Kasem Bundit Journal , Vol. 21 No.1 (January - June 2020)

wssgslluanuindvasnknsmluaiavisn nasgoanlad uaz

v AA
Tnassna
o9

Udsad Yawsgamiant
wwinmsumalulansusaasyyd (asemn) Swiadnuni 12120
E-mail: pitiwat.piti@gmail.com
NN Tu13ENT

wnIneapinaluladiounatyyd (asasmn) Sndadnumi 12120
E-mail: kel3@rmutt.ac.th

A i ea d ajar Laa o & a [ a o A v o a
mﬂmﬂ;jmmuunmmﬂ a0 ﬂ(ﬁl‘Wiﬂ'A‘WW% N‘W]’J“/]Uﬂaﬂmﬂiuiaﬂﬁ‘ﬁ&ldﬂﬂﬁiyyi (ARBINN) aamﬂﬂ‘qumu 12120
E-mail: pitiwat.piti@gmail.com

Suisuumaaw: 10 nINGIAY 2562 Sudurluumaaiu: 27 wosmew 2563 SuinausuLnAw: 30 WowAAY 2563
UNANLa
[ ¢ A o & o A, & o aa Ao &
gGLHEECE Lwmmﬁmgamqgﬂﬂummmmaaaﬂmmaawum'}u 3501599 viln
NMINVULTIFITIIAILA1D N mjwé’aamaﬁa wﬁnawuluu‘%ﬂ'w"lwa%’gaau"laﬁ (LIN. LNTUR 3
= o A a A a & o Aa A va \
3 3) uaz'lnw3ghi (van.n3his 3 usaaaar) nauNINAN U TR UFINIINATZIN
FIWIU 172 A% ’Iﬁiﬁm‘uaaumuLﬂmﬂ%aaﬁalumnﬁmamw*’ﬁaga LLaﬁmﬁ:ﬁ‘*ﬁaga’i%ﬁ&ﬂ
ﬁaamﬁmsw:ﬁmmmauwn NANI3IYY WU LLsagalalmﬁumwmTaamimmé’mL%ﬁ] R
LLsaga’Laﬁmmwﬁaamsmm;dﬂﬁ'u NANTWAAANANABIANTVBINIAINUNTHNANIT
Ujidnugananasgmsaswinnuluisninoizeaulan uazlnaizgni adn foddgyn
e A 6 v v v v
p < 0.05 a3 AnuANAdaadeng mmmaﬁﬂ@ﬂ@yms&maLLsaga‘lamumm@aamsLLa:

mmpdnﬁ'um AINBNIULaIANT

o Ad

ardany: usgsh anuinddeasdns Inoigeaulad Inoigid

o9



Mmsinpuiwde Th 21 afun 1 (wnaau - Sguiow 2563)

135

Motivation Towards Employee Loyalty in Thairath Online and
Thairath TV Companies

Pitiwat Pitipornpuwapat
Rajamangala University of Technology Thanyaburi (Klong 6), Pathum Thani 12120
E-mail: pitiwat.piti@gmail.com
Kanokporn Chaiprasit
Rajamangala University of Technology Thanyaburi (Klong 6), Pathum Thani 12120
E-mail: kcl3@rmutt.ac.th

Correspondence concerning this article should be addressed to Pitiwat Pitipornpuwapat Rajamangala
University of Technology Thanyaburi (Klong 6), Pathum Thani 12120
E-mail: pitiwat.piti@gmail.com

Received date: July 10, 2019 Revised date: May 27, 2020 Accepted date: May 30, 2020

ABSTRACT

PURPOSES: This research aimed to analyse motivation towards employee loyalty
in Thairath Online and Thairath TV companies. METHODS: It was a sample survey
research.The research sample consisted of 172 employees whose work performance was
higher than the standard level. Questionnaires were an instrument for data collection. The
main statistical test was multiple linear regression analysis. RESULTS: The results
showed that need for achievement and affiliation affected employee loyalty significantly at
p < 0.05. CONCLUSIONS: Employee royalty could be established by means of
strengthening needs for achievement and affiliation among employees of the organization.
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