarN1TITEITIRUAINInsdUN1¥allA1ANIINHUITIS
sziugs 9w 6 au Tdmstiesgiluwaaunisiassaiaduisndn nan1s3denudn wuudiaes
aunslassaiefiusuuiudiuansidvinayumesiugunine ns uuuesii ug1ueadnig uazna
gNSaIANTT sanaUsENauNTasinIsiiadaenndasiutoyaidasyInyg

ANEARY: YUUBINUFIUNTNGINT JUUDINUFIUBIANIT NAENTBIANTT HAUTENOUNITOIANT

lo = a o a a v a a o a a a o o
UnNANIUIQYRYILON, NANFATUTINTTINAAWAUATIA @191ITINITIANTT AMEUIUITTING UNTINEIRYI ALK
ﬁagj: 2086 94U 5 AMLUINTTIND AUUTMAIA UWVWHINNIA LwRUNET NIUNNNNIUAT 10240

Email: athicha.chim@gmail.com



NyasinuuTudin Y1 20 adui 1 @nsiau-lguiey) 2562

15

The Influence of Resource and Organization Based - Views and

Organization Strategy on Real Estate Business Performance: A Case Study

of Condominium Business in Bangkok
Athicha Chimpatee1

Abstract

The main purpose of this research was to study the influence of resource based -
views, institutional based- views, and organization strategy on the one hand on business
performance on the other. The data were collected from the sample of 500 persons in
real estate business public companies and an in-depth interview of 6 chief executive
officers. The Structural Equation Model (SEM) was the main statistical method used to
examine the validity of causal relations among the variables. The findings showed that
the adjusted SEM of the influence of resource based- views, institutional based -views

and organization strategy on firm performance was consistent with empirical data.
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2 2
A =52.62 ,df=58, Y /df=0.91, p-value = 0.67, CFI = 1.00, GFI = 0.99, AGFI = 0.97, RMSEA = 0.00
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